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Background & Purpose: Unethical pro-organizational behaviors as actions for the | Corresponding Author:
organization's or its members interests, despite violating social, and moral values, laws, or | Mohsen Nazarzadeh Zare
behaviora standards. Undoubtedly, behind every unethical pro-organizational behavior a
motive or motives that caused such behavior to appear in the interests of the organization or its
members. Hence, the main aim of the present study was to identify the factors influencing the
formation of unethical pro-organizationa behaviors in the academic context.
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M ethodology: To achieve this purpose, an exploratory sequential mixed approach was used. In
the qualitative phase, we used a phenomenological method to extract the factors influencing the
formation of unethical pro-organizational behaviors. Hence, 22 experts were selected using the
guota sampling method. The tool used to collect data were a semi-structured interview and the
seven-step process of Colaizzi. In the quantitative phase, the classical Delphi technique was
used to credit the extracted factors. In this technique, a questionnaire was designed based on the
extracted factors in the qualitative phase and distributed among 12 experts, to obtain their
consensus about the extracted factors. The quantitative data were also analyzed using statistical
methods such as Kendall’s coefficient of concordance, measures of central tendency, and
dispersion in SPSS software.

Findings: The findings obtained from the qualitative and quantitative phases showed that the
experts had reached a consensus on the eight important factors of the formation of unethical
pro-organizational behaviors in the academic context which included organizationa etiquette,
organizational structure, managerial approach, lack of academic autonomy, party and political
exchanges, legal weakness, personal opportunism and parochialism, and thinking limitation.

Conclusion: The general conclusion of this study showed that in the academic context,
compared to the context of other governmental and non-governmental organizations,
individual, organizational, and environmental factors play an effective role in the formation of | geceived:

unethical pro-organizational behaviors. Hence, holding knowledge-building workshops to raise | march 18, 2023
the awareness of the organization's individuals about unethical pro-organizational behaviors in
the academic context. Strengthening the culture of transparency around the consequences of
unethical pro-organizational behaviors in the academic context and accurately identifying
unethical pro-organizational behaviors in the regulations and internal rules of a university | Accepted:
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Background & Purpose: Unethical pro-organizational behaviors as actions for the | Corresponding Author:
organization's or its members interests, despite violating social, and moral values, laws, or | Mohsen Nazarzadeh Zare
behaviora standards. Undoubtedly, behind every unethical pro-organizational behavior a
motive or motives that caused such behavior to appear in the interests of the organization or its
members. Hence, the main aim of the present study was to identify the factors influencing the
formation of unethical pro-organizationa behaviors in the academic context.
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M ethodology: To achieve this purpose, an exploratory sequential mixed approach was used. In
the qualitative phase, we used a phenomenological method to extract the factors influencing the
formation of unethical pro-organizational behaviors. Hence, 22 experts were selected using the
guota sampling method. The tool used to collect data were a semi-structured interview and the
seven-step process of Colaizzi. In the quantitative phase, the classical Delphi technique was
used to credit the extracted factors. In this technique, a questionnaire was designed based on the
extracted factors in the qualitative phase and distributed among 12 experts, to obtain their
consensus about the extracted factors. The quantitative data were also analyzed using statistical
methods such as Kendall’s coefficient of concordance, measures of central tendency, and
dispersion in SPSS software.

Findings: The findings obtained from the qualitative and quantitative phases showed that the
experts had reached a consensus on the eight important factors of the formation of unethical
pro-organizational behaviors in the academic context which included organizationa etiquette,
organizational structure, managerial approach, lack of academic autonomy, party and political
exchanges, legal weakness, personal opportunism and parochialism, and thinking limitation.

Conclusion: The general conclusion of this study showed that in the academic context,
compared to the context of other governmental and non-governmental organizations,
individual, organizational, and environmental factors play an effective role in the formation of | geceived:

unethical pro-organizational behaviors. Hence, holding knowledge-building workshops to raise | march 18, 2023
the awareness of the organization's individuals about unethical pro-organizational behaviors in
the academic context. Strengthening the culture of transparency around the consequences of
unethical pro-organizational behaviors in the academic context and accurately identifying
unethical pro-organizational behaviors in the regulations and internal rules of a university | Accepted:

Received in revised form:
May 02, 2023

should be considered by the top of a university. May 22, 2023
Published online:
Keywords: Academic context, Unethical behavior, Unethical pro-organizational behaviors June 05, 2023

Citation: Kolivandzadeh, Zohreh & Nazarzadeh Zare, Mohsen (2023). Representation of Factors Affecting the Formation of Unethical Pro-
organizational Behaviors in the Academic Context. Journal of Human Resource Sudies, 13(1), 109-yv.. 0O0OC:

http://doi.org/10.22034/JHRS.2023.172973

1. MSc. Student, Department of Educational Sciences, Faculty of Literature and Humanities, Malayer University, Malayer, Iran.

E-mail: kolivand.2702@malayeru.ac.ir

2. Assistant Prof., Department of Educational Sciences, Faculty of Literature and Humanities, Malayer University, Malayer, Iran.

E-mail: nazarzadezare@malayeru.ac.ir

Published by Shahid Sattari Aeronautical University, Faculty of Management
Journal of Human Resource Studies, 2023, Spring, Vol, 13, No, 1, 109-130

E.ISSN: 2783-0624 Journal of Human Resource Studies islicensed under a Creative
http://www.jhrs.ir/ Commons Attribution 4.0 International License


http://www.jhrs.ir/
http://doi.org/10.22034/JHRS.2023.172973
mailto:kolivand.2702@malayeru.ac.ir
mailto:nazarzadezare@malayeru.ac.ir




(GRS g 33 o jlw Qi 43 (SIS gub b JLS ) (g pF IS 40 ige Jolgs (3ed 3l

YE505 0805085 oo 0315059095 2425

ooy e £ 25
&35 0305585 pumo 1) hanno Dy g5 Sl o)l aliS 55 b aS 39 g0 Chogl  olaplidl dcgazee ylojlu ads 4y (IMS] e cla s, HERES 9 4o}
OB © Sy ) S 2 Do g0 plo] Qi slasl b lojlu @8l (sbuwly ) oo ks (glad luslinl b oylsd ¢ SMS] ¢ cloin]

Slojle @lie Cua 3 (6yld) n dsise sl 45 Canl wtins o351 L 0350 cslojlos @i &y IS pé LB, o
dop (Bt slo ) (SIS 5o e Jelse (ol ol gy (ol B g) ol 1S oy of slasl b
Gl (2L i ) Glojle x5

oy )3 48 oo iy tid g 0t (BT Jlgte 4l 3,505 Sl ol Sitimgly gaie ol 4 5 sl f ot
xS ISD 2 e Jolgs (s 5 VY b ally bt lodnss dnbac 5 (drogi (colid)liy (Bg) jl elinul b (&S
wsslas! Jolge  sciwyliel (gl oS als o 33 a5 Lanl (38 ulos ooy slojlo g & 3YEe ola,lid,
9 W) L;sl).lo ‘U_a..f 41>)‘a » odilas| JAIQ& Q:L.ul » Lg'dwbuaw).o as Oy wd £ odldwl L.iﬂw% L;“’J) ‘)139) )l
L oS dl o sbaosly ] cawddy sdslas] Jolse ogas )3 bl glas] oliwe b 8,5 )5 05 45 VY JLssl

Ll 35 0 51593 5 55 ye 41 Linl ) (elaojlasl 5 JIS  Simlen ey (o )lel sla s, ;I eslizl

sleybdy (S JSs wae Jolo cuin (g5, (o5 p3 o ol L oS 5 S Ao g3 il Jols slaazil slaadly
sl ¢ slojlw Sy 1l ol )l Jole cudn ool it gloa! 4 (2R jtun )0 plojle &t 4y (IS,
§mased (lbiatin { SelB nd { aip 5 ewhuw s lio {2k JMatul pas ¢ oy pde 3)S5; ¢ Slojle

