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Abstract

Introduction: The aim of this research was investigating the survey
effectiveness of career counseling based on the native model of work-
family enrichment on the facilitation of work-family and family-work
conflict.

Methods: The research method was quasi-experimental method
where in the pre-test and post-test were used with experimental and
control group. The stastisical population were all of female workers
in Isfahan University at 2021. From this population 30 persons were
selected from the list of voulentary person who ready to participate
and were substituted randomly in to experiment group (15 person)
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- - career counseling sessions based on the model of work-family
enrichment (Greenhous & Powell, 2006) that have been performed
in 8 sessions to the experiment group and control group did not any
intervention. In this research were used from demographic and
work-family conflict (McMarian & Net Mayer, 1996) questionnaires
for data gathering.

Findings: Results of Analysis of Covariance (ANCOVA) showed that
there is a meaningful difference between means post-test of
experimental and control group in two demintion of work-family
enrichment and family-work enrichment (P<0.05).
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Extended Abstract
Introduction

It is often thought that it is difficult to
establish a balance between the two
roles of work and family, and mainly the
people in charge of these roles will
experience some kind of conflict; A
conflict known as work-family conflict,
which was first proposed by Greenhaus
and Beutell in 1985(1). According to
these researchers, work-family conflict
is "a type of role conflict in which there is
pressure on work and family roles.
incompatible with each other(2). Work-
life conflict is an inter-role conflict in
which the demands are so incompatible
that the fulfillment of work issues makes
it difficult to meet non-work demands.
Work-life conflictis a job demand usually
experienced by employees in
organizations.It is experienced and its
prevalence has aroused continuous
interest in studying its adverse effects on
employees(3).Researches have
identified various negative
consequences of work-life conflict, such
as symptoms of stress, fatigue, and lack
of work participation(4). Since the
introduction of this concept, a wide
range of studies have investigated the
antecedents and consequences of this
type of conflict for individuals and
organizations(5,6,7). The results of the
studies show that work-family conflict
has negative consequences for both
individuals and organizations
(8,9,10,11). However, empirical research
has produced surprisingly conflicting
findings in this regard. For example, the
relationship between work-life conflict
and job performance is significant and
insignificant (4,8).

Most of the researches carried out in
the field of work-family have focused on
facilitating the conflict by proposing
solutions at the individual and
organizational level. Although some
organizations have provided solutions in
this field, in many cases these solutions

have had temporary and superficial
effects in facilitating the conflict, and in
some organizations, they have had little
implementation support. Therefore, the
purpose of this research is to investigate
the effect of career path counseling
based on the model of career-family
excellence on facilitating career-family
conflict and family-career conflict and
fundamental self-evaluation in female
employees.

Methods

The current research is practical in
terms of its purpose and in terms of the
method of gathering quasi-experimental
data - a design of two heterogeneous
groups with a pre-test and a post-test
with a control group. The statistical
population in this research included all
married female employees of the
University of Isfahan in 1400. After the
call to hold a series of training sessions,
30 volunteer employees who met all the
conditions to enter the research were
randomly assigned to two experimental
(15 people) and control (15 people)
groups. The entry and exit conditions of
people in the research were as follows:
Entry conditions: 1- They must be
employees of Isfahan University, 2- They
must be married, 3- At least three years
have passed since their marriage, 4-
Their age must be between 22 and 55
years, and 5- Have a desire to participate
in career counseling sessions (by signing
and sending a written consent form to
participate in the research). The
conditions for withdrawing from the
present study were: 1- not attending
meetings regularly and 2- not
completing assigned assignments.
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Findings
Table 2.
The mean scores of work-family
conflict in the pre-test and post-test
stages in the experimental and
control groups.

. Pre- Post-
Variable test test
Mean Mean
Work- Test 10.66 8.80

family control 19.66 17.20
conflict

The first question in the current
research was whether career counseling
based on the career-family excellence
model is effective in facilitating the
career-family  conflict of female
employees? To answer this question,
descriptive results and then related
inferential results are presented. The
results related to this hypothesis are
shown in Table 2.

Discussion

In the work-family excellence model,
variables have been considered that are
effective in facilitating the conflict and
negative overflow between the two roles
of work and family. Work-family conflict
is caused by the existence of tension-
causing variables between the two roles
of work and family, which causes the
performer to experience a kind of
negative overflow between these two
roles. In other words, the main factor
that forms the conflict between the two
roles of work and family is not the
individual's inability to respond to the
demands of each role, but experiencing
negative spillover, transfer of
experiences and negative creation plays
the biggest role in the conflict between
the two roles of work and family.

Conclusion
Although the two roles of work and

family are apparently two separate roles,
the possibility of emotional overflow
between these two roles is very high; A
factor that can cause conflict, balance or
excellence between these two roles. All
the resources acquired in the family field
can improve a person's performance in
the job field, especially when people
have a positive attitude towards the
acquired resources. This causes the
transfer of improved performance,
experiences and positive attitude
resulting from it to other fields
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