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Abstract
Background and purpose: The purpose of this research is to investigate the mediating role of
organizational justice in the relationship between authentic leadership and organizational voice
among elementary teachers in Khoramabad city.
Research method: The statistical population of this research includes all primary teachers of
Khorram Abad city in 1402, who were selected as a sample based on Morgan table and using
simple random sampling method. Data collection tool Walumbwa, F. & Avolio, B. & Gardner, W.
& Wernsing, T. & Peterson, S, 2008), Niehoff and Moorman Organizational Justice Questionnaire
(1993) and Hames Organizational Voice Questionnaire. 2012). The content validity of the
questionnaires was approved by experts and their Cronbach's alpha calculation showed acceptable
values. Structural equation modeling method and LISREL software were used for data analysis.
Findings: The research results indicated that the direct effect of authentic leadership on
organizational voice and organizational justice is positive and significant. Also, the indirect effect
of authentic leadership on organizational voice with the mediating role of organizational justice is
positive and significant.
Conclusion: Therefore, school administrators emphasize on cultivating the sense of trust and self-
awareness of teachers in the environment, and by giving importance to trust-oriented leadership,
they should be the basis for the emergence of the organizational voice of teachers in the direction
of the progress and development of the school and students, and by using it, they should spread
real justice in the organization.

Keywords: Authentic leadership, Organizational justice, Organizational voice
© 2019 Journal of New Approach to Children's Education (JNACE)

This work is published under CC BY-NC 4.0 license. © 2022 The Authors.

How to Cite This Article: Fatahi, M. (2024). The Mediating Role of 0]
Organizational Justice in the Relationship between Authentic Leadership and
Organizational Voice among Elementary Teachers in Khorramabad City.
JNACE, 5(4): 173-184.



mailto:fatahi2070@gmail.com
https://journal.iocv.ir/
https://crossmark.crossref.org/dialog/?doi=10.29252/jcmh.7.4.2
https://journal.iocv.ir/
https://crossmark.crossref.org/dialog/?doi=10.29252/jcmh.7.4.2
https://journal.iocv.ir/
https://crossmark.crossref.org/dialog/?doi=10.29252/jcmh.7.4.2
https://journal.iocv.ir/
https://crossmark.crossref.org/dialog/?doi=10.29252/jcmh.7.4.2
https://journal.iocv.ir/
https://crossmark.crossref.org/dialog/?doi=10.29252/jcmh.7.4.2

g5y dlie O35 5900 2 99 (63,59, delilad

DOI: 10.22034/NAES.2024.436399.1367 ¥ oyl o 0,90 VY-V yliuse;

GrossMark ISSN: 2716-9766

at 93 Sl Slol b Juol () (o BT 3 Slojlu s (2uile (05
SUle 3 poed (] lokes
t hwgr Bylaw ¢ 4oy Sl 3T T340 LIS Doty M LS dosxo

Ol cmg)] cmgyl oKl ¢ Jle higel e panasS (gl asgel il |

Ol bl b ) oISl o litilyy (o183 sgpmilsy |

Sl 5y U598 s ¢ oMl ol oSty e litiasl 7588 pusliciily,y )| puslis S s gal il
Il 06 Mol aodle oSl Slamd iy g Lbgel 450 1) pulid IS e gl il
fatahi2070@gmail.com : Jstue odiws g5 #

VY[ NVYE o (o gy g ,U VYV /YY il Cdl ys & U
84S
labeo o > Slojlo gl b Juol (62 o B > Slojlo cllas (oule (i (p B b ol imgly iBan 5 dloj
A5 plogl ollp 5 o ol
u»s) )I odlawl l) &S dg V¥ ¥ JL» » aS .)LLBP ).Q:w U.Jl.&ul ul.o.l:w 4,‘15 JAL«) )aol> u,db9)) Lg)l"] dxnl> w&sﬁ U"9)
Sydy sbdeliiuw p | leMbl d)ST@? ly as Gl imeh diged laie a4y 485 YV ol gl po L (slddss (5 S d5es
LISREL ,l38la 5 5 (g, b c¥olra oboSIl g, 5 aodly Juoo g 43565 (gly s ol (Yo VY) juods  Slojlo (slgl doliciun
A odlaiwl
Pl opioman ol Yo gize g Cute Slojle clie g Slojls (slgl p Juol (6 pudy paimns 1 aS 39 o 5 Sl g ol dnassl
Lslezel (gyutny 4 31 Coodl b g 03905 ST bamo )3 labne 2BTd95 g slazel s oygpm 2 b eyl olpde tis S dons
oleslo )3 1) (Bly cllae ol oolital L g aidly ofjgel (2315 5 dusyie by 9 (S5 can 0 plolas (Slojlu (gl oy Sludiie;
Ly by

Slojle ol ¢ lojlo cllas ool (s pny 1 50dS” 5519

Canl Lgizme 1398 (bigal 32 5 (6509, deliiad (sl pis o> (alos

whl pledae G 0 Slejle Gl b Jeol (5, oo bLISL 5o Slojle cllae il (i L(OVF0Y) oo >l allio ool 4 Slciw] ogu
AYYAAY (P . Qﬁa}fpdjyfﬁf‘dalﬁjj aL;/.d.aUr:)é g

9 Mby Gln Ty dige) g 0313 ogle wre gloial 13 1) lojlo 424 doddo
bolejls > A3l axsley WS pald plojls drsg 5500 olojl 4 s plojlo S (g5 slopadls (S
w2y o & L gliblby Wl g I oley el Mo Soy e S92y el Mo Sl 98 39 1

