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Abstract

Article Type:
Research-based

Background & Purpose: The aim of this study was to evaluate the effect of diversity-oriented
leadership on employee’s knowledge sharing behavior and job engagement by considering the
mediating role of transparent internal communication and satisfaction of internal needs (self-
determination theory). The present study is one of the first experimental studies that shows the
application of self-determination theory in critical conditions of Covid 19 virus.

Methodology: This research is an applied research based on the purpose, and it is a survey
correlation based on the research strategy. The statistical population of this study includes the
staff of Mazandaran University of Medical Sciences and the sample size is 220 persons using
sample power software and the sampling method is simple random. Analyzing the data was
performed using structural equation method through Amos software.

Findings: According to the findings of this study, the variables of “transparent communication”
and “internal needs satisfaction” have a partial mediating role in the impact of diversified-
oriented leadership on job engagement and knowledge sharing.

Conclusion: To understand the effectiveness of internal critical communication, leadership
behaviors as well as increasing the employees outcome and output, the basic psychological
needs of employees must be put under consideration to the extent that they feel competent in
their job, have control over their job scope, and communicate effectively with other colleagues at
work.

Keywords: Knowledge sharing behavior, Diversity oriented leadership, Transparent internal
communication, Internal needs satisfaction, Covid-19 virus

Corresponding Author:
Zahra Ghafouri

© Authors

Received:
February 20, 2023

Received in revised form:
April 15, 2023

Accepted:
May 13, 2023

Published online:
June 05, 2023

Citation: Vahdati, Hojjat & Ghafouri, Zahra (2023). Investigating the Employees’ Tendency towards Knowledge Sharing Behavior and Job
Engagement through Diversified Leadership in Corona Conditions (A Study Case: Mazandaran University of Medical Sciences). Journal of

Human Resource Studies, 13(1), 131-150. https://doi.org/ doi.org/10.22034/JHRS.2023.172972

1. Associate Prof., Department of Management, Faculty of Management and Economic Sciences, University of Lorestan, Khorram Abad,

Iran. E-mail: vahdati.h@lu.ac.ir

2. PhD. Candidate, Department of Public Administration, Faculty of Management and Economic Sciences, University of Lorestan, Khorram

Abad, Iran. E-mail: ghafouri.za@fc.lu.ac.ir

Published by Shahid Sattari Aeronautical University, Faculty of Management
Journal of Human Resource Studies, 2023, Spring, Vol, 13, No, 1,131-150
E.ISSN: 2783-0624

http://www.jhrs.ir/

Journal of Human Resource Studies s licensed under a Creative
Commons Attribution 4.0 International License


http://www.jhrs.ir/
https://doi.org/
mailto:vahdati.h@lu.ac.ir
mailto:ghafouri.za@fc.lu.ac.ir

Tl gl 30 1,5 E g (5 gy @25 31 LS HU5 (i GLiit g il 1 il 4Ly 4 Jolod (w0
(olyw b Wy P oks olRii1d (axSllae 0 y90) (Ibg

2598 105 ¢ ooy Co

by e £o) 0Ss
298105 Jghuno Bkiumns g5 e L QLS )T Jad sl g sl STl )by g 1 Segiie () p3B b)) Bum b gl cnl 1R g o
OB Ny © Syl gty ol 0dd Lol (S ppmaring s am i) (93 S gLy g Blid bl ool i

Amd o Ui 19 wgeS s bulps )3 1) wmidgd (598 3,8 S ol oym0 sl iagd

€55 31 Simon (g3 53l ol g2 5 52,8 Slatingly 095 10 ham lomo ol 2 Sl cul i)
N3Ble s ookl Ly aiges pos sl (lijle (S pole olSiily (U iy ol (plal dnele vl (ctioloy
31 oals ol L ssalcimnds (glaodls Julotigds j50 .59 03les B3kt (¢ pSdiges ogus Al sty a5 220 59b Juoww

8 el Gugeal Jl3dle 3 B2l e ylid b eYolse )

AU il €igm sls gl 5 Slis Slbls P cla it (i85 ¢ simgy onl sloatly & g bbby
a3 e S1ynal g i Ll 195 by

2l QLSO 2o sl OBl s oy gl 5 93 S bl iz 3l S el (6 5 Ao
23dxe 3wyl Sl 395 i 13 1158 oluis] o (co b 0093 48,5 55 53 byl s lidsl bl cslojls
S e i 5m bLy) S Ume 5o oyl b by g 3ils S 593 i

19 0555 (g jlb slo)l gy Blas wlbls)) d Sesiie (g by (il STial | ojlauls
1401/12/01 - -l 5

1402/01/26 - 55
1402102123 - 5 533
1402/03/15 L.z

taallls 3,50) (2UgS bl 3 LS esite sy sl 5l QSIS i 3lndl g il S8l )8, < bles s (1402) 1,25 (g9 9 o o g (o Liins]

DOI: https:/doi.org/10.22034/JHRS.2023.172972 150 -131 (1)13 ¢ slu! molio coledllas (550 Sy pole oSl
vahdati h@lu.ac.ir by ol blp s i) olisls lasl § y e 03Kl wu e 09,8 ¢luily 1
ghafouri.za@fc.lu.ac.ir faabbly L oyl oblp B eyl ) olSiily olasdl 5 o e 045l ( (gd oo 05,5 (65 (somiily .2
http://www.jhrs.ir 6ol Agd olon 918 g pale ol (g e 0aSih 1y

150 131 . o d eylacs 13 55 ol 1402 il glio Sl
2783-0624 S5 1) gLl

This Journal islicensed under a Creative Commons Attribution-
NonCommercia 4.0 International License


http://www.jhrs.ir
https://doi.org/10.22034/JHRS.2023.172972
mailto:vahdati.h@lu.ac.ir
mailto:ghafouri.za@fc.lu.ac.ir

Sy g (Fusg [ @ yb I GUS,I (Jad Sl g (iSls STyl U8, Jaled om0

dovio
i Lme 53 0815 Slos g0 sl Sl ol ol e leblis 919 258 o 5 b plejon
ey § )l ol slaamd 13 (2020 Z0glS) S bais o (b 1y 09n oS, las slash awlg
pogad 3 & Gyt oS drg (Jad L oad o) Glid Blidl porde 4 (mliBolyy o Cuple Bj
3edl (1397 L)1 glan 5 J o (o0 (salod) el 05 plosl Jlgl 3 (slostimgy ol (slattply 5 ozl
Gk A3l &l oad iy ()5 il slacumbse )3 ind 5 )58 elusl g Cute (B)SS g (i
M5y 35 oo L1085 3litie IS ol 4 ol sl 3 Bo g 09 S B ] g Copdme IS lasS iy
5 )5k sl diwly pen 53 (1396 (o lidl 5wl o)) Wgyeo b lojle ;D sddci i Cnllg gy 5l S
AW Bilulay (Slo owir b ablie ol GUSHET JU GRS 4 gl (pg0ne dmeg g e i b ey
SrSamoas sly bolojle 4 oS 5 (S8 il STynsl [y Uls (ol jebay cul are bbojle
Sy ML IT bz sl 4 )3 pen il pslie ol ol 5 Wlgt (lojl ST g Cal 3b5 Jloma ¢330 9 @y
36 0y Cue il (6 1SS sl b 5gy winlgs 3 lagylojlu (2010 4esgs 5 Solg) 395 o0 yoxie lojlo 51 &
Sl )l (Silga (guSs) 1 Gl 1) GUS IS LM sl Jsel) &) cubls G ol b g ximd L5z |,
ol b oSS oo als STyl 8, 5l st oS iy |y (alos il o ool oY (2006 85550
OUSHS colme 5e Capute sl A9 aigsS o o > efugts (Gl Sy 13 ) o)l ey liseb)
() By Sbayol il elgl 4 do g b WS S0 (I s slo)ld) ) Jlb jeba U S (0 G295
sy pode (20015 Wolo 5 CarSoalga) dupe 55 & Sp9p0 i cBlse > Bige spmy sl CEgY
sbosy! j lasgeze dboul b a8 was o Sl |y Slpd, slayldy 15 sl 1518 (opmmy 5l 503,08 U S egiio
€55 31 025 Calen (2020 dilshny olSitihs) 355 oo Bly diko lojls (sl ste (slaatpy b IS 5l lize
LS o ille a1y Lol aSl S oy Lol §) nswg s 55 1y EMStie b S o a5 1y Laylojlo o5
D)y owoliol 18 o sl STl o) a4 SeST gliwly pd ke slvosyl il b Lol il 38195 dgmg L U
Sl pree daly 93 lyied QSIS Sl glandl sl Sl i) Cals g gy csled ol 2 (202085)
i 32020 808) o Jayg (ool Cmnl Sl g 3 oiuss olosb (Sl st 53 dagleil

