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Article Type: Objective: The growth of faculty members in modern universities is considered
R h Article  °P€ of the basic pillars of the development of universities, due to the rapid changes
esearch Article 3 4, technological fields. Therefore, the purpose of this article is finding out the
growth status of faculty members and knowledge management in Shahid Beheshti
University, and also understanding how these two variables are related.
Methods: This research was done by using survey method and the statistical
Received: population consists of 806 full-time faculty members of Shahid Beheshti University.

The sample size was determined to be 125 people using the Sample Power software
2023.01.24 of and convenient method.
Results: Findings indicated that the average score of the two main variables of the

Received in research with 2.7 and 2.8 in faculty growth and knowledge management, respectively,

revised form: is lower than the average scale (number 3) and is at an unfavorable level in terms
of rank. The result of the one-sample t-test confirmed the generalizability of the

2023.04.25 sample results to the statistical population. The canonical correlation coefficient test

Accepted: between two variables is 71%, which confirms the intensity of correlation between
two variables at a strong level.

2023.06.05 Conclusion: The result is that both the variables of knowledge management and
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