VWY


mailto:fatahi2070@gmail.com

OBd95 53900 1 95 (63,509, doliluad

2 S Ol b 2g)by) solate 4 o5 cul ody ol
(silly oo 3 Jlojle Glual 4 oliwd cas g bylejle
ol b & Al (s 4 QLK g e o iy, b
ally 5 bow) @esed ob 9 ool 4 wlesy liwd
1le ol olejle Mgy )] (clily 5 1y 295 ekl
Sl 5 odljl cal oy L5 4y &S loen (V)
348l 255 o cumw (hySen g Canpiw Glpde b wlbls)l
Shysl a1y 05 laolgiiny 5 byly daosy] wleMb)
Ol cuslio ()18 glagSll diwl) (ran )3 (V) 6,1
P P Sy Ay bl sy 4 el glojle
owt Slasl ng, 3,505 o (1Y) 355 0m S
ot e SIS i lobs) oiiS Jugus Jelge adlllae 4,
5 ol oo Jlws ii90] slaslojles 13 Slojle (slgl slosls
BB an 4 sl 0wl Slojls B () e
@ ebiod g bjlo @Sl Olus b arlge jslaie 4
by cusl p3Y Ggyal (0B slebaree )3 (Slojl Shaal
ol (b & L3l (sS4 plabee 5 QUK 5 Glpde o
bl g os) w@eacy ob o vy 4 alen led
ol (higel plajlo 21 oy i) slisly )3 1) 395 ol
cslyr G 5 Slojlo elyl o lge lolid culply ke
G oty ols b ol 516 0,1 ol Coanl il &)
5 CaBYS (gygly s |y plojls g cansls ) plojls

L) Bow M >
ol sop 0 1y ol GlSdmgsy o 50 Jelse j S
P (V) el Gl ) il Sge (LS)E
2Bl & (il 5 sy ol (b & opm) claSiw
ossl gy 5 ailiwgs «Slad Gl aly)y 5 wubie
oS bl (V) el sl pmy 5 S5 ] o
Sl g gy el (91 @08 pilie Slojl syl sl
Sy Sy sl 4l slaisl I glae g allisgy (go>
p oS i Sl ) G ol & S Sl
b oS sten Sl ool Gliny 298 gihe lole (2]
2 S ke Sll Jool o SRy 51 ol
235 Coghi ol alalSlag ST aiz e s e S0
L 3> Y555 sl S S icliaa 53 oS00
5 S e dlazel Ll 4 LSos S bl 398 Sgelyw
Olsabl 5 al] @ ol jpin L) 58 lleel 5 o 1,5
otales o BT 5l e ol (5pum) (VF) WS e ot
ke B2pb 3l LS b ) 55 (gjledlad 5 (So9uS )l
5 0% bajgliod pd (pSmeal glp Cled]
G55 4 el 393 Slulua] g oS3l da ;) ¢ 5bo, K51

Vo

2y sl @S QB 4 e el ol iy plsl
OUSHB 929 503 59w jl D9800 Slojle (5yg0 0 coled
el oySlas (&S g (o Sl pogdle ()bl 5 a5 236
Opiete (V) 29800 35 Glojle USHI ple 350 5 53U
5 Silosle (Samm Olebl pis (S5 pas Sy
035 s Sy gl () ol LS50S ol s
gaw (o g Sl @lie il nae glaglojls o5 cul
slaglojlo b upde slooged o bl aiely «(s)5l3
4 Sl g9y Caedl (V) 4GS oy owlel Colay ansiS
e lojle b Slles 0y )3 Jole (pyiere olgis
lacuidse oS Ll lojle 5 Cusl ol Gl 4 &S Canls
() Blodgs 35 y0te yid g9d90 nl p Nl (6 pRouder
gle » bl isofly bl glacs e pulel (S)le 4
Olojlo & Cus QU a2 o &S 2 05 e Sl
Do oo Jutnd Slojl Blaal & iy Lsl 295 bl
e O o 0 Glial 4 Wlen 4Gl Gl blejle
o bilyy o )0 a8 aiS sbel g b ol cand 26,
S b 0l el 5 slazel gl p BUSHS 5 e
g on) olo 4 glacued ma on g ]y 4 Alen
Loaaly 0 1) 08 (gonjle clilal 5 Wjbyn 248 il lpl]
3 dee gm0y yolaio @ g9y cnl J1(0) WS okae lojls
slcdloy; g cube yiuw b (U glaosl g Lol
Logigadl diej ol 33 () 395 wald el ) el Y
eyl > 3890 x5l b Shy Jl S WS AST
5 S8 a4 plojle slacl plos blas o)l Slaes
odeol Slojlu (glgl Ml 3 a5 cal )5 s5l6 ) o]
b oMo o)l S90S Jalis (lojl (sl (V) 29300
ple sbasly & boliiy o by)Kal, &) ol
3l b 6 sl s gl ol 53551 (b 4 oSl

(A) ol lojlas it b lnayslos] L
bilys g g (Glajle lyl a3 whe byt 51 (S
cheme @ plojls (il 2 el pleils WSl e
odawy Sl yd 4 LS, ok g Sy o] o 4 3yl 6Ll
Jels olsl S, 565 ey 1y lajle Laes &S
Sy g Moo opl e g oniie iyl wlpidy wlds]
g 2oLl o) lme 13 5 Ngde st 255 alyl HS,
s Wplejlo )3 ol 45 Lienl aiyde () il
Ol Qg g Pl ) ooy Jo 4 el plojlo 3 LS
b als olojle gy blie ;0 1) 258 callbe wlie 590
chla wlie JUSHE & Kb kbl gl & @392y
ldllae ) ol G051 1y 395 Slojlu (sla a5 cillke



b 1 2l Bl e > cuge Hlasl ol e S9)