\.Job engagement

YGallup

YKnowledge sharing behavior

£Wang & Noe

. Jackson, Chuang, Harden, Jiang and Joseph

IMoldogaziev & Silvia
YDiversified leadership
AKalev

a. Kim



1402 g <L 8yl (13 0,95 ¢ Slusi! gslio lallae

g 4b Jl onielonl (s8] casl (U1 laclb (al38l jglaioa ol > oyt ooyl 39294 5 (2557l
l, Sledbl S35 25 Ly g 5051 jsboa a8 08 o 0yl 5ym, )l aloylid, & Lblo)) cublas (1399 (8
P Sl g (55508 Sl bl cudlad o by 4 a8 o patuie (dbeya |y 268 S8 g Slulus! 5 pugns
Gownj 5 dilgty Cilies laii sd 48 15,35 o Shzdl 4y claisSay |y cledbl Blas slaplojl coul bl
3 (1396 < aly G g (55 spiB Ui 3) Wy SISBT (glas S s 4 clojls b 355 Ly,
oyl el LiSely gloo e QUSI (ad glatl 5 cS)lie 83501 gyl g e > Wlgioe &5 olad )l
oy 28y (ARSI 3505y byl ol 83,8 b (2002 s 5 oy bl sl 3 4 cad” (g 5 g
ly (855 (593 @l Sl 4 TS oo 3l o)) &)la L ) (w028 Sl 3l (b codes
Ol 40 S 2553 e 5 o) i (1308 o y3) 55 55 S5 Sl S50 5, 5 it L Jyoo
@l s Sld 4l Ml 4 5k & bl ol s (S U1 3Ll bl clajls ls)) 450
51 Capmgas sl dxols 331 plos e 53 (Kayd b 5 Juws 550 ol |, Ll
259> SuFlpl QL)L) () (9 goite (Sl & Cosl olaiaghy (piass cjr ol Siagh
e e o5 19 wggS el 3 chuile (Sibj pele olSisly LS, i slasl ¢ Ll STyl s, il
cisllas oy A9 w958 [eg g ol 3 ) Ghagd (Bjeel by o sl 0387 n Lo (S pole olSitily
oMl siblagy sloacly sl bl o daw S8 5 ages Etliny el L gy ol J bl plosl
JosBead Bl gk 5| 63058 5 Jlb objlan sslenl €)lie Lo 5 agos IS8 gldl (Ko
5 ool sliwly ;0 (owll 5 il ol5 daolSins plo b (Sinlen 5 () Ken b o cloinl (6 ))iSalold 5 lacydgixe
Blad olbls) L icwl iy ool 4 gl Jlisa pals Gimgh gy opl 5l cal atily p dsels sl coodl Lais
Sy pale olSily (LSS i gltl g (il S1pasl s, | Sestie sy b )3 e 590 il sLo)l g Sx2

LDyl (ool il ¢ ylyi5k

93 L 3 5 S 2 $3990

15 &g S5

N elSegie oy conload o)Ll 1S esite sy & pols (ks 3wy lagsyss s glgil 4 a2 L
2 O a8 Coial ulasl Carge &5 amd )18 (55 g 5 Bl jone )3 1) 2] iy ol (oo (o (Sl
Mo oleslw 5 Syl bled &S 5g o OL;S)U 5l it glrog )3 Sy )3 9 Obip L Jels P>

) Self-determination Theory
)Ryan & Deci

\ . salamat.gov.ir Y
) Nembhard & Edmondson



Sy g (Fusg [ @ yb I GUS,I (Jad Sl g (iSls STyl U8, Jaled om0

9 &95 2 4 Slpy sty 5l 4 gy ol 31 (20204 lualg) S e Lo cilisee (slajlas g 0 ugle
o Sl 1y Mt b 038 o 295 1y laylojl LSS 55 3900 (shoig s iy 18T o w3 5518
Hpde |y dde Jb e 53 9 20L35L laol B atS o (il @ 5 ) WaolSyd asdy S oaabie Jiluws I (cnewg
Mol ol LS o ged pasitio Blie g o)l g sl Glagm 51355 slodgle slaylid, L dSEsS e,
(200095 ccygally y2l, «daslS) w53 o layeg 45 85515 BloS g Attt 295 Sl yey (o yind )3 9 250 Alid
o ) s G550 5l y93 g Wlials by elaza] Gilio (glaeg S 5l S sl |y Blaal clpem) ol
Bips 2yl Bl L)) (29)S (5)lSen slasisld [Sestto iy cnl p 0l S (e e (Caosd g 313
Oy &Sl 4 a2 b S o Cagll (Gliwd ) 4 LB LA g Spide (S ereal ) CS e sl (LSS
9 i 395 IS 50 5 WS sleiel syl 4 aS BaiedBMe oo USHE WS o &y dilbaie coles 1S Egl
LS JPs sy 86 oy Olyie b ingly > (1401) (oS (201955 5 s, o) aim> olts (i s ol
Capde p onzan 5 QS sl 2 15 U0 (6am o o> it €55 St 6 )5 e L SIS ol 2
8 ama o s Gimgly IS @l A5 0B glg 2 e55 Cande 8B Bk ol g bline 5 cute 5T 45
olyie b (1401) aSe Liagh wls o)l b QU psly 2 98 Copte (S 2ske b IS PSS sm,
S I B GBS a5 3 5 o5 (393 05559 65 ke b oo My (b 95 (S,8T line gy
03551 o Al mizren sl 005 Sl w5 gy 030 g (S g5 oy dlay &5 2 L5 S S5 s pem,
o BN g LS £55 G iy ) e 90 5501 peite ogdledy a3 ol 5 el CBE 5 o g2
oS amd e oLt JljBle s sla b il gl il odd Slsl 655 (ke kil (el 5 )l (ol A
Oty gl las 4 e BB 5 BLE 55 bdlly 3 S Lo yite S plies ) LS8 ) e
19 w958 Jgbo 2 LSS 3l 5 ol o B lgy 21,3 Gaw» olsie L (2022)7 g0 5 5800 Lumugl 54
5 ilodlad & ol g 38 o it Ay 3 51,8 ) 3 )Sles (S3sSe (9,8 Sl 4 €513 (g ym, 18
033 518 (o) (Jad Bldl o Jad ol & 3 oo LS gl S o S8 sloin] ol el (S
Cuto daly Sliglgs 2955 b 518 sy LBy, 2oyl (A )l Jlaline 5 e b plrals Lab 5 4l
9 2518 oy (LBl Sl A e dally ((JRB oyl Gimen )l (ite dlaly (Jxd oyl b Ll lolise
S oo 65 b |y NS oy LSO L]