S Cydgione

583 Jolse (It g (g slaglojles s b duglio 3 45 3l GLis Jimgdy ol S o £ 5 A
92 o= 31 99 (6 5e i (AL pw )3 lojlo @i 4 (SEd (s)L8) (5 S )3 awne 5 Slejlo
3yl ST Ll 13,5 1,5 WelSiiils j5 Jle ol laine WolS5 ol 6)l35 5 Comlion sl Bloiils yslazeas
plosl CBlae e > Culad Sin b gl (AL Ji 53 Glojlo @iy (I (sla)ld) pogad ) lojle
2 olejlw s an (B b)) 38> (035 pasiie { IR i 3 Glojl & 4 (S o)L,

VANV bl s -
SRl 51 el 5 slipyy]

VYLYINY 1 g5 50
VEY/YLN £

oo - L Olojlo a5 & (IMBI 8 (lb) ( BMB] e Jlid)y ¢ DKLy (W0 5lgulS
RIS

&lio clloo  AE_E yiu > Glojlo g & SM3] e (cla)lid) (6,5 S5 15 S50 Joloe ladjl ((VFeY) e gyl 0315,ka5 5 0y05 codl5u54455 2o liw]

DOl http://doi.org/10.22034/JHRS.2023.172973 A=V AW ¢ Sl
kolivand.2702@malayeru.ac.ir saoblly L oylyal Do ¢y Mo ol8ily o Slusl pole 5 loal 0aSisly 5 pole 09,5 )l ol )5
nazarzadezare@mal ayeru.ac.ir 4obly oyl ¢ Mo ¢ Mo olKisly ( Sl pole g sl 0aSiily ¢ )5 pole 09,5 jlslisl ¥

ok et g 3 5 psls ORI iy ke 0uStils 130
WemV oA o o) o)led MY 093 la VF ¥ (il plio clalllas

This Journal islicensed under a Creative Commons Attribution- YVAY—- 5V 1 Saig 550 bl

NonCommercial 4.0 International License
http://www.jhrs.ir


http://www.jhrs.ir
http://doi.org/10.22034/JHRS.2023.172973
mailto:kolivand.2702@malayeru.ac.ir
mailto:nazarzadezare@malayeru.ac.ir

15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

PRV

el slasis g b ogd (ol ol a8 ol 0ads iy a5 L g Loyl da o)) 5l (sldegame lojle > sHS
9 ol YRS o) Y5 (oLl g o ol oLl Slowl) 500 plao g3 s 513y Jos g pasiie
ssieze) ol 0l Jias )le 08 )3 Slojl lacaggl 5l (o i Slajlu piw ;> (B )13, porde 5 S
Ol (S S Wlgle S @ s (iliste Jiluwe b laplejler cjgyal pite g odomn lakane 13 03 (59w 5 (Y0
5 ool (WWAY w550 5 (lis aljicasma)l) ol plojls s 4 (B8 oyl gl ot sl oo
b i)l sl b i b aS Wled S Chogi olaplidl dcgems 176 ol @i 4y (MBI e Jlbp (Vo)) ) ploSiy
9 o) §) 3gse ol ] (sliael by lasles gilie (slily 13 cmnlio 5lih) (glmd Ll b lyd o3I o elozs
oot U ol Jloasl 4 g 158l o 3] ] slisel b lojls gblio (gliuly 5 slolor s oy 39S 1) Yogoma
pye g bln) dgm oo (A Jgiheli (BT g (elozal i 1yl cl iz sl by plojl 4 (Sie >
o glejle (Sl g e e aShy g oo 48 281 Jid g adebog g8 53 i )l iz w9y el 5V
(Y15 8lglas) Ngab oo 02> Slojlo (slalarme 13 lised ooyl 399 b 23S i g 1 o
S Sl pphs el 0 L e el e Glajl y )3 Glojl i 4 (SIS S (6la)lB) gy 0 el
Blis ot ) ()18) Gz 29800 el o Cunl i (oS L 0350l ol o (e S5, o oy
Syl | el Sas QLSS 45 WS o Brkad 35290 Slainghy (pogad cnl 0 S o ol slasl b plojle
oo 4 {(V ) epleSiy 5 oyol) A5 g B losls @ 4y (I8 (sl lid Pl (ggmgiomay 05 lojls
1y o8lin 5 Llis s 953 Gl opllas 5 ot lesler o &0 (S 15ud 113, pste &5 sl 50w Ju
5 ain el sl Loy ) osanlisS gblio g blze 3g3g b Lol (Y215 diglans) 35 ol & ] (slizel 5 lojl
ol Aty g e el sy M|yt U5y 4 W3S o3l ol ol ite (slodsly 4 0,51 L Lo yimo
L oS8 sl a8 ol o S50 (V2 V7) Liglouss £(Y 01 f el 5 plaSir e yel slosingy gl (Jlio sl
ol € 5l Sae Ul ) ety Lol £ (S 365 ol &y cloglr s 4y SISy S8, 15 & L
sl 5l Sy cgloslo @iy (I8 )by ol iy i sl Glojls &5 295 el Culed 13 5 35k 490 gl
o=l S haisas 1ol plejle el g Shoy ca] Glojle i ed @ilio 4 Canl (Koo g 3,15 ol jon 4 lojlus
(Slojlw calos 5 (BN () Jto o Slajls Jslse Sl (mdm 4 a5 (Vo) il 5 S5 e ogas
@ QU 2 g Cagn Jelgs (nl 1j 2590 00 48,5 a3 5 lojler @i 4 (SIB1pe J18) Jor )3 (oot S Ggie
2503, Gy Glojl gdlio sy 3 ) (slaa! gblio Cusl (Sae QIS (ol lata g amd o (al531 ) plojls

ol 3932 9 el dhadd g gl and,y )l wlis ) Aelibl 1z e Al o))
1. Umphress & Bingham
1. Unethica Pro-organizational Behavior (UPB)

¥. Bryant & Merritt

&, Tsiavia

¥. Umphress, Bingham & Michell
¥. Zhang & Xiao



VEY 5le ¢ 0,lend VY 0,95 ¢ Sl olio slallhan

Bzl Jod 5l lelye an 35 s clallhn I pda 538 P8l g5 lajls g 4 (ISt S8 & ceons
P egmds o ey bl g (it el Glajle Sm b Slajle cules (Slajle Cuga (bl s (Bl
LSl 5 L Sk ol 045 0,5 (6580 5 (6o (6l yan 3 shojles g dy BMS et (sl ki) (555 IS5
fod 9 S ln o9 VoV Lgald g o o VoY Talidoed o o 5le VN 00K g (pagsi ¢5led o J VTV
0355 b 5 > o e leil @ 4y (I8 )1, it slo 3l nl by (VoYY 5 LS (S« SUly oYY
@ 5 1y olojlo Ban] ctesily )3 a8l g lojle Casg o g yad 4wl (Jlo i el L5 o Le5H g
(WY (B 5 Wiy 55 0 e pmx VIV 5] 5 S) 251l oo sl
i iy BT ol Sae Linglojl il )3 clojls o 4y (EMS1yd )8, ad atiS aol @y g5 s
ealed (2l slalase )3 1) (ala)ld) iz (1938lj9) (1S 059yl g Cunss Littuns 0228 () I 55 oalSiils
5 (man an Jod bmes (31 53 (ol g (I (sl 13,870l (olaylB) (i 44 oS m ciges (S
Wt (ISl gl ) (iS558 wile ] 513U (o )B) s 5 (bgyte Sl sy sl pslateds olgmiily
Galo 5 adg e Sl (BWE (IR (glajlid) f Slojl 5 (63,5 yped S polatedy callie Olr (4l
095 slsiel Gt Jhadad o pSole (sl elecin slasl (BB Rl sbo)ld) I pan il GSneis
3 xSl ppdiioas wslol by 015 Slpad juadd sl Qlslee 9 (e (odm Sl ol 5 (35000
cblis Ly anlyd o s (slinly )0 ol 5l pan 5o (o) § duass cdl 5l ol oKisly jlael yas jhasas
L ol pd Ghlaw oSl jlicl g apag bats jolaieds ¢ gwdYl zalpe 4y (dlg e leMb] ol Sl zélis
Gl oSl sy 5 el y Job )3 &S (&b (cloises g olKutils I )6 closles Loy Lol 31,31 plasical
S b il i, ol &l oSS0l ol g 4y SNt (elaylid, ogad y5 olojls b, lsl bl e
5 loslidl Gl (5l s g (6,5 ¢ Hg> slaglojls i 53 o slasl g ol 4y Sloydgu 5 ugdes Jed
byl 53 colojlow o 4 (IUSIe glajlid) (S S 53 F5e Jelse p pi o) ol 3 d9290 Sl o) )
9 oyt 4y el 3 ¢ BIRED yray (d layldy 45 cpl 4 aago S Il 0 o 4SS el § bigel i
olejlos g 4 (MLt (glo)lid 5oy 0 %e Jelse (S USS (ogad 13 0oy ol Jl bl o il oSty el
)l g5y 5 (IS 534Sl & ple b sl Gugums bl SIS (2181 5 (3590 (sl s 5
o )90 ) sboasa I g ol il 0g2ge SIS 4 a2 L g cunl pALCL] Glojle 7 4 (S E
ey oo S
g 3D lojlo ais any B ye sla)lidy A e 13 dgge Ll idgh cpl slyal sikas bld 4y @
Nl (o), sl > S e S o Wm0 drgi S 5 oo (sl I, alKs

