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Abstract

Introduction

Today, Career plateau is one of the most common and familiar words that
we all deal with in some way. Career plateau has a bad effect on the
manpower of government offices and companies. Conducting research on
Career plateau in organizations can guide managers to apply the right
human resource management strategies. The aim of this study was to
investigate the effect of job adjustment on Career plateau and the
moderating role of job self-efficacy.
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Method

According to the hypotheses and questions of this research, a quantitative
method with questionnaires has been used. The research method was
performed using structural equation modeling. The statistical population
included 400 teachers in Kish Island. From this population, 196 teachers have
been selected as research sample. Instruments included Dawis and Lofquist's
(1978) job adjustment, Milliman's (1992) job Career plateau, and Riggs and
Knight's (1994) job self-efficacy questionnaires. Data were analyzed using PLS
software based on multivariate regression method and partial least squares
technique. The fit of the model was confirmed in terms of validity and
reliability criteria.

Results

The results showed that the effect of job adjustment on career plateaus with
moderating effect of job self-efficacy was rejected. Job adjustment has
significant effects on career plateau, and job self-efficacy. According to this
study, job self-efficacy as a moderator does not reduce career plateau.

Discussion

Based on the results, it can be stated that the managers of the organizations
should try to eliminate the monotony and boring aspects of the work
environment and create a warm and friendly environment. By increasing the
manager's social support for employees and providing fair rewards, they can
prevent Career plateau and create employees’ compatibility with the
environment,
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Table 1. Validity and reliability results after model modification
Question Factor  Cronbach’'s Combined Convergent

Variables Subscales symbol load alpha reliability validity
ql 0.771
Q3 0.792
q4 0.785
Q5 0.786
) 96 0.808
Comfort value q13 0.759 0917 0.930 0.571
qld 0743
ql9 069
q29 0705
Q@30 0702
= Q8 0.830
g Base value q24 0.805 0.811 0.888 0.726
g q31 0.918
B q9 0.833
E Altruism value q32 0.771 0.788 0.876 0.703
< 933 0.906
= ql5  0.658
Safety value ggi it 0.731 0.830 0.551
@35 0735
o qi6  0.907
Self-determination value Q26 0.939 0.828 0.920 0.852
923 0946
Improvement Value Q27 0931 0.865 0.936 0.881
q20 0850
Adjustment Value q21 0.860 0.811 0.888 0.725
922 0.846
B8 0839
Structural plateau q39 0.893 0.827 0.896 0.743
" qd0 0852
E g4l 0.764
ki q42 0.778
g Content Plateau gﬁ 8;22 0.847 0.887 0.568
E q45 0785
© g6 0.649
Q47 0700
o q48 0776
3 q50 0711
= g5l 0.658
& - q52 0.731 0.796 0.837 0.300
3 953 0638
2 954 0725
- q56 0.647
QB8 0790
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Table 2. Fornell-Larcker criterion

No. Structure 1 2 3 4 5 6 7 8 9 10
1 Altruism value 0.838

2 Safety value 0.686  0.743

3 self-determination value 0.584  0.657  0.923

4 Comfort value 0.604 0625 0484 0.756

5  Basevalue 0.698 0683 0626 0632 0852

6 Improvement Value 0591 055 0526 0606 0576 0938

7 Adjustment Value 0.666 0637 0554 0735 0677 0763 0.852

8  Job self-efficacy 0682 0680 0.592 0595 0709 0433 0591 0.710

9  Structural plateau -0.638 -0.570 -0.547 -0.570 -0.625 -0.498 -0.629 -0.646 0.862

10 Content Plateau -0.601 -0.613 -0.602 -0480 -0.620 -0.441 -0.565 -0.675 0.670 0.754
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Table 3. Structural model fit indices
Dependent Variable R Square(R*)  Stone Geiser(Q?) Subscales R Square Stone Geiser

Structural plateau  0.760 0.541
Content plateau 0.899 0.488

Career plateau 0.614 0.306
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Table 4. Hypotheses test results

Statistics

Hypothesis path Path coefficient Standard error of t P value
Job adjustment > Job self-efficacy - Career plateau -0.015 0.040 0.388  0.698
Job adjustment > Career plateau -0.451 0.071 6.375 0.000

Job self-efficacy > Career plateau -0.401 0.069 5.845  0.000
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Figure 1. Model results in standard coefficient estimation mode (without moderator variable)

Figure 2. Model results in standard coefficient estimation mode (with moderator variable)
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