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Abstract

Introduction

The aim of this study was to determine the relationship between Workplace
Climate and life expectancy with job adjustment with mediating role of the need
for achievement of Bonab Steel Complex employees.

Method

This study was a descriptive-correlational type. The statistical population of
the research was the employees of Benab Steel Company. 284 employees were
selected by simple random sampling method as the research sample. The
instruments included service environment, job adaptation, life expectancy,
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and need for achievement questionnaires, which were validated by academic
experts and reliability was confirmed through Cronbach's alpha test. In order
to analyze the data, structural equation modeling were used using Lisrel and
SPSS statistical softwares.

Results

Quantitative findings from testing the research hypotheses showed that there
are positive and significant relationships of workplace climate and life
expectancy with job adjustment of employees. The results showed that the
need for achievement play a mediating role in the relationship of workplace
climate and life expectancy with job adjustment.

Discussion

The managers of the work units evaluate them and provide their performance
feedback due to the complete supervision they have over their employees. The
existence of a friendly atmosphere among employees and the use of flexible
organizational hierarchies makes employees respect the organizational rules,
and this procedure creates a strong work culture in the company.

Keywords: workplace climate, life expectancy, job adaptation, need for
achievement
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Figure 1. Research proposed model
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Table 1. Descriptive statistics and Kolmogorov-Smirnov test of research variables

Variable Mean SD K-M Significance level Status
Factor thinking 11.88 3.35 1.177 0.119 Normal
Strategic thinking 11.4 2.69 1.108 0.198 Normal
Life expectancy 2222 5.96 1.169 0.130 Normal
Work bias 13.92 3.15 1.115 0.203 Normal
Mastery at work 15.94 3.85 1.117 0.191 Normal
Competitiveness 14.18 3.02 1.117 0.119 Normal
Personal apathy 11.25 2.66 1.181 0.108 Normal
Need for Progress 54.98 10.24 1.029 0.240 Normal
Progress 8.21 2.55 1.132 0.1778 Normal
Value for convenience  35.42 7.94 1.205 0.110 Normal
Base value 10.64 2.62 1.177 0.119 Normal
Value of altruism 14.19 2.79 1.148 0.155 Normal
Safety value 16.76 4.02 1.123 0.183 Normal
Autonomy 522 1.46 1.123 0.183 Normal
Compatibility 9.90 2.54 1.148 0.158 Normal
Job Compatibility 100.34 19.21 1.208 0.103 Normal
Customer Orientation ~ 15.63 3.85 1.217 0.094 Normal
Management support 11.31 2.40 1.140 0.163 Normal
Facilitate work 11.25 271 1.142 0.161 Normal
Service Space 38.19 7.12 1.011 0.258 Normal
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Figure 2. Results of confirmation of the structural equation model of research
hypotheses

Figure 3. Significant statistics (t-value) Results of structural equation model

confirmation of research hypotheses
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Table 2. Model fit indices

Fitness index IFI  NNFI NFI AGFI GFI RMSEA
Acceptable values 0-1 >0.9 >0.9 >0.9 >0.9 <0.1
Calculated values 0.97 0.95 0.94 0.93 0.98 0.047

Table 3. Path coefficients and significance level of direct and indirect effects
Indirect Direct Total

Fitness index effect  effect  effect SE P-Value
Job adaptation-Workplace climate - 0.32 032 0.15 0.001
Job adaptation -Life expectancy - 0.37 0.37 026 0.001
Job adaptation - Need for acheivement - 0.67 0.67 019 0.001
Need for acheivement - Workplace climate - 0.66 0.66 032 0.001
Life expectancy- Need for acheivement - 0.59 0.59 0.17 0.001
Job adaptation- Workplace climate - Life expectancy ~ 0.44 - 0.44 014 0.001
Job adaptation - Life expectancy- Need for acheivement ~ 0.39 - 039 011 0.001
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