MJiang, Liang & Wang

YLee, Schwarz, Newman & Legood
YMatherne & Litchfield

£Chen, Chen & Sheldon

°Vem, Cheah, Ng, & Ho

IWang, Weng, Kiani & Ali

¥. Ning & Zhaoyi



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

A g pdS lejle @di 4

P igelecta Lacl pizman g (2L Glpte o5 2980 el pob Gingh Gl iJos Lbd 4 @
S (g alingly g 75380 wad g L IS yia )3 plojle & 4 (I sla)ld) oguad

Sl ala)oly ( (B p 3 plojlo g 4 (IWd sl (6 xS SS 0 S50 Jelge olulis L@
D9 o0 ey Glojl @ 4y (ISl (glaylid) (yaily Sl 4, b Bl

sl o goll Jlgw 93 & Gl Jlisey pols (imghs cggecns 5

0% (AL st > plojlu & 4 (Il sla)ld) (oS UK elge 4> )

Y D Olojlw i an (BN L yldy ¢S IS ogad ) sdelcunda Jelgs (503 o5 5 LY

) Hlael lojlul 4 ( aKisl

3 (S o B

olojlv ai 49 (SUS1 8 JU3

Jool U S o s |y Leliars] .iath dy _SMS] (elblno 45 3550 3l oola ) 4y 53] L,
st 3l byl el g 4y sl 3Sae (LSS BMSL i b, o Wlools Lt sl (el Lo 5> lallas 1 (o
hSad 5 oyl Lausgi )l (255 (sl porie ol el S50 €lojls o 4y (IW] e B poado bl ol
‘r“?-“’)ﬁ‘-’bi ‘u&‘-oﬁ?| 5‘_JM5| Jﬁ..ol d"“’ui‘)‘)| 9 dgub o0 |)?| C)] slacl b olejle 550 3 Slos «la)l d')—.’ oks,s
el (50l A5 9 Jold pgrdo cal (Y)Y pleSiny 9 (o pel) A5 oo (AR 1) eslio )13y (sl il b oyl
Joonl b g e pldl QLSS 253 bawg JUb j5boas g ol plojls sl dode J13) (o9 clojlo i 4 (IUS s
sbasl ly o dlio Lol 08 o 48T lojls 4 S8 (sl lojlo o & (BBl )by (2339 2 e pgto )
Oleslo s 4 lal )3 colojlos @ 4y (ISl ) L5 e b ooty (VoY e el g ST5) 9,8 00 02030 1) ol
o Ldgd e e o b gllasl Clge 4 coled p il (See o (M3 e cunla Lol il o] (slas! 4
9 5-5) 295 Laglajl jlul dawgs glo 4o )3 9 Ak pde baglojls (ol Cumdge 5 e g Glaiisd @lie (sl

.(Y‘ Y M \‘L_§)|9

Olojlu 3 49 (IS 38 s )15 5 0T IS 58 Yo Jolgs 4 AU
&8 aa (e sl 590 )3 (ke Julge ((Hg3d 9 (> laglejls 1 &5 amd oo (L 4235 Clalllas

ol 05 o)Ll Jalge ol 5| odm 4 bl y3 05,138 150 lojle

I Xu & Wang



VEY 5le ¢ 0,lend VY 0,95 ¢ Sl olio slallhan

Loyl 4l o (e (LS STyl 5l el ajle S oo (23 ls o)y, laseial ¥ S8 Ll ylg  lisciu!
VY hleSen 5 STLa) «ass’ cadlyd coslye oo ()l dlayly S > 8 )lie 5 a8 M §ociune
Loyl d assl U awlio 3 (Lala s waiS Gulus! o3l 45 300 o iy Sloj (3l g, slivcl
2 0 ySogds et gl picmen 5 65 Alanl 4y iy gly 31,8l pl i py Ll aiad)l sl )|
YN hlan o J) 35 lojlo gas 4y  BIMS]e slanylidy (o 8 )lie 4y (gt Jlod )50 Jolds

L o)l ible aign L (St s Sl o lojl s sl | (S plgieds (ible a4t sible as
595 5Ly Jleinliy e ible s 5 YL ok b (o3l & ol ] ,Sily clillas gults .l olitilo s
(V0 el g o ile) ol ol s a «S'gSiie IMSI 5 1 39S 55t S930 b 45 Wigdh o (ol
B8 i (Slojlw Cgn )l 0)lsl lojle 4y slai b (SIS Sl 4y Slojle cogn® glojlw Cuga
sla)ldy 550 0L5 Jenla syl (e g (598 slaygl g Wob e Cugn 393 Glojle b ey &5 (ool Bl
gt ool o & Bl

oles Tmj 0l (g pKacin g cio 1wl olojlo ais a4 (IWS1pt Jld) 5 Slojlo colos § Slojlw Culos
5 lejl o 4 (EMI e 1) plol 1y Ll g 0, 58T LSS BMS] gl Wl e Slojls
L g oS o Sbojlw cagn (wlwsl wigd jloyes 0 (B Slojle coles 5l LSS &S oK ol bl fais
(Y YY 85l g 58lid coilids o(g5) A o0 Comwd Glojlus s 4y IS olaylid; & caalsy olusl

Lyl HLidy o )3 9 3,1 oljmmr 13l 3L3l STyl s colojlos o ) guly (Kimyd (pScue tlojlw Kidyd
Sl s 5l g 250 a8 1y lojlw cibge diej 1l o Slojl Kimh i (s A3 0 JS5
5 gl clbiioly 5 Simyh 45 amd o bt clillas gl 8 iy F] las 5 (pasedo gmyl>
(VY (ohlan g pg) 3yl (¢ pSeanin il LSS

‘9)0’" )‘ .b)lb A)L.o| ‘_Ja_«) Cu.cé}o t_g-: L.:}_L‘a.n rb9|.b 9 laas » @'9.:[.! u»l.w.s‘ LS (_sJ*"‘) ‘:A“J%‘;M ‘;;-o"..‘
Ay (655 yobdo Al o 45 iy Ll 393 (sloyd )8 @ Jad el b dblis (gl a8 Conl (S LS,
39 il a4y M) (ol k) 558,01yl dlan 1 ¢sasd b & &S sl Sae byl S (SoS oo
@ bl i lis 26l )8 5g8le (clys 1y 395 lojlo w3 5l Siodgus g (EMSI e pladl plool b g auiS™ 5M
du)u) PL‘XJI 4 aS el u—‘o«o u\_..v)‘.) )llJ .)9_'> L}’—"’ u.)l.)w.) )l )JQ} uo)&o BEl S LS"LS)K Wilallao

(VT Ko g Slg) azily axils ooy olojlo o 4 B8]

YPsychological Entitlement (PE)
YAffective Commitment
YOrganizationa Identification (OID)
£Organizational support

