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Introduction: The present study was designed and conducted to improve the
information management system of human and physical resources of sports in
Islamic Azad University.

Methods: The present study was a mixed research. The statistical population of the
present study included all elites aware of the subject of the study that these people
were purposefully selected. This sampling continued until the theoretical saturation
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distributing and collecting research questionnaires, 37 questionnaires were
analyzed. The data collection tool in the present study was a semi-structured
interview and a questionnaire. In the qualitative part, the theme analysis method
was used and in the quantitative part, the structural equation method was used. The
whole process of analyzing the research data was performed in SPSS and PLS

Keywords: software.

Human, physical, Results: The results showed that a total of 6 general factors including technical
Information, knowledge, manpower, motivational system, infrastructure, administrative issues
gsgtretﬁw and cultural issues were identified as effective factors in improving the information

management system of human resources and physical sports of Islamic Azad
University.

Conclusion: It is suggested that by referencing information systems in
organizational affairs, creating individual commitment to these systems and also
improving the level of information literacy through individual and group trainings,
the ground for improving the information management system of human and
physical resources of Islamic Azad University is provided.
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Extended Abstract

Introduction

Resources are known as one of the most essential assets of any
organization. The effort to improve organizational resources
has been identified as a tool in the field of competition, which
has made access to resources an important issue in this
century. Improving resources in organizations in all
dimensions; it can be a guarantee for organizational success
and performance improvement. Among the available
resources; Human resources are known as an important
resource. Since today human resources are the most valuable
factor of production and the most important capital of any
organization and the main resource that generates competitive
advantage and creates the basic capabilities of any
organization, one of the most important organizational
planning is human resources planning. The important factor
for the existence of human resources planning is planning to
achieve skill, educational needs and finally improving human
resources. The most effective way to achieve a competitive
advantage in the current conditions is to make the employees
of organizations more efficient by improving them and what is
important in the direction of human resources development is
that the improvement of human resources is not achieved only
with technical and specialized training, but it should be
developed in many ways. Paying employees and this
important component will not be possible by applying
strategic management in the field of human resource
management.

Methods

The present research is one of the mixed researches that was
conducted using qualitative and quantitative methods. The
theme analysis method was used in the qualitative part. Also,
the quantitative part of the research was used using the method
of structural equations. The method of data collection in the
present research was field-based. The statistical population of
the present study included all the elites who are aware of the
subject of the research, and these people were selected
purposefully. In order to identify these samples, the purposeful
sampling method was used. This sampling continued until
theoretical saturation was reached and finally 13 people were
selected as a sample. Also, the statistical population in the
quantitative part includes all physical education directors of
Islamic Azad University who attended the meetings of this
university for the development of sports and physical
education affairs of Islamic Azad University. Based on the
information obtained, the number of these people was
determined to be 45, and after distributing and collecting the
research questionnaires, 37 questionnaires were analyzed.

Results

The descriptive results of the research in the qualitative part
showed that the research samples included 76.9% men and
23.1% women. Also, among the research samples, 92.3% had
a doctorate degree and 7.7% had a master's degree. The

descriptive results of the research in the quantitative part
showed that the research samples included 83.8% men and
16.2% women. Also, 91.9% of the research samples had a
doctorate degree and 8.1% had a master's degree. The results
of the research showed that a total of 6 general factors
including technical knowledge, manpower, motivational
system, infrastructure, executive issues and cultural issues
were identified as effective factors in improving the
information management system of human and physical
resources of Islamic Azad University.

Conclusion

The importance of information management systems for
human and physical resources of Islamic Azad University
sports; It has caused the present research to be designed and
implemented with the aim of improving the information
management system of human and physical resources of
Islamic Azad University. In this study; six themes including
technical  knowledge, manpower, incentive  system,
infrastructure, implementation issues and cultural issues were
identified. Technical knowledge refers to literacy and
sufficient knowledge about information systems and creating
instructions and scientific content about information systems.
On the other hand, the theme of human resources refers to
existing human systems in the direction of information
systems, as well as their mental and behavioral aspects in the
direction of using information systems. On the other hand, the
motivational system theme refers to ease and transparency in
using information systems and creating procedures to create
concerns in the way of using these systems. On the other hand,
the theme of infrastructure refers to the creation of procedures
for the use and implementation of information systems, as
well as the creation of standards and criteria in the way of
using these systems. Also, the theme of executive issues refers
to universal coverage of information systems and leveling the
level of access to systems in Islamic Azad University sports.
Finally, the theme of cultural issues refers to giving identity
and creating value to information systems in Islamic Azad
University sports.
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