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Abstract: This study was conducted to investigate the relationship
between job competence & cultural intelligence with effectiveness
sports media employees in Guilan province. The research method is
descriptive & is used as a specific purpose. The statistical population
was 150 employees of sports media in Guilan province. Using Morgan
table, 110 people were included in the final sample of the research &
their data used other models using the standardization method of
experimental construction criteria. Finding the research showed that the
criteria of job competencies are 2.80, cultural intelligence 3.29 &
effectiveness 3.61 budget & path coefficient between rumors &
cultural intelligence with organizational effectiveness of 0.716,
between job rumors & effectiveness of 0.623, between intelligence
There is a cultural & effectiveness of 0.527 that your research showed
that there is a significant relationship between variables & by
increasing rumors & using more & more efficient cultural intelligence
in the form of organizational procedures, you can increase the
effectiveness of add.
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Table 1. K-S Test
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Table 2. Description of Variables & Components of Job Competencies
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Table 3. Description of Variables & Components of Cultural Intelligence
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Figure 2. Significant Model Test
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