Iranian Journal of Insurance Research (“0

(IR ")

Iranian Insurance Research
Center (IIRC)

Homepage: https://ijir.irc.ac.ir/?lang=en

Identifying organizational factors affecting third-party liability insurance violations
among the employees of insurance companies

B. Mirzaei!, A. Mohammadi'*, M. Nawabakhsh?

1 Department of Sociology, Faculty of Humanities, Islamic Azad University, Dehaghan Branch, Dehaghan, Iran

2 Department of Sociology, Faculty of Literature, Humanities and Social Sciences, Islamic Azad University, Tehran Science and

Research Branch, Tehran, Iran

ARTICLE INFO

ABSTRACT

Article History:

Received 30 December 2023
Revised 08 February 2024
Accepted 18 March 2024

Keywords:

Informal organization
Insurance

Legality

Organizational commitment
Organizational culture
Organizational justice

*Corresponding Author:

Email: asmohamadi@dehaghan.ac.ir

Phone: +9831 53334052
ORCID: 0000-0002-8419-6594

DOI: 10.22056/ijir.2024.03.05

The present research was conducted with the aim of
exploring and explaining organizational factors affecting third-party liability insurance
violations in the Iranian insurance industry.

The current study is based on a descriptive-exploratory mixed methodology.
The statistical population of the qualitative part of the study includes experts from
the fields of insurance management and economic sociology and development. The
survey was conducted using a purposive and snowball sampling method of 26 experts
until saturation. The statistical population of the quantitative part of the study included
employees of Tehran insurance companies. A total of 354 people were selected as a
statistical sample using a cluster sampling method. The instrument for data collection
was semi-structured interviews with experts in the qualitative part and questionnaires
in the quantitative part. The validity of the questionnaire was confirmed by form and
content methods and its reliability by the Cronbach’s alpha method. The data from the
qualitative part of the study was analyzed using the thematic analysis method and the
data from the quantitative part using confirmatory factor analysis with the Amos21
software.

Based on the results of the qualitative part, a total of 52 basic themes,
18 organizing themes and 5 inclusive themes (organizational justice, organizational
commitment, informal organization, organizational culture and legality) were
identified. According to the results of the quantitative part, organizational justice and
organizational commitment have a negative and inverse effect with-0.84 and-0.56,
respectively, and the variable of informal organization has a positive and direct effect
with 0.54 on the violations of employees of insurance companies operating in the
field of third-party liability insurance. The variable of organizational justice had an
effect on the violations of insurance company employees through the influence on
organizational commitment and informal organization.

Based on the research findings, it is suggested that the organizational
factors presented in this study should be considered in the strategic plans of the
insurance industry in addressing insurance violations and should be emphasized by
insurance companies. In the area of organizational justice, it is suggested that in order
to restore organizational justice, the mentioned values should be considered among
the employees of the insurance companies and the implementation of justice in the
organizational processes. In terms of organizational commitment, it is suggested that
the dimensions of organizational commitment considered in this research should be
considered as a basis for improving the organizational commitment of employees.
In relation to informal organization, it is also suggested that if there is a positive
attitude towards informal organizations, their existence should be used in line with the
objectives and strategies of insurance companies.

This is an open access article under the CC BY license (http://creativecommons.org/licenses/by/4.0/).
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Table 1. Characteristics of respondents and participants in the quantitative and qualitative parts of the research
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Table 2. Reliability of qualitative research tools
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Table 3. Reliability coefficients of research tools

(CA) gLss S slill JIgs Sloass sla s puicia
0.90 4 09 e &laow wlalsy
0.84 4 ooy alalsT
0.79 4 £yt glic
0.88 3 oPl Lass
0.89 2 s L) oy plojl
0.84 2 6,5 Ly,