‘54’3)0 Sl Olbu)‘
L Blad 5 385 «cad Sl )80 4y baglojlo b Sliebl o j) (oo b Jgore jobas (Slojlo sl

b IS e o o pan il Glas e (20128 ilh 5 gn ST sipucls) S e pie S

) Tulshyan

) €armeli, Reiter-Palmon & Ziv
YEuu, Rowley & Vo

) Parku, Obuobhisa-Darko & Asiedu
) Johansen, Aggerholm & Frandsen



1402 g <L 8k 13 0,95 ¢ Slusi! gslio lallae

Qe daw jl daplojlo? Sep Blas bl (2014 1 Sl 5 o0) ool 039 L SKimgh Haide LgsS oo
ol 4 esSEl Cdlis Jol opie Jolb Qg BB cdlad of e codlis I Sael cdlan
Lol sims o ) 355 SIS @ 1y plasd 665,m 51 53 5 el ¢ ol oMbl o lojl 4 55 o o)Ll oige
5 00 ) M S8 plojle 4 Gl Sliablg b Clols oalisess (el 4 Sy Sl codlas
2 Jbd eSlie 4 Ty 36 U Ll bbjle a5 cul ol samaplis (oS lie codlis (2019 €Sy
SleMb! cunl (Son balojl (sl iz Gl 5 4S Bagtd (JUl g S’ sasld (oMbl g2 gane
o) Bams s (e bl Lol ol aim @) GUS, 4y g 1S lolid zadsds |y badpe o dubo ccaslis
OleMbl L xas )8 sgs S Lasl o 1y e (bl g Abble «pime ciadd)l CleMbl Lb b ylojle o5 cul
L) 28 e SaS aglojlo (39,0 Slblsyl gy 390 4 9 ol S50 GUSIS oS3y 5 pladl S 5> wBla
Bls ol & LSess ppy o e ol 2020 Jlo p8ile 5 J @b (J iegh b (2008
«aled > wsbie e QUSHS g0 slajls Loyl 4 g S o S8 19 58 o 0 loj > Slejloig
st 25 40 Oimed Bun b e WS oy ) ol b gl b Sl s, o Jad sl

g0

Oyl ool i Jad 3Lasl 5 S egite s py w5l ) o Sgyd CBlad clblsyl .1 ans 8

(SFomssg> 4 ) Fgy8 38 sloyl
doglojlo o axijls 5 S slacld 5 Cigllsy plol (S8 4 GUSIS A9 18 (e (xS L Glojen
Loyl sl ansly 81,5 5 ple slipls, sbails oLl 151 48 wles)S Hled] laasas sl pglas olus]
bl Sl aw b ol b oo GBI e 3 (Bl Sl g die 28les 4 il ol
e Sy o o il el Rbls) b 80 Sals s Ml 5Ly S e pihe 1) il
B e 3 B LSGl) (i 5 08y Rl 5 e 0 Ses 4 LS 9y0 slajls L)l isacals) Slojle
A5 Al e ey bisal Gl 4 sk Jele 90 Gl aw cpl o (2000 (s g oLL) 2950 oo
oly8l 50 ccalizes (glaaiy S @l ol yal jldy o s mals clisedy &S cunl (g)lisredgd | coles ¢ ol s
J‘Lc’ ol Ol)iib u“)’*’ 9 ubrvm 9 celbl 9 )L‘f‘é 09N 39> dL"’uf’})‘ 9 Sl ‘Jt'.\b u"l’“’] » Lm)lf &9 d‘)‘-

S0 )8y Jles! gols ciisl ausly 05 gla LUy 5l aidg)y 9 zusly (gl ylas] (ouS SaS al,8] 4y a5 Canl (] pod

YMen and Stacks
YTransparent internal communication
YA ccountability Transparant
Participation Transparent
oSustainibility Transparent
Yue, Men & Ferguson
YRawlins

Mee, Tao, Li, & Sun
AAutonomy need

) Competence neeed

) Relateedness need



Sy g (Fusg [ @ yb I QU1 (Jad SLedl g (iSls STl U8, Joled om0

3 93 J) sienldy i by plojle I ke sajgil g 0,8 elusl |y 293 (Stmld ;S0 )5 0 )
Lulyd 3 pogada )5 ) Cuge wolid 3 g b plosl 13 (658 39y 85500 sbml 4y ¢ (Sl 5 (5 lisedss
olidl el o Dy > il awsly gy 85Kl kb plosl 53 a8 Slej Iy i aalgs e Sl
(silo> bapme o8 05 o 05T o 5595 (1398 cis ) culs dmlss (g iy Cage il 5 A5 o 0y
b llie o (0211l 5 50 G ipgh > (oot i85 IS, (B lslg) sajls Loyl > Jatu
et 5 olymy e 3 1PEDT 2,8 i o oalitil Iaglojlo 3 shaess 355 &5 5] lam) 650> olsie
)5 gy N e > (BLSls) el slajls Sl coles (gl 1y Slles g nte b3Sy 5 038
Mz 5Ll bl (sl 5] coles sl olen Lawgs SDTaigSa 45 s03 o oL5 Shngss ol sloadly
oy 2009 Jlo o hlSen 5 o8 slaging @l pell » 9de plnl I Joe 0 €bls)l 5 (Sauols
roliste 358 g0 GUS IS il STynsl )8y )] e ge elosa] dsles &)l 5 (nsaingd ()95 Gl Sl S ggite

Ped e (swip ) 48 g S b

ol (2ol 38 s i Shasl 1) Segiie s pdy wl ) S9y0 5l sls) .2 dmd 8

Ol b aw Glat
s slasl lsasie s Gl o cwl Slejlu sy b Lol slayee 1SS WS el sl
Cokome g XS o drgi L5 4 3,9 4S5 (clamy ol 1) 2006 Lo s LSl &S 5,5 o)ldl sy 4 olyiee
balyd )3 w29 o clyiedy Jab sl Cunnl  Gimgsy o) (2000 28 1) €ogi0 298 i 5,Slac
2150 i g ol e B 5 Glre b pleile Gl 4 Bluie S 908 2l 3505 2gsS (Sl
G s b )85k lp cuwl (Ko g Wyl 358 b jogad 0 sl el wlas! (LS e ole;
o9 slagiagh » Slejle ohRingh gy ool ) asler Bb I b 3 @bl g b gl il
«S3g) IS oo 1 (LSS 5 Slhos 5 05531 (5SS g Lt gl ola el (Bl 0, ok 68 el i gl
b 3lasl 5 S oy gg8 om o amde olis (2018)° alugS 5 alusS Limghy el (2015 Y 5 9
alarly oy Olsie b otmgly 5 (1399) 315 2905 2,03 2gg (5 oline o ]y i Sl plve 8 15 )3 SIS
op oS b gl (Gl Ssli o (ule B g (JRd sladl b plpse (a3 gel cuple lacle
S99 §)blne g e daily (ly55le (il 058 (ylp0ed ) (i LT L lpde (Sia b g Cupte lacle
5 055 by sl (i) Jab Ll sladile L lpte (Sing g8 Copte s )e o cizen 2
g pde) (Ko b 98 Cope slodilie o 3 (LS 5 Ghagly 500 @l 2, 22 lalins 5 e Ao, (G2

