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Extended Abstract

Introduction

Social responsibility means that organizations help to
solve social problems and consider themselves
responsible. Also, the need to examine social
responsibility as a general model, especially in sports
organizations, seems necessary. So, the purpose of the
present study was to model the linear relationship
between professional ethics with  professional
competencies and the social responsibility of sport
federation’s staff.

Methods

The statistical population of the study consisted of all
employees of sport federations (N=1000) and 260 of
them were selected as the research sample. The results
showed that the theoretical model of the present study in
the field of path analysis had good empirical-theoretical
assumptions. In order to collect data, Cadozier's
standard professional ethics questionnaire (2002),
Farzaneh's professional qualifications questionnaire
(2015) and Carrol's social responsibility standard
questionnaire (1991) were used. To analyze the research
data, Pearson correlation test, Kolmogorov-Smirnov test
(KS) and structural equation modeling (SEM) were
used.

Results

The research findings, while confirming the extracted
model, showed that professional ethics had a positive
and significant direct effect of 0.652 and an indirect
effect of 0.088 on social responsibility. Also
professional ethics with a path coefficient of 0.309 has a
positive and significant effect on professional
competence. Professional competencies with a
coefficient of 0.287 have a significant and positive
effect on social responsibility. In effecting this variable,
Behavioral Competencies with a factor load of 0.93 had
the most important role. Also, in effecting social
responsibility, legal dimension with a factor load of 0.93
had the most important role.

Conclusion

Based on the results, having professional ethics can
provide the background of more characteristics,
knowledge and positive attitude to the job and thus
promote social responsibility, and promote the
professional ethics of employees of sports federations,
professional competencies and it will lead to higher
social responsibility. Therefore, the managers of sports
federations are obliged to create conditions for the
promotion of professional ethics for their employees in
order to witness more effectiveness in the relevant
federation.
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