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Abstract

Introduction

Subjective well-being is a person's assessment of the life process, which includes
the person's view and attitude toward life satisfaction. Therefore, Subjective well-
being is an important factor in providing physical-psychological health and
increasing life expectancy. The purpose of this research was to investigate the
mediating role of job satisfaction in the relationship between persolanity strength
and subjective well-being,

Method
The research method is correlational through structural equation modeling
(SEM). The statistical population of the research was all the teachers working
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in the 12th district schools of Tehran in 2021, of which 234 were selected
through a convenient sampling method. Instruments included Active Values
Questionnaire, Subjective Wellbeing Scale, and a Job Satisfaction Questionnaire.
Data were analyzed using structural equation modeling, and SPSS and AMOS
softwares.

Results

The findings showed that the direct effects of humanity, transcendence
virtues, and justice on job satisfaction and The direct effects of wisdom,
courage, and temperance on subjective well-being is significant. Also, the
direct effect of job satisfaction on subjective well-being was significant. as well
as, the mediating role of job satisfaction in the relationship between
personality strengths and subjective well-being was confirmed.

Discussion

According to the results of the present research, personality strengths training
can be considered a self-awareness training program for managers and
consultants working in education.
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Table 1. Summary of descriptive findings of subjective well-being, job satisfaction and
character strengths

Variables M SD Min Max Skewness  Kurtosis
Subjective well-being 197.94 27.89 133 253 0.120- 0.575-
Job Satisfaction 348.58 60.56 219 496 0.063 0.285-
Wisdom 55.54 9.01 30 75 0.451- 0.210
Humanity 36.15 5.22 21 45 0.758- 0.476
Courage 46.11 6.75 25 59 0.667- 0.330
Justice 34.07 5.36 20 45 0.261- 0.143-
Moderation 43.30 6.75 22 58 0.282- 0.107-
Excellence 58.61 8.83 32 74 0.766- 0.600

o yos 3 VL 48 el VAV/AL Oledns o3 s 540 SOl s o LIS ) sk ol

05 S Cpmedre Jad g3t (Sl (VW Lav g o as 5 YAY B0 aals) el 15l Las e
Lo giao nd 5008 BVY wals) ol 15l oo sto 0 503 51 3VL a5 ol YAL/OF Ll 2 55 4 g
(FVV0) culldl ((00/08) 5,2 glacdias SKle 50 Caasd O b s (YAA
sl @ a5 L aS 5 (GAN)) s 5 (EF/F) Jlazel ((FE/40V) Sllas (8V))) sl
038 2 1 LoSile o ioml Colrd 5 VL culidl iedods 51 S e el
Copad D58 bS5 Jad (o500 b b pe s G el e S A 5
Lol O (St 03051 (Jb 5 Jldzel (e ccelond ccuilisl o5 glacdiid)

el ol onls OLES Y J}Jo- BE J.».él} @L’b Eae

Table 2. Correlation coefficients of subjective well-being, job satisfaction and character

strengths

No Variables 1 2 3 4 5 6 7
1 Subjective well-being -
2 Job satisfaction 0.57" -
3 Wisdom 0.52" 0.38" -
4  Humanity 0.47" 0417 0.70" -
5 Courage 0.52" 039"  0.68" 0.69" -
6 Justice 0.24" 017 0.53" 0.71" 0.56" -
7  Moderation 0.29"  0.22" 0.53" 0.60" 0.54" 0.68" -
8  Excellence 0.54"  0.48" 0.76" 0.77" 0.70" 0.59" 0.55"

*P<0.01 **P<0.001
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Figure 2. Final model

(P<0.05", P<0.017)
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Table 3. Goodness indicators of path analysis model fit

RMSEA CFI NFI GFI AGFI CMIN/df
0.079 0.912 0.918 0.930 0.907 2.230
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Table 4. Regression weights of direct and indirect paths

Standardized Standardized
Total regression weight  regression weight
(direct paths) (indirect paths)
Wisdom to Job satisfaction -0.02 -0.02
Humanity to Job-satisfaction 0.25 0.25
Courage to Job-satisfaction 0.13 0.13
Justice to Job-satisfaction -0.30 -0.30
Moderation to Job-satisfaction 0.01 0.01
Excellence to Job-satisfaction 0.37 0.37 0.01
Wisdom to Subjective-well-being 0.20 0.21 0.10°
Humanity to Subjective-well-being 0.16 0.06 0.05
Courage to Subjective-well-being 0.27 0.22 -0.12°
Justice to Subjective- well-being -0.27 -0.15 0.00
Moderation to Subjective- well-being -0.01 -0.01 0.14°
Excellence to Subjective-well-being 0.28 0.14
Job-satisfaction to Subjective-well-being 0.39 0.39

P <0.001
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