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Investigating the relationship between electronic hu-
man resource management and productivity in the or-
ganization

Abstract

Today, the limited availability of available resources requires
useful, efficient and fruitful utilization. Population growth and
the growth of urban needs and demands, and the scarci-
ty of resources have caused urban planners, policy and
management of society and organizations to increase the
productivity of government agencies in their programs. Give
Electronic HR management is a potential capability in both
areas of work and effectiveness and as a result of organiza-
tional efficiency. Therefore, in the present study, the effect
of establishment of EHR on productivity in Birjand property
organization has been studied. The present research is ap-
plied and is descriptive-survey method. The statistical popu-
lation consisted of all finance staff in Birjand, with a response
rate of 65%. In order to collect information, a questionnaire
on indicators of the model of establishment of human re-
sources management in the government organizations of
Khanzadeh and colleagues in 1395 and Sharifi productivity
questionnaire have been used. The hypothesized paths of
electronic HR management on productivity in the organi-
zation are meaningful and in terms of EHRM productivity
gains, various factors including the deployment of electronic
human resources in terms of structural dimension, cultur-
al dimension, strategic dimension, technological dimension
and other factors is. All hypotheses corresponding to the
desired paths were confirmed with 95% confidence, except
for the path of deployment of electronic human resources in
terms of cultural dimension on the organization’s efficiency,
which was rejected.

Keywords: Electronic Human Resources, Organizational
Productivity

dASe

L g ado odlatwl o oy 53 glie Cdgazes 0jg )l
g Loajls ady g Comer il g adb e |y i Suyed
ul_»w 4 0dd ccely é_gl.;o u_;LAf 9 (S M LSL”""‘:—“‘I?&
S8l daglejlow g asols cy e g sl (g R 4oy
8255 laasly jaop ) (e slagleiluw )50
72 5 Slogdll (g Sig il Sl golie e i
3l il (659 030 A 3 (Sl 5 (2l S 0jo 9
alie Sy pta syl S Sb oy dy jle (35 )3 ) 01
Wby sz pn S plejlw )3 (659 0t 3= S Sl SL]
bilog o (hgy BLod jl g (53,8 10l s o
bl iio)S ol ol glel 4 nals bl e
dolivdusyy dot (295l £ oS il g0 Ay Gl
Aol 5l GleMbl (6915, jolaieds .l 039 Ao > 0
Sig Sl Glil galie e Ll 55 slaas s
Aol ¥ 9 €K an 5 003 0B» oy slaleilw p
leas gy S o el 035 oalawl K & b (£)90 yp
e Olejl )3 (g0t 2 (S SUl Slsl gl S e
EHRM 5,k jl (5590 S’ (LS, 5Lai jl 5 039 )l
S S Gl glie il adex 5l oaie Jslgs 5,55
s S Bl gl sy (K8 S gyl oy Bl 4
b bolize dd B dod il g0 Jilie gl 9 Sl i
8 aliojge liebl 1o A0 Ly 5o j1a3 5 )50 (gl e
blod an Sesg il Slsl gmlio iyl ps 52 a0 0 8)8
Wl 3y 48 lojlow (6590 )k 2 ()5 Amy

Oleile 9050 «Sis S Gldl o 253415 B3

z1361rajae@gmail.com :asblly FYYOFYOY : yolod oyleud «olilSo Jghume ot gb 3


http://ijurm.imo.org.ir/article-1-1964-fa.html

[ Downloaded from ijurm.imo.org.ir on 2023-11-14 ]

S 2 Co prdo dolikad
Urban Management
AP 5oL YA o,les
No0.48 Autumn 2017

Y

Sl by (o> loilejlw a)l b)) L
ol il Lsl ol ooy plogl EHRM il
LBl 3dg (S L o s L L aeliy
Baa 1] ey Ll ) gy 0,00 diwilss 5 cl
O Abaly (o sy Sl G (Lo
2 89 0t Lo (Seg sl Gl gl ke
Ol e 53 (=l lojlow (LS a5l el
Ol a9 3 35 )3 (Ve A) (e g (ol
(i Coloy 399 Gygo D AS Nduw) A oud
sbadaly el slad s gy Slojlw dged
Syl Gl glio e ator 5l s
e Ao (ol S D0 53 9 09 jel Cyibnn
Jos L2l g sl alse lyie a2 ily (e
B wge Aoz (Ve e A (e g (pliw) 28
a3l le e e og 5dod o (WWAY) e
Sl alie Sig sl e e dniogs gl (e
By 4z ol do ol (s ladlejlow 1
= es 36 SLblsyl y LMl (slag,lis 45
&=lio o pie g arillS Sl aulie oy pie 4,
(235l o) @y Jomilly S sl (Sl
05 mByte 5 20 |y (6 Smmenad 1l 35
¢ yiawd Cgbww Lmodld 39 dle e udla
o e copie coles wledbl ajei S s
1348 o) L8 EHRM (el 51 )3 oge Jsloe oo
EHRM il aile dgl ay angi pae g0
(FV 0o WA (K3 5 (S (wge) il
o—rpdel Sl S (VoY) a5 5y,
Sy Sl Gl golie c it sLaginailo
S Sl Ll gilio o ol aisls a3l
S xS Sl galio coy e =Y ¢ SleMb
S gy Sl abio cypyin Y £ L)
=leled Ly alally 53 05> (ol 4S8l oo
4 o8 5 0yl (SOl cgn yide 48 el
e Cdbgo Jole danatyie Jale I Slail il
sl aolio cpie olwl ol 4ol 03, S
Syl PBlso s 5 2 Y 525 Sy S
YY) o) 0l 55 e lojlw

