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Article type: Background: Academic cheating behavior is one of the challenging issues in educational
Research Article environments. This structure has become a global concern in current educational environments and
has a significant scope in educational systems. The problem is that the relationships of various
Avrticle history: variables with academic cheating behavior have been confirmed, but the relationships of variables
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academic cheating scale (vallerand et al,1992) and Academic cheating scale (Murdock & Stephens, 2007). Analysis of

research data was done through structural equation modeling with SPSS,4 and AMOS3s software.
Results: The results of structural equation modeling showed that the data had an acceptable fit with
the conceptual model and was confirmed.( RMSEA = 0.065, CFI = 0.90, IFI = 0.90, NFI = 0.91, and
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effect on academic motivation (0.34) and academic cheating behavior (-0.21), academic motivation
had a significant effect on academic cheating behavior (-0.29). Also, the relationship between job
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Introduction

The educational system of every country pursues its
own goals, which can be achieved through the
academic and scientific honesty of the students of that
system. One of the problems that educational
institutions and universities have always faced and
have tried to deal with more seriously in recent
decades is "academic cheating” (Gasemzadeh et al.,
2019; Dati, 2022). By nature, academic cheating is a
set of behaviors based on trickery and deception to
achieve outcomes and results that a person does not
competency (Chudzicka et al., 2013; Yu et al., 2021).
Cheating behavior has become a global concern in
current educational environments and has a
significant scope in educational systems. Rettinger
and Kramer (2009) while dividing the types of
academic cheating, mentioned cheating in exams and
cheating in homework (plagiarism). Studies show
that people who commit academic cheating are more
likely to cheat in higher education levels or careers
(Baldwin et al.,, 1996; Harding et al.,, 2007).
Therefore, it seems necessary to identify variables
related to academic cheating. One of these causes is
the Teacher's job enthusiasm (Palmer et al., 2019). job
enthusiasm is described as high energy levels, mental
flexibility while working, enthusiasm to invest in
work, and resistance in facing problems. job
enthusiasm has three dimensions: attraction, strength
and dedication (Punia and Bala, 2021). Teachers who
are enthusiasm about their work, establish warm
relationships with students, are healthy, experience
less emotional stress and burnout (Jennings and
Greenberg, 2009). One of the variables that may play
a mediating role in the relationship between teacher
enthusiasm and students' academic cheating behavior
Is students' academic motivation (Skinner et al.,
2014). Tackett (2021) considers educational
motivation as the desire of the learner to be busy and
involved in the learning activity and the continuous
effort to in doing and finishing that activity. To
explain academic motivation and the factors affecting
it, many theories have been proposed, among which
the Self-Determination Theory (SDT) can be
mentioned (Deci and Ryan, 1985; Ryan and Deci,
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2017). This model claims that a complete analysis of
the motivation process should consider three
important constructs, i.e., intrinsic motivation,
extrinsic motivation, and amotivational (vallerand et
al., 1992; Riavi et al., 2021). Odogwuo et al. (2022)
in their research among high school students in
Anambra state showed that academic motivation
significantly predicts academic cheating. Therefore,
considering the high prevalence of academic cheating
among students and its destructive effects on their
academic motivation and teachers' job enthusiasm,
and considering that academic failure has adverse
consequences financial, social and psychological for
the individual, family and society. and according to
this issue, secondary school students are in a critical
developmental period and these negative
characteristics can be a serious obstacle in achieving
their goals. According to the above explanations, the
review of previous research shows that less research
has been done on the topic of the current research.
Therefore, the results of this research can open the
way for future research in this field. Therefore, the
present study was conducted with the aim of
structural relationships between teachers' job
enthusiasm and academic cheating with the mediating
role of secondary school students' academic
motivation.

Method

The method of the current research was descriptive
and of the type of correlational studies. The statistical
population of the present study included all the
teachers of the educational levels of Damghan City
who were working in schools in the academic year of
2021-2022 (N = 1267). There were 460 participants
(310 women and 150 men). Regarding the sample
size, Kline (2013) believes that in exploratory factor
analysis, 10 to 20 samples are necessary for each
variable, and at least a sample size of 200 is
defensible; However, the minimum sample size in
confirmatory factor analysis is 200 people
(McCallum, Brown and Sagar, 1996). Thus, there
were 460 teachers (310 women and 150 men) and 460
students (255 girls and 205 boys) among the
statistical population. Multi-stage random cluster
sampling method was used for sampling. In the first
stage, 35 schools were randomly selected from 54
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public and private schools in Damghan, then in the
second stage, 10 teachers were randomly selected
from each school. The teachers responded to the job
enthusiasm scale Schaufeli (2013) and the students
responded to the academic motivation scale vallerand
et al (1992) and Academic cheating scale Murdock &
Stephens (2007).

Academic cheating questionnaire: This scale was
designed and developed by Murdoch and Stephens
(2007) in order to measure students' academic
cheating. This questionnaire has 44 questions and
includes 4 components of perception of peer cheating,
belief in cheating, neutralization of responsibility and
cheating behavior. Murdoch and Stephens (2007)
calculated the validity of the scales of this
questionnaire using the internal consistency method,
and the alpha coefficients for the subscales of the
belief of cheating in the assignment, 0.63 and the
belief of cheating in the exam, 0.56, for the scale of
responsibility neutralization, 0.89 and for the
subscales of homework cheating behavior, 0.61 and
exam cheating behavior was 0.70. In the present
study, the construct validity of this scale using
confirmatory factor analysis showed that the structure
of the questionnaire has an acceptable fit with It has
data. The reliability of the subscales of perception of
peer cheating (0.91), belief in cheating (0.84),
neutralization of responsibility (0.79) and cheating
behavior (0.88) were obtained using Cronbach's alpha
method.

Questionnaire of teacher's job enthusiasm: To
measure teachers' job enthusiasm, Shaufeli's
questionnaire (2013) was used. This questionnaire
has 17 items and has 3 components of power (6
items), commitment (5 items) and attraction (6 items)
and is scored based on a 5-point Likert scale from 1
(never) to 5 (always). In the research of Azim Pour
and Noami (2018), the content validity of this
questionnaire has been confirmed by several subject
experts. Also, in their research, the reliability of this
tool was obtained using Cronbach's alpha method of
0.79. Also, in the present study, the construct validity
of this scale using confirmatory factor analysis
showed that the structure of the questionnaire has an
acceptable fit with the data. Also, to calculate the
criterion validity of this scale, its simultaneous
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implementation ~ with  Wallerand's  academic
motivation scale (1992) was used. The results
indicated significant relationships between these two
scales. The reliability of this scale was obtained using
Cronbach's alpha method for subscales of power
(0.87), commitment (0.91) and attraction (0.87) and
for the whole scale (0.94).