& ol gl (VF) hen 5 CaeS bawg (6,505 Linsk
2l o) gblixe Wb el 5 Slee p Juol (gpn,
s 15l p ol 86 g Glojle cllie lsie b (6)S0 oo
do 48 0y (L5 (V0) 15 5 oS Lawgs LSS 5 Slas
2ol b Ll sl JIS,00 alwgsgs (sl cllis ax
ol dllS b Slojle cdlis calises slayl dlal, lsie
() Jolos 5 ppule 5 o> g S8 oSy
5 line dlaly ehls lojls cllas Gk sbl dan o
loadl, aishe joSihe SleiSpd (BN L e
o Cusl b sl S ol S Jigws 1y Slojls
Jlo 5 Vgl S e Gl 4 1y ey il g B
ol was pll olaimgh b 3905 ol (YY) YoOF
Sty QU 0 ,Ses e ()18 S Wl o (LS,
w2 e Sl g @l 55 ol ass S0 Bk 5l S
VY Jlo 55 (YA) ohlSan 5 “Laglly addllas ;3 il salgs
i 1y LSO 0 Sas 1S0lasel (g a8 0 asui
Sy s Lz YT Jlo o (Y4) s ] adllas .48 o
(b Sty (i liisly, esl 008 i |)Solesel
il o lojls o u;"..?b (ko O]}ﬁ.‘o 9 Otf)lf CeoMs
. voel . c.
ORagi 2 VW Jlo (M )phlSen 5 SidY 5 Sy
Calsy 5 3Shae Iokatel 5yumy o el lsie b g5
gy xSl 4 Gilenisly (2obe (i L s
01> Jwo! b gaw W lasylulisl 5 aBTss
Olaass )b gy 2Sles pdaw g il colsy lilad
2 b L Slojlw cllae glasslys o cul odly ol
Cunl (K00 BB L 3)08 5 (g g M (o0 Wl plojls
o slojlw cllie slaanlyd oS cul ools lis wladss
5o 331 353 1 (Sisy 5 5 o Ll ologles 55 ot

7. T ey afe VY. . e - .

S29l9 2 15l 518y 3B 5 959elS 5 $3)lels (o plgis 4
@BsSd g a8y )3 1) GUSHI )3 Igl )13, polas g 03905 35 yes

\\ 4

2 Sbgy ]y pmy BB g b Sl wiilgny (s j &S
) &ly 3 (VF 90) WS saabie (59 (sla)l3) 5 Jlos!
&loy o 3 line (8L sl pliwdj & S8 3)b 5l el
sobate & BlS Lalg) 32985 9 Oloye Ghe S 9 nobe
Slodie) Slgs 0wt (IME] glad gy g dleiel sl
(OAiSan 5 "l 5 J1(0V) 2591 o2l 1 clojl 2
o5l wlic 5 bl 5l hras jsb 4 Juol (e,
o bl BBy Glsebl LB (polo cia )08
b olsSs s 35e5 Glor ilesielly p oy Wibe
B ) Rete g plalente B3 L Slojle g o3ly (S
oy @68 bl Cogii JUid 4 Juol oy (V) 45
 olin y o glole i Sl 5 K S
N SF e S b g s plojlo > 55,55 5 Jpo
GV maw p plidlial 45 sius o)lundgs 5 (o], 8065
(¥O) ol Blas 5 Loy (L)lB) 5 o6 5 (Sialon

g Sloils gl p Juol (spumy b IS 5 il e
QU Slpl g s pSprana 1 GUSHE (Slojle )L
S Gelse 1 S ol cute @l g b pp dlauy
cllie ulails B GUSH sl jor 3 1) o ol Smg,
S5 lp bl S S e 4 el el Slejle
@l o3y gilae F)b sk ) ddeen Lapludl (e
g5 8l ¢ lawl ol ) o 5 sl 45 5y
ovll &Sl Jas oy by g Jus a4 008 pol lgie
(V) T omshola 5 g a5 51 (¥4 )t 3 5 L s
) 339 gl 3 e o Slojle Kinys a5 olalosle
Blao 3)90 53 i)l 51 1) 2,81 &5 wims o SS90 1) 592
5 ol by 5l bl &8 2,5 0 el g djlo o CBraie
(V7) TSk 5 wladly isman 2535 Bpaie il
Sl 5 1y ysl ol Bl lojle cllie &S WS laie
Sbgl lilasre 13 1) cage @l Wile o &S WS Cy s
ooy JB s oy Sl Glojle clie 3l
5 Z8lo a8 wlus! HUSH a7 Sloj > @jle 4 .l
sy b parass Glalbate b 4 Slojle gl
lodglie 13 iy pw g Cunl AYole 56 mlbo (pl anass
5 sl WS (e ol |y Blail Gl pliespj b g
St G 50 1y 395 slronl 5 il )las &S WS Salgs s 5
Higled ol lojle 4 Sloyas 5

o3> L5 (YY) ohSen g (sdomo (imgh 3l odelcany ol
G ogie ooy (Bl 4 plpte g & ol
@ deo Sl 4 e aswg g ldal) cdlad 5 o)l
Ol LI g sl QUS> glite (29)bgy 9 (S il



OBd95 53900 1 95 (63,509, doliluad

O¥95
strog by Jale jl g (63,5 «Ban Jlai I yieed ol
droly g o Cowze (gHldle CYolee £o5 il Siuwod
b og sblp s o ol plakes alS” Jolis ¢ imgh (s)bel
S8 ¥ gldls o din gladies (6,5 diges by jl ol
DB ey 250 g Bl (bl wge Gl 4 lalae
@ S Coley o adlae ool Gleg BB 8)S
«SleMb] ule diloyro dinej > BAES S Ui a5 lassS
1y sl o5 colsy b bl 5 06 o3l bl el
2l gl 55 1008 eSS b S5 s g il lae 10

il o odlatul Waodld (651,35 (slp s csla il 5|

sloiel JoB (g p ) Jgl doluduw

2 (00) 508 sgdnl 5 (FF) Ipsaglly bawss asliiyy (]
Vo y Jeidio dolidiun oyl sl 0003,8 (Sl YA Jlo
Juilody (bl cudlis (2Bl adlse oz 5 oo
Al oo GBIy 5 (F9y> WS