°Zhi, Xiaoyu, Xiaoyu & Zhanjie
1Organizationa Culture

YJob | insecurity



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

) olojlo 3 (ggude Nl oo cquie -y oy Adleo il a5 canl o] by Slllas ol Yguis =y y Wole @

by Aol cplplly (ST a5 393 Cge puby 0 dgw Bia b lojl &b 4 (IMSI e claylid ) sl ol

.(Y'Y\ Koo g GQLI)J) .))l.) o|).o.¢b LY ).u L;owc ("f’l"’ ‘CA.:.J?uaﬂ )gb9M.C &Sl «‘\-‘}] 92 ng» O cya'&

LTy PEYC ]

(\ J9J.>) Cowl 0445 J9)° uo.\.b?).; WY L; Ja...?/vo @)B 9 L;l:>|.3 Sladllas cu»?u u;' »

) S e R L
=W £y P e V1
(Flojlos oLSilr 03,8 (slow Sy o el la)ld) 5 Leoj S aspie s L] slis ¢ dglare (bl
delse 5 Slajlwpny Jelss wslad s sla Sy Ol plajls o & (IUS] 2 (\¥29) 555

&8 an (Wl (slaylis) 5 baopSIl y Slojlogysy
Gl 3o o plas lojle

00 S5 ddlhe du | lojle a4y (SMB] e L)
obLé.l‘.wl:,w 9 ‘_;Lo oJLé.'f.wl;V des ob‘.ﬁ.}'.wl;}w ]
S

&85 Ay (Ml B, s Jao 0o
H9> Sy plejle

ile (ot gl
9 $99)28 (Jo) (5 b
(\\"ﬁ“\) piIrys

o (IS L8, )3 355 plym) <8 )lia I (LS
A5 ok el o

By 5 oy Olojlo o 4 (B8 L8,
5 Szl (6500 LSS BNy
) K lyisay S &S )L e

(V7Y lhKen 5 ol

b el S elajles g 4y S sl i)
ol ofgan wia)lS ) ol 5l oYL zslaws
g Baguid ¢ ghble

blgy g lojlw b a4y (B2 L8,
Lo)lS g ey Cute

(V+7Y) cupe g il

H, plol 4y 813l ey pr lojle Cilanl 5 BMS]
2yl iste il lojl b 4y MBI

2 Hlojln g G o C by i3,
Olojlo g & (S L8,

(Yeavies)

D4 e Glojls 2 & (INSN )l 1By &) qurbtans

sl ops Jo¥ow gl (B
Myl elaylidy sy st e Lo
S ]

(Ve 0) plaSiss 5 ooyl

A (M olalid) b cute jsboay Jlojlo cuga
ol oo lojlo o

5 Slojlw alolis b BN, )
4 (Wt )18) e Jlie slagl
Olojlw &

(V1) ofSan 5 oo

E55 ol 68 IS Jolgs ol 4 o yinghy il )guiS pdaw )3 a8 0> ()l splosl (g yimg3, 5oy

5 sl laplojls 3 bl £58 ol (658 IS5 1 lojls glbyiio 13U 4y 5 458 5l )8 o imgy

5 J31 Lo imggy )3 S92 90 SIS 4 ar i bl 00l plonl (cimgly (AR jiun 13 g 0l a3y ()l

e (P g ) Glojlo @ 4 (IWd o)Ly (6pSUSS e Jelos imgk ol 3 98 Sl )5

YLeader-Member Exchange (LM X)
*.Lianeta

. Burnett



VoY )LQJ. ) b)‘.o.a:? dY 2,93 4;3‘..».” é.".m Ol

ol 005

g3 b 5
el |2l by Jlai 5l g Jlage il (IS 5k 1o pe - abale o 5 3l a0, Bam a5l ol g,y

a0 5 Limgs celya Unle caldl 53l 3LisS] lgzo

kS > 50
2 oleilw @iy (B e )L8) 95 53 S50 Jelgs Sl (e > Jliday ol Siimghy aSil 4 a2 L e ol
S A (alsd (il gy Ban 03,8 okl (ol (e 9 (S 2SI edidg (IR pw
gy 353 (e 4t (V) VA L gakiy 5 3550) Sl G 4225 & g8 L (o o> 3 By ] SGees
g Cadle Jl SGme (50 4 ol 5 o loddy pogad 3 313l Al 405 jd g oyl sl ol
4 ang o Jssan ol Stmghy pole Simgdy )3 cnlil ol 1 (FY YR8 cgdomo 5 (5)53) ol 20 o] (glino
S5 e 3 a8 plejls o o (IW et (lajld) ogad 3 (EASES Ui At j o)l 4S5 L Laids
Sldgyte Lol yo &5 adijls po aylidy oyl J9p )3 She Jelge ololis a4 ol o3ldl sl lay] (gly ols oalSiils
2535 oalisal (ipogi (el (B9 5l al il {43 54)) 355 (88 A el b (s

a2y lejle @i 4 (B )13y &5 didgy (o3l 3l gy ) GBS e lie aSul (8,5 HlaS 0 L
Ol 3 e o (1) pglas epde) lajls QLSS (518) iz Jgone sobar sl 4 ole b inon 9 2038
U9y 9 el 00 oolatwl BaSes i Clsesl sl lavagw 95 3l Modda (5 S dises 3 paly il i
il 5 oLl iz wilo casiio oSy (8,5 i 3 b gl > cilize 3l epew Lslenares (S g0l
Wil aad SKdmghy o 4SS ol @ 425 L g (el cnl 3 (P DIYRD (e g ()90) 9800 Bl elez]
5 oot i i Bl 5 oSl o 511y 395 S e syl Cnnty e By 5 ias S
3 A 4o 5l 48 Rl liie)lS g olpde (elecia lacl 51 ,a VY olwl opl 08 Gl a0
WA Ol gy HI0y5 1 oy Cawd HD BLY oot

s &y MLl celaylid, o1 1 b ole 45 il aoll LT b (g pSeiges el yo ol 5 45 el 185 bl
B slmodls Ly (gl jobodns ladslas p3 odelcamddy (laosly egids g 1 ololid s i > olojlo
O dy 0, S5 aBlSl imgt 4y (6 sloodly cdnlias ploul (gly s ol 8l Clsal a8 (ggmudy faily cagline
S odalemsay SLeMbl jl (63l j g 48 Ky a1l & podgCums dinlas plox! I o Kimghy S
L anlias ald ey oy oGl odpwy glsl & jlaine (slrodly (0 puw 4 5 Cunl (6,0 wis slaaslas

Do o odalie ¥ oo 0 Busbanlas Slicures Glasuio .ty ploil 4 podgciuy blgbaslas

YMertens & Wilson
YEpoche
Y'Quota sampling



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

OARgF 5d OIS S pui 3,8 (B S g ¥ g

VWS Sojlw ol BANS S 3 B ylowss Coi> Slojlw sl BANS'ES i Bylowss
30 elscin Y S0 e \
350 PPNEICRNY W 30 JOEvS Y
Oj oo ¥ 350 o)l Y
30 AWSILe \0 oi o)l ¥
350 Loyl & O yido N
Sy JPNEICRNY \\% 30 JO% 5
Sy e A oj LoylS v
Sy JPNTICRNY AN 30 ko A
3y pe . Sy po a
dy0 JeRYY Al S0 JERVY ).
Sy ko Yy 3y RPN 1\

bgaidy a5 A odlitwl adllidludeyg dlas Il 5l (ikgh » GBausSes lie oyl dais las! oy
dipej > RS lie Sl S pp )5 pogad 3 1) 398 ol oy ol Sing) o Oy b ] ol
s 9 S oy 655 csta e dn] ool b ol 5 3,5 s il g 4 DS (sl
O O—l Jalye as (Y-VY ‘;Lu}w) A oblé.’.'...al\d)‘.;_)df Slgze Jdoo (glals pocin (5g, 5l daosly Juloo (gl ol
il pj
S BASES e )5 S (el 035 on g 3l SEE (g saie By 8l |y ] Slaog g oy b8
el Canddy 5L S VE e cals po cpl LL 53 S dddllas g awyp |y a5 e