Academic Motivation Scale (AMS): The academic
motivation questionnaire was designed by Wallerand
et al. (1992) to measure academic motivation. This
scale has 28 items and includes three subscales of
intrinsic motivation (12 items), extrinsic motivation
(12 items) and lack of motivation (12 items).
Subjects' answers are graded based on a seven-point
Likert scale, from completely agree (1) to completely
disagree (7). Wallerand et al. (1992) obtained high
coefficients of correlation between its subscales,
which were above 0.80 in most cases, using internal
consistency and retesting methods. The construct
validity of this scale was obtained in their research
using confirmatory factor analysis. In Bayani's
research (2015), the value of Cronbach's alpha
coefficient of the whole scale was 0.89. Also, in the
present study, the construct validity of this scale was
obtained by using confirmatory factor analysis, and it
indicated a good fit of the questionnaire structure with
the data. Also, the reliability of this scale was
obtained using Cronbach's alpha coefficient for the
sub-scales of internal motivation (0.91), external
motivation (0.90) and amotivation (0.85).
Implementation method: After preparing the
information collection tools, with the coordination
established with the security and the education officer
of the education department of Damghan city, the
permission to collect the information was obtained.
Then, the researcher was present in the schools and
coordinated with the principals and teachers of the
respective schools, and the job enthusiasm
questionnaire was distributed among the teachers (for
25 minutes) and the academic motivation
questionnaire (for 20 minutes) was distributed among
the students. Also, research data analysis was done
using SPSS24 and AMOS2¢ software.

Results
In the present study, 20 cases were removed from the
data set. In this way, univariate outlier data were
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identified using standard z scores. Standard scores in
the range of +3 was included in the analysis. And 4
cases of data were identified as single-variable
outliers and were removed from the data set.
Multivariate  outliers were identified using
Mahalanobis distance. 12 data items were identified
as multivariate outliers. Also, 4 items of the
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questionnaires were distorted and were discarded.
Next, in order to check the fit of the conceptual model
with the experimental data obtained from the
research, before checking the structural coefficients,
the fit of the model was checked. Table 1 shows the
fit indices of the structural model.

Table 1. Initial and final measurement model fit indices

Fit indices X2 X?/df IFI NFI CFI RMSEA RFI TLI
values 92/54 2/89 0.90 0.91 0.90 0.065 0.91 0.92
fit condition good good good good good good good good

According to the table above, one of the absolute fit
indices is chi-square, whose value is equal to
(x2=92/54) with 32 degrees of freedom. Also, another
index is the relative chi-square, whose value is (2.89)
and optimal values have been obtained. This index
does not have a fixed criterion for an acceptable
model, but its smaller value indicates greater
suitability (Homan, 2017). Another valid index of
absolute fit is RMSEA (root mean square error of
approximation). whose value is 0.065 and is obtained.
According to Byrne (1998), values less than 0.07 are
considered appropriate. Also, the comparative fit
index (CFI) with values of 0.90, the normalized fit
index (NFI) with values of 0.91 and the incremental

fit index (IFI) with values of 0.90 have been obtained.
Knight et al. (1994) suggested that a fit higher than
0.90 is considered a very good fit. Also, the relative
fit index (RFI) of 0.91 and the Toker-Lewis index
(TLI) of 0.92 are higher than 0.90 and are desirable.
As a result, according to the appropriate values of the
fit indices, which were all in a favorable condition, it
can be concluded that the experimental model has a
good fit with the conceptual model, and the
appropriateness of the experimental model of the
research is confirmed. Also, the structural
relationships (direct effects) were investigated, the
results of which are presented in Table 2.

Table 2. Path coefficients of the research structural model

Direct effects standard coefficients  standard error  values T significance level
Teacher's enthusiasm to academic motivation 0.34 0.16 4.52 0.001
Teacher's enthusiasm to academic cheating behavior -0.21 0.11 -2.55 0.05
Academic motivation to academic cheating behavior -0.29 0.03 -3.29 0.001

According to the above table, the structural
relationships of job enthusiasm variable with
academic motivation are positive and significant (P <
0.001; 0.34), and with academic cheating variable are
negative and significant (P < 0.05; -0.21). Also, the
structural relationship of academic motivation
variable with academic cheating is negative and
significant (-0.29; P>0.001). Also, the bootstrap
method was used to estimate and determine the
significance of the indirect path. The results showed
that there is a significant structural relationship
between the structure of teacher's enthusiasm and
students' academic cheating behavior through the
mediating role of academic motivation (-0.10;
P<0.05). In addition, the Sobel test was used to
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estimate the significance of the mediating role of
academic motivation, and its statistical value was
obtained (2.07) and is greater than the critical value
of 1.96. Therefore, it can be said that academic
motivation plays a significant mediating role in the
structural relationship between teacher enthusiasm
and academic cheating behavior.

Conclusion

The present research was conducted with the aim of
psychometric properties of the job enthusiasm scale
of Shoufeli (2013). To investigate the question of
whether the job enthusiasm scale has acceptable
construct validity? Confirmatory factor analysis was
used. The results of the present study showed that all
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the items of the job enthusiasm scale in the modified
model had acceptable standard coefficients and had a
significant load on the desired factors. And the fit
indices also showed an acceptable fit. These results
are in agreement with the findings of Rossman
(2008); Storm and Rossman (2005); Navdeh and
Rossman (2004); Hai Ya et al. (2005); Hakanen
(2002) and Shaufeli and Bakker (2003) are in
agreement, who investigated the construct validity of
Shaufeli's career enthusiasm scale in their research.
Therefore, it can be said that the job enthusiasm scale
can be considered as a suitable tool to measure job
enthusiasm with the components of power (energy),
commitment and absorption and obtain a proper
accuracy of the level of job enthusiasm in the above
dimensions. Also, to check if the total items that make
up the job enthusiasm scale have good validity?
Cronbach's alpha coefficient was used, and the results
showed that all components of this questionnaire had
an alpha coefficient higher than 0.70. Therefore, it
can be said that the job enthusiasm scale among
teachers has sufficient and acceptable reliability. This
finding is with the findings of Rossman (2008); Storm
and Rossman (2005); Navdeh and Rossman (2004);
Hai Ya et al. (2005); Hakanen (2002) agrees.
According to the above explanations, the results of
this research indicated the validity and reliability of
the job enthusiasm questionnaire in line with the
original research (Shoufeli, 2013). The current
research has some limitations, firstly, the current
research sample only included the teachers of
Damghan city, so the capacity to generalize the
findings of this research to other groups and places
requires more studies. Secondly, conducting this
study consisted of a single measurement, so it was not
possible to check the stability of job enthusiasm scale
scores by test-retest method. Also, the current study
is cross-sectional, so longitudinal inferences cannot
be made from it.
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2, Variance Inflation Factor
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2, Root- mean- square error of approximation
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5. Tucker-Lewis’s index