Slojl IS e dolinins g
Cal 005 a3 ls (YF) 2 loygo 5 CBoges Laws? dnliduyy ]
gy s (g Alis icwl pj whie 035 4w sl
o bl asliduy cpl eSS Gl el ol cllae

ol o o3liwl & ,SY (ol 4

lojlw slgl doluiow y

A dw g 48 W (B) sl by aslidioy (ol
ol gl ol 0235 (S (g2l g (ol (Ga5)
(5 )V 5l sl > @iy S b S () 2 sl
sl 05 ()38 0 o5 (ilge LLS)A

bl g gl Gl 5l baskitny oL ey Gln
wolidany sy sy 4 o) e o5 b odlitel S5
IAY Slojls cllie aoliius s (gl ofAY o JA ool (65,
Cawd 4 JAY 9 VA Slojls (clol doliiwy (cly g JAY 4
odol Cawd 4 (S5 obl g FligyS il @ angr b el
Sy ggllae (bl I dsliduyy o Copdy (g e
el 5 o bl g0 5l cledl Llos g aps (ol
05 lbasls ) Livog bl 45 L eslitl bl
5 ozl Jlal 55 5 3l Gl ySlin chaoys Sl
Shoelatwl b gyt aVare Jdo g (Smed copd
15 o3lizol Jy30 5 SPSS (sl lsala

WY

5 Sibyd g dwydo aSl s 4y &S CaS g5 o (Egazro )
Slosbo 5 e 09 1 ol Gy 9 Capo 096 5 ol 2
M 25500 5 4y imem 5 Glalro (9,5 pased 5 (08
it (glioly 5 SllBl jrage dad g Canl IS0
(il 558 Silte 9 Gi9ol S o (g polaeges
el 3ol o] dmogs g S Aol sla s, ¢ bl b 2l
SShed g SE hygp g el 5)Shen dpy b
ol Gp9ps g ol canle (o) SlaSiw (o)l
e 105 ol & ()50 @ 2298 b ol ply b Al
2 Sljls s cuonl 4 drgil & canisl (gl ol (ol
9 50l BRIl 5> (e g (lejl Cusdga g Ly g
Gl g plolee g pleile Sy g 4 auyie
g & ol OB ol b Laly) dg 5 dwjde (i)
@hE S el Slge ngh cnl » (Aobe e
ozl BB (opmy ghaw Gl el Grzmen 5 Slojle
ol cel Wiy o b Sleisl b gy, LT 4l g 05
Slial jd Blail g clie 3i00 jludie) g g dwyde lalee
2835 dwple Slojl piasw 90 9 bl S g b
PREe o)l (iR dndey 5 (51 Sle & gl ol
5 Slojle e (ool () slaadlse hisemnds b Giog}

ol ool ¥ S5 45 Slojlu (lol
obis &85 plosl (sla gy aindey 5 5k Sle 2 a0
5 Slojlw cllie wlael bl gpn; slopxio &5 aad 0
ALl 4l (gl e balyy a5 L il oo Slojls (gl
5 (FO)hsss 5 8 5 (1Y) "Dl 5 Mo Jlia clyic 4
ol Bl (V8) )L 5 by 5 (F7) 255 coioman
w6503l Can jelaie cpdy b L 1) b yuie
(e by (2Bhg dlse Jlog dlazel LB s ym)
Cgr A 485l (bl cdlad (W Sg)d aux
(ol e adge aw Sljle cllie pxie (505l
5 Cd)S 18 dsgl 3y50 slodgle cllie 4 slag, cllie
Sl o lejlo (gl yite (gySeilul gl oSl 0BV
oo gl 9 b 4 S s ) a8 g sl (gt

35 o ool ol gy

(om (¥ O

GRBoR (oskde el ) S8



IMizol Hemed (gHlidle OYolee oL i (sladss s
2 b el Jae psel copmitoniz oo Jloy g lallas
P 5 ShiS 5 (S @ylulinl Blsol (1 Ske Vel
Sl yiie (Hho dije) Ggwpm (Siwsed colps Vo o>

ol 0ads (jo)155 oolpisdins Jo

Lasl
SV (GBlbCumer (o Shy () iAoy slaadl
i 3l Sl Ll S e g s blod 1 imagy (slo]
(> TR, V0% 5 5 oSl J (smys D) 15
B398 Syde hyld (dopd A)ys YO Sl (ol 5l a8 W0 340
FA) 2 e il Syae gl (aoyn FY) 5a5 VWD (ol
ShI> (103 )88 YA g il 358 Syt > (10

Y3 ST TS VE IR WA PR SRR RY W - J5 IPEVCE W T SRS B R R PRES

S iS S Sme Bl
YYY IYNY JYYY
Y/¥VY FARIA Joy.
Jyay J¥Y- Y-y

@R 0 e b Cue SO 4oL (SudS L (28 ©pe
Dgd o 0dyd Wil el 31 S

ol L2z
Y/EA Saleiel (¢ pum
YIVY Slosl slyl
YIvA Slojlw cllae

Sl g pSle 29800 odmlio V Joda ) &5 w5pSlon
opl pogMe ol ouds 0ol Livled il (sl usio jlxe
a3 e Ui hagh slapmsie lp Olyed (SuniS g (S

DR 5 Sl yite (Sien (o ylo IV Jod>

A \s 5 A ¥

osedl okl b b pite qjgs o Jloy Il eyl
&S |y ol aB)S 15 o) 290 By pmen] By S aallS
~2 8 b Jl pdle clllas )3 o piie 95 9 Jloy

Gl (g )lidlo SYslee oL Jdo S5y sla

v

)

Y ) b yuxi0
) Sloiel LB (g umy
) Sz Slojl sll
ISEYT L e JasyT Slojlw cllus

e (St 3950 0dnlia ) Joda )3 &S jolailen
o 3 155 i b sleiel B oy b lejlo gl
Py p o (Siuen o byiie plo )l 515 VL
Jde jl ookl b dns 8 lod g 4355 350 0 co 3l LS