SLekd) 59 > Fie Jolse) mpp S 3 Ba0y L lad e sloojly g baaler (i Singl ipg Al po
3,8 s |y (lojle s & SMB] 2

5 Lixe ,SSlo a8 0l 00y oold pogio ¢ 18 Als o DMGI)D'&J slojly o apgras 5l Sy d) pow Al o )
sl e Bases ) lie ol by 4 chJ 99 Fse 3l lisebl sl 909 BASCS lie S bl porse
A e

Pl S e malie (Jingh 3 ERSES lie Slly 3:53 5950 9 adllae 1 am (Kingh ip)los Al ye 5
Ll )8 easge old srddb g badiwd

S 00yl 535 o Sl y @l SIS i S L 55,5 nw Ky iy doye 53

)Colaizzi
YShosha



VoY )LQQ ) b)‘.o.a:? dY 2,93 4;3'..».” é.»‘.m Ol

el andty Lol Ugie ¥ g o yd Agio Vo cdlsyo cpl LU 5D gy cpl 5l Lmd Koo v 4 adllas

W i ddlllae cawd ) by 5l JelS g mels nogi 4 o gl Wlie qpuid Al ye )

4 B eS Lie b basl opl daodly oo 1 odelcanddy (claadl jlsel 5l lyebl jolaiods pian dlsyo 4
slaal Ul a8 cosline ol 4 jlzel (i sbyimgh 3 03,5 2l |y banl cows jo bl o 0 aslis Szl
Oipgi 5 ot L el Cawnyd Limgh ol Busled b imgs 40 o BaiS e ) lie  SKaimgsy cuild p jl odelcanday
Symly as (Vo oR) JomuwyS s ool (Yo o) Jow S ob)liel sladyaly 1o a8 slaasl Lbjlael gl cpsls
Sl lojle oS cunl 03,8 rlae (a5 Gaiagh 53 kil (o e

o Sawee ¥

Tl ¥

Lsiedio b SasSend O

Soglemen 4o (HLSHS 5 olpie (alecin slacl) gie aw jl o Kiimgs aSol & dog b ol jimgs )
2 b 0 d SOl d ang becpl o og38l 00,8 eoliiiwl idghy 40 mlie [ SaSeddy 2yl S pladl aasdly
dol g Ladbl Como wyp (slp sl JL3 Jlaine 1) 35 (clacails p (Bugianlas &S jl o) Singh dslas
odelcawddy claaidl 55 layl g wols I8 A gy 4 Lsl 3,5 93 )Ll 13 1) sdalcansdy (claaisl (oM lgixe
3 adse cnl )3 (i lizel sladyenly 51 K00 (Sl i phlion buugs (g 20 5l cnlpl 20,8 200,

ol 0 ol Y3

oS &> 0
030l oM il SiSS 1 S Al oy o]l Jalge ot liel slialy 5 o) Kitinghs cals o ol 5
oS lagiagiy 3 9y oal i (S e 55y 5 BT sl pre SSESS I (S (8 SESS 08
9 (&30l () Do go o3litl (Al STl il sy S ol ol plulis Jlisey o w5yl Sliss] dus
21 Lol Jolse 1 (iten 391 (ghaoli i gy (o8 Al yo 13 Waodls (513,53l el gl 2 (Y2 o]
2 bl gas s ahb qilles Mol 5 piblgs WolS 51 ¢ glan ydamy &S olie 3 45 imgsy &S Ay

1. Creswell

. Member Checking
¥. Peer Checking

¥. External Audit

. Reflexivity

¥ Triangulation



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

283 ogas )3 Y Ly g SIS | )lass SIS 53 o5 wingy IR G5 S VY (ingl (oS A e
Fersadan (5 pSaiged ) 5l ool b (f,Singy o9y ol Jl S <8l gy 53 o8 A2l e c(guy 0 Camd
S &g 118 odlil (550 (2lg) Sl el 25y ez sl 038 P8l lagT bl &y B DS g5
Gl 12,8 206 1y ol 35 Lol g €85 118 Slojls )1y i 5 muaiie 25 93 )l )3 sbisti (5ol
B 3 Sl il g jlae Glpl ils polie o JIiS  Sinlon o jl w5 oS Liu 50 ol Juloogd o0

W b)@wlvw‘wlhﬁwl )|).9|f)a Yy

by 3 Slaadl

S Ao o gaaidly

slmylidy (S IS 1 lelge d) Simggy Jgl g 4 gl sl 5 gy (S o yo 5l el cundey (slaaily
L dobias jl oddzlystinl 08 VF e ggomme jl as ol s (Ta0 550 (28l g j0 lojlo ats & (S| )e
b polasl Jae Jolge 4 SV 5 Slojlo Jolas 4 0550 (63,3 Jolos 4y 457 0Y (idgh jo Bases,lie
slaadgio ¥ Joan )3 eiomen Cal 00 03] dinlae S5 1 5L (slasS” gl sl (S5 5l (slaiges ¥ Jgdo

Sl o z» @‘)5‘3;“‘ LglJbJS )'| uﬁlmddw 9 uc)s ‘L;l'é‘

GRRgH 30 OB WSS Ui I (S anlias e 3 (oiSu Y Jgs

23]y U (SasS 51 (glaiged wolas o5 il oy mﬁiw
sl plojlo @i & (BMIpe By plol Y ogas a3 ()l s b 35 SeadlST (S5 Jsbo 5 N

o&isly &pag (il Hhoadas S g oS oo )Ll bl 1 diges M 4 48 p dnlge
Sl Olpte g (B3 5 libeos Y o3l 5l e o5l Sl (S o JeaxS slap s
Olojlo @i (IUS] 8 i3, plocl 2 il linolio g 35 (g e Bl 1o 05 030l o
by el sl lpde pam (Kosbe Y A4S (s e 1099 03,50 oS (J9B Byl e 0
Olejlo @i a4 (SMS]2 I (am bawgi 0ay (iS55 gl Muab) caily goetils
Sl lpae 58,5 )5 Lideos  F Ao (ol 0ped 3 ) i U 38,5 )15 jLidcos e
58, plos! (gl dgiigd 3l bl Lawgs s ol 03,5 glas goeiily 31 aSlye (oiS” plas) gl ol
Olejlo ol 4y (IS8 3y9—0 by o Jlgu yj oy Ay LS )5 o0 (2355

bl Ly CdBlye 4y 33,5 ooy pogad cul 3 05 alie
Joas o2l 45 eSS SMeans gy 1 (S gt
lslis ) iny Byl 1 (52 ymedl) gy S Ll
el Ly o3 eaiblye 5l 9 w8y eled (e L 0aSils
e pgme oo oo W 838 (oo ()Rl il Clgins
Comag 3 (50 (kB Al @ &5 )03 5)50 -l 57l ploxl

UV (gl eoliie S aS dgy ol 03,5 g0y 09)S Cy o

. Kendall’s coefficient of concordance
YSPSS



VEY 5le ¢ 0,lend VY 0,95 ¢ Sl olio slallhan

Alia bl 9,8 callbuw b og)S oS 3 00l Lol Lo 09,5

oo 4 5 olSls 51 e dsicd lolio | ey L lid]
5 sl dcie oSS (gl Caadlgia il i 45

w3, )8 HlidCod Cpiglee I odn g 0uSih cuwly) Bl

)8 ol plomil 4y 50 AV

olojlus 8 &1 ST 50,3, 9,0 2 e olss (o858 9 sho! salgio S £ S

szl Siwl glaas 51 o ddiged S0 sbdgde ol sdlgio ol
ol ez dlaal 4 ) plio o w,.: bds (oot Cadie . )
(s dayd Sl L (85 e slacules
ol )8l G lisee bylps Syd ol Bl L Jses olus! o sedd (565 ¢(gjaw > " |
- > ry ) a
Jie ool i iy i | ST S R &2 Jolgs
oS Blse Sl plas 8,55 5 53 oy oo By Sl 35 a5 -
) e L EO Cadgiome
) g9 (SISl ped ogad 335 ol
SaS 0l a4y s )03 )0 Cate Cuind dbul @Sl ads ) pate
. . e il (e
&y b ogls gt @Rl adscunlgd b ol ¢d i
S cglolo 2 o51o 32 5 bans e 5 2205 Sl i 5] 5925
Aoy Gl G pomye RSl j> 48,5 S b 5l Kimyb e o, 500 il Ky
oKy
S i s & s . . lojl Jol
5 Scumld ol ol Bl (538,55, 54 lojl (IS ol 5 byyloun &%) b