VFeY Y o led oYY oy90 gs.":'-t.idbj r}l&d’u J

G L ad Glaal aze gbitle Lulsy oB e b ils
e heams LB ita b5 CP< /0 VPP sl g oo Loasws

! Adjusted goodness of-fit index
2. Normaed fit index
3. Incremental fit index

YoV




Solslne 55T 5 (6l cosDas (P /00 ¢ =2 /V0) 3505 55 aas
Skie o 5 oslizal on g 09057 31 s 5SS (slebal 5 25
ol bl 25 V/AF e Sldie 1 g T s (Y/0V) 0T 0L T
285 b ae BlLas ()bl sl 3 e 55851 48 S 015 e

LS ol 1y (g lslme il 5 s i

Wos deass 35800 Lo 5 (ST Suilsls 5o 53 VY Cutoman Ol
5557 5 8y canlsl 53 .l 0dds e hanaed A& Sl Lo 55 Lo o
43,8 eslizal Ol il S ) 3l s s s (S)l3lne et g
e BLzil o3l o (5l3lime (s Jal s 5l DL s (F Jputsr)

PN . e . o e T a- - . "
U‘:'ﬁg" ‘ful.:a U,Z\.Q.a dﬂj‘b )\ Q\)}ﬁlw‘: ‘5\:‘4'»4 g,.l.d.’ JLS) La

Syl Og (we il oolawl b Sl Jow W}:éwé)jT)g.i Jou=>

Ghlsbas maw S OIS

P

b /¥ — /A

S SN WS R TN IR EETR P

oot 53 10T e 5 33 o Cyloom Oliakes Lo 7 S o ol o
S o (6 e o 5 OT @ ohre 5 3503 Bsd 5 s 35 glac Il
Sl AV oS etz Slsy 5 6V et i e
ol cpl 53 3 513 (g 3> SIS plawil 4 Sl (6 2 Blxsl s 5,85k
S O g eV Dl 5 4y a5 b ol LS 0 (3L 5 A
CRIA 4 e s Jis Calby el s Oledas BLidl 5 5SS
S E W I IR [P SN SR ¥ WG PP LI M
233 4 5 e Sils gt 5 it 5ok 4 Ol s S5 5 55 e 01 e
GG plowil g 53 (IS (Sl 585 5 0 pes Wle Sy b Sl
Lalsy & 513 05 ol Gy Koo bl T o b
3 i ST R e B ke e i Blasl (gL
o GLadl B 4 (haghy S (A le Rash 5o el ylslae
Sl ags 5l sdn b adl ol 5 Wlasls y eass CAE  Oledae
3 sl STYY) O 5 &S50 Y YY) Ol 5 skl s fud
Blesl i€ Ol o bl s 53 Sl san (Y410) OKas
lcdle ;5 o8 8 Jad glacdled 5y S5 oS le Eol i
s Oladae b e sdasly 5 anye K5 b 658 5l can ke
Soke a (YF Gl Olewsl (JIe (Camg ()la) 558 0
rd Blasl & Sladre 4 s Lyl oYU s Slasl o7 Sldee
ol el 3 SIS I 5 5 U5 (51 (8 it by (il 2wl
b gl sn 03 (6 Sl ol 5 LIS 5 osls Olis 35 51 Sladlas
s e SVl 1 oT padse ol 5 dyls files 5 O
Y5 OLar 5 godie) bl o Cliblons Sssmp 5 Suus

YovyY

S5 o 9 S
e A 18, L s BLadl L1 gbdde Oda b 8- 23
S o el s S0 e (1B L 01 5T
SIS Jad Blasl e 6yltle e Lalyy o sls 0L Sl
ONen 5 sl glaasl b adl ol .l sl 5 Cote dass
55 YY) 0L 5 el (Y YY) OLSKes 5 55 KT pa (Y YY)
555U Kol (YA O 5 lale (Y2 YY) 0K
S I8 Olg e 4Bl ol et 55 il gmen (T010) OKen
(SR Os 5 055 5 bl el o Jad 4 S Dlalas 4
2 GLEL 5 15 el ) (sl LB S0 i $,S 555 S
e 5 sl oo S hs p Al azdls ooy Jid (glacnd s
IS PR P PR PR R
Sopo & e Galaaise 5 Ol T N S sk ol
5 s adls |y S8 4 ol ST el 4 S50 5 ot
45 0315 plail 53 et BN 5 iph 685k ol 53 S s
b i ol ol ol s &S WS e e (ST Ol OLL
5345 LS Ol K3 a3l 35 0 AT S o 230y
S olouT 51 g el e p 3131 s 4 S Oladre 53 4 yke
b oS bl diS o (6w A yike 53 1y 355 B9 j2h Ol 50T I
3ol g3 5 0k 35 oo b Bl 55 on S a5 e
R L5 g 95 iS5 0 3 b Sl n 5 s on
L g s 53 5 015 5eT 1 0350 03 28 b w5 UK, 3G