O sl yite (sl i yrausl B9 S9allS” pgail ¥ g

P —value O90jl o le]
JNAY ).-ay
100
JFe

CYalee  Jao) i wlsyd  gbl  bliw!
(Ul

YA

Sosel BB 5 2
Slojle clae

Slosls &gl

Z Jsie Sl 4 a9 b amd e L Y oled Jod> uls
ol P>o/o0 j1 585 o piie plad i yuens] 89,5 galS
cme pro g Wl o (> olol Yl 5l s Z polie

b oo Jloy bayuiio plad @je5 o bl oo



OBd95 53900 1 95 (63,509, doliluad

3ylilinl colps clls gl Jae N IS

toolio b (gybline cdls p3 imgsy Jdo ¥ JSi
Silp slopadls sl oud (geil g5 M5y ¥ Jsi

RMSEA GFI NFI CFI TLI IFI x2/df Silp pasla
.-y /AN -[a¥ v -[ay <Ay Y/AY gy Ja

ol e (55 ko b (19S5l et T palia 5 35050l ol B Jpio

ety Je
P p o

[++) -Jos Slojle eyl —slozsl L5 (¢ pem,

ofoey 100 Slojs cllas < slozel L6 (¢ pum,

[+2) -Ivy Slojle (glol = Slojl cdlae

fo AIAY lojle (glgf = lojlo cdlie — slazel L5 e,
(V) ok ) 555 o 0l (050) sy oo sl 5 oo & Eaah e e g & drg b aabl
5 Jeol )y e bl & canl ol gosimdplis g ol A5 Smlgd a1y gl s S ()
Cpiomad fCanl Y (me (A0) liseb) pdaws j> Slojle (sl
250 liae g Canl (JOF) ply yuxito 93 cpl cyle yano o i 6.5'91 » Mﬁ&m Sl dlexsl JB SR :Jy! a\go)ﬂ
@ e ol ) Glojle ol p Jeol spp) cute By15 3Ll 5 e Il Glodre o 5 Slojlw
oilBl g (ol (grmmy 3 s ly S S0 (G)le 5 ol Gy piie O &)Psize olel (F) o b sillas

&S Canlize ol opl s sl Slojle (slgl > (gasly /08

wa



&85 4 g S
gl 2 olazel b sy abaly (y pols g um
@kl glodse o > Slojlu cdlis (le 18 b (Slojls
&lol poleel BB (cpmy a8 oy s gl g dblp 3 e
yobs imgh (glaaidly o)l (gyblize 5 Cute Wb Slojle
19) Tilsn 5 S5 (10) ohlSon 5 Laglly (slaaly

. VY,
9 u“‘“’ ‘(Y‘V) Y;b 9 ey ‘(\N;') (oo 9 OYJ)‘
oo 5 _ W
Sloen (FA) Toapny 9 5% (MF) T92,U0kS (Y1) S
4 L) 25d 0 el ADL AL D929 Jrol (60 S
ol g LB & e bles g 008 sletel 353y,
Sl Jds @ Juol olpdy a0l 5 Bl 258 slaolBas
Solgdal 5 Gopped olatel iemen Cute Slg) ladleyw
dnog g S ) (oage (B WMBd o0 gy Olejle )
253 500 GHle 4 b sl llojlw ¢ aps ol 3l
Slezel LB > oS cudlad yisead g pio ules gy 4 5L
SIS STl 358 oo puSinto Lisel |y iy Mol 5 YL
@ e cudy opl g ol il ) Tl el g s il )
d9d ety alnl g Sloile syl GRIB 4
5 Jsol sy dlad ol 4 Ll da ol ol olpte
Sy b g bjeel slalasme 3l plS a3 )8
Slse sl ) 3l S ol (5,55 9 (21T s (5
SISy & opzmed g plidl ke ol Slojle olin)
lg Lmuln)lw U)‘ u‘);AA d)Lﬁ,lMA’T 9 w.\JL.A ‘_5.‘»)951 dlﬁo)9.)
Sl slesaly 5 @l car 3 Jrol sy S
5 eolanl b 50)8 o dlpgiiy pizmed Al pladl  Slejlu
(2Bhes o blo)l cudlad ¢ sl o jubl plas
0390 Byl Slojle CMSie 5 oyl by (gl 1) LS,
2 Sl adlis oS ol lis s pod dus ) oy p0
g (V) e 5 (2556 (V0) hSes 5 o5 b 3>
S Gloj o908 glgie plge pol a8l s > Ml
S glojle mlie & sy xS opl @ WS
Sl p Slojlo wlos &y )3 5 2980 @iy laliaie
L5|91 ")9“’5"’ oald um 39“"(_5" d)ac as U“‘JMJ u‘)’*"
S o I b otz o gl b Gl Slojle
oo pizren 5 Glojle 4 g5 slaoss) g clyai Ly b
b GUS)S o bt yie culplh iles 4l 55

YA-

O paites 5 Cute b Slojle sl p Jeol sy,
Do e Aol imgs ansyd pulpls

Slol 2 maiiane 1 Slojlu Cllas ip9d and )3

2,13 3Ule 3 s il Glodre (y 43 (Silojlu
5 leils i pite o 5 bisine el (F)goe b il
(VRS Jlade 5l 15,5 a5 asb e (VISY) plp Slojlo (slgl
Slojle cllie le bLs)) a8 ol ol godmlis 5 ol
ol B ine (JO) ek paw > lejle ol
g Cunl (IVV) 2y yiie 93 (nl (e oo oy (pipen
ol 1) Slojle sl Juol sy e 456 e
(Shjlw cllie 3 4w soly S 0 Sile 4 e
ol A aalss Slejle ll 55 sy VY )58l g
5 Cuto 4l ol lsl p slojle cllis o5 cusline oy

g e dali (imeh a3 plpli )1 it

sy pulins 51 Jwol (52 iogw dndyd

313 3Lle 5 poed (2ol Glodre (o y (ol
5 Juol oy e (o ()ldsne o)l (F) g b 3illae
(VAS) e 25,50 & 1sbie (FAY) ply lojle cdlae
5 Juol oy ol bl &5 Coul opl gosmdlis 5 cuwl
ol B me (JR0) ekl paw 3 lojle el
g Cusl (JOB) ply ysie 93 cpl Omle pe Coyd (pinen
ok Iy Slejle e - Jool gm0y cute 156 lise
Jrol Gy 3 s ly SO R Sile 4 e
ool ol dales Slojle cllie jd gasls JOD Ll Coge
5 Cute b Slojlw cllie p ool (gyudy &S Cunline )l