O uihlSan 5 gilo 3l 3925 olias g Cute ) s 5Ll b (Sl) £95 Cuppde 5 sasd £95 Cupppde (sbde £53

YForner, Jones, Berry & Eidenfalk
YSelf Determination Theory
¥'Saks

£Wang, Lu & Siu

°Goswami & Goswami

IMaoet. a



1402 g <L 8k 13 0,95 ¢ Slusi! gslio lallae

elolis by i 119 wasS gand ooy o GUSH piilasl 5 Juol ey plyis b oings (2022)
GilwJde i il pbul s jlescdle wiige <8 b K pade b LS xes  Klaiel 5 Slojle
Pl GBS gl s o g s jobots Juol sy 1 &5 amd e i GRagh cpl )l Lle &Yl
e J1 S s Glge (b Sl g alaly et é 1 ogad 3 2 5 S it 19 wps g pSaee
Sxdyblasl g Juol (cym) G daily 1> Gt Slojls cagn 5 )15 oo o (LS Gl 1ad plolid (gloyes;
5 o bl B sloeo; (ol B listy (Jlejlo alulid g slozel esyl S g (slge ol (2B esia)lS
2y W6 Il sl dlatel 5 Slejls alolid s (b 2 Ao Uit b o oLt bl yimen
Gan b calie g8 0 S i opl Olodl 4 (USH epglol cute Blidlyy dSles sl o

Db s sy p R ASy8 (lag

S o ) b 5 i 3Lt S estte sty 3 3 gt 515y 3 agd b

&‘é J‘ﬁ‘ )l:é)
OB Copde 3 pre Jolse I (S g o olal b (IS STl cuenl 4 Slojle slaisys )l 5
buwg il (g,ld8ST blay ‘(1999)1a90ﬁ3& blde & Ll il (g8 ST ilay o Janl o b lels  oblgs
2958 o) 29 0> e gl (slaodyl g I3l g ik s 1) 398 Cunabge b A8 e S8 iS00 4 5 S
ool 4 09)5 b ases o 5 ash jlasl b JEs) Gas b plaedld 4 il Szl (1398 (LS o 4
a,55 (55 gy Slojlo plsd ¢ Jad 4 b e sliwl dlea 51 sl calises glgil )l bles LSS 0,05 6Ll Ko
odd 18T Loy 9950 9 HLS ) pm B3I Sl Covanl 4 ¢ gy oyl 50 5,380 Syl 4y 1y (38 il g s
il el (SIS il STl (ol w938l A8 o S8l i wlie 1 ealizul (5 balejle & 15 ol
() 29 i €8 b 3 Slos dgie 5 (1) Cuje & ol 3 g ead Glojle 3 syl Cud )l g o e o
5 Loyl «leMbl ol 5,k 5l oot il 6yl S ) milay ( Slymu Camiy 3 (2020200 5 ) s s> gl
Gy 90,5 daled (0308 o Ll los s Jo dbol b plolis ay 0B 1) LS 1y fuwl pho o baalpisiin
losls 5> pisu Sl (Bl EMolss 438 o ool )b (ibg) sxS Ca ol (b )l Bum Cudse )3 ol L)
1 (20214 SIo 5 6y ec1655 (2019355L 5 La cor Lo eim) B LS, Ll S1zdl Cogl )0 oot i
byl o 3l s hagly ol @l W38y 1y 99,8 Ll STpzdl (sl etz sl b dagh
g cnl ecnl 2 0938l DS e b Gy S1al 8, a2y (LS sgber 38 eleiz] el g sletel ol
)L.Q) » u.cLo.ol JAL’J 9 Slose! cu» C'A.».Q)Ja ).:.’;l.) WX O @I;w 9 u,u.)l.) k_ﬂ).w‘ M)B muSJ)M ).uL 4
plin 855 Copria 35 e sy Lo0r e b rtingsy 5> (1395) Lol siiopan Sl il 5120
o dlazel &S ol Gl &g Kan slaylua (SuiS bas (i b il (g li5 STl g Slejle slaxel Sl

)Y McDermott

YLee Tao, Jo-YunLi & Sun
TYin, Ma, Yu, Jiaand Liao
£Nguyen, Siri & Malik



Si98 9 (Fug [ 3, 51 HUS,I i Gl g Hi1d STkl jL8, a9 bolod (om0

95 mhaw y3 slojl slaiel Sl @lio £o Cupde 15U 5 3)5 dg3g 5yl 3l Lils 6 I8 ST il 63,8
3B Gl () ISS28l py il il 95 Cappe Blins 5 o 15U 3 paw 40038 4 do g L g0 2l o
loylxin oMoy 43 4l 35 6)Ken lajbrin bwg (il (o)1l Slojl slozel 15T i 35800
95 izl o 53 coizran S oo s 35 1) ol (S S1usl el plie g5 Copte b (g)lSen
it 15 s 33l (6 IS8l g Sl lie £95 Copto o dbarly 3 Slojlu dlaiel (2ol puiia y5b oy
Pgboe (yn 2 A B gy Saa L
)b le 15 b STzl | Segite (s ey b 3 59y Blas Glbls) A and

2 &S yebolen b &Ll 5 S8 Gogon Gliie | Gigh (earie Jde (piBg )l dindy & 4297 L
Sl e plgiedy (Jad 3Ll g Gl STl ) Jitus e plyied [Sesiio im0 0 oanlio 1 JSS
S o 15 Slay) gl ol )3 e GBS 3 59y Blad bl 5 (st 6)58) 9 Sl sl g

I .. A R

Sy i bl

Sl 3l

Sl 121

S9 3 sls)|

il Il s

Giha3 sestde Jaa 1 IS

3 wlwivg
(oialogy glotmags 09,5 5 laodls (5)5l0)5 (loj pulusl 2 ecs2,0)18” (sloimgly 09)5 )3 Bam bl hagly ol
S gk dlies b g9o5e Sacuogad Jhae il p (oS (gl o GigR Slue g Lrodls cunle ol
ol 40l SSS 3l onlital b Shie g o leMbl (gpglren oy shme ol g (Stpn Hiagh
op) 4ol iy 50 (g pSo3lnl olde ol 3ynkl asb iy imgh cpl 5 leMbl (ygls, S Hlnl cp 5 Lol

5 3) Ghadg ks bty (sl EligsS ST seil olul 2 5 Ltimgl Il (bl g S tagly



1402 g <L 8k 13 0,95 ¢ Slusi! gslio lallae

Sl San g Loyls) Lisls STymsl ol 0780 lade (2006 % usle) Jad slasl lp 0178 Jude (2001 oL,
(201740 5 Sil) gy Glas @lbls,l 4 0/79 s (20193, 500 5 o) |Sesito s pum, /75 e (2013
3 e w> Cansl hile (S pole olKiisly LS imgs ol (o ylol dmels as apl g tel ey 0/76 i
aobigtany (SigpSIl @jos Joa) olasly ) 5158 212 b gl e Sljdle s 5 odlisel b iagi ol

A plomil 0ol B3lal (g S diges gy wb (6 S Aged Bouds g (w5103,S (5, a5 220

FEUiCarer b piie SIS @ (S dwly SlglyS 1 S

o el 1 0

82/3 181 "