ST 213 el S 0L abaly ean 53 355 IS SIOT e

e A€ = <60 0 e 41 440 W




VFeY Y o led oYY oy90 ‘@;tu\jj r}lﬁﬁil’u J

S8 gn 5 Sl B K 5 g 3050 B i p e s
asl plas g o lblollisseg L8 fash b oseed 5 S dal gl
dew 5 (G i cod slaadd 5o 05 g b\:‘gbb.lm«f@fd\}:da
S 53 85T Jalse 5SS Ol 4 as Gl plonil )
G o5 SRl ol 5 55 s ol a0 i 05 e T 00 s
5 AW s GUlg 4 K1 5 05T Bl e Ok 4 i
Ju;;io}ébw;\.s}&@wdqur@\)w}s—,@
G 9 O > b s adlllae oyl 8 Sl eslinul 4 Ol g5 oo Sl
2 S oLl ST la s 5o e Al ialS 5l gla
Shaw p axdly) Sl Gasls ) 4 pBl a5 5o Geonen
il os aisls ST la g 53 e3linul Cug (5,5 05100
s 09,8 03 ol Jhasn Sl bl ocys s glyls Sl
0313 x5 5 Ll 0 plasil o g0 £ é:la s JL A B
53T oo il Y Blaml K5 g0l 5 s slaes S 3131 4 0T
3 Sl Glojen 4194)@3)'! e e glle Lol ol 2agh s
Sy sdoms 51 S S rmmen 3,37 Jos 4 o Dlisal 015 o
Al L;,)T@?,}z;,.@Mwﬁ@)if;f)lﬁumumﬂ,};
OlF n (&S ooy o Bllatludes glaaslas B, Sl eslizal b
b e dhoar SI (easd A5 608 Cawd (6 5 Gres glaadly 4
S n Cales Lylyh g Comdse 4 a5 L Ay 0 M4 S
Sz sl D13 Ll 5 o8 (2l 4 aaliiny oS Sl axils (sl
g b S 3 ph e algihiy Wy gioee ol s 5 il OT i
G peed B L S 4 plaes Hsbl 4 g pabse Sl
3 e Ses 8 3 5 555 bl sl s elia sl asy
s el 5 i U Gllas 7 GleT ) rtopan 3,8 D0
o2l 82 Jolse ST 53 S 1 s B 5 55 (b s ol
Loy w5 b omman 3,8 S5 ) 23050 55 B Jolse s
ol o5 550 n gty e LB L1, 5 e 5SS st
SloKaly gliuly 53 dde lagiags b L eiS 85T
23 1y lie SLIG lass LB Juame S8 L o 4l Sy

ins ol O sl a5 13 (sl

plrsl s i oV g oS 355 0 Lol Olodan 3 as Blzsl s
3 W Culg anyde Ol Gl g 5o 5 il 55 ad by
23 S5 des 5 i A GRS 5 S JKE sl wls ) 58S
L5b 2T L aS ol ladas Jlad &Sl 4 ditenls Sodkd 4 o lebe
5 ols)y) S Cole ailr aan sba O Sl 5 S 5,55 OT
o el oL il Blasl &S Sldas Ole ol 55 (V¥R O, Sen
le) Wlo Slabaot les ol SV i 5 s 585 51 (AET
4 5 03,8 JLizl O i 5150 BT 5 diph ood oS 03 5 5
by el 55 ae sliz pa pl ply Sl e Dl sl
plril 53 (55LE8L 5 S 187 55 04d B8 5 S a5 sl Sy Jad
e 15 o T 3 ) 8 AL Sls )5 e b Sy 55 55
Jiwumlfgﬁﬂx\j:gcmgflalj:ﬁw@,&ﬁq
wﬁqg&;jugyﬂﬁqzs,\;su@u)L:;JCL,,;|4{QU,ATu:;t;
S0l ol gy sl umen (VAN (o) 3l B 40) 358
5 e s B L st 558 ke ol o Ll o
b 3 15 40T l5 5 sla il b asdl cpl Sl lslins
Y YY) OIS 5 o, il (Y YY) OIS 5 &S5 5L «(1FAY) sl 554
o b e Sl Ol peen (VW) K58 5 eyt
oatie BOT & Ol 6l i 5 S (gl VU (glas lulznl
0313 plowil e 350 53 bas bl ol (YA K55 5 D) 35 00
bl S8 ST a0 01550 T 80 21 8 5 5 gr 5 S
&y 6o ils YU a3 501 48 G100 T J5ls ol esdle
Lils gn wtr 5 303 (555 3k LOT 4 (S ol A5 0 08 S
SEL Sl a8 s 1 15 ol (YWY, Sl 5 )
Sl yoi sl 1y 03 (S obT Yl ety oV s 35851 &5
Pl b a5l e S (sl i 00 B 5 Ll B
s 4 0,15 IE e e S S ) g oede S
Sl 53l &S ol Os by te 5 3550 3l ey s
Bl ol e S 5 O s Sl b S saely
okl daly 55 oams 35501 5l 0l sl Bash le
S o Wl 1 (lsbime mibie 2B e A 85 L odae Gl

S mr 53 S O S Sl Srasy @l ol 4 4 b




OLan 5 S5m0 do guane

Y V¥

SN Ol
et 678> My S B8 5 sy iR SN Jael SS9
) Sl Sl Dl B30 o § il 4255 3 S5 e e grana ol
o> 8 U 03Y (slaj e 5 IRJAUSEMNAN.REC.1401.032 Y18 255,
53 alibsls 5 dzmils Syls) Sl hag 53 S bl IS S s adS ol

LSS S g

il e Jl Colem Oy 5 6,55 dley LB s g il i Jb (ol
5Lzl skl p g3 45 (6557 (gl Ul oy 5 1O N 93 31 T & U5
Al ga sl Sl o 8 (ol sy 5

Al o el 25 b ey 55 mdle 3L o O iy 51 Bl Sl
s ) OE LSS b 5 5l cazaly A5l 1 Ak g op s 1 19508 9 S
255 o Slays S

