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Abstract

Purpose: This study aimed to develop a model emphasizing justice
in the recruitment of human resources at a macro level in Iran. The
objective was identified after examining the current needs in human
resource recruitment, considering the broader context.
Methodology: Employing a qualitative method based on Grounded
Theory approach, this research engaged experts with significant
knowledge and practical experience in human resource recruitment.
Semi-structured interviews were conducted for data collection and
ATLAS.ti software was applied to facilitate a more structured analysis
of the data gathered.

Findings: Throughtheexaminationofinterviewtranscripts, weidentified
such key elements as justice-oriented recruitment assessment
factors, causal variables, contextual conditions, mediating variables,
and outcomes. Results underscore the impact of institutional
oversight, employment discrimination, quality of tests, and quality of
employment policies on justice-oriented human resource recruitment
within government organizations.

Originality: No other study has so far focused on the macro level
aspectofjustice-orientedrecruitmentinlran. Regardingjustice-oriented
perspective on human resource recruitment, this research contributes
a macro-level framework from a policy making viewpoint. Through
this vision, it identifies influential factors, contextual conditions,
mediating variables, and outcomes.
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