177 39 )] -
7405 146 sia)S

191 42 232 pde

6/4 14 oy -
ok ok TR

2812 62 Ll 8

65/9 145 2l ol )8 EMpass 0
5/9 13 5>

3312 73 JW 10 5 zes

5213 115 JWw20510 o Ceods Al
14/5 32 JW20 51 i

O Sl oSSl om0 el

50 28 38 >

03 2o LT 5 550 lsSusly 10 8213 & cod 5l (Slo imgly o) 3 QST Comin i

il oy 2812 s e pde 2oy B/4 5 cin e 1911 )8 (LgS il o TAIS s cony y3  lodgs
3312 cooss Biles oy 5> a8 5 doyd D19 5wyl wlid )8 oy BB/9 ¢ aslis S Sy lsS pasly
sud |y 093 Cooss a3 doyd 1415 5 Jlo 30 620 oy 2oy 52/3 (Lo 10 1 2 1) 568 cooss sl oy

25 55 J B0 s 55125 5 28y Jiis o JLo 38 oSl o 0xee 5,8 55 JLo 20 5

) Saks
YCarmeli et al.
YLuuetal.
£Jiang and Men
°Sample power



S 9 (g [ G yb 5 HUS I Jrd sLetdl g GE1s ST 5L, 4 iled o

nt bo F-5 d Cumulatiee FI-5quared

Musder  Iociemenl by Posses for Cumdstive  Cunmdalive  Power o
Vaiables in  RSquared  Inciesnsnl Mk R&quae  Cumidative
Set ‘Wb FA-Squamed

[ 3 EI[asf] o

Warisblez in this set
Incresmant bo R-50

N

Fiosse 52 8 Frenction of Samgle Sira

THis| 30 | & 6 | o0 [ 100 | 120 | W0 | fen | 160 | S0 | 23| 04 | &4 S0 0 | T4 | M W0 | S| W0 | 40 dw| WD | | G
Wi 018 DHF0 LEE QwE 066 LHN QBT OFE 0075 BEA 08 OB OAB DEC QM3 0% BGA DS 09 05 0SS 03N 030 0

- Fﬂf_

Pawmid 5 & Functias ol Saepds 50w

294 drow (2955 2 S

2395 3539 e sebateds 39y ugel bl Jl38le 5 pimg ol Aoy SlEML] Jlodga o5 5
e 5 ((20le) (smsS) sl doe 1o )lol dusls dy aisas pos 3l odslcunsay gls maosd 5 35l 5 o jisio oy
ilodde polol 2 imels ogrdo Jbo (igail (sl ad oslitul gl (slaobly g lbas b sy Sy s

Do o 4313 o 4 dasl 1 aS 398wy gyl Jhe g Lioxie Jde (B3l Bb gy lo Vsl

e Jo v 31 53

el cble (slals aly) bl bl s s 1 o3z b (s Soial ccladie il (st & i o) 5
3 st b ply lele (slajl STl 2980 w3l (AVE) 150 g, (CR) L S5 (2Ll 5 elogyS sl
0351 sy ol o (S esll sl uilly Sl ol (sl pasls g el e uilly oS sl il a0 29 074D s
o] e o sitn Jelse (55 (2l 5 2lis)S Sl cap miman sl J53 B (opSo3lul Jao J35le 9
oioxis sl [y AVE. Jlso )Y 5 s conl 2 019381 2900 4 ydy 070 51 jniy alie 5l it 16 o |1
Amd e s 1) Jod BB slSen 215) 050 (YL AVE ludo o8 508 ol g (dyme |,S1en 2y,



1402 g <L 8k 13 0,95 ¢ Slusi! gslio lallae

o953 (W ko g By (il Hlare 3o .2 Jgun

5, luw ole gL (P 1 yuiio

awb 0/75 Leadership 1

KW 0/77 L eadership 2 .

2l 077 Leadership 3 e o

2l 0/50 Leadership 4
0/79 tligyS Wl i
0/81 CR
0/63 AVE

2b 0/82 Engagement 1

2l 0/79 Engagement 2

2b 0/50 Engagement 3 ol Sl

b 0/74 Engagement 4
0/80 FligyS Wl i
0/83 CR
0/65 AVE

2l 0/69 Knoeledge 1

2l 0/59 K noeledge 2

b 0192 Knosledge3 B L

2l 0/96 K noel edge 4
0/75 FligyS Wl i
077 CR
0/60 AVE

KW 0/54 Substantiality 1

KW 0/64 Substantiality 2

2l 0/66 Substantiality 3

Sl cudlas

2l 0/51 Substantiality 4

2b 0/57 Substantiality 5

2l 0/76 Substantiality 6

b 0186 Perticipation 1 i ekl

KW 0/83 Participation 2

KW 0/70 Participation 3 5 Ut cublas

2l 0/71 Participation 4

2l 077 Participation 5

b 0/62 Accountability 1 w5 gl cudlad




Si98 9 (Fug [ 3, 51 HUS,I i Gl g Hi1d STkl jL8, a9 bolod (om0

5, /ag ole s, a5 L yuiito

KW 0/57 Accountability 2

2l 0/64 Accountability 3

KW 0/54 Accountability 4

KW 0/79 Accountability 5

KW 0/68 Accountability 6
0176 JS #lig S <l
0/74 doy obls codlas il
07 )l cudlas Wl
0/75 w55 ey cudlads il
0/79 (Js)CRrR
0/63 (Js) AVE
0/78 (409 bl cudlai) CR
0/61 (45 Lo codlas) AVE
0/79 (8 Ui cublas) CR
0/62 (55 )l cudla) AVE
0176 (st clad) CR

0/64 (2555wl cudlas) AVE

2l 0/54 Relatedness 1

2b 0/35 Relatedness 2

KW 0/66 Relatedness 3 bl 5ls

2b 0/55 Relatedness 4

b 0/57 Relatedness 5

2l 0/56 Competency 1

2b 0/61 Competency 2

2b 0/56 Competency 3 Sl s o I 2

2l 0/70 Competency 4

b 0/76 Competency 5

2b 0/70 Atonomy 1

2l 0/62 Atonomy 2

2l 0/64 Atonomy 3 Pl i

2b 0/53 Atonomy 4
0178 55 2lis S
0/79 abal; 5l W
077 Sl s oWl




1402 )LQ.! A b)Low's 43 8,92 ﬂ:ﬂ.wﬁ‘ el&c Oldlas

3, 2 lole b, a8 W e
0/76 JMazal s clall
0/80 (Js) cr
0/62 (Us) AVE
0/79 (k) jL) CR
0/62 (abayl, ;L) AVE
0/81 (Swwls L) CR
0/64 (Sl ;L) AVE
0/80 (JMizwl ;L) CR
0/63 (Ml 5Ls) AVE

b s pSo3lil sla Jao o3l 5 asly Bules oo libinl b polie alS” oS dad o lis YU Joio )0 oddizd ol
ISen 2ley (CR) L S5 bl 5 big)S il culps e dale slajl colpd) pasls (bl Jlne dw i oalisl

(51 ks Glyoo gl ¢ okl b oluiST jolis) ditad wgllas s> y3 (AVE)
215 ese sy U 50 9 slails slo)l g B9y Blad Dbl (2sbe i b)) e J20 3 JSS

Aed o sl 1y Gl STyl jbs, ¢ Jas Lo

? I 9 .

qﬁmr*i' ﬂam*rii! gl- rhil-
a0 B ol
: (z?
D e
53
9
1A B ety Y
3
21 P
04 i AT o
1 58 é
L1
1 47 S
By e LA P P S R

©

o Jan 3 o3lisiol U gy (665 b Jio o 3 S



Si98 9 (Fug [ 3, 51 HUS,I i Gl g Hi1d STkl jL8, a9 bolod (om0

u;wduy u,a)i )l o3 &lw! L Js 9 W}ﬁ& ‘M&M Ls‘.b):‘ d)‘bu&e G\a.w 9 ).:‘ b}‘.ﬁ, 3 LJ?"‘?