w2y 2 CEjrm = 6Co L1 o 110 L4 1




VFeY Y o led oYY oy90 g‘_;.":'-l.'..&ﬂjj r}lﬁﬁ\l’u J

OLan 5 S5m0 do guane

é.}la’w

Jde 9 . (AFAQ) L e S 55 (gbin ¢ pualdammadtow ¢ ok ¢ p2dl L3I
s s e el OL iy 0> B & 218 i
AF-VO (OF) VP ¢ o ol tolilas
https://doi.org/10.22054/jep.2020.31112.2261
el s (S gyl LOVAY) Ll S ol 5 5 30 gm 51T 1 ol eg 3L
Ol Sladbu s 05Tl on 53 heass (35801 obie
Y=V Gl sl
https://www.magiran.com/volume/40279
stk St 5 a5 5801 G el (1Y45) ol e Sl
3 gy e aslilas . Jela o 0L eiils 3 e e &K
NN O e s jls s A gaT 5,500
https://etl.journals.pnu.ac.ir/article_3650.html
Ol dlans g0 O 38T 21> loames 35500 andllas VWAF) L3 gamme ¢ Sl o
oS> 5 olazrfpsle e OT & s Jolso 5 st
NP0 (F) PO it
https://www.sid.ir/paper/13368/fa
S99 S35 Sl 6y Sl s B i i (VFA0) ol s
5 oo (Mot ST g ctn g5l Gl s Ol 5eT Bl
&S 5 dtal (il sle
https://civilica.com/doc/549935/.
G380 b s B S alse esn (OYA9) L) (L
VY DY AN aleily tloes . o Jis 05037 1 o550
https://www.noormags.ir/view/fa/articlepage/1982739/
ol Jde (b (VFY) desa (g lbae ¢51 s ¢ ol e ¢ J g g3l
osee SLa0obile 53 QLSS (6ol ey Ly ASTT L b (gL
NPVNFFA VD) YN (ool o le alows 5 528
https://psychologicalscience.ir/article-1-1635-fa.html
(i J S drd Blaal 2 (O0FF) Ll fuds oysls 5 e e ¢ ale
(S G50 S E s st 05 S s s alsT 5 sl
NFONPO (YA (o pae Cu ko (sl piny s
https://jmr.usb.ac.ir/article_2066.html
e 3 dad 35S0l bl daly OFA¥) sl ¢ o w518 e ¢ ala
walilzs Olgio) AT sd &S 5 OLS,IS 3 Jas Blasl b Sas
NOVNYWAEN o Lol 5 Mi o5l
https://jcoc.sbu.ac.ir/article_99289.html

Ol i 5 (dedess ¢ Joders (damn Jo (olo) gl (St
G slailze bl p Oladas o1SKE m Ay (1744) Lasla
VPP QO (k) o sl ales O LS sl
A¥oY
https://psychologicalscience.ir/article-1-862-fa.html
S50 OB Caani Jool 03 g1 ¢ gl iy Al bt gunn ¢SS o0
pole alme Oladne 5 Josls il Oladl e (inlly) o
ARTARRRT QL £9) A I=2ix-57p)
d0i:10.52547/JPS.22.126.1151
S gy 2 (IVA0) Ll g o5 a1y tmea col 51315 ¢0Ley 03] jkamea )L
el 3805, 100550 T s (oamd B 3 F3e (slae) Jalse
AFONYE O NY (o3 (s toli o s abe]
https://jsr-e.isfahan.iau.ir/article_534454.html

References

Anitha, P., & Sundaram, S. (2021). Prevalence, Types and
Reasons for Academic Dishonesty among College
Students. Journal of Studies in Social Sciences and

Humanities, 7(1), 1-14,
https://www.researchgate.net/publication/3492385
79

Agustina, ., Rindiani, B., Dellarosa, A., Gunawan, A. A.,
& Herdiana, S. (2022). How Well are Job Burnout
and Engagement Related to Public Service
Motivation Among Civil Servants? Empirical
Evidence in Pandemic Setting. Jurnal Ilmu
Manajemen Advantage, 6(1), 36-45.
https://doi.org/10.30741/adv.v6i1.828

AfzAli, A., Qeshmi, S. M. A., & Hendi Verkane, Ali.
(2020). Developing a model for predicting the
tendency to cheat in students based on educational
variables. Educational Psychology Journal, 16 (56),
75-96. (Persian).
https://doi.org/10.22054/jep.2020.31112.2261

Aljurf, S., Kemp, L. J., & Williams, P. (2020). Exploring
academic dishonesty in the Middle East: a
qualitative analysis of students’ perceptions.
Studies in Higher Education, 45(7), 1461-1473.
https://doi.org/10.1080/03075079.2018.1564262

Ahnad, R. (2017, September). Teacher guidance and
counseling efforts to prevent cheating behavior.
In Proceedings of the 9th international conference
for science educators and teachers (ICSET2017)
https://doi: org/10.2991/icset-17.2017 (Vol. 126).

Anderman, E. M., Tilak, S., Perry, A. H., von Spiegel, J.,
& Black, A. (2022) Academic Motivation and

YVo



https://doi.org/10.22054/jep.2020.31112.2261
https://civilica.com/doc/549935/
https://psychologicalscience.ir/article-1-1635-fa.html
https://psychologicalscience.ir/article-1-862-fa.html
https://doi.org/10.52547/JPS.22.126.1151
https://doi.org/10.30741/adv.v6i1.828
https://doi.org/10.22054/jep.2020.31112.2261

OLan 5 S5m0 do guane

Cheating: A Psychological Perspective. Cheating
Academic Integrity: Lessons from, 30, 75-92.
https://www.researchgate.net/publication/3561753
51

Anderman, E. M., & Koenka, A. C. (2017). The relation
between academic motivation and cheating. Theory
Into Practice, 56(2), 95-102.
https://doi.org/10.1080/00405841.2017.1308172

Bagheri, N., Shahrarai, M., & Farzad, W. (2003)
Psychometric tests of educational motivation scale
among high school students in Tehran, Daneshwar
Behaviour, 11-2-1(Persian).
https://www.magiran.com/volume/40279

Bayani, A.A. (2017). Job hope, academic motivation and
academic achievement: verification of a causal
model in unemployed students. Scientific quarterly
research in school and virtual learning, 4(16), 70-
61. (Persian).
https://etl.journals.pnu.ac.ir/article_3650.html

Bohrani, M. (2005) Studying the academic motivation of
middle school students in Fars province and related
factors. Journal of Social and Human Sciences of
Shiraz  University, 4, 104-115.  (Persian)
https://www.sid.ir/paper/13368/fa

Chudzicka-Czupata, A., Lupina-Wegener, A., Borter, S.,
& Hapon, N. (2013). Students’ attitude toward
cheating in Switzerland, Ukraine and Poland. The
New Educational Review, 32(2), 66-76.
http://hdl.handle.net/20.500.12128/18179

Clark, M. H., & Schroth, C. A. (2010). Examining
relationships between academic motivation and
personality among college students. Journal of
Learning and Individual Differences, 20, 19-24.
https://doi.org/10.1016/j.lindif.2009.10.002

