September and October.Vol 14. Issue 3

ISSN (Print): 2008-6369- ISSN (Online): 2423-723X

Research Paper

The Effect of Job Self-Efficacy on Professional Development and
Innovative Work Behaviors with the Mediating Role of Work
vitality of Primary Teachers in Abadan

Mina Mokhtari karchagani', Samaneh Salimi 2*
1. Department of Educational Management, Mehr Arvand Higher Education Institute, Abadan, Iran
2. Assistant Professor of Educational Management, Zahedan Branch, Islamic Azad University, Zahedan, Iran.

Received:2021/12/24
Accepted:2022/4/26
PP:63-77

Use your device to scan and read the
article online

DOl:
10.30495/jedu.2023.29410.5881

Keywords:

Job self-efficacy, Professional
development, Innovative
behavior, Working vitality.

: Abstract

: Introduction The present study aimed to investigating the effect of job self-
: efficacy on professional development and innovative work behaviors with the
: mediating role of work ethic of primary teachers in Abadan and present a
: structural equation model.

. research methodology: This study was methodologically descriptive-
. correlational, and the statistical population consisted of male (344) and female
¢ (493) primary school teachers in Abadan city with 837 teachers formed the
: sample size Krejcie and Morgan A total of 240 teachers (137 females and 103
: males) were selected by simple random sampling.The intrinsic Teachers'
: occupational self-efficacy questionnaire Schanen, Moran & Wolfolk (2001),
: Drummond & Young (2010) professional development questionnaire, Johnson
¢ Innovative Work behavior questionnaire (2003) and Kruff questionnaire (2003)
: were employed for data collection. The content validity of the questionnaire was
: confirmed based on the content validity by CVR and CVI methods. Moreover,
: the reliabilities of the scales were estimated at 0/940, 0/795, 0/721, 0/873
: respectively, based on the Cronbach alpha coefficient.

: Findings: The findings showed that the indirect effect of job self-efficacy on
: professional development through work ethic; And the indirect effect of job self-
. efficacy on innovative behavior through work ethic has been more than its direct
¢ effect.

¢ Conclusion: It seems that in order to increase professional development and
: innovative work behaviors, it is important to pay attention to the job self-efficacy
: and work ethic of teachers.
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Extended Abstract

Introduction:

Considering advances in science and technology and
the wide flow of information more than ever, today
the society needs to foster individuals solve and
encounter problems in a creative way. Education
plays a critical role in the process of sociability and
socialization of the society as one of the most
important and widespread social organizations.
Innovation in the education refers to the efforts
performed to change the educational system and
improve the available system consciously and
purposefully. The aspects of innovation in this scope
include innovative teaching methods, innovation in
the use of educational aid media, and innovation in
communication methods between teachers and
students (Davarpanah, Rajaei, and Sayadi, 2018).
The professionalization of teachers focuses on the
technical and professional aspects of teaching and
improvement of the social status of job education.
Professionalization is a process by which the
accomplishment of a job or career requires special
skills. A professional instructor should have a
deeper view of content knowledge, child growth,
learning styles, teaching strategies, and new set of
values with respect to individual differences,
cooperation with colleagues, getting continuous
feedback from teaching, and effective change and
relationship (Saffari Zanjani, Kazemzadeh, Hasani,
and Namazpour, 2017). In spite of the fact that
vocational development and innovative work
behaviors are considered as vital issues for all
teachers and instructors, professionalization is of
particular importance and position for primary
school teachers since the primary school is the basis
of the students' education; therefore, factors and
variables  contributing to the professional
development growth and innovative work behaviors
of the teachers are of particular importance.
According to Abdi and Ahmadi Movafagh (2018),
there is a positive relationship between self-efficacy
and innovative work behaviors. One of the factors
which lead to the professional development of
teachers and accomplishment of innovative work
behaviors is to have working spirit and vitality. The
importance of teacher vitality and alacrity is related
to the role and influence of teacher in nurturing and
training the next generation and the necessity of
happiness and delight in education. The present
study set to investigate the impact of job self-
efficacy on the professional development and
innovative work behaviors with the mediating role
of job vitality.