Do oo b Jime dusyd plplo 91 puliiue

Fole AL sleiel LB b, io)ka ansyd
13 lojlus glal o oaiano pd 531 lojls clas
313 3Ll 5 e (2l lakee (o

5 Jwol )y ite o SiPire o)l Fgix b Billao
55548 13l o (VIOY) iy Glojls (slyl 5 Glojls e
el e 6,5 ole 1 cplpl fcasl (VAS) e §
2950 4bpdy Slojlo ol 2 Juol sy ()5 ,80 5
dgdie Ao (JAY) yowe o pd jlaie & 425 b (ioeen
sl Jeel oy @S Sljle clle oS
3 et 1 5 o 5 Szl 25 o



OBd95 53900 1 95 (63,509, doliluad

Srpy S| Bgdoe Gerils 3 i CedS 4 ol
el 55 Gl lplojlo 5 1y 38 oly i slezel G
S5 SIS 5 48 Ly by lojlo cllie & 395,00
cdle @)l By Gyge g sl wib glojle 51 (Sl
Sl GUSHE ggw 5l e g bodl Gop 4 peie Slojle
S 9o dopddy pSb> Giagh (Sloall 4 args L b
g oloile  sleel gy 3 Cua Slejle lpie
sob WS o Lobojlo 3 slezel 5 ade Lally; (gl 55
ol (g sl @ 1y QUL 5l 253 il oy, 5 Sy
e g dletel WS (o b glojle Glide 5 Gl iles
9 hieils, &5 AL )5 g oy drwy Glojlw
cllie #8ly o g wil Sbjle b)lS asduw » cllie
P Bly Sline 4 (BBl 5 cldile g (mjg g (ot
g 3 15335 @l QLB Gle 3 Logase 5 Llejle
cllae g slesel (385 p Sy cpl 25U 5 (HBly Sy
eS)lie 5 QU g 5l ookl Go 0 g0 9 S (i
9 Slojle ol sl aleg Slojlo anlp 5> Ll (Sl
b SleMbl pagus dajlas Blis 5 339y ol 4 b Glyse
9 QUL S & Coonl L8 9 Sl (390 LSy (LS
5 Libye S L Jols o il slaollus & arg
dnl 395 58y 53 b Sy cpl 4 QU & a0

Al

W 025190
colsy B Jels Limeh 0 s Jgol adlles opl jo
coley gl Gloyme leMbl bis ¢ BaiS 8,5 5 4l

Cawl 0153 )5

12,38 9 S

oS Sl s Sy S8 Gl R
Sgy 2 sk g Juiol b &S Giaggy ool (Bas eSS
Ayl go pMel (idges (g)San gl 2]y

&l o)l
g pbxl p (e ()5 45 g adlae () (Briws
S5 ol 5K

AN

o) 4GS e o ylojlu caliste (glaojes 40 295 Ol L
5 5l a1y SIS sl ol o 355000 Slaidy
» UL"{)K )‘ 9 WLy M».C)J ‘S)K Mo 9 Jﬁl.».wo D)0 yd
Chbs cpl jl g a8 ol o plojle b2 el 3590
Mpiy (oo g M8 odlaiel Wus glaasly &l o
B> maw (8 sldly o clle coley 235
Sl x> 5 M)l j2 4y 0ad Jgomo ) o2 ¢5bp
i Slogaad oled 5 3,5 pbool olpte Lawgt 2ia)S 2
P dpd)d (gwyp > 33,5 QLS ded ol Jaes (9
U il i shazel LB oy by oLt gl
(F+) ohlSan g (sdommopme b pols idgh )0 puiivs )]
(FY) " oom 5 Copousl (F1) 40l 5 goingw (\Y) T 3,UglLS
Yy Yy .
5 Gl ) Gl g el g () GhlSen s o8

L8y sblpl Gl S deel ) &5 38 Gl Olgie
P23 QU dyoe i 4 g Cangl JIS g iy (i
o glagibl Sl e WS ) & gl
b s isusel g Lasl 6yl Jis 4 Ll il o
cdie 1ol Sy ol oy oS oyl & dng
S8 s IS ooy b T L) g oS5 188 ¢ Slojle
o3yl eloslu jo cdlie coley 5l b ladee by lojls 5
dog ol ply S odlatl Cuddse sl ) Jpel 4
e (35 wald p b gl cnl lpae &5 358
|y olejle 5 cdlie §) QS Sl olesel 4 plysl b plgs
Ol @l Gimog (nl pyleg 4n )b (o) 53 9 iales AST
Sl Sjle cllie  olbe iash sleiel BB gymy a5 o
Ohgsy Sl e ) 2> Glojlu sl eedtins
g 28l slaisl BB gy olojls 3 5145 3905 S5 Gl
oleslo > LSS (aBTsss 5 (28 g 2 )
FB g AlingBly spn) & Sy ) Gred 9 NS ASU
) o9 ool 5 i Wlgh 6y 5 ML (lojle 53 Sloel
lalasma g oSy ) lojl cllie 39 o el dolii
derg lolojl jd Slojlw ol cllie g 3 dloo! duyto
2l sy 4 wlen g a8 ol wles! LS 4
ol (55 @ 1) glasg (48 5 aimd (Ui ]) 2 (isu )il 5
0dd (9953 9 By 9 Jwol 52y S ) Soleiel gy S
)kl p e y3U Mg e Juol Gl @Blg > il
DU (S (s e o Ly 2l 4230 Uy
R e W SR N U
g Shal 4 ol e GRIEL coge (S il



links with
outcomes:

voice behaviour:
work-related
University. 2015.