0.64 2 &L, g
0.59 2 sl

0.79 3 S50 ol 5y Sloile K )8
0.87 4 & 2y 3Lbail

0.84 4 <55k

0.81 3 s,

0.79 2 sible agss silojlw wgx
02.8 2 Sl

0.86 2 JOCTS

0.87 3 TSP RUR|RYS Slojlw edlae
0.86 3 Slg, b b o cdlas

0.86 3 Slosgle cdlae

woyr B laigcws g baslas o8 5 Ol 5 el
Jedo 5l oolannl bz yovine soaS b cpwlan Slgsren J S 5
A 5518 5 saipolejle @l cpelae bl (Y sglawslas
Gl Hrenae OY olass ggemme 10 ol iy mebie s o 3
oddzlpriwl relas slaws ¥ Jous ol zlzeal 5L (g l35as 5
A oo slii | aolas ,o

Dok (nl )3 melas Julod ) ) Jeolo slaasdl Lo
sostie O OF o eyl g (61,50 S i sloaS Bis 3l o
u...ALAA 5 ‘54.4...40 OM@LMLAAM BmduLo)Lw uAAL\M W) dl.wl.u.u
ook 9 (b S it eealie g gonail (o p 5l il
wassilojle cpelae leie Cod aenae YA ol sl
wewp 3 om eddobal L3138 elas was olull
odpoleile olas S ie pplas p glie g gomaib
Oeoban il Slojle cllae g Slojlu gy Slojle S 3
Jdoas el oas &Iyl £ Jgoz jo 1518 5 oaimolele sl
Jsaz o il @o 5l plisdastae Sl Slle YL
Lol 0als (5 l00e5 3

e Olgredy SU (el dey SLSS gy laadly Gl
)‘ S u)L& as )in) émduLo)Lm u}om )LQ,> 3.1.»...:94.: Mb
atie 9B Ak g £g b e glal (jog AT (og (e

a1

ey sleaisl

Jolge &Sl n (G SRR Ghen a4 b by e
L Sailalas” el ased dan Slalss (6,8 S5 0 5 Slojle
ol (ygenan Judod g, 5l eolatwl b eeols el olKisls
ol Caws 4 B asds dow Olalss 631 adsl

(oaie 58y el (relae Al ighy (S A o
oaimdylojle ol ((yie oS SIS ¢ baS) Gl slas
u,uoLa.n 9 (mb u,uol.-a.o ua.o.’xl.i 9 g_A.oS).s )l amiwom u,uoL-a.o)
(5 &bty G p @S Jgol 80305 050 Jle (aelae) 2513
L oolyer mhaw aw cpl 51 o Az aolas g oy dad )l
Olfse ) (Syaie 8 low 05 00 00ls L T s Latly,
5o siie By ol 55 oS ol ik a4y IS s
Atreides and) balass| 0,8 ax LS pgw 5 oo Slacs
JLis cdoas p; Jlie deesls Juld= sl (Sterling,2001
A gy p dalSadals § SO baslas (V towl oo
A oy shedlhe dolas 0eSe Gl (Yl ooly
SIS g lecdblool (7 tios (gilwdins 5 g (5, J05Cdle wivg
5 adgl slaas (F .culs Lol batigcws ¢ baslas 5l Jol>
Oeelas zlsenl (O wad syl bosls LIl sla T5g 5l (510508



oddzl pnl b sleas slaws F Jou

Table 4. Number of open codes extracted

The number of extracted codes
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Table 5. Basic themes, organizing the overarching theme of third party insurance violations
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Table 6. Basic themes, organizing overarching theme of informal organization
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Table 7. Basic themes, organizing the overarching theme of legality
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Table 8. Basic themes, organizer of the overarching theme of organizational culture
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Table 9. Basic themes, organizing the overarching theme of organizational commitment
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Table 10. Basic themes, organizing the overarching theme of organizational justice
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Table 11. Regression analysis of factors affecting third party insurance violations among employees of insurance companies
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Table 13. Investigating factors affecting third party insurance violations among insurance company employees
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