v

LVRUYY
oala_wl re”'_l P y—wd yd é_gtuo Cedgldome a)’9)_n]
Cpmar il g adb o ]y Gisuyed 5 1) 5 a e
alie (beST g it St wlgs 9 Lajls a3
Cwlow ¢(§ o doye Hloduato 4 S o0 el
(590 —42 w_,‘).%l chuLo)Lw 9 d_xol> Cepde g
(s yplb) s, 855 5 sladoly cyglsl 1)
b o S xS Sl alio e 5,08
By doye 1 lojlw ctdge el S xSl
a S ob aaledejll loslw a s S g Sl LLJ
S oy G |y plala (Sl 9 Lo oy
2SS ilwsl g as o glwlis lej b Ladl
loal il 55 el (Yoo ) by LK)
olaiwl 5 690 )0 il Aiajls g9 el B
O ul)_:l Sl b.)9_5.5.n ddls a S A_S)al.f u_)l)J
99— il o sl Ly g loyw ST )
A£2ED ¢ 5590 )t (VWA (o o) Sl (5590 )t
leas e g Slead bl w ppo Hh
C—’L" A ) AS)_>:A L)")"u—”""‘"l ])_:) 09—
LMo LB 0y e e g Lisucols,
5 L2255 plosl )5 (e g (69,8 ()5S ]
Sles w an il e ol U sl 4
Aalg L) an )y 295 lo 5 )5 <y a5
= Ll plojlw ()9 00 L)l )3 e jas
5 L)T Copde g u.»l_.w.»l é_:l.m bli_’l> 9 L Aoles
4 ‘_'j )‘l 0‘9_3'@ S el L;lA_S;:\g LmoLo)’Lw
> )2 EHRM (_g)l_w o.)Lu LS‘)—’ 9)0_;|)]


http://ijurm.imo.org.ir/article-1-1964-fa.html

[ Downloaded from ijurm.imo.org.ir on 2023-11-14 ]

il gl (slmogs b g o talas: dags$l il
g ol dculia Hlu by S 3yb 5l b lblw
y9lib s oitea (sl JUIS 51 JelS oslissl L o1
A_)l_lol.o)l A= g odly Ja_..u.» ‘) u)_:):u L)—" .)9_‘> ST
A Sl S adlsl pa 1) Sbg sl Sl aulis
bl aslie (glgme o)Ly A lgine gl
(Yoo gy 5 SHhg)
90— B35 S 2 1) ()90 (so—)
L g e 33 L e s Sy
39022 3 g oo BLsd oty ] o i a4
.(\\A‘A' c‘é_a.]olf ¢‘5_’>&u]) ))_54 DJ._.{.)U l) 590 )—%
s 220 )l plamisa )9 00 sl
oyt 9 il 5 (2l 0> 9 12y (dlogdll
13—k j )b M
sl e Ll b i ald )
o i)l el el e sla)ls
sl golio (ol i als g Laoaly e

Olymte sl Swsls L)l o ol 59 po Y
e Slogenad (55,5 G 3 Jhe)lS
a0 g ol (s iy g
maib )3 cdgrw g Sl olie (sleadls
L0y da e (g wd 5 (g4

iy OJ)J p—ald g)bl L i als Y
5 Sl ale cupie AL

e &Sy 9,0 ol cLaan]

1. web-technology based channels
w. Bondarouk & Ruel
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\. e- commerce
v. Olivas-Lujan, Ramirez, Zapata-Cantu
v. web-based human resources

¢. human resource information systems
(HRIS)

o. virtual human resource management
1. human resource intranet

v. computer-based human resource
management systems

A. human resource portals

1. Ruel, H., Bondarouk, T. & Looise
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