[6] Hoffmann J. Contesting the real world of
budgets: The polyphony of organizational
socialization. Tamara: Journal for Critical
Organization Inquiry, 2020; 18(1): 30-50.

[7] Detert JR, Burris ER. Leadership behavior
and employee voice: Is the door really
open?. Academy of Management Journal,
2007; 50(4): 869-884.

[8] Travis DJ, Gomez RJ; Mor Barak ME.
Speaking up and stepping back: Examining
the link between employee voice and job
neglect. Children and Youth Services
Review, 2011; 33: 46-68.

[9] Ghanbari S, Zandi Kh, Mohammadi M,
Ahmadianfar F. Facilitating organizational
voice through trustworthy leadership "An
approach to leader-follower interactions".
Scientific-Research Quarterly of Public
Administration, 2014; 7(4): 865-882.

[10] Hu Y, Liping Zh, Mengmeng Zh, Jie L,
Phil M, Haichao S, Dawei W. Exploring the
Influence of Ethical Leadership on Voice
Behavior: How Leader-Member Exchange,
Psychological Safety and Psychological
Empowerment  Influence  Employees,
Willingness to Speak Out. Acta Psychol.
Sin. 2018; 38: 297-307

[11] Vakola M, Bouradas D. “Antecedents and
Consequences of Organisational Silence:
An Empirical Investigation.” Employee
Relations, 2005; 27(5): 441-458.

[12] Sethuraman K, Suresh J.
leadership styles. International
research, 2014; 7(9): 165-179.

[13] Giallonardo Lm, Wong Ca, lwasiw CI.
Authentic  leadership  of  preceptors:
predictor of new graduate nurses' work
engagement and job satisfaction. Journal of
nursing management. 2010;18(8):993-1003

[14] Zheng Y, Epitropaki O, Graham L,
Caveney N. Ethical leadership and ethical
voice: The mediating mechanisms of value
internalization and integrity
identity. Journal of Management, 2022;
48(4): 973-1002.

[15] Awvolio BJ, Gardner WI. Authentic
leadership development: Getting to the root
of positive forms of leadership. The
Leadership Quarterly, 2005; 16(3): 315-
338.

[16] Walumbwa F, Christensen AL, Hailey F.
Authentic leadership and the knowledge

important
Murdoch

Effective
business

VAY

4ol 23lg
1. Edmondson Ogmiged] )
2. llies odl Y
3. Pinder, Harlos ol g Y
4. Whiteside, Barclay ML 5 Blusly ¥
5. Kim S b
6. Kim, Kiura ly5sS 9 ouS &
7. Zhao PN
8. Walumbwa Loglly A
9. Liu ol A
10. Wang, Laschinger Sy g g ) e
11. Gambarotto, Cammozzo 9590 9 959 ka5 )Y
12. Malla, Malla Mo 9 Mlo ¢ .NY
13. Takeuchi Sty
14. Avolio, Gardner 53,5 godg] NF
15. Niehoff, Morman Oloyse g Bors VO
16. Zhang, Huai wlon 5 Sl5 N5
17. Dimitris, Vakola YsSly g myiesd NV
18. Giallonardo 93,66l VA
19. Rego, Ribeiro Sy 9 950y N
20. Giallonardo 3,64L5¢ Y.
21. Smith, Hoy S9® 9 Curomsl V)
22. Alazmi, Alenezi il g eladl Yy
23.Qi sl yy

&l w0

[1] Ahmadi H, Ghasemi Sh, Nosrati Hashi K,
Investigating the effect of organizational
pride on emotional commitment with the
mediating role of job adaptability and
moderating work conscientiousness among
elementary teachers, Scientific Journal of
Applied Educational Leadership. 2023; 4:
37-57.

[2] Olger F, Coskun OF. The mediating role of
organizational silence in the relationship

between  organizational  justice  and
organizational  creativity. Society  and
Business Review, 2024; 19(1): 23-46.

[3] Wang HK, Yen YF. How the

organizational ethical climate accounts for
employee voice behavior: a multilevel
analysis. Asia Pacific Journal of Human
Resources, 2023; 61(1): 124-145.

[4] Mehrabian F, Nasiripour A, Kesharz S.
Factors  Affecting Human Resources
Productivity in Guilan University of
Medical Sciences Using Path Analysis.
Journal of Medical Sciences of Zanzan,
2011; 19(75). 94-106, (In Persian).

[5] Hames K. Employees’ voice climate
perceptions and perceived importance of



OBd95 53900 1 95 (63,509, doliluad

A. The Relationship between Different
Dimensions of Organizational justice and
Organizational Entrepreneurship in Small

Firms. The Journal of Productivity
Management. 2011; 5 (16):107-24.
[27] Zhao H. Relative leader-member

exchange and employee voice: mediating
role of affective commitment and
moderating role of Chinese traditionality.
Chinese Management Studies. 2014.

[28] Walumbwa FO, Christensen AL, Hailey
F. Authentic leadership and the knowledge
economy: Sustaining motivation and trust
among knowledge workers. Organizational
dynamics. 2014; 40(2):110-118.

[29] Liu Y. Linking Authentic Leadership to
Positive Employee Health, Behavioral
Engagement, and Job  Performance
[Dissertation Notice]. Journal of Applied
Christian Leadership. 2013; 7(2):115-6.

