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Abstract

Introduction: The aim of the present study was to investigate the structural relationships of quality of life,
passion for sports and psychological well-being in the employees of the Ministry of Sports and Youth.
Method: The present research method was descriptive-correlation. The research statistical population included
all the official and contractual employees of the Ministry of Sports and Youth in 2023, 173 of whom were
selected by convenience sampling. The questionnaires of Rief’s (1989) psychological well-being, Marsh et al.'s
passion for sports (2013) and Walton's quality of work life (1973) were used to collect data. Data analysis was
done using SPSS and AMOS statistical software, Pearson correlation coefficient, and structural equation test.
Findings: The model fitting results show that the quality of work life model with psychological well-being has
a good fit with the mediating role of passion to physical activity (P<0.05). In addition, the direct effects of
psychological well-being (B =0.47, p < 0.01) and passion to physical activity (3 =0.31, p <0.01) on the quality
of work life are significant.

Conclusion: Based on the results, it can be expected that the quality of working life in sports employees will
improve with the increase of psychological well-being and consistent passion to physical activity. Therefore, it
is necessary to pay attention to these variables in organizational productivity.
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Extended Abstract

Background and Purpose

According to Abolnasser, M. S. A., Abdou, A.
H., Hassan, T. H., & Salem, A. E. (2023), the
idea of well-being serves as a central
psychological conceptual framework that
encourages the development of resources and
strengths. Several ideas like life satisfaction,
happiness, vitality, purpose, self-acceptance,
and efficient functioning, spring to mind when
we discuss well-being (Carruthers, C., &
Hood, C. D., 2004). Hedonic well-being and
eudaemonic well-being are two of the
categories Ryan and Deci (Ryan, R. M., &
Deci, E. L., 2001) use to categorize states of
well-being. Hedonic well-being (mental well-
being) is commonly referred to as a pleasant,
happy feeling in the mind. It mainly entails
having a good attitude, not being negative,
feeling satisfied with life overall, and being
satisfied in various facets of life (Lucas, R. E.,
& Diener, E., 2015). According to Carruthers
and Hood (2004), happiness is thought to be
the result of both good affect and high levels
of life satisfaction. However, psychological
well-being, which is defined by Cowen
(Cowen, E. L., 1991) as a sense of control over
one's destiny, a sense of purpose and
belonging, and a basic sense of pleasure with
oneself and one's existence, is typically
thought of as eudaimonic well-being.

Materials and Methods

The current study is a prospective study since
it is a correlation study in terms of method
(structural equation modeling), practical goal,
and time frame. All of the Ministry of Sports
and Youth's official and contractual
employees as of 2023 included the study's
statistical population.

Then, 220 participants were chosen as a
statistical sample using the convenience
sampling method and Morgan's table, and 173
guestionnaires were sent to this group.
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Instruments

1. Ryff Scale Psychological Wellbeing: The
short form of psychological well-being scale
was designed by Ryff in (1989) and revised in
(2002). According to Khanjani, Shahidi,
Fathabadi, Mazaheri, and Shukri (2013), this
18-question scale comprises six subscales:
independence, environmental mastery,
personal progress, positive relationships with
others, purposefulness in life, and self-
acceptance.

2. Passion to Physical Activity Questionnaire:
This survey was created by Marsh et al. in
2013 and is based on the general passion scale
survey (Walton, R.et al., 2003), which consists
of 17 questions and incorporates 12 questions
specific to sports. The term "activity" was used
in place of the terms "exercise" and "physical
activity" throughout the investigation. The
enthusiasm scale's structural validity shows
that it is completely unaffected by language,
gender, and various categories (leisure, sports,
society, job, and education), indicating that its
items are utilized to assess activity excitement.
Different is appropriate. Obsessive and
adaptive passion's divergent and convergent
validity was also established. For adaptive
passion and obsessive passion, the Cronbach's
alpha coefficients were observed to be 0.83
and 0.86, respectively.

3. The QWLQ (Quality of Work Life
Questionnaire) Walton (1973) designed and
modified the 32-item questionnaire, which
was used to collect data for scoring on a Likert
scale of 1 to 5.

Two descriptive and inferential levels of data
analysis were performed for the current study.
Indicators like frequency, mean, and standard
deviation were initially utilized at the
descriptive level, then SPSS and EMOS
statistical software, Pearson's correlation
coefficient and the structural equation method
were used at the inferential level.
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Findings

According to the research's demographic
findings, 76 (43.93%) of the employees were
female, leaving 97 (56.06%) men as the only
other genders.

The results of Table 1 show that the
distribution of the subjects' scores in all
research variables and subscales is normal.
Because skewness and elongation are in the
range of +2 and -2, it denotes the normality of
the data distribution. Table 1 also addresses
the average and standard deviation of the

Entezami Lahijani & et al.

subjects' scores in the quality of work life,
enthusiasm for sports, and psychological well-
being.

In the other part, the results of Table 2 show
that the variance inflation factor and (tolerance
statistic) for  psychological — well-being
variables are 3.02 and (0.41), enthusiasm for
sportsis 5.14 and (0.31), respectively. There is
no multiple collinearity between the variables,
as evidenced by the tolerance statistic for each
variable being more than 0.10 and the variance
inflation factor being lower than 10.

Table 2- A correlation matrix of the variables and an analysis of the predictor variables’
multicollinearity.

Correlation coefficients Multiple co-linearity indicators
Variables . . .
1 2 3 Tolerance  Variance inflation factor
1. Psycholpglcal 1 0/a1 3/02
well-being
2. Passion for sports 0/51™ 1 0/31 5/12
3. Quaht;l/i?;‘ working 0/49™ /41 1

The results of the structural equation model
indicate that the observed variables are all
factor loadings (standardized regression
coefficients) with acceptable t values at a
significance level of less than 0.05. It is a well-
measured reflection of the hidden variables of
psychological well-being, passion for sports,
and quality of work life.

In general, the conceptual relationships of the
research were examined with experimental
data, and the results of the model fit show that
the model of the quality of work life with
psychological well-being has a good fit with
the mediating role of passion for sports.

Conclusion

Because of their employment responsibilities,
employees of the Ministry of Sports and Youth
were the participants in the current study. As a
result of their closer proximity to sports
activities, this group of employees showed
more excitement for sports. The fact that the
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environment has been able to increase the
happiness needs of these employees has also
caused a higher psychological well-being in
them and has also improved the quality of
working life of these people. In general, the
findings of the present study suggested that
passion for sports as a mediating variable
indirectly influences the quality of life of
Ministry of Sports and Youth employees
through the variable of psychological well-
being and can influence employee
productivity. It is crucial to maintain the
Ministry of Sports and Youth employees'
mental health at its highest level. In order to
improve the quality of work life and the
psychological wellbeing of the employees, the
officials of the Ministry of Sports and Youth
must create the necessary conditions for their
workers so that they can take action in the field
of their sports activities and increase their
passion for sports.
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Table 1- Average, standard deviation, skewness and elongation of research variables
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Table 2- Correlation matrix of variables and multi-collinearity analysis of predictor variables
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Figure 2- The research model in the case of standardized regression coefficients
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Table 3- Standardized regression coefficients and t values of the research communication model
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Table 3- Standardized regression coefficients and t values of the research communication model
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Table 4- Characteristics of the goodness of fit of the structural equation model of the research variables
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Table 5- Standard coefficients and significance levels of direct relationships between variables
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