D929 pis &Q}Jl_'é dl)—?l » QIJI,\JQ)U& ¢ua".a}L.u dl.mcm.,; 2 d.\;.o.ﬂ?}'
Sl ol 578,85 a5 ) Yozl

Slojlo ksl

5 U e Wy pdo ol Lads 0Bl codias I e i L;zz,lf'l
olojlaw 8yl glym e A208d 45 (o sE WD 5 5SS ¢ pte iyl

e g )l GUS] e

e 3,559,

5 @ilome slad lawgi (18,5 )18 Lidcos (lojls jl g5 la)lis

G jHlid il o )5 slaglojls @)u8 Jlasl g 3o oo paS
(S pde dsgesne g oKD (guied)uB pas 8Ll jl z)B Y st

Sl M) pas

Szl pldo (ghyls ol 8l b bl oS00 sl oylojle coles 4y olKily jLS
alimn) g Clow olowl o plis g oy 4y o8 Clan] BBl
sbasl 5 plhice)ls Cia 05 sla il Ly olSiily (slayluwe

ol plio )l b polecin

slegles,
> 9 sl

Gagal )3 )15 056 a0 gld) g cpl b b)) o (gl Al iy e
L) ol il 3 0P8 DgSw pasiiae 5 35 (9 lipds (ol
ol S 32y

S e

IS 3 ool g 4 B (sl 5SS 53 e el

e Jalse

o5 U 50 Gaaly



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

i BNl (sl S IS o 53 aalcunsey Jalye Ll olise) g 53 g &t oS dlope 53
o g (0 SusS jloolazal b alsyo cpl o i 00l Zunl (Sl jads 5 s o8 1 2Kl gy 5o oylojlu
& & (It (slaylid) (S IS 52 e Jalge poguad )3 o5 2 Gl @B (B 3 o 4ebiie @98 L 92
Sl 395 o 4313y oS Alsye slaatil yiiw &b 4 ddll 1 3l 3g3g (63U e 38l Sy o eiloslo
ol b Jolgs paad 1> (glasliiup @567 4 st jed pd o Siddgy ¢ WD SuisT j0 Hl 51 Yl s
5 o s ports ssd oS Al e 5 otlas] Lolse 31 o 90 ol 3 &S 155,8 pl| a8 o yo
A Bl 53 sloal b ¢ gmasid sla S5
L 00,8 plaBl ael iy ddome mjel o o), Kiigy ¢ s SST (glyal poad y9 5o cJolos opl Bls 5l
SSanlon o s 3l (g)lal sla g, 3l oolizal b o lss (o yglaen 5| s 35yl comdas |y o5 w3 a5 3] )l
3 cJgmome yorbod ds Julotiga o0 o8 s L 5l sdelcusay (slaodls @il g jlme Gl ¢ Syl Bl sl ¢ JlusS
Olyedn oo ol 29 oe o3l del sy (595 8195 (iee oy sl SIS (Sanlon o I (i Jilos
ol S§ g 00 o ol opl e (sl 5 3 caolEad y Cibdlge (line 5 (Kidled &3 )0 s gl wlide
ol oS 3l S8 sl g0 53 9 oo JINS o ps e Sl 413l Sy (Lol e sl Sloj (e
9 o) Sl sy A B (Slinody (Bl S0P S 4 ps ol Hlde jaieyn 9y ol il SO L Rl ol
1D §) xS Jaie g IS I 51 e Ml ey SiSG 5 JINS gy Mo el il 1 (V0 VF o) lSom
J5 813 QLS 3 3195 (o mrogdhe sl (o Cawd )3 By ogad > (B3 sl T LS
Gl el ciloo ¢eSolin siilo ooyl 51 ool b i 1y 4ol iy 5 otimylas Llge 51 (Sim olgiso cdobsius s
ol b Blisljlacde olag (gl b 555 b s sl (A ST 3 055 (g (SHla Byl g lns
5 JuoS (Sialon o s gl 4o byje ol bl 6 (olue b 5SagS 1l (Sly disl § S5l 5SS
SIS 3 e Jslse I Sy baye 3550 5l 593 9 55 e 4 HllS sloadls 4 baype pdlie (yivren
ol odld L & 9 0 sl Jgu> ;0 4 pad g Jol Ao e 90 1 ¢ ARED jiws o lojle x4 IMS e slaybs,

.w'

JINS (Sidlod co po (90j] g 0 Jga
S Cunss Al o
& 13bo JIS lade Slax
e <JESA WY
3 g3 Al 5o
&,Plxe JISS jlade Doy
e </ovA WY

Jgl adoyo & G pgd Aloyo > JuiS (Sinlod i (9051 e el 005 7,0 0 Jgi o 4ol 4 a5 L



VEY 5le ¢ 0,lend VY 0,95 ¢ Sl olio slallhan

(BT S 3 ol i 4y (IS,
9 Samased (slaShy ddlie 9 45 A carge (A Jol A jo gl g s odalia ' Jgiz )3 &5 jebilen
= Ll (Sl Blyoul opmizman 392 oz 1 5208 )] Ble g :Sila pdlia 15 95 Bl Slojlr oy ytene
daddie olod glp wSle polie pgd dls o )d .0 Ll adlie cin b aly pgd Aoy ) ol 5l 9090 S 51 yiin
Glyul 5 e Gl sl sl polbe piomod g ) 3 o conlio L5 511 S0l o del conday Hloo 51 i
Ol 990 S (gglns TS 25 9 S ) S e gl S S i ia (Jolse I Sy gl S

33929 Gy o 2 Olojle @ & (S e sla)ld) (S IS )3 e Jelse I Sy 59y o0k ki sl

3 093 9 Jgl (rdls po gl T Jgur

> Jgl A 5o
e Jolge ol Jolgs &358 Jelgs
7
. ) | )
: Q X .
. o) = a3 3 P % W ‘§
1 2 3 4 4 § 2 2 1 .
: ‘0 n -~ 133 lo nx %j‘
2 3 2 3 3 3 3 ,
SN - - S A R | 9
oo L T T LY
s >
Kt
VY VY VY VY VY VY VY VY VY VY Slass
¥/vo \AYS Y/ ¥/vY ¥\s ¥/v V/AY Y ¥/ A ¥/+A Ok
¥ ¥ ¥ ¥ ¥ ¥ Y ¥ ¥ ¥ wle
<[5V <IV\Y 22N +[50) IV /¥y <AV At +[OVF 22N o Byl
) ) \ \ ) -V VIVD i . . Sl Gyl
3 g3 Al 5o
o Jolss Slojls Jalge 355 Jalge
7
A 3 1
i 4 4 4 1 4 % 5
2 3 e 3 3 3 3 .
¥ 3§ 3 3 3 3 :
E Q ) Y Y v
4 4
3
VY VY VY VY Y VY VY VY dlass
LZAC Y /A A W /1 o SRS /Y SR /S A ¥/¥) ¥/0- il
¥ [ A A [ [ ¥/o A ale
<[5YY +[YaY +[AAY «[EEN -/¥oY -[a85 «[EEN -/vay Jlze g_él)Ddl

) ) ) ) Vo ) ) ) Sl Gl




15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

Pt 3 Glojlw o5y (IS (gl (6 S 55 S5 Jelge 95 oo oamlin V S5 )5 & jobilon
e dbCatio ddlhe Cuid 5 e g Slojlu (60,8 IS Jole an jd ((als dsye g0 (gl ial o (2Kl
5 cmwlow (bl Sl g IMEl pas ¢ e 3,50 gy ¢ Slojlw bl o Slojl Kinyd ¢, S8 Cydgizne