[30] Laschinger Hks, Wong Ca, Grau Al. The
influence of authentic leadership on newly
graduated nurses’ experiences of workplace
bullying, burnout and retention outcomes:
A cross-sectional study. International
Journal of nursing studies. 2012;
49(10):1266-1276.

[31] Gambarotto F, Cammozzo A. Dreams of
silence: Employee voice and innovation in
a public sector community of practice.
Innovation. 2011; 12(2):166-179.

[32] Malla SS, Malla S. Does the perception of
organizational justice determine employees'
affective commitment? The mediating role
of organizational trust. Benchmarking: An
International Journal, 2023; 30(2): 603-627.

[33] Takeuchi R, Chen Z, Cheung SY.
Applying uncertainty management theory
to employee voice behavior: An integrative
investigation. Personnel Psychology, 2012;
65(2):283-323.

[34] Niehoff BP, Morman RH. Justice as a
mediator of the relationship between
methods of monitorinf and organizational
citizenship  behaviour. academy  of
Management Journal, 1993; 36(3): 527-
558.

[35] Zhang Y, Huai M-y, Xie Y-h.
Paternalistic leadership and employee voice
in China: A dual process model. The
Leadership Quarterly. 2015; 26(1):25-36.

[36] Ardalan MR, Ghanbari S, Mohammadi
Mf. Evaluation the role of transformational
leadership  In  the incidence  of

VAY

economy: Sustaining motivation and trust
among knowledge Workers. Organizational
Dynamics, 2011; (40): 110-118.

[17] Wong C, Cummings G. Authentic
leadership: a new theory for nursing or
back to Dbasics? Journal of Health
Organization and Management, 2009; 23
(5): 522-538.

[18] llies R, Morgeson FP, Nahrgang JD.
Authentic leadership and eudaemonic well-
being  Understanding  Leader-Follower
Outcomes. The Leadership Quarterly, 2005;
16: 373-394

[19] Audenaert M, Decramer A, George B.
How to foster employee quality of life: The
role of employee performance management
and authentic leadership, Evaluation and
Program Planning, 2021; 85: 101-114.

[20] Shimamura M, Fukutake M, Namba M, &
Ogino T. The relationship among factors of
organizational  justice,  organizational
citizenship behavior, job satisfaction, and
ease of work among  Japanese
nurses. Applied Nursing Research, 2021;
61: 151479.

[21] Pinder CC, Harlos KP. Employee silence:
quiescence and acquiescence as responses
to perceived in justice. Research in
Personnel  and Human  Resources
Management, 2001; 20: 331-369.

[22] Whiteside DB, Barclay LJ. Echoes of
silence: Employee silence as a mediator
between overall justice and employee
outcomes. Journal of business ethics. 2012;
116(2):251-66.

[23] Mohammadi P, Ardalan, Ahmadi M,
Azizi A. Examining the effect of authentic
leadership on skill development with
emphasis on the mediating role of teachers'
professional self-efficacy. Scientific Journal
of applied educational leadership, 2022;
3(3): 69-82.

[24] Kim TY, David EM, Chen T, Liang Y.
Authenticity or self-enhancement? Effects

of  self-presentation and  authentic
leadership on trust and
performance. Journal of

Management, 2023;. 49(3): 944-973.

[25] Kim H, Kiura M. The influences of social
status and organizational justice on
employee voice: A case of customer care
workers. International Journal of Business
Communication, 2023; 60(3): 802-822.

[26] Dizgah M, Alipour H, Rahimi Dinachali



[42] Smith PA, Hoy WK. Academic optimism
and student achievement in urban
elementary schools. Journal of Educational
Administration. 2007.

[43] Alazmi AA, Alenezi AS. Exploring the
mediating role of trust in principal on the
relationship between organizational justice
and teacher commitment in
Kuwait. International Journal of Leadership
in Education, 2023; 26(5): 778-794.

[44] Barami R, Saheghi S, Sabounchi R. The
effect of authentic leadership on the
empowerment of employees through the
mediating role of organizational voice and
organizational justice, Quarterly Journal of
Knowledge Management in Sports, Islamic
Azad University, Sanandaj Branch, 2022;
4(2).

[45] Bagheri H, alirezaei AT, Kabaranzadeh
MR. Explanation of Digital Equipment

Model And Process Technology In
Downstream  Petrochemical  Industrial
Units. Journal Behavioral Studies in
Management  Islamic Azad University,

North Tehran Banch. 2022;13(31). Http://
Bsm.lau-Tnb.Ac.Ir.

[46] Qi L, Xu Y, Liu B. Does justice matter in
voice? Inclusive leadership and employee
voice: the moderating role of organizational
justice perception. Frontiers in
Psychology, 2023; 14.

VAY

organizational Sounds "Analysis of the
mediating role of ICT". IT Management
Studies. 2015;3(11):1-24.

[37] Dimitris B, Vakola M. Organizational
silence: A new challenge for human
resource management. Athens university of
economics and business. 2010; 1-19.

[38] Rego A, Ribeiro N, Cunha Mp.
Perceptions of organizational virtuousness
and  happiness as  predictors  of
organizational  citizenship  behaviors.
Journal of Business Ethics. 2010; 93

(2):215-35.
[39] Nemati Tahamtan Sh, Sharifian L,
Moradi S. The relationship between

leadership style and organizational voice
with mediating role organizational agility
among the employees Jihad of Tehran
University (ACECR of Tehran University),
Journal of new approaches in educational
administration, 2021; 12(4): 191-204, DOI:
10.30495/jedu..22942.464.

[40] mirmohamammadi M, rahimian M,
jalalkhanabadi T. Authentic Leadership and
Job Attachment: Trust as a Mediating
Variable,. Public Management Perspectives
Quarterly. 2012;12:15-34.

[41] Seyed Naghavi Ma, Kahe M. The role of
authentic leadership in improving the level
of creativity and enthusiasm of employees,
scientific-research quarterly of management
studies (improvement and transformation),
2014; 23(76): 1-27.