Curtis, G. J.,, & Vardanega, L. (2016). Is plagiarism
changing over time? A 10-year time-lag study with
three points of measurement. Higher Education
Research & Development, 35(6), 1167-1179.
https://doi.org/10.1080/07294360.2016.1161602

Daty, T. K. (2022). Cheating from a Distance: An
Examination of Academic Dishonesty Among

University  Students  (Doctoral  dissertation,
University of New Haven).
https://digitalcommons.newhaven.edu/dissertations
58/

Deci, E. L., & Ryan, R. M. (1985). Intrinsic motivation
and self-determination in human behavior. New
York: Plenum. http://dx.doi.org/10.1007/978-1-
4899-2271-7

Dejene, W. (2021). Academic cheating in Ethiopian
secondary schools: Prevalence, perceived severity,

Yv#

and justifications.
1866803.
https://doi.org/10.1080/2331186X.2020.1866803

DiPaulo, D. (2022). Do preservice teachers cheat in
college, too? A quantitative study of academic
integrity among preservice teachers. International
Journal for Educational Integrity, 18(1), 1-14.
https://doi.org/10.1007/s40979-021-00097-3

Izuchi, M.R.N., Onyekuru, B.U. (2017). Relationships
among academic self- concept, academic
motivation and academic achievement among
college students. European Journal of Research and
Reflection in Educational Sciences, 5 (2): 93-102.
https://doi.org/10.24036//02021102111813-0-00

Gordon, G. (2013). School leadership linked to student
engagement. Retrieved from Gallup
http://www.gallup.com/services/176711/school-
leadership-linked-engagementstudent-
achievement.aspx

Huang, X., Chin-Hsi, L., Mingyao, S., & Peng, X. (2021).
What drives teaching for creativity? Dynamic
componential modelling of the school environment,
teacher enthusiasm, and metacognition. Teaching
and  Teacher  Education, 107, 103491.
https://doi.org/10.1016/j.tate.2021.103491

Haddadi, V., Mehrabi, J., & Ataei, M. (2022). Designing
the establishment model of job enrichment with
emphasis on the behavioral dimension of employees
in public organizations of the country. Journal of
Psychological Science. 21 (116), 1631-1648.
(Persian). https://psychologicalscience.ir/article-1-
1635-fa.html

Herdian, F. N. U. S., & Sabrina, F. N. (2021). Academic

Cogent  Education, 8(1),

Dishonesty in  Islamic  Primary  Schools.
International  Journal  Of  Multidisciplinary
Research  And  Analysis, 4(04), 419-423.

https://doi.org/10.47191/ijmra/v4-i4-09

Huangfu, Q., Li, H., Tang, S., Wang, J., Liu, Q., & Chen,
G. (2022). How teacher enthusiasm affects
students’ learning of chemistry declarative
knowledge in video lectures. Chemistry Education
Research and Practice. https://doi.org/
10.1016/j.cedpsych.2011.07.001

Holter, P. & Hendriksen, N. B. (1987). Field method for
measuring respiratory loss and bulk export of
organic matter from cattle dung pats. Soil Biology &
Biochemistry, 19 (5), 649-650. https://doi.org/
10.1111/j.1600-0587.1988.tb00784.x

Jennings, P. A., & Greenberg, M. T. (2009). The prosocial
classroom: Teacher social and emotional
competence in relation to student and classroom

w2y 2 CEjrm = 6Co L1 o 110 L4 1



https://doi.org/10.1080/00405841.2017.1308172
https://doi.org/10.1080/00405841.2017.1308172
https://www.magiran.com/volume/40279
http://hdl.handle.net/20.500.12128/18179
https://psycnet.apa.org/doi/10.1016/j.lindif.2009.10.002
https://doi.org/10.1080/07294360.2016.1161602
http://dx.doi.org/10.1007/978-1-4899-2271-7
http://dx.doi.org/10.1007/978-1-4899-2271-7
https://edintegrity.biomedcentral.com/articles/10.1007/s40979-021-00097-3
http://dx.doi.org/10.24036/02021102111813-0-00
http://www.gallup.com/services/176711/school-leadership-linked-engagementstudent-achievement.aspx
http://www.gallup.com/services/176711/school-leadership-linked-engagementstudent-achievement.aspx
http://www.gallup.com/services/176711/school-leadership-linked-engagementstudent-achievement.aspx
https://doi.org/10.1016/j.tate.2021.103491
https://psychologicalscience.ir/article-1-1635-fa.html
https://psychologicalscience.ir/article-1-1635-fa.html
https://doi.org/10.47191/ijmra/v4-i4-09
http://dx.doi.org/10.1016/j.cedpsych.2011.07.001
http://dx.doi.org/10.1111/j.1600-0587.1988.tb00784.x

VFeY Y o led oYY oy90 gt_;’b'-t.';JbJ r}l;d’m J

OLan 5 S5m0 do guane

outcomes. Review of Educational Research, 79 (1),
491-525.
https://doi.org/10.3102/0034654308325693

Jordan, A. E. (2011). College student cheating: The role of

motivation, perceived norms, attitudes, and
knowledge of institutional policy. Ethics &
Behavior, 11(3), 233-247.  https://doi.org/

10.1207/S15327019EB1103_3

Krou, M. R., Fong, C. J., & Hoff, M. A. (2021).
Achievement motivation and academic dishonesty:
A meta-analytic investigation.  Educational
Psychology Review, 33(2), 427-458.
https://doi.org/10.1007/s10648-020-09557-7

Kline, R. B. (2010). Promise and pitfalls of structural
equation  modeling in  gifted research.
https://doi.org/10.1037/12079-007

Kline, R. B. (2016). Principles and practice of structural
equation  modeling.  Guilford  publications.
https://books.google.com/books?hl=fa&lr=&id

Khodaie, E., Moghadamzadeh, A., & Salehi, K. (2011).
Factors affecting the probability of academic
cheating school students in Tehran. Procedia-Social
and Behavioral Sciences, 29, 1587-1595.
https://doi.org/10.1016/j.sbspro.2011.11.401

Lee, N, Krabbendam, L & Dekker, S. (2012). Academic
motivation mediates the influence of temporal
discounting on academic achievement during
adolescence. Journal of Trends in Neuroscience and
Education, 1 (1), 18-43.
https://doi.org/10.1016/j.tine.2012.07.001