A5 JSS Sel ans g o>

Epd Sl w0 rge Jelse
wlojlw pai w pdilsl i e Lo,

e Jalas ool Jolys 5o Jelae

alfmily alys il pos
alEits alyi Aol i e 8 —

I_f_l,l'.l'uh-.-
g bl g s
alfuuifs .'J.QJ}JF.;L" u.ll-l_lu»].n."ldw |
(Al fin b
e
_,._-:_.Lth,_-l_q

(o193 5o 53 51 g 3l jles 8 4 (GBS (5l ih, (5 S USLD 13 i olss ) IS

g3 SBABY (i 9 T
) (55 S e Jolys cdame Jalse g lojls elos 63,8 Julse a5 o> i el cunnay (sloazily
g oo 43135 ] 51 G n i g cou sl )3 a8 whoss ololid Kl iy > glojls xi 4 (B8
obis loasdly el (63,8 Jalge « IREI yiuy 3 plojls ol & (IS (sloyld) oy 53 e Jolos 51 (S
2 oleilw @ an (W (sla)lid) o el (658 Cudgine g (pasd (lbladio e Jalo 93 45 D
2353 a8 35000 4 (s an 63 )8 gyl 503 (P 4 b el (albCaiie gl (IR i
any (b 3ylge 5 L3Il il s> o) ol Lais oy (st Ale) olSily ) 365 gl dy s (slil,
oo 318 53 S CiS e 4Bl ol e 3 S e phEl il g 4 IMSLE el ylis plon
A 395 (o3l gla dbico b g aslalgsog xble Jlosa oyl sl 1y fcl LI idglSle sl S
WS Sl gl b b gl el 1 sy ul 393 plad lejbo il G235 L 5 ced 0 31 o>

e Bl sl azdSeais yie ) glejls o8 4 (W1 L8 55 gl cnsbialyen (VY- Nl g o

YOpportunism
YMachiavellian

¥. Zhang, Liang, Tian & Tian



VEY 5le ¢ 0,lend VY 0,95 ¢ Sl olio slallhan

D o

a (I slaylid) oy 50w 53,8 Jelgs S 503 (e 368 6058 Cudgione el (lbaiio LS
wegas 3 (2BTIL Isas 0,5 48 500 0,Lil gage ol 4 (6,8 Cudgaze b Byme (BIKED yiuw ) olojle xi
4 4l g3 s yg oy el (o iy ) Bl Byl)3 IS S, 1A g lojls o 4y NS el
o)l 4SS (il doy G gy )3 QNS S ke (pogad ol 3 W Cewd (LI pw 3 (513) (e Pl
3 |y Y alST wlSil 55 395 liylid, gy LBMSLd b SYS) i §1 ke 48 58

el Glojlw Jelge (IRl p > Glojlw g5 4 (SUS1 slo)Ld) o5 53wt Jelos 51 5> (o
59y A oSy WSl e 3,005 g (Slojlu Hldlu ( Slojle Kmyd px ek Jols dw aS > Lis baasdly
S im b 4 3,5 o)l 415 ol 4y olols (im0 cyold (oIS sy )3 ol s 4y L3ISL il (ol
SO (V)80 )1y (olimn i ol &l )3 oylojle xis 4y (NSl sla sy (608 JSS )3 Rl sl o WS>
oy ol Toas i el )03 AL s ey b Sl ee (Slojle Sy |y laglojle y> (EUSI L8 5y 50 elgs )
Sl oo Cand (IUSN 8 )3, plosl &y )l tess sl g3 Glojlo p @Sl Sind g byl b (Salen > oS
Jas ole 4y 9 WS o (5 (Sl Sba)kB) oS 295 e sl (nl g g oo gl 393 )L8) 53 ey b
3 loym; S sl Mg oo il CumnleST g SorgS ST gl pIS (I8 (slayli3) plocl 53 9 cnl Sl 29
TosalS Ghmgin @l L piegin el ) sk ol (WP G55 5 pal) 35 oaial 13 155U slaelyy 5 Lo 3lis
Ao (Il )18) sy sl plojlo s (nere |y plejle p @Sl San 8 55 (59 ) Slgen (V- 1Y)

&8 & (SHpe slayld) 55 0 e Slojlo Jelgs 13503 (Ko g Slojler Lo (Slojle Simjd 958
WSl oSl ol £o5 48 LS o o)Ll A5 ol 4y Libojles Sl 05 plulis eSS i )3 el
Fo 3 lejlw g a (ISt (6l (65 IS @ Ml oo 0l )3 33l i g e g wandll By
e 3yl 0 2929 |y Glojlo slasl el (sl o3V ilate g plate Lulyy ¢ Slojlo jlisl 395 ot olKiils
(OYA) (=8l 5 (el ooy 51 JB5 a0 (Yoo ST e 5 Com oS psboplan (Jlojlo )3l 5 cal 51 4(YY 1Y)
Pgycsn oy Glojl Cudbse mae 2l Jelgs 51 (S lodyS ol

Olejlw & & (IS )b, So 0 )3 e (Slosl Jaloe 1 )S00 (o j oKl (ST (e 3,50
2 oleilw o any (It la)lid) Wl oo ol Jle g (Sleo ol e 3,509, «ly 3 el (2L p 5>
JL8 5 1y o500 et slaylidy 4 w5 )ls holed o818 elon] dblie & )a5 bl 4 aad JS5 1) oKl i
A8l Jlite 68 oyl S Wl m clesl )3 )l30ess linte g (b gy cnl Sl 0 Fsl Jlite ©)g0dy g5
Soe cplail QSIS S 5 JliSa08 o b ey &l b g wliogdes Jlesl K00 ol 4 2538 b lesls

1. Naude

*. Slippery Slope Theory
V. Kaptein

t. Hiteta

. Social exchange theory



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

O1)58ens la by ccud 5 iy e 00l sl LS (o I bl Oygody o clainl Aole & la3 L1 5 sl
3ot ol (VoYY LMl g slesgl) AiS plasl ylosle xis 4y (BMS] e gl )lid) & ylojl e 5 lojle 4
ot sl (BB Glojlo @ 4 (IS glajlid) o pae b Gon 3 lejlo Gl g e 3,509, o4 Ao S
3yl

laoaidly ol (BB g 3 (lojlo g (IH1pee 5lo)lB) 93 53 e Jelse S 103 (o e Jolgs
59y sl o SeilB Lhes g (i g mwlow o liasody ( DI IMEl pas x cpre Jole dw &S 0l oL
olSisly s 5)l> o)Ll 4SS ol 4 (2 JMitul pas g o (DR yiwy > Glojlw xd 4 (IMS e ool
plodl (ol (liio 3)lg0 5 yguwlow ( udome B iled) Slojlol B ol 3l lawgs a8 55l 31 JMatol 545
o lejle Lglmg;w; 2ol o obals b plsaul gl 1y oSl Sgyw o8l g ladles ¢ Blge 3 aS" Wloo S
oy g &g pbl (ol o3 b b (2l JMitl & cusl Jb pd cpl ias o )3 lid cow dalgs
Iy UMzl pae ol e el 039y anlge JSdo b ddon «dgn 4 WmolSiily (oobasdl  Sawly g 598 Jlo 5590l
Sl o Canl Jb o opl 0)S oanlive baolSiily (3,8 ,bd) Jil 5 (s plhcudsiunns 5 2857wl (Il » el oo
Bl (sl JMawl 9,5 13 «sy9lg g Limgi da iyl 5l (6)lhl I g dnwgi Jub 5l olSiily (lacdlo, 5l
iy pUs (gl s Glaed |y cdgd (o Sali e O—l CBlaie g (2Rl IMawl pac 50 (VWAY) (oxidby,
..—\)))M)J