& ,lolae o

ol

&

s L

0/0001

0/67

S Slas bls)) p |Segite s pumy b

0/03

0/21

0/0001

0/53

i Gl |Seia sy b

0/0001

0/38

Sl STsl U8, 1S egite 6y, b

0/001

0/43

i Gy gys Blad Lol 36

0/002

0/39

Sl STpRal k3, gy Blas b)) e

0/0001

0/81

s gkl ey il gl

0/0001

0/97

FIV B b

Sl STl 1B, 5 (e sl slal b

0/004

0/28

(9> Blad clbls)l) Jas sledl 1S ege 5y, b

0/03

0/20

b
B

(9> Blas clbls,) Ly STyl )b, | Sesie gy b

0/04

0/17

(g 3 slo)) Jlas bl |,Sesiie 6y b

0/03

0/20

(9o 35 sloy) sl STyl sy 1 Sggiie g pumy il

0/0001

0/24

(99 i ) i Ghadl | Sesise 5y 30

0/0001

0/28

(5 Blas lbls,) Luols STyl )b, 1 Sesie gy b

0/0001

0/76

(9y 3l ls)) s sladl p |,Segiie (g pmm) 10

0/0001

0/60

e

(99 3 sley) sl STyl sy 1 Sggiie (g pumy il

s 3 L) 5 sy B3l bl oS oo b Sl STl 1) 5 i3 Lidl | Sesite (£oh) maiime il 5 maiie syl 45

ol 0ads 158 Jblize

any i bl g il STl )L, Segite (5 meitne i g edins 3l 93 1o Vb Jaa o oS Lol

U p S ool i o gl Blis albls)l g 59y 5k b)) sl g 3)b 3909 i )5 ke

it oy 12l ) 5 s el Seste )

S e

o%;l &9

G953 SBdnd

SWES R
SWES R
SRS WG
SWES R

sl Je 2l

(25be) g Sy Jao
(25be) g Sy Jao
(omlee) Gy Joo
(25be) g Sy Jao

() (g5 Jo

)l oobe i Jad Bladl g |)Segie 6y 1l 0 (g las clbls)l e

b oole i il STysl )by 1S esite g yby il (Sgpd Blad byl e

2l ol 5 i 3lidl | Sesite 50y 46 5 (5,0 Sl Loyl e

2l (2ole i > sl ), 2 |Sesite sy b 3 (5900 Sl sl e

e Jto jlodlil b igds (caghie Jo ()




1402 g <L 8k 13 0,95 ¢ Slusi! gslio lallae

S5 4o g e
G 5 a5 3 b pUSIS las lnsl 5 s ST ) s LSegite ey b bl i b (g, o
ol o 7 4 o) @l &S 035 4008 4 (Gl 5 00 plol ()5 mingd 4y lai 5 Blad gy Slbls)l el

25 b o)y (Aobe (i gy Blid Sl e (i 3Lis) | Segtio sy ;8T 3 cye i *
gopd Gioeh b ans s ol ol ool odd ol ans b opl ond odlitul ausyd ol b)) sl &S oobe Jae &
Gk § QW) i sladl Gl 4 15 gsite gy o8 ol s (2020) olSen 5 I gl el
L1525 o) o o amd e ol (1401) Sy (hagh @l iz Sgdise y2ie (g3 Slas lbly)|
OlSen 5 5k Ghagh sl Clus 4 e B 5 ladl 5 (BLS £55 L ]y 0 S L e S e
535 om Jhlite alaly )3 1518 pm) 0 Slee (SisSe (0,5 Kl 4 518 (gpy i oS amd e oL (2022)
WS o S8 sloia] ol s (5 g (silecdlad 4 (lwd

LS oo W) (ool B (90 b 5Lyl stie (i Bltdl o S esite (spumy 8L 3 s e ¥
2) oeh b dus,d pl bt ol ol KW aus b ool ond edlatl aus 8 pl oLl dlp &S (ol Jdo 4 4 g
5 305 35 (s line cute dlay SIS a5 Gt 5 S 55 €55 o o o5 (2018 ) (alusS canl guen
5 2 586 QWSS ogls p 98 Cante (oS 2be LIS U ) 4 amd e ot (1400) (25 tagy
5 o 55 Cupde (abde £55 Caple) (Simpd £55 Cople sladilie o o5 W0l L (1399) Sl )
L oS s e L (2022) o) San g gilo imgh 3,05 Sgmg yloline g cato dlasly Jad 3Ll b (b 405 o pite
by 3Shes ) )3 ol s 56 Gl gl ool g Slojlo lulid g5 (ol 3 Alie S
By so SaS 0555wl Glodl a4 (LS (6ygl b Cute

4 arg ko) (2obe G S90Sl )| it (I STl d)Segtie () 8T 3 s i *
5 oS sl imeh b aws,s pl pols .l oads KW ausyd pl s odlawl dusyd cpl oyl gl &S ool Jso
) case olol dole 4y 5 e 368 (658 Busb jl ISEstte oyl )55l 2019 Lo o e

LS o Wl ool 5 Sy Blads byl e o ish STil | Sesite 6 pby pili )5 sy oo Haiay *
o oigi baws s ol el cl ol KW ansyd cpl ol odlatul aus )8 pl oLyl gl &S (ool Jdo 4 asg
g dleel il bl a8 3y L (2021) Sl 5 6y 25655 Limgh (omimed sl gupd D9 o e (F9)d
I8 o 18b (g Gl Syl By 2 e (L psbas 38 elezz] ol

bl cwlas b)) slelus b oo plla Sy Sl albls)l 5l g)lbca Ju S 4 Gingh ol
26 QLSS s S1sl py eaits b g eaians jobas ol S gy Blas Sl Ll wily arg
S oo dime py oM e 5 M slacloe sl |y aylojle (BW Sgps Blas clbls ) aSol & as g Lo )liS o

9 Sl (590> ladelyy (VL Cuenl I (Lt o 03,5 LS gy Slodl 4]y (65505 (slad,Sug) (gl ol



Sy g (Fusg [ @ yb I QU1 (Jad SLedl g (iSls STl U8, Joled om0

losl a5 ol (Bge )] g 31y LS, Lisls STzl Liolisl s aVlé  bls,)| claoged 9 baylojlo )3 48,bgd
365 oo 503 OUSH8 51 (B9 19 968" ol > (Jlto (sl timd o ) Gl (ogad 0 e UL LML
OB S sils plej plen )3 i @) &S5 (s9y e b )y |) 29 ke g e MLl &S
Copde 3 1) sy Slodl Limgs ol @l dsdiee il i IS e Col 38 pres 4 ol g 25 L)
IS sl e o oo Slojlu () gt Sla)ld) Coenl (b diuar py & & WS (o0 e Lo sl Ol
Sy Blad bls)l (bey Sy 4 b JSb 4l 05 Coanl iy slajlidy SeUsSy g5 b o & cul
8y el 2 09l Jlayg 0 2V Cuenl Sl asd o Slie @lye > (SIS (B9 slajls Loyl cage oS
5 (blo)) o2 4 08 a5 5 ol baoms 13 Cogie sl IS &S 0nd el g55 4 plinl o)l )
L i) 45 138 polucn] SIS 1 35 e tacl S pgi3 cslonylisy oyl . ansly 4wy (Saaml) 1S )3 (6,138 ol
32Vl aw 4 gy Sow ol o 3l ((65l0053) 395 Blie Ballas & 03,8 Ol 1y bl

