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Abstract

Introduction

One of the important issues in the field of employee differences in terms of the
tendency towards counterproductive work behaviors is the personality traits.
Individual and organizational performance has a direct relationship with the
behaviors and personality traits of employees. The purpose of the present
research was to study the role of dark personality traits (Machiavellianism,
psychopathy, narcissism, sadism and spitefulness) in predicting counterproductive
work behaviors (misuse, production deviance, sabotage, theft, withdrawal).

Method
The statistical population was the employees of the governmental and non-
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governmental offices and organizations of Khoy City, 200 employees were
selected as statistical sample through a convenient sampling method.
Instruments included Dark Personality Traits and the Counterproductive
Work Behavior Questionnaires. Data were analyzed using correlation and
stepwise regression methods through SPSS 23 software.

Results

The results showed that dark personality traits, including; Machiavellianism,
psychopathy, narcissism, sadism and spitefulness are related significantly with
counterproductive work behaviors (misuse, production deviance, sabotage, theft,
withdrawal) and psychopathy have relationship to all counterproductive work
behaviors. Regression analysis showed that the misuse behaviors (R?=0.22) by
Machiavellianism, psychopathy and narcissism; The production deviance (R*=0.24)
by psychopathy, sadism and spitefulness; The sabotage (R*=0.12) by psychopathy
and sadism; The theft (R*=0.08) by psychopathy; And finally, the withdrawal
(R*=0.13) was predicted by psychopathy and narcissism.

Discussion

Personality traits and especially abnormal personality traits are in the first
row of influential factors in ineffective and counterproductive work
behaviors. In this way, they can be considered as strong predictors of
different forms of deviant behaviors in the workplace. It can be concluded
that personality traits are one of the most important predictors of
counterproductive work behaviors. One of the important applications of the
findings is that through these personality analyses it is possible to identify
personality patterns that are effective in counterproductive work behaviors
that leads to some costs for organizations and industries.

Keywords: dark personality traits, job behaviors, counterproductive work
behaviors
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Table 3. Predicting abuse variable through dark personality traits

. Coefficients Model Summary

Model Variable " N 2

Std. Error Beta t sig F sig R R

1 Machiavellianism 0.04 0.25 4.45 0.001 19.80 0.001 0.31 0.09
2 Machiavellianism 0.04 0.22 3.88 0.001

14.07 0.001 042 0.17
Psychopathy 0.05 0.16 2.81 0.005
Machiavellianism 0.04 0.23 4.15 0.001

3 Psychopathy 0.08 021 327 0002 1082 0001 047 0.22
Narcissism 0.07 0.19 2.36 0.006
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Table 4. Predicting Production deviance variable through dark personality traits

Coefficients Model Summary
Model Variabl
ode arlable Std.Error  Beta t sig F sig R R?

1 Psychopathy 0.03 0.32 517 0.001 2514 0.001 0.39 0.15
Psychopathy 0.05 0.28 4.83 0.001

2 Sadism 0.05 0.25 3.79 0.001 1994 0.001 045 0-20
Psychopathy 0.04 026 491 0.001

3 Sadism 0.04 0.23 4.74 0.001 1625 0.001 049 0.24
Spitefulness 0.06 0.21 3.54 0.002
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Table 5. Predicting Sabotage through dark personality traits
Coefficient Model S
Model Variable o . o ? ammary 5
Std. Error Beta t sig F sig R R

1 Psychopathy 0.03 012 2.08 0.004 12.34  0.001 031 0.09
2 Psychopathy 0.04 0.18 296 0.002

Sadism 0.05 0.19 3.23 0.001 10.320001 035 0.2
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Table 6. Predicting Theft through dark personality traits

. Coefficients Model Summary
Model Variable - X 3
Std. Error Beta t sig F sig R R
1 Psychopathy 0.05 0.13 2.25 0.002 4.81 0.011 029 0.08
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Table 7. Predicting Withdrawal variable through dark personality traits

) Coefficients Model Summary
Model Variable - "
Std. Error  Beta t sig F sig R R?
1 Psychopathy 0.04 0.13 2.53 0.005 11.08 0.001 0.34 0.11
Psychopathy 0.03 0.17 3.43 0.002
2 9.65 0.001 036 0.13
Narcissism 0.03 0.21 4.96 0.001
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