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Extended Abstract

Background and Purpose: Undoubtedly, the position of the auditing profession and its
significance within society have been established. Recent studies have focused more on the
competencies and independence of auditors in institutions despite the fact that audit quality is
affected by a variety of factors. Moreover, since auditing is a team- and group-based
profession, the ability of partners and managers to lead audit teams is effective in improving
audit quality. By influencing and persuading team members, the leader can help the audit
team attain group and organizational objectives. Numerous studies, such as Mochan et al.
(2022) and Dong et al. (2021), demonstrate the significance of leadership ability in enhancing
audit group performance and, consequently, audit quality. Furthermore, according to the
theory of workforce diversity, the diverse culture of leaders in terms of combining
characteristics such as age, experience, and race plays a significant role in improving audit
quality. The greater this diversity is in terms of innate and acquired characteristics, the greater
the audit team's ability to share ideas and solve problems through group thought and different
mental models. Accordingly, the research of Athaval et al. (2022) and Lisic et al. (2021)
confirms the claims. In light of the diversity of auditors' leadership, the purpose of this study
is to investigate the effect of auditors' leadership ability on audit quality.

Methodology: This research is applied in terms of purpose and descriptive survey design and
employs structural equation modeling for data collection. This study's statistical population
consists of all partners and managers employed by auditing organizations or private auditing
firms in Iran in 1401 AH. According to statistics posted on the website of Iran's official
accountants, there are 1781 of these members. In addition, according to the Cochran formula,
316 individuals were selected through random sampling. A standard questionnaire with 46
questions and a 5-point Likert scale was utilized for data collection. For this purpose, Knechel
et al.'s (2013) questionnaire was employed, comprising 16 questions (items) across four
dimensions (management and leadership, professional quality, goal and mission, and
customer value). Each item on a five-point Likert scale (very low to very high) has a value
between 1 and 5. Avolio and Bass's (2001) questionnaire, which consists of 20 questions
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(items) in four scales (ideal influence, inspirational motivation, mental persuasion, and
individual considerations) and is based on a five-point Likert scale (always to never), was
used to evaluate leadership ability between a value of 1 to 5. In addition, the diversity of
leadership can be measured using a questionnaire and a combination of 10 questions
pertaining to the demographic and acquired characteristics of the auditors, such as age and
education level (gender, age, height, education, the field of study, experience, tenure, the
same place of study at different levels, being a partner and breed). For descriptive and
inferential analysis of collected data as well as hypothesis testing, structural equation
modeling (SEM) employing the partial least square (PLS) method with SPSS 26 and Smart
PLS software was utilized.

Findings: After conducting descriptive analysis and validation tests, such as data normality
and model validity and divergence, the results of the tests of the two research hypotheses
indicate that the auditor's leadership ability has a positive and statistically significant effect on
audit quality. Additionally, the audit quality is increased the greater the leadership ability of
the auditors (partners and managers). Moreover, the diversity of leadership styles among
auditors in the workplace moderates and amplifies the effect of leadership ability on audit
quality.

Discussion: To this end, it is essential for leaders, particularly managers, to hone their ideal
qualities, such as a high level of ethics, trust, integrity, and honesty. In addition to focusing on
the physiological needs and safety of employees, leaders should also consider the followers'
need for respect, success, and self-actualization. In addition, it is important to contribute to the
auditing profession by having high expectations of subordinates and assigning them
challenging responsibilities, as well as by engaging auditors and being optimistic about the
future. To attract a diverse workforce, it is also necessary to pay special attention to the
creation and promotion of a relationship-oriented culture, as well as the management of
workforce diversity, in order to increase productivity and transform human resource
management, particularly the methods of recruitment, selection, recruitment, and survival of
team members. Moreover, attempts must be made to draft and pass legislation that ensures
everyone, regardless of age, gender, or region, among other factors, has the right to be hired
and promoted.

Key Words: Audit Quality, Auditors' Leadership Ability, Auditors' Leadership Diversity,
Team Work, Workforce Diversity Theory.
JEL Classification: M41, M42, M54.
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