Cw] )]..\.31.3‘.? ‘O‘)"'f 97D L;ELA)‘L.: L;L.a'é oS u.;‘.a} > dyﬁu.o Jea OL’S)K uL.A 5 J;.;b JI)LZ] 9 ‘_;Lw dL.A.MJl

Lolgiw
29 S 0 dbml (5la gn 9y Sem Sl glise b g cunl 03b 9y 1) (6,5 pbag &)l gk ol
Slas bl o Sestte (sp) ol Ly 4 dmd oo Wl giads)] clod,S0, (B LSl slaylgile osas
am3n oo Wbl .0l 35 51 e bl S g3 LSS il Shyaal ) 5 i 5Lidl yr Mlgie ay
(ol p o38l g o oo LS il sloyl 4 JolS jebay Jad slusl g gy Blad Sl oy dayly o
Pimggy e Ll (S9y> (e Sl L el 3 SDT ogas )5 Gingh lp e ojo> pol> iagh
2l QU (295 5 mlo GRIEl g 6y (layls) 5 (593 Sl S| i S S ol A8 e Sleii
2 B (Suwls 398 Jab 3 w8 wlasl (LS, a8 cos b ogs 4,5 L s ol a3ldlg, cwlel slajls
bglejlo 4 pale Gimgh S (o )30 S5e bLS)I I Jome )3 (e plo b g )l S 355 (Jad o350
Capde Mol e ol I Jos Ml ¢ isls STl )18y gg 5 g (Jad sl dgae linly )3 &5 05 o Sleiuiny
5 Jols glad sbml g gsiie 5 i sloon] atels a5 pSlocusd (lsd 5 S Sl g wmd 8 a5 > e
ol 15estte ) b oS00 laplojle 3 Wl e ST o Smghy S linl S e Sgume |y 8L
S5 pole oKl gy ol (plel anele WS ) 900 S sLo)l 9 (g Blad bl slaadlpe | S

S ])?I )ig..) dl.moLo)’L» L Lmollwl 2 t'.wl) O D u.sl.moz.m”; dgud o0 JLQ(\M Olji.iz.mﬁi LURRIY] O]).\j)’l.a ollwl

&bw

i b iy (o S STisl g Slojlw slezel o Slusl mlio 455 oo 31 oxbawis fuloo (1395) toms dbiislgzs ]
s o5zily ) i lS asabsbl (flyoal cloaibulss” (LS el 3,59 ()lKen (slojlxin LSS i
csleinl pole g slazsl oaSiisl ¢jlgal e



1402 Jq L 5 ko 13 59 ¢ ilusl alio lalias

o) ) QLS ) o)l San g Ll pd elm ) g «(1399) oolj] «Jimssh £ty e JT 13 ¢ypa e lousl epmno 265
150 ~125 (2)10 « ikl grlio clilllas dolilias . lojls sg5 5 L2 plagl (655 sl anlllas | ilojles 9,0 o)

5 858 L 1 g e 90 0365 (6)5 2wilo b sad BB B35 £05 ST e e (1400) g Sn
oyt 0935 «63y9 50 (o (hjgel Ao byl i S asbibly LS s (00 (pKbte

d b o j) I ans g ) (b)Sa9 8 (B35S 5 (B liolyy ol gl ) euianls) i (1398) T s 0

70 -63 (10)8  uoleslyy g dop o058 e 255

(53390 allas) Jios Lo (i pene (3 Ulyy aoloyas sl (1396) L jamn 6 )Litdl f(saqm i sl 50
152 =127 {B)67 « bl polio llllao dolilins

taalllae 3)90) (Slojlow Codlin g ool (5yy abrly (1396) dol bty o § S (5255 £ gy e 15 30 (i
788 -T67 (4) 15 ¢ slojlu Kin )8 o o { loyS il (g5l o g oy JS o)l

Pl oo i 5 i LA b Gt (Sia b e55 Copto slocylpo dasly e (1399) Lol ol 55 g0
sty oSl o1 oS_itily ) (bt 1S Abisbly (5hisle bl o (slinsybyged LSS Taallao 3,90) lojlo
(Slus g pde 008l (gl

e i aallan (539 553k (S 5 (bl slazel (5 (1398) Lo le (LS5 thamme el et 1955 fos 50 (2
76 =53 (4) 9 ¢ Sl mlio cilalllas dolilins ¢ (53l putes g (Sloin] (slaasus

o lojlus i asllao 3)99) 95 pte 6y ke b GUSIS yslys 2 1S S5 (s em) 8 ) (1401) aabols oS
S 55 el 5550 535 0 il g ply oISl | el IS Al (63 pe il €yl 5 tae

s 65593 9 ol g0 oymmy ataly s (1397) eals (o)l enlan Shamosiw ¢ JoS a0 fomal (2 pmed (culon
mole dolilas { )45 oSty (6l 5 oloinl pole clooaSisly 1090 adlllas) (i 3hidl (6,5 2olee b (LSS

296 -275 (29 bjpl upein 2 51 by ings

References

Akbari, M., Ismailpour, R., Al Taha, SH. & Qavidd, A. (2020). The Effect of Inter-
Organizational Communication on Employees Extra-Role Behavior and Engagement:
Mediating Role of Organizationd Commitment and Role Ambiguity. Journal Human
Resources Studies, 10(2), 125-150. (in Persian)

Carmdli, A., Reiter-Paimon, R. & Ziv, E. (2010), “Inclusive leadership and employee involvement
in creative tasks in the workplace: the mediating role of psychological sfety”, Creativity
Research Journal, 22(3), 250-260.

Carmeli, A., Reiter-Palmon, R. & Ziv, E. (2010). Inclusive leadership and employee involvement
in creative tasks in the workplace: the mediating role of psychological safety. Creativity
Research Journal, 22(3), 250-260.

Chegini, V. (2022). Investigating the impact of cognitive diversity on team creativity by mediating
the team's internal motivation and considering the moderating effect of transformational



Si98 9 (Fug [ 3, 51 HUS,I i Gl g Hi1d STkl jL8, a9 bolod (om0

leadership. Master's thesis, Sohrawardi Institute of Higher Education, Department of
Management. (in Persian)

Coun, M.M., Peters, P.C. & Blomme, R. R. (2019). ‘Let's share!l’ The mediating role of employees
self-determination in the relationship between transformational and shared leadership and
perceived knowledge sharing among peers. European Management Journal, 37(4), 481-491.

