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Abstract
Introduction

This study investigates the role of work meaningfulness as a mediator in the relationship
between servant leadership and innovative work behaviors, addressing a gap in research on how
leadership styles enhance the personal significance employees derive from their work.

Method

The research employed a descriptive survey methodology with a stratified random sampling
method to collect data from a sample of 277 employees within Tehran's knowledge-
based companies. The data analysis involved descriptive statistics, Kolmogorov-Smirnov tests
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for normality, and structural equation modeling using SPSS and AMOS 24.0 to test the
hypotheses.

Results

The findings revealed a significant positive impact of servant leadership on innovative work
behaviors (p < 0.01), mediated by the work meaningfulness. Servant leadership empowers
employees to become innovators by instilling purpose and growth opportunities. The study
underscores the transformative potential of servant leadership in driving innovation within
knowledge-based firms.

Discussion

The findings indicated the significance of servant leadership in enhancing innovative work
behaviors through the mediating influence of work meaningfulness. This study contributes to
understanding how leadership can inspire and facilitate innovation by aligning employees'
sense of purpose with organizational goals. It emphasizes the need for knowledge-based firms,
especially in developing countries, to adopt servant leadership practices to foster a culture of
innovation and productivity. The results suggest that when employees perceive their work as
meaningful, they are more engaged and innovative, aligning with the organization's
innovation objectives.
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Table 1. Research variables and related questions
References Questions Variable
Patterson,2003 1-15 Servant Leadership
Arnoux-nicolas et al ,2017 16-30 Work meaningfulness
De jong & de Hartog, 2010 31-35 Innovative work behaviours
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Table 2. Likert Scale
Linguistic term Fully agree Agree S0-50 Disagree Fully disagree
Number 5 4 3 2 1
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Table 3. Validity assessment of research instrument

Variable Type of Validity Method of Assessment Result  Acceptability
Servant Leadership Content Validity ~ Expert panel review, CVR index CVR=0.85 Acceptable
Work Meaningfulness Construct Validity —Factor analysis, correlation with related constructs  r=0.70  Acceptable
Innovative Work Behaviors  Face Validity Pilot test feedback, expert review Positive  Acceptable

Overall Questionnaire Content Validity ~ CVR index for overall questionnaire CVR=0.82 Acceptable
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Table 4. Reliability test

Variable Cronbach's alpha
Servant leadership 0.91
Work meaningfulness 0.874
Innovative work behaviours 0.788
Total quetionnare 0.857
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Table 5. Model variables analysis

Variables Average Standard deviation Maximum Minimum
Servant Leadership 4 1.46 5 1
Work meaningfulness 3.8 1.28 5 1
Innovative work behaviours 45 1.69 5 1
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Figure 2. Standard structural equation model
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Table 6. Goodness of fit indices of the model

Index Model estimates Limit Description
X2/df 1.556 Less than 3 Good
RMSEA 0.039 Less than 0.05 Good
CFlI 0.902 More than 0.9 Good
RMR 0.006 Less than 0.05 Good
GFI 0.915 More than 0.9 Good
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Table 7. Hypotheses analysis report

Hypothesis Direct Effect Estimate S.E. C.R. P

H2 Servant Leadership—> Innovative Work Behaviour 0.428 0.036 13.358 .000
H3 Servant Leadership—> Work meaningfulness 0.791 0.045 4.066 .000
H4 Work meaningfulness = Innovative Work Behaviour 0.633 0.058 12,556  .000
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Table 8. Bootstrap analysis of indirect effects

95% CI
Hypothesis Indirect Effect
yp ! ! B (lower,upper)
H1 Servant Leadership—> Work meaningfulness - Innovative Work Behaviour 0.501 0.024 0.058,0.723
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