Context:
Innovative work behaviors and professional
development of elementary teachers as one of the

most important factors in students' academic
achievement

Goal:

The present study aimed to investigating the effect
of job self-efficacy on professional development and
innovative work behaviors with the mediating role
of work ethic of primary teachers in Abadan and
present a structural equation model.

Method:

An applied study was conducted in terms of purpose
and a structural equation method was used in terms
of correlational research, assuming the fact that this
research study sought to evaluate the impact of job
self-efficacy on the professional development and
innovative work behaviors with the mediating role
of job vitality of Abadan primary school teachers.
The statistical population included all men (344) and
female (493) teachers from Abadan primary schools.
The sample size consisted of 240 teachers (137
females and 103 men), selected by simple random
sampling method. The following questionnaires
were used: 1) teachers' job self-efficacy
questionnaire of Tschannen-Moran and Woolfolk
(2001) in three dimensions to measure job efficacy:
inclusive engagement, educational strategies,
managing the class in 24 items, 2) Drummond and
Young professional development questionnaire
(2010) to measure the professional development of
teachers involving 30 items and five dimensions:
personal development, professional identity,
personal and professional digital capacity, and
professional communication, 3) Johnson Innovative
work behaviors questionnaire (2003) involving nine
items to measure the innovative work behaviors, and
4) Korf vitality scale (2003) to measure working
vitality involving six dimensions: learning, self-
openness,  participation,  positive  thinking,
meaningfulness of work and interest in work
involving 23 items. Descriptive and inferential
statistics was used to analyze data. Kolmogorove-
Smirnov test was first used to normalize data in
inferential statistics, and Pearson correlation
coefficient and structural equation model were also
employed to analyze data. The calculations were
performed using SPSS 23 and Lisrel 8.8. To approve
the validity of research, content validity by CVR and
CVI validity method using the opinions and
perspectives of the supervisors and experts in this
field were used; the questionnaires were distributed
after their affirmation. Cronbach's alpha coefficient
was used to confirm the reliability of the
questionnaire. Cronbach's alpha coefficients were
obtained 0.904, 0.873, 0.721, and 0.795,
respectively, for job self-efficacy, professional
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development, innovative work behaviors, and
working vitality questionnaires.

Findings:

The results obtained from the first hypothesis
showed that job self-efficacy affects the professional
development with the mediating role of Abadan
primary teachers' working vitality. It was indicated
that according to the significant values (t) of 7.15
between job self-efficacy and professional
development, 8.42 between job self-efficacy and
working vitality, and 4.05 between working vitality
and professional development, the relationships
between job self-efficacy and professional
development, job self-efficacy and working vitality,
and working vitality and professional development
are significantly influential since these values are
greater than 1.96. According to the second
hypothesis, job self-efficacy affects the innovative
work behaviors with the mediating role of Abadan
primary teachers' working vitality. It was manifested
that, according to the significant values (t) of 10.60
between job self-efficacy and innovative work

behaviors, 8.42 between job self-efficacy and
working vitality, and 9.54 between working vitality
and innovative work behaviors suggest, the
relationships between job self-efficacy and
innovative work behaviors, job self-efficacy and
working vitality, and working vitality and
innovative work behaviors were significant since
these values are greater than 1.96.

Results:

Self-efficacy plays a role as a mediator between
features, attitudes, perspectives, and views and
converting them into behavior and action; therefore,
self-efficacy can lead to create teachers' professional
development and innovative behaviors. High self-
efficacy of people creates working vitality; this
vitality and joy can affect teachers' professional
development, i.e. a high level of belief and faith in
people's abilities and capacities makes them more
successful in their professional development and
creativity. In this case, teachers will have more sense
of responsibility in terms of goals, key strategies,
and organization success.
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