Quarterly Journal of Career & Organizational
Counseling Vol, 15/No,56/ Autumn 2023/ 101-124

‘siLn)’ng sla_w 0y9lin0 dold—iad
Vo VNTY AFY 500 OF 6,led N0 590

(2 yann (6 3Lkl 33 3 30 Jolge (ISM) (g yndi — )Ll (5951 (21 5b

Designing an Structural-Interpretive Model (ISM) of the factors affecting
Career Proactivity
VEX [ AIYY callilo b yrdy gyl BT /oW o0 5 oo lod adund Cdly 3 gy, AFY /¥ /Y alio cdly 5o fuu ,U

g — ook e £ o)

M.Malekiha., (Ph.D)., & F.Aslani (Ph.D)

Abstract

Aim: Considering the unpredictable and constantly changing
conditions of today's world and considering the importance of the
career for the majority of people in the life span, especially in the
youth period, managing career and moving in line with the plans
set in this direction requires special skills that there was no need
to learn and acquire these skills in previous decades. The present
study was conducted with the aim of identifying the factors
influencing the formation of career proactivity.Method: The
research method is qualitative and using Interpretive-Structural
Modeling (ISM) method. The research community in the
literature review section included all related articles, theses and
books from 1996 to 2023. In the interview with specialists, the
research community included career counseling specialists and
industrial and organizational psychologists at 2023. In this
research, the data were collected using demographic
characteristics questionnaire, pairwise comparison questionnaire
and interviews with experts and were analyzed using structural-
interpretive modeling and MICMAC analysis. Results: The
results showed that 10 factors including behaviors, cognitions,
creativity, creative growth, skills to promotion of career,
exploration, planning, adaptability and career adapting
constituted the conc(e{pt of career proactivity. Career proactivity
behaviors as the third level component have the greatest impact
on the career ﬂroactivity. In the second level, the career creativity
component has direct relationships with the third level
comfponent and the first level components. The components of
the first level, which form the highest level of the model, have
interactional relationships with each other and are dependent on
the components of the second and third levels, but they have less
impact, which include the variables of proactive cognitions,
personal creative growth, skills to promotion of career, career
self- management, career exploration, career planning, career
adaptabili?/ and career adapting. Based on MICMAC analysis,
the variable of C%Jroactivity behaviors was also proposed as the
independent and key variable of the model, which had the most
influence and the least dependence Career creativity was chosen
as a communication variable because according to the research
findings, it has high power of influence and high dependence,
which in addition to influencing other variables, is also influenced
by them.Dependent variables, including proactive cognitions,
personal creative growth, career promotion skills, career self-
management, career exploration, career planning, career
adaptability and career adapting, have low influence and high
deﬁ)endence, which indicates that they are more dependent on
other variables which indicates that they are more dependent on
other variables.Conclusion: Being proactive in career requires
being equipped with special behaviors, cognitions and skills that
give a person the ability to control, guide and successfully
advance the career. Therefore, payin%attention to these skills and
acquiring competencies related to them provides the basis for
enriching career in today's world.

Keywords: pattern design, interpretative-structural
model, career proactivity, sustainable development,
analysis.
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