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Abstract

Introduction

In today's challenging work environment, development is very important for employees, and
they must learn to both improve themselves and maintain their physical and mental health and
well-being; so, the aim of this study was to examine the relationship between family support and
psychological well-being through the mediating role of work-family experiences and thriving at
work and moderating role of work-family boundary management in Yazd University of Medical
Sciences.

Method

The method of this study is practical in term of purpose and descriptive survey in term of data
collection. The statistical population of the present study was the headquarters employees of
Yazd University of Medical Sciences (250 people), using Cochran's formula, 156 people were
selected through simple random sampling method. The instrument for collecting field data in
this research was standard questionnaires; including the psychological well-being questionnaire
from the study of Ryff & Singer (2003); the thriving at work questionnaire from the study of
Imran et al. (2020); the work-family conflict questionnaire from the study of Grzywacz & Marks
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(2000); work-family enrichment questionnaire and family support questionnaire from the study
of Neneh (2017); and the work-family boundary management questionnaire from the study of
Kreiner (2006); that, the validity of the questionnaires was confirmed using the opinions of a
number of experts in this field, and Cronbach's alpha coefficient and composite reliability were
used to determine the reliability of the measurement instrument. The analysis method used in
this research was the structural equation modeling technique.

Results

The results of the research showed that Family support has a positive and significant effect on
work-family enrichment (B = 0.410, t= 6.330); also, work-family conflict has a negative and
significant effect on thriving at work (B = -0.164, t= 2.026); also, work-family enrichment has a
positive and significant effect on thriving at work (p = 0.522, t= 8.349); and work-family
enrichment has a mediating role in the relationship of family support and thriving at work (p =
0.214, t= 4.284); and , thriving at work has mediating role in the relationships of work-family
conflict and work-family enrichment with psychological well-being (p = -0.083, t= 1.969) and (
= 0.264, t= 4.942); and finally, work-family boundary management does not have a moderating
role in the relationships of family support with work-family conflict and work-family
enrichment ( = 0.080, t= 1.267) and (p = -0.002, t= 0.028).

Discussion

According to the results of this research, it is suggested to managers, when developing plans to
create a work environment of thriving, a more balanced approach that pays attention to both
positive experiences in the family and positive experiences in the work environment; according
to the socially embedded model of thriving, employees achieve thriving at work, who pay
attention to the social interactions that take place between the family and the work
environment, and the employees overcome their anxiety and depression through the vitality
gained and improving their psychological well-being is helped.

Keywords: family support, psychological well-being, work-family experiences, work-family
boundary management, thriving at work
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Table 1. Matrix of divergent validity assessment by fornell and larcker method

1 2 3 4 5 6
Family Support 0.789
Work-family Boundary Management -0.050 0.656
Family-work Conflict 0.003 0.388 0.763
Family-work Enrichment 0.399 0.192 0.165 0.861
Psychological Well-being 0.358 0.152 -0.034 0.410 0.635
Thriving at Work 0.457 0.146 -0.078 0.495 0.564 0.684

Lalgy (owyp Sz g o ooliiwl SPSS20 j158ls 5 51 imgh slacsls o jlel pw)p S Lipgh opl H
Bl hg, b 5,3l oY ol (gileJoe oSS 31 cons il cogpbe Jow 10 a5 gl e ki e S99
A% oolaiwl Smart-PLS3 |l38le 5 g Si> Sla e

sty

Sibode gy 3l et Al (cogpie Joho )3 45 gy Sl iite (9790 Ly (o) 2 Sl GReo cnl 5
a ool aslol jo 1) .cel ool colaiwl SMart-PLS3 |l58ls 5 5 Si> Slupe J8las g, L g bisle ¥oles
D58 g0 31 s 8 (gal e 5 Je (3l (o 2
Y USS o a8 jsblen cwals colaiul IS Jaw 55l ot ghlo e ol o R2 jlas 51 Jow o5l jekaie 4
WL.A Y J&») PR )...: t 6}0@4 w‘fo 9 MLGA WL\A ‘)u3)° 6[.23].“ Ls‘)) u.u..x.: u.:).a ‘09»:‘50 culine
el oS e JST ]y Sl 5 opSejlal Jae (iSu 90 e oS Jae (IS (A5l (2b))l sekiteds aidliee
Gof =/communalities x R?

Lol 10595 5 Jawgie (53l 5l Jow el saalice BB Y Jaax jo azjli>

Table 2. Model fit indices

Thrivingat Psychological Family-work Family-work Work-family boundary

Variable work well-being  enrichment conflict management Family support
R2 0.271 0.331 0.204 0.159 - -
Communality 0.324 0.186 0.451 0.313 0.118 0.270

GOF 0.258
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Figure 2. Path coefficients and factor loads in standard mode

Figure 3. Significant coefficients of the research model
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Table 3. Hypotheses test results

Independent variable Mediating variable Dependent Variable Péﬂ_] T -Value Hypothesis
coefficient test result
Family support - Family-work conflict 0.008 0.106  Unsupported
Family support - Family-work Enrichment 0.410 6.330 Supported
Family-work conflict - Thriving at work -0.164 2.026 Supported
Family-work enrichment - Thriving at work 0.522 8.349  Supported
Thriving at work - Psychological well-being 0.506 6.927 Supported
Family support - Psychological well-being 0.127 1.596 Unsupported
Work-family boundary . .
- Family-work conflict 0.080 1.267 Unsupported

Family support = Management
Work-family boundary

Family support = Management - Family-work Enrichment -0.002 0.028  Unsupported

Family support Family-work conflict Thriving at work -0.001 0.101  Unsupported
Family support Family-work enrichment Thriving at work 0.214 4284  Supported
Family-work conflict Thriving at work Psychological well-being -0.083 1969  Supported
Family-work enrichment Thriving at work Psychological well-being 0.264 4942 Supported
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