Olojlo @i 4y (BUSNpe ($ba)ld) Go 0 ) e e Jelge J1 )05 (S plgisas caje g (oolew Sl liasony
Blis jl i do ol by jo ol&isly a8 5)ls 0Ll 4SS ol & cwlow sl ey ol (2R g
S o Bl lojls o 4 (NSt (o)l plol & IS ol slagliz @l Sl (edny (el (izmen g 205
slaylidy o )3 e Jelos S (S0 30 g9 amlinlyen (WA (Y55 gl gl b Gimgly (slaadly I iz ol
sl o sl S 51 2y aS” 5 poud (ol bausmos ) b lojlus j> (3 ye 4 MBI

G Gl (ARG g )0 lojlu as & (IS8 b )lidy 5o5 30 pie e Jole u;/p] TSR I
o )lidy (68 ISt dy 0lBily 13 3990 ilg B g sl oo (e )3 a5 WS o o)Ll dliuee oyl 4 S

Jlie lm By Sligen SeBps slayld, b M3 e gla)lidy 5l odm 45 dadiee (Vo)) 595 5 Gyoma)ln

1. Uymaz & Arslan
1. Kish-Gephart, Harrison & Trevino



VEY 5le ¢ 0,lend VY 0,95 ¢ Sl olio slallhan

by S B g S e e |y slaal Badad ndy (dlajlria 1) 09800 AU (ML 518, S (035
)y sladalipn] ) 0328 jobay o5 (INLe (sla)lid) 51 (5ol ol 3929 b 2950 g ob (JoilEynd
S L] 35 ol oy o 03,28 385 oy 1 339 o3 (A5 st o] loss ggten loglesle
gl Coliolyon (WAY) GhlSan 5 (oo Gingl gl b pigy cloasily jl sy ol Sigdiee chayw (S5

5 yaidyy (A3 slaglails 3 plojlu g & (Bt (clalidy g9y B3 5 (S L) 0 plael g S M5 3

Lalgiind 9 (5 05 42
el ) lojlw slmylis, I oo plgisdr (plojlo o &y (IMS]e (cla)ld) bl S 55 ) Gl &5 peblen
ao g b bl ol s Wtas 020 oyl 51 5 (RIS it g W8l e 331 (93508 9 (Hg> slaglejl
= P Jelge L and S Gimgiy (] 53 a8l g baglejlo plo b duslie 3 (il ji (3grglie

29 59Ty 38> jsbas ol ) (5)L8) i 635 S8

e Josle dow e Jsle g Slojlw Jalge «63,8 Julge o5l (Lis Gimgdy cnl (slaailly cggaca 5
el (IR yt 53 lojls @i 4y (IWLd (gloyl8) (5 S JSS

Fo 3 Olajlw g5 d (I sl (655 IS )3 38l @l wae 25 4 0k (93,8 Jelge pogad 5
ay B olayld, > S lie (gl 31,8l il g olKuisly gl b ol,8l xdlie (B ex 9,8 o)Ll (&Kl
i a1l e ol gt 5 (WA DS 5 5l JalS) 225 o Ly (5 BT gl
& A (I e la)ld) 5o, )3 @Sty sl @Sl (e 3,09y HUS 55 (Slojl Jlisle o Sua &’))j
M LBy 2og 5 L 3yl dg5 oKy g WSl Slojlu Koy 51508 48T g ygual 0,8 0 )Ll AL g o lojle
Slgs oo Bl o 35 Slojlu s jd &S Slba)lidy (S5 (gow I {IVAF (oum)) )b oS (gdigm oKl dlos o
ol eloy il > Yoano aylib, 05l 4zdls olyan & lojlu S ccpmizan g lojlo Sl el slite (slooly
031 Wlgi o o] (slodolyy iy 31 plojls (sloyloxin Sl )5 ()3, & loj g el 5l g o iy lojles
9 5Ll epgll) 5L IS5 T o sladizsn 5 (6yg0 e S5 e Sl o) lojl gl ples 2
olSiily aile lajl i) 5 Glpe Lawgi oriad S )54 (blo)l 3 Sag) g5 ccnl pogsdl (Vo -V iSgile
cgy o=l (VN0 T lSan g plal 3) ssl aily Lone 35 olojle @i 4 (I3 e Jlb) (65 IS5 ) Ly e
(Y al)] J3) conl Jle ojgal (slodune g nolSiils o pde pie slacugine | (S (s3] zg

95 bt g ol (sl linsny olSils g Mzl pi 255 & 1 3 e Jolge gt
gy e 2ol g AIKE JMatel 2,8 o)l ISy )3 plojlo g & (ISl (o)l joy 50 529e
Sl s 3> 693 g otimgly ¢ objgol Slocedled ogllas ol (gl et 5 ol ST | y93 4 g (el
CpoSl cpizmon g (Jad Andg doy joiS slaolSish el Siuly 4 do g b Lol 9445 o Copmzns oLal&iisly

1. Castille, Buckner & Thoroughgood
*. Appelbaum, laconi & Matousek

V. Graham et al.



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

el 9 395 blia I i 4y (olitiod (slinl 13 oIS olSily alog dmolStils (gl gblio (535 3 b (500
S5 0P CanSb ol 5200938l S (m Pl lojlo @5 @ (IS (olylid) ol @y Sl (o il il
3 Sl oo €MD 8l wile oo ylojlo 53S0yl yay (gly (bl (ol 5 A5 o oy pogite g Line ZMS
(IYAY 00l ad) dg Jodd (SME] pled 4y ( IMS] slaBan 50,55 1,8 « 0l LS
laalgiivn @lEisly i ) olojlw a2 4 (W] e glaylis, ialS clly 1 wrslcwnd mls olul 5
9d e Ll 2j 62
D95 Lasuie 55 yobdy oSl piuw ;3 31 led g sl )3 lojle g 4y (EMSI e sla)lis, @
L2olS )8 Bl pinn 3 ol ads any (EMS] e olo)lidy oguas jd 3,8l BT i)l clualy )5 @
£90 135 5 o33l uils
858 giws 3 ool pllss (g8 Gl oo iy GUSHI carlby plosl g9y 5385 )l polateay @
25
oy iy (g3l Simyd biwly o ae 3MS] LSS 50uis Byl 5l oKl o (M) slajls, e
Db ool

Dou Co ol oKy iy 0 lojlw x4 (ISl e oo )lidy plol Cdlos pand > cudlad Kinyd @

el Simghy S8 5l @l il a8 355 o0 g Gighy gl anl b pAL ol s3> s
51 mam ailiwlio Lo bl sl )] 5l b €y 8,8 5 EasS S lie b b Sinlon 329 L @
IVAWARY S\ L OVIPVRVETN Lbd—l
o) 5l pam g dalgs dloyme anlas ey byl olul 45 05 03l pluebsl BasSes ) lie 4 a0l L @
Gl da )l el lojen g g anlaae 3ul,d plodl gy ool 51l 1) aslias oo 35l

Dy lesd BN S aslas

g0 ey ST slapingh sy 2 slagssge
oddghgnl Jolge olul e a8ty yiu )3 lojlo g 4 (IS8 (lajlid) iowiw dobifiwy (gt @
ol bl gyl gl 5
(il 3 Sles y lojlo g 4y (SWS] e sba)lisy cla il o)y @
I Sy 5 lojlo o 4 (I (sla)lid (o g Cto slayil ) @
(PEED yan > Glojlo a4 (M1 (gla)ld) (6,5 UK (Jid daw g culd) G dlaily @



VEY 5le ¢ 0,lend VY 0,95 ¢ Sl olio slallhan

)I u.mLi_,:..»ls JM.L_M‘ i) N (\Yﬁ;) L.o) ‘dsbiw L;ﬂ.wy ‘doub ‘u.vlaa)J fo).thQ ‘ual))..uo lﬁ] ‘A.l.m.} ‘Lﬁ)b.'sﬁ) )l...a‘ﬁi
u_"'“"bj)’!_ u_.olc 4..4[4.@[4}) (u‘"ﬁ)"—“i"}" W 9 JJL» us“f‘):’ f’j_c oKl (890 AJJUQA) u_bmlb LJL?)“} olf.\..{b
IYE-YFE (0) Vo o Kdp pale 40 djsel (cladenl,

AFV-VSF

VST (el g S a