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Purpose: The present research was conducted to provide a compensation model for
faculty members in public universities of Lorestan province using a mixed approach.
Methodology: The present research is a combination of qualitative and quantitative
researches from the perspective of philosophical assumptions in the field of
pragmatism paradigm and in terms of purpose it is applied- developmental
researchers. The statistical population of the research includes public universities of
Lorestan provinces. Based on the principle of theoretical adequacy, the research
sample consists of 30 experts from the public universities of Lorestan province, who
were selected using the purposeful sampling method. In the qualitative part of the
research, data was collected and extracted using the thematic analysis method and
then through coding. Then, in the quantitative part of the research, the data is
presented using the distribution of the questionnaire and using the method of
structural-interpretive modeling, aggregation, and the final model.

Finding: The research findings in the qualitative section include identifying the
themes of compensation such as situational characteristics of compensation,
dimensions of compensation, indicators of compensation, and consequences of
compensation. Also, the findings of the research in the quantitative part show the
leveling of the themes and the presentation of the compensation model.

Conclusion: Based on the discovered model of job satisfaction, organizational
justice, job belonging and organizational commitment with high effectiveness,
individual and environmental indicators with high impact, talent attraction and
retention, job environment, geographic factors, job sensitivity, outstanding
performance, competent performance, organizational index, job index, basic pay,
performance pay, and indirect pay are highly effective. Also, the result of the
research can be theoreticallytheoretically added to the existing knowledge in the field
of compensation.
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1. structural self-interaction matrix
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2. final reachability matrix



’f‘r.‘j,/c‘jw‘pjéjwsjjd;@'bjbugi;b).éclg):v.to VA

gl (o yiod g le ¥ Jgoa

WoE N F W YWY Y e 4 A Y 20 F Y Y )Y grey)

. . . . . . . . R T T s cols,

. . . . . . . . T T T T Slojlw cllae
. . . . . . . . . . . . ) \ \ . . ‘_QL‘}L“M

. . . . . . . Yo e e e ey e Sl CulligSs 5 win
. . . . . . . . e e e e Y Y ey Sas bl gl
. . . ) . ) . ) R N T R B i laoe Jolge
) ) ) . . ) ) ) A T R L A A R il Jolos
) ) ) ) ) ) ) ) A T R R A A R ol Gl
\ \ \ . . . . \ A T N R Qs yy 3 Slas
\ \ \ . . . . \ A T N R QL 3 Slas
) ) ) ) ) ) ) ) R N E R R 88 pasls

) ) ) ) ) ) . ) A S A B R B Sl yasls
) ) ) ) ) ) . ) A L L R R e el
) ) ) ) ) ) . ) A R L L R S el

. . ) . . . . . D Y T W R W sl csb,

. ) . . . . . . S N T R R B 2 Ses calyy
\ . . . . . . . B Y Y W W W osfians a3 5

o ile (ol )3 45 298 00 03> g Dl (papd (el gl (s ple 3 ol JUESI 038 05 L

sl 00 BLIA Jgin 53 olid (swyiond e yilo g gm 033 L5 5 yolis | Kiwly &3y3 5 3585 dn >

2l oy g gile A Jgoa

h,)’ i‘e W 0 Y Y Y)Y e A A Y S 0 F Y YO goea

3%

. . . . . & . =\ * . 5 k- "y \ \ . \ s ol

. . . . . . WY . W B P T N N S ol clle

. . . . . . b * - . . . \ \ \ Y Slojlo dgu5
y- R R . . . . ) YR e Ry Y Y i calgS g ole
5 . . . . . . . "\ \ . . . \ Yo . \ as bl sl
e [ T T T T ) . AL ) T AT AT 7 Sl W WS TR i lasme Jalge
WY ) ) AT W B \ AR S N L T R W SR kil Jelos
W ) \ ) \ \ ) \ SR WA W W W WS W SR W e sl
% ) \ A N W W AT R A T W W W W W Gy 3,Sos
WY ) ) A N T W AT " P W T T T Al 3 Slee
% ) \ ) \ \ ) \ Yooy Y Y oy oy Yy Yy ) &3 pals
% ) \ \ \ \ yon X Y W W W W A W W Slojlw pasls
W ) \ \ \ \ yon AN Y W WA W WO R W W ame yasls
% ) \ \ \ \ YN AT Y W W W WO W W W s jasls
Y . . yoon . " . [ T T W R T T N ab sy
Y . ) . " . " . [ T T W R T T N 3 Slas ciby
WY ) . - -f T S T W T S B ooy CSI