Li, S., Zheng, J. (2017). The effect of academic motivation
on students’ English learning achievement in the
Schoolbag-based learning environment. Smart
Learning Environments, 4  (3): 1-14.
https://doi.org/10.1186/s40561-017-0042-x

Loes, C. N. (2022). The Effect of Collaborative Learning
on Academic Motivation. Teaching and Learning
Inquiry, 10.
https://doi.org/10.20343/teachlearninqu.10.4

Mahler, D., Grofischedl, J., & Harms, U. (2018). Does
motivation matter? The relationship between
teachers’ self-efficacy and enthusiasm and students’
performance. PloS one, 13(11),
€0207252.10.1371/journal.pone.0207252

McCullum, R. C.; Widaman, K. F.; Zhang, S. & Hong, S.
(1999). Sample size in factor Analysis.
Psychological Methods, 4, 84-99.
doi.org/10.1037/1082-989X.4.1.84

Murdock, T. B. & Stephens, J. M. (2007). Is cheating
wrong? Students’ reasoning about academic
dishonesty. In E. M. Anderman, & T. B. Murdock

(Eds.), The psychology of academic cheating. San
Diego, CA: Elsevier. doi.org/10.1016/B978-
012372541-7/50014-0

Murdock TB, Anderman EM (2006). Motivational
perspectives on student cheating: toward an
integrated model of academic dishonesty.
Educational ~ Psychologist ~ 41(3):  129145.

doi.org/10.1207/s15326985ep4103_1

Mohammad Jani, H., Rezaei, Ali. Mohammad.,
Mohammadi Far, A., & Hojabarian, H. (2019).
Prediction of teachers' flourishing based on the
components of the psychological model of human
flourishing. Journal of Psychological Science. 19

(95), 1452-14309. (Persian).
https://psychologicalscience.ir/article-1-862-
fa.html

Mirzakhani M, Talepasand S, Sotodeh Asl N. (2023).
Psychometric properties of schaufeli job enthusiasm
scale in teachers. Journal of Psychological Science.
22(126), 1151-1168.
doi:10.52547/JPS.22.126.1151

Naami, A. Z., & Shenavar, F. (2015). The role of job
enthusiasm, job control, innovative behaviors and
transformational leadership in predicting job
transformation. Public Management Researches,
8(27), 145-165. (Persian).
https://jmr.usb.ac.ir/article_2066.html

Naami, A., & Piriaei, S. (2014). The relationship between
dimensions of self-determination career motivation
and job enthusiasm in the employees of Isfahan Zob
Ahan Company. Journal of Career and
Organizational Counseling, 10(34), 127-121.
(Persian). https://jcoc.sbu.ac.ir/article_99289.html

Odogwu, J. C., Madubugwu, N. L., & Adonai-Okonkwo,
G. C. (2022). Self-esteem as a predictor of students'
academic achievement in the colleges of education.
Journal of Educational Research & Development,
5(1). doi.org/10.18844/ijlt.v14i1.6302

Orosz, G., Farkas, D., Roland-Lévy, C. (2013). Are
competition and extrinsic motivation reliable
predictors of academic cheating? Front. Psychol. 4
(87), 10.3389/fpsyg.2013.00087.
https://doi.org/10.3389/fpsyg.2013.00087

Orosz, G., Téth-Kiraly, 1., Béthe, B., Kusztor, A., Kovacs,
Z. U., & Janvari, M. (2015). Teacher enthusiasm: a
potential cure of academic cheating. Frontiers in
psychology, 6, 318.
https://doi.org/10.3389/fpsyg.2015.00318

Parker, S. L., Jimmieson, N. L., & Amiot, C. E. (2010).
Self- determination as a moderator of demands and
control: Implications for employee strain and

AEA'A%



https://doi.org/10.3102/0034654308325693
http://dx.doi.org/10.1207/S15327019EB1103_3
https://psycnet.apa.org/doi/10.1007/s10648-020-09557-7
https://psycnet.apa.org/doi/10.1037/12079-007
https://doi.org/10.1016/j.sbspro.2011.11.401
http://dx.doi.org/10.1016/j.tine.2012.07.001
http://dx.doi.org/10.1186%2Fs40561-017-0042-x
https://doi.org/10.20343/teachlearninqu.10.4
https://doi.org/10.1371/journal.pone.0207252
https://doi.org/10.1371/journal.pone.0207252
https://psycnet.apa.org/doi/10.1016/B978-012372541-7/50014-0
https://psycnet.apa.org/doi/10.1016/B978-012372541-7/50014-0
https://doi.org/10.1207/s15326985ep4103_1
https://psychologicalscience.ir/article-1-862-fa.html
https://psychologicalscience.ir/article-1-862-fa.html
https://doi.org/10.52547/JPS.22.126.1151
http://dx.doi.org/10.18844/ijlt.v14i1.6302
https://psycnet.apa.org/doi/10.3389/fpsyg.2013.00087
https://doi.org/10.3389%2Ffpsyg.2015.00318

OLan 5 S5m0 do guane

engagement. Journal of Vocational Behavior. 76,
52-67. https://doi.org/10.1016/j.jvb.2009.06.010

Palmer, D., Dixon, J., & Archer, J. (2019). Teacher
enthusiasm in a science course for preservice
elementary teachers: manifestations, impacts, and
influences. Pedagogies: An International Journal,
14(4), 280-296.
https://doi.org/10.1080/1554480X.2019.1671846

Parvar, S. (2016). Prediction of academic cheating based
on intrinsic and extrinsic motivation of Urmia high
school students, 2nd International Conference on
Management and Human Sciences, Istanbul,
Turkey. (Persian). https://civilica.com/doc/549935/.

