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Abstract

Introduction

The competitive world that governs the business environment of organizations has made
human power an influential variable in maintaining and enhancing organizational goals and a
force that causes reliability and sustainability in the competitive market of organizations.
Accordingly, organizations that intend to operate at the global level need developed employees
more than others in order to reach this level properly. Therefore, the purpose of this study was
to predict the development of human resources based on imposter syndrome, organizational
Stockholm syndrome and organizational citizenship behaviors.

Method

The research method was correlational. In this research, all employees of Mammoth Company
were evaluated in 2022 and the sample size was determined using GPower software and 150
employees were randomly selected. For data collection, the Adult Attachment Scale (Collins &
Read, 1990), the Imposter Phenomenon Scale (Clance & Imes, 1978), the Organizational
Citizenship Behavior (podsakoff, 2000), and the Human Resource Development Questionnaire
(Airbay, 1998) were used. Data were analyzed using Pearson correlation and regression analysis
using Spss 26 software.
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Results

The findings show that the variables included in the regression model can predict 31% of the
variance of human resource development in employees. Imposter syndrome with a beta of -0.25
(T=-2.30, P<0.02) and organizational Stockholm syndrome with a beta of -0.35 (T=-3.27,
P<0.001) can significantly predict human resources development. However, organizational
citizenship behavior with a beta of -0.01 (T=0.17, P<0.8) is not a significant predictor for human
resources development.

Discussion

According to the results of Imposter syndrome and organizational Stockholm syndrome as a
kind of defense mechanism due to negative perfectionism, procrastination, pressure, lack of
inspiration and weak creativity, it weakens the development of human resources in employees
and as a result leads to low performance.

Keywords: organizational stockholm syndrome, imposter syndrome, organizational citizenship
behaviors, human resource development
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Table 1. Mean, standard deviation, and correlation coefficients between researc variables

. Imposter  Stockholm Organizational Human resource
Variables Mean . . .
syndrome  syndrome citizenship behaviors development
Imposter syndrome 4364 1541 1
Stockholm syndrome 4374 1128  0.747= 1
Organizational citizenship behaviors 109.39 1584  -0.650** -0.617** 1
Human resource development 15588 2120  -0.507** -0.532%* 0.367** 1

** Correlation coefficients are significant at the 0.01 level (2-tailed)

Joisine s (st bl el Sl SIBLES 5 2, Fpally SIBLES b sl i dms ) Jpir < 425
Pl 51 Gy 8l (6 osinn 5 St (Sion lojlo ig,d J5, b Sl golio drngs (ot mimad 5l
3 55l SIS ol Gl ilin dmgs er o 508 b g o 3 aslizl 5 ozl ol
55 ooy Joi asie) ol GlopRin o & Sl s 5, 5 Gl sleSial il
ool 0als BIIY Jgaz jo guli ol ailo y (e 90 alayly 04 das g ballas Plaul daools SausTy,

Table 2. Assessment of linear regression assumptions

Variables Skewness Kurtosis VIF Tolerance Durbin-Watson
Human resource development 0.234 -0.098 - -

Imposter syndrome 1.59 1.46 2.60 0.384 204
Stockholm syndrome 1.32 1.28 242 0.412 '
Organizational citizenship behaviors -0.979 1.57 1.85 0.538
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Table 3. Summary of enter linear regression analysis

Model R R? F P

1 0.0557 0.310 21.89 0.001
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Table 4. Results of multiple regression analysis

Variables B SE B T P
Imposter syndrome -0.352 0.153 -0.256 -2.309 0.022
Stockholm syndrome -0.658 0.201 -0.350 -3.272 0.001
Organizational citizenship behaviors -0.022 0.125 -0.016 -0.172 0.864

a. Dependent Variable: Human recourse development
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