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Abstract

The purpose of this study was to investigate the effect of
organizational culture on organizational performance and
agility with regard to the mediating role of employee
commitment in experts of small and medium
manufacturing companies in Yazd. The method of this
research is descriptive correlation and the research plan is
among the descriptive plans and in terms of purpose, it is
in the form of applied research. By Sharifi and Zhang
(1999) questionnaire with 15 items and organizational
commitment from Allen and Mir standard questionnaire
(1990) with 24 questions in the form of three components
of continuous commitment, emotional commitment and
normative commitment and organizational performance
variable with Hershey and Goldsmith questionnaire Has
been measured. The sample is 205 experts of
manufacturing companies who are selected using random
sampling method and the method of determining the
number of samples is Morgan table. To describe the
sample characteristics, descriptive indices of mean,
standard deviation and for inferential analysis, SPSS, pls
software were used and the results showed that the
hypotheses were confirmed.
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Extended abstract
Introduction

One of the most important factors for the survival and progress of organizations in today's dynamic
environment is their agility, which improves the organization's ability to supply high-quality
products and services, and as a result, is an important factor for the organization's productivity
(Esmaeeli.,et al, 2008).

The culture of an organization can be considered as one of the ways to increase the agility and
performance of the organization, which includes shared beliefs, attitudes, assumptions and
expectations that guide behaviors in the absence of an explicit law or instruction (Amir Nejad,
Azhdari; 2018).

Agility seeks to find changes and take advantage of those changes as valuable opportunities for
growth and prosperity (Amir Nejad, Azhdari, 2018). According to the necessity of organizational
culture, experts believe that if effective and sustainable changes are to be made in an organization,
the culture of that organization must be changed.

Organizational culture empowers organizations, and affects the attitude of individual behavior,
motivation and job satisfaction, and the efficiency level of agile human resources, designing agile
organizational structures and systems, targeting, formulating and implementing policies and
strategies to achieve agility (Maleki & Bazyar; 2014).

Considering that the organizational commitment of the employees includes the relative strength of
the individual's identity by being in a special organization (Nowroozi Seyed Hosseini and Kalate
Sifari, 2015), it can be mentioned as the most key organizational variable in the internal
environment and for the organization itself that three The concept of strong conviction to accept the
goals of the organization includes great enthusiasm for significant effort in the organization and
finally the desire to continue the individual's membership in the organization (Yung, 2005).

Methodology

The method of conducting this descriptive research is correlation type and research design among
descriptive designs and in terms of purpose in the form of applied research. The statistical
population of this research is small and medium manufacturing companies in Yazd city. The
selection of manufacturing companies in Yazd city was done by random sampling method.

Discussion and Conclusion

The obtained results show that the direct effect of organizational culture on agility, commitment and
organizational performance has been confirmed and the direction of relationships is positive. Also,
the results indicate that organizational mission has an effect on normative commitment and its
direction is also positive.

In explaining the above findings, it can be acknowledged that the world we live in is rapidly
changing and evolving, and in this complex environment, organizations that can design appropriate
approaches and strategies and implement them effectively will be successful. To ensure their
survival and the most important factor in this movement is organizational culture. On the other
hand, no organization can succeed unless its employees have enough commitment towards that
organization and make a lot of effort to achieve these goals.
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