Darvish Ngad, A.A. (2019). Examining the relationship between managers cultural diversity
management skills and job enthusiasm and the mediating role of organizational indifference
(case study: employees of the western municipalities of Mazandaran province). Master's
thesis, ISamic Azad University, Chalous Branch, Faculty of Management and Accounting.
(in Persian)

Derakhshan, M., Ghanbari, C., Zandi, Kh. & SaifPanahi, H. (2018). The relationship between
authentic leadership and organizational transparency (case study: Genera Directorate of
Roads and Urban Devdopment of Kerman), Organizational Culture Management, 15 (4),
767-788. (in Persian)

Ejtahadnia, S. (2016). Multilevel analysis of the impact of human resource diversity management
on organizational trust and knowledge sharing with the moderating role of cooperation
norms (case study: Ahvaz library librarians). Master's thesis. Shahid Chamran University of
Ahvaz, Faculty of Economics and Social Sciences. (in Persian)

Forner, V.W., Jones, M., Berry, Y. & Eidenfak, J. (2021). Motivating workers: how leaders apply

self-determination theory in organizations. Organization Management Journal, 18(2), 76-
%,

Gallup (2020). How coronavirus will change the ‘next normal’ workplace. available at:
www.gall up.com/workpl ace/309620/coronavirus-change-next- snormal -workplace.aspx

Ganji, F. (2022). Investigating the effect of transformational leadership on employee innovation
through the mediation of diversity management (case study: Central Province Industry,
Mining and Trade Organization). Master's thesis, Payam Noor University, Central Province,
Payam Noor Center, Arak. (in Persian)

Goswami, S. & Goswami, B. K. (2018). Exploring the Relationship between Workforce Diversity,
Inclusion and Employee Engagement. Drishtikon: A Management Journal, 9(1), 65-89.

Heydari, A. (2020). The Role of Basic Psychologica Needs Satisfaction and Autonomous
Motivation in Academic Achievement: A Self-Determination Theory Perspective. Rooyesh-
e-Ravanshenasi, 8(10), 63- 70. (in Persian)

Heydari, R., Arasteh, M., Afshari, H. (2017). The effect of psychological capital on job
ingagement (case study). Human Resource Studies Quarterly, 7 (4), 127- 152. (in Persian)

Homaini Demirchi, A., Mirkamali, SM. & Homayoun Arya, Sh. (2018). Examining Relationship
between Transformationa Leadership and Job Involvement Employee with Intermediation
Job Enthusiasm (Case Study: Socid and Behaviord Sciences Faculties of Tehran
University), Journal of New Approaches in Educational administration, 9(2), 275- 296.
(in Persian)

Jackson, S.E., Chuang, C.H., Harden, E.E., Jiang, Y. and Joseph, J.M. (2006). Toward developin
human resource management systems for knowledge-intensive teamwork. Research in
Personnel Human ResourcesManagement, 25(6), 27-70.


http://www.gallup.com/workplace/309620/coronavirus-change-next

1402 Jq L 5 ko 13 59 ¢ ilusl alio lalias

Johansen, W., Aggerholm, H.K. & Frandsen, F. (2012). Entering new territory: a study of internal
crissmanagement and crisis communication in organizations. Public Relations Review,
38(2), 270-279.

Kaev, A. (2020). US unemployment rising faster for women and people of color. Harvard
Business Review, available at: https.//hbr.org /2020/04/research-u-s-unemployment rising-
faster-forwomen- and-people-of-color .

Kim, Y. (2020). Organizationa resilience and employee work-role performance after a crisis
situation: exploring the effects of organizational resilience on internal crisis communication.
Journal of Public Relations Research, 32(1/2).

Lee Y., Tao, W., Jo-Yun Li, Q. & Sun, R. (2020). Enhancing employees knowledge sharing
through diversity-oriented leadership and strategic internal communication during the
COVID-19 outbreak. Journal of knowledge management, 25(6), 1526-1549.

Luu, T.T., Rowley, C. & Vo, T.T. (2019). Addressing employee diversity to foster ther
workengagement. Journal of Business Research, 95, 303-315.

Mao, Y., Kang, X., La, Y., Yu, J, Deng, X., Zha, Y., & Bonaiuto, F. (2023). Authentic
|eadership and employee resilience during the COVID-19: The role of flow, organizational
identification, and trust. Current Psychology, 23, 1-16. doi: 10.1007/s12144-022-04148-X

McDermott, R (1999). Why information technology insp ired but cannot deliverknowledge
management. California Management Review, 41(4), 103-117.

Men, L.R. & Stacks, D. (2014). The effects of authentic leadership on strategic interna
communication and employee-organization relationships. Journal of Public Relations
Research, 26(4), 301-324.

Men, L.R. (2014). Interna reputation management: the impact of authentic leadership and
trangparent communication. Corporate Reputation Review, 17(4), 254-272.

Moldogaziev, T.T. & Silvia, C. (2015). Fostering affective organizationa commitment in public
sector agencies: the significance of multifaceted leadership roles. Public Administration,
93(3), 557-575.

Nembhard, 1.M. & Edmondson, A.C. (2006). Making it safe: the effects of leader inclusiveness
and professiona status on psychological safety and improvement efforts in hedth care
teams. Journal of Organizational Behavior, 27(7), 941-966.

Nguyen, T.M., Siri, N.S. & Malik, A. (2021). Multilevel influences on individua knowledge
sharing behaviours. the moderating effects of knowledge sharing opportunity and
collectivism. Journal of Knowledge Management, https://doi.org/10.1108/JKM-01-2021-
0009. Access 4 Jul 2021.

Parku, K., Obuobisa-Darko, T., & Asiedu, E. A. (2022). Psychological Contract Breach, Stress and
Employee Engagement During and After COVID-19: The Role of Inclusive Leadership,
Journal of Business, Management and Social Studies, 2(4) 175-194.

Rgjabi, M., Fakoor saghieh, A.M., Khorakian, A. (2020). The effect of emotional and cognitive
trust on individual learning: mediating role of social networks and knowledge sharing,
Human Resources Sudies Quarterly, 9 (4), 53- 76. (in Persian)

Rawlins, B. (2008). Give the emperor a mirror: toward developing a stakeholder measurement of
organizational transparency. Journal of Public Relations Research, 21(1), 71-99.


https://hbr.org
https://doi.org/10.1108/JKM-01-2021

Si98 9 (Fug [ 3, 51 HUS,I i Gl g Hi1d STkl jL8, a9 bolod (om0

Ryan, RM. & Deci, E.L. (2000). Self-determination theory and the facilitation of intrinsic
motivation, socia development, and well-being. American Psychologist, 55(1), 68-78.

Saks, A.M. (2006). Antecedents and consequences of employee engagement. Journal of
Managerial Psychology, 21(7), 600-619.

Tulshyan, R. (2020). How to be an inclusive leader through a crisis. Harvard Business Review,
available at: https://hbr.org/2020/04/how-to-be-an-inclusive-leader-through-a-crisis).

Wang, H.J.,, Lu, C.Q. & Siu, O.L. (2015). Job insecurity and job performanc the moderating role
of organizationa justice and the mediating role of wor engagement. Journal of Applied
Psychology, 100(4), 1249-1258.

Wang, S. & Noe, R.A. (2010). Knowledge sharing: a review and directions for future research.
Human Resource Management Review, 20(2), 115- 131.

Yin, J, Ma, Z., Yu, H., Jia, M. & Liao, G. (2019). Transformational leadership and employee
knowledge sharing: explore the mediating roles of psychological safety and team efficacy.
Journal of Knowledge Management, 24(2), 150-171.

Yue, C.A., Men, L.R. & Ferguson, M.A. (2019). Bridging transformational |eadership, transparent
communication, and employee openness to change: the mediating role of trust. Public
Relations Review, 45(3), 101-779.


https://hbr.org/2020/04/how-to-be-an-inclusive-leader-through-a-crisis)