AR} AR} AR} WY a WY A A\4 W W W W WY WY WY LS:.\M{‘B )8

1. transitivity

2. influence power
3. dependency power



V4

OI50 § Wit / ... ) 00liiw b ylaw ) law] 50 (sloolLils olecdowd slac] Cous e Jbo S 9 41,/

' jlaio o yilo 4 S3lah o g i yilo Jokid o gui IS

@ 2l (g o yilo oS yidio degasme g (Wolin) (639)9 degee g ((29)5) (o yiwd degesme el b cals yo ol )
patudie g yle polic dod gaw sl Bgjae 5 (shgdaw (o plo 4 &5 pa plo (pl 13 D9800 Jid B)late u yle

Caol odnlie B Jouo 10 Bjlaie yuyilo g 0

Byl e A Jogd

o CPRPEPIVEN (W ling) (6399 a8 g00m0 (L2953) (o piawd a8 g000 e
| LS an AAY NN QAAYSAEX YD S an s
e W A5 A0 OF e )
YEXAAN M
YA YYXFDA N ol cllae
i WY AT AF A0 AF AY
YYXFDSY
| MWAY N AYSEDFX YA A& Y Ay oY YYEDA N ol Sgs
VF D NS AV
VXX FASYA .
YYEDAA N YYXDAA il ods
I e ) AY A OF
0 S Y Yo AD N Y Sliszaol
10 NS Y
LS an AYAY N A QAAYSAF XY g L
I R YA AA AV AF A0 OF o e
VXYY XDS YA
FYAAN AY SN AN QYA © e Ay AT AT A 5 e
v W AF A0 A5 Y W AF A0 AF Y Co i e e
0 NS Y
SN AN )Y SYAAN A OY WA QAYSDFX Y e U
v WOF W OF WAF A A5 AV Sikalad
FNAA N AN FNAAN )Y WA QAYEDFY Y
\ WY WY WA D A8 Y
M AAYEDFX I AYAY N A AAYEDF XY WA QAYSEDFY Y
Al D)s\Lo.C
\Y W AS A0 O AY Y W AS A0 O A AF N NS AY
MAQAYEDFX N AT N A AAYEAFFTD WA NN AAYSAFF YD
\ W A5 A0 AF AY Y W AS A NF W AS A A
AR e A AT AY A sl Uany N A AYAY N A AAYSAEX YA "
AXARE] 1 ¢ ¢ e ¢ sl ¢ 1 4 p) W)
vi WS 0 ¥ e
SN AN )Y SN AN A OY WA QAYSDFX Y L il
Vi WA AD A8 Y W AF A0 N Y WA D A8 Y el O
VXYY FDSYAAQ
FNAA N AN FYAAN A OY LAY AT AT AF A "
VI Wy W aF S e e o>
YA
FNAA N AN FNAAN YA AW MNA-AAYSAFX YA s s
Vi WA AD A8 Y WY D N WS AD O =
FENAN AV OF FEXYAAN M VXYY XFDHS YA
ol caby,
v 0 1Y AY OF N0 Yo AV OF N0 ; i
FEXAN AV AF FEXYAAN M YYYXDLS YA N
pl [WILNA)
v \$ WY AF 08 Ve OY OF 05 < s
FEN AN AV OF FEXYAAN M VXYY DS YA g
W" [WCA]
v Y WY AY OF Y Yo AV OF Y Blons <oBx
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