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Extended Abstract

Background and Purpuse

A person's participation in an organization is influenced by three factors: (1) acceptance of the
organization's values and goals, (2) individual desire to stay in the organization, and (3)
willingness to do everything for the sake of the organization. Some researchers state that
organizational climate has a negative relationship with employees' intention to leave their jobs
in any organization. The lower the organizational climate commitment, the higher the
employee turnover intention. Audit quality provides reasonable assurance that the financial
statements are fair and free from material misstatement. The amount of reliance on the
auditor's report depends on the quality of the audit. While audit quality is absolutely essential
and necessary to the stability of capital markets and the well-being of investors, creditors, and
other stakeholders, no precise definition of the term has been provided.

A decrease in audit quality can be intentional due to the auditor's dishonest action to present a
false and inaccurate image of the fairness of the financial statements to the shareholders, or it
can be caused unintentionally through the effects and consequences of the auditor's
surrounding environment such as work overload, role ambiguity, or lack of organizational
commitment. The present study was conducted and carried out with the aim of investigating
the effect of organizational climate on audit quality, unethical decisions, and audit
performance. In this regard, the current research is one of the applied researches in terms of
its purpose, according to the research objectives. From the point of view of data collection,
the present research is included in the collection of field and survey research.

Methodology

The statistical population of this research includes all certified accountants who are members
of the Iranian Association of Certified Public Accountants (IACPA). According to the
collected information, the certified accountants who are members of the IACPA are limited to
3100 people. Due to the limited population, Morgan's table was used to determine the sample
size. Based on this, the number of 342 sample people has been estimated in 2023. Finally, the
results obtained from the hypothesis test using the partial least square method and SmartPLS
software show that organizational climate has an effect on audit quality. Also, the
organizational climate has an effect on the unethical decisions of auditors, and finally, the
organizational climate affects audit performance.
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Findings

The findings indicate that people working in the audit team have a different understanding of
the most basic concepts related to critical evaluation and examining the adequacy and
appropriateness of audit evidence within the organizational atmosphere. Therefore, it can be
said that in the auditing profession of Iran, there is a meaningful relationship between the
quality and the factors affecting the auditing performance, which are obtained through skills,
expertise, professional records, knowledge, experience, and the organizational atmosphere,
considered an important issue in the auditing profession.

Discussion

The auditor endeavors to fulfill their role to the best of their ability. According to previous
research on organizational climate, one of the factors contributing to increased quality is the
unethical behavior of auditors and audit performance. Therefore, special emphasis should be
placed on preventing the occurrence of such unpleasant factors. When the auditor conducts
the audit within a suitable organizational atmosphere, features such as biased judgments are
reduced, ethical issues are observed more, and subsequently, the quality of the auditors'
judgments significantly increases. It should also be noted that the level of professional
skepticism (which is formed following the increase in audit quality and audit performance)
depends on the auditor's knowledge, experience, expertise, and familiarity with the unit under
review. As previously mentioned in theoretical foundations, auditors who align their goals
with the organization's goals possess more organizational identity and experience less
burnout.

On the other hand, in auditing institutions, providing quality services is one of the most
essential and important goals, and achieving this goal necessitates an appropriate level of
professional skepticism that arises in a turbulent work environment. Field studies have drawn
from within the auditing profession and practice to determine the main characteristics of good
audit quality. Previous studies' results have stated the main characteristics of audit quality,
such as compliance with audit standards, timely audits, the number of audit committee
meetings, fair treatment of employees, appropriate workload of partners, and disclosure of
additional reports in financial statements.
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