Peng, C. (2021). A Conceptual Review of Teacher
Enthusiasm and Students' Success and Engagement
in Chinese EFL Classes. Frontiers in Psychology,
12. https://doi.org/10.3389/fpsyq.2021.742970

Punia, P., & Bala, M. (2021). Development and Validation
of Teacher Enthusiasm Scale. Polish Psychological
Bulletin, 52(1).
https://doi.org/10.24425/ppb.2021.136822

Putarek, V., Pavlin-Bernardi¢, N., & Bunoza, B. (2022).
Academic Cheating: The Role of Motivational and
Contextual Factors. Drustvena istrazivanja: ¢asopis
za opéa drustvena pitanja, 31(1), 89-111.
https://doi.org/10.5559/di.31.1.05

Riad, J. (2023). Academic dishonesty in higher education:
What we know and what we can do. Journal of

Research Initiatives, 7(2),
11. https://digitalcommons.uncfsu.edu/jri/vol7/iss2
111/

Rabbani, Z. (2017). Investigating factors affecting

academic cheating with a motivational approach:
testing the causal model. Journal of Psychology 81,

21(1), 23-37. (Persian).
https://www.noormags.ir/view/fa/articlepage/1982
739/

Rettinger, D. A. (2017). The role of emotions and attitudes
in causing and preventing cheating. Theory Into
Practice, 56(2), 103-110.
https://doi.org/10.1080/00405841.2017.1308174

Rivai, M., Yusri, Y., Rivai, A. T. O., & Anwar, M. (2021).
Teachers’ language politeness, students’ academic
motivation and self-efficacy during school from
home. Cypriot Journal of Educational Sciences,
16(5), 2161-2172.
https://doi.org/10.18844/cjes.v16i5.6236

Ryan, R. M., & Deci, E. L. (2017). Self-determination
theory: Basic psychological needs in motivation,
development, and wellness. Guilford, New York.
https://doi.org/10.1521/978.14625/28806

Y+VA

Sansone, C., & Tang, Y. (2021). Intrinsic and extrinsic
motivation and  self-determination  theory.
Motivation Science, 7(2), 113.
https://doi.org/10.1037/mot0000234

Skinner, E., Pitzer, J., & Brule, H. (2014). The role of
emotion in engagement, coping, and the
development ~ of  motivational resilience.
International Handbook of Emotions in Education,
73 5), 803-835.
https://doi.org/10.4324/9780203148211

Stephens, J. M. (2018). Bridging the divide: The role of
motivation and self-regulation in explaining the
judgment-action gap related to academic
dishonesty. Frontiers in psychology, 9, 246.
https://doi.org/10.3389/fpsyg.2018.00246

Schaufeli, W. B., Salanova, M., Gonzalez-Roma, V.,
Bakker, A. B. (2002). The Measurement of

engagement and burnout: a two-sample
confirmatory analytic Approach. Journal of
Happiness Studies, 3, 71-92.

https://doi.org/10.1023/A:1015630930326

Schreiber, J. B.; Nora, A.; Stage, F. K.; Barlow, E. A. &
King, J. (2006). Reporting structural equation
modeling and confirmatory factor analysis results:
A review. The Journal of Educational Research, 99
(6), 323-338.
https://doi.org/10.3200/JOER.99.6.323-338

Schaufeli, W. B. (2013). The measurement of work
engagement. In R. R. Sinclair, M. Wang, & L. E.
Tetrick (Eds.), Research methods in occupational
health psychology: Measurement, design, and data
analysis (pp. 138-153). Routledge/Taylor &
Francis Group.
https://psycnet.apa.org/record/2012-25946-010

Tackett, S. P. (2021). The Impact of Academic Motivation,
Procrastination, and Locus of Control on College
Students'  Self-Efficacy (Doctoral dissertation,
University ~ of  Louisiana at  Monroe).
http://dx.doi.org/10.2139/ssrn.3646005

Taradi, S. K., Taradi, M., & Pogas, Z. (2012). Croatian
medical students see academic dishonesty as an
acceptable behaviour: a cross-sectional
multicampus study. Journal of medical -ethics,
38(6), 376-379. https://doi.org/10.1136/medethics-
2011-100015

Vallerand, R. J., G. Plletier, M.R. Blaise, N.M. Breier, C.
Senecal & Vallieres, E. F. (1992). The Academic
Motivation Scale: A Measure of Intrinsic, Extrinsic,
and Amotivation in Education. Educational and
Psychological Measurement. 52, 1003-1017. DOI:
https://doi.org/10.1177/0013164492052004025

w2y 2 CEjrm = 6Co L1 o 110 L4 1



https://psycnet.apa.org/doi/10.1016/j.jvb.2009.06.010
http://dx.doi.org/10.1080/1554480X.2019.1671846
https://civilica.com/doc/549935/
https://doi.org/10.3389/fpsyg.2021.742970
http://dx.doi.org/10.24425/ppb.2021.136822
https://doi.org/10.5559/di.31.1.05
http://dx.doi.org/10.1080/00405841.2017.1308174
https://doi.org/10.18844/cjes.v16i5.6236
https://psycnet.apa.org/doi/10.1521/978.14625/28806
https://psycnet.apa.org/doi/10.1037/mot0000234
https://doi.org/10.4324/9780203148211.CH17
https://doi.org/10.3389/fpsyg.2018.00246
https://psycnet.apa.org/doi/10.1023/A:1015630930326
https://doi.org/10.3200/JOER.99.6.323-338
https://psycnet.apa.org/record/2012-25946-010
https://dx.doi.org/10.2139/ssrn.3646005
https://doi.org/10.1136/medethics-2011-100015
https://doi.org/10.1136/medethics-2011-100015
http://dx.doi.org/10.1177/0013164492052004025

VFeY Y o led oYY oy90 gg'bltid\_gj r}l;d’u J

Vasileva, S., Miklyaeva, A., & Tikhomirov, A. (2021).
Motivational background of the attitudes to
academic cheating with the use of the internet
resources. In CEUR Workshop Proceedings. Series
16. 156-167. https://ceur-ws.org/Vol-2920

Yarmohammadzade, P., dadashzade, M., & dadashzade,
V. (2016). Investigating the role of effective

contextual factors in academic cheat in
students: Research in Curriculum Planning, 13(50),
126-135. https://jsr-

e.isfahan.iau.ir/article_534454.html?lang=en

Yu, H., Glanzer, P. L., & Johnson, B. R. (2021).
Examining the relationship between student attitude
and academic cheating. Ethics & Behavior, 31(7),
475-487. https://doi.org/10.3390/su132111615

Zhao, L., Peng, J., Dong, L. D., Li, Y., Mao, H., Compton,
B.J, ... & Lee, K. (2022). Effects of test difficulty
messaging on academic cheating among middle
school children. Journal of Experimental Child
Psychology, 220, 105417.
https://doi.org/10.1016/j.jecp.2022.105417



https://ceur-ws.org/Vol-2920
https://doi.org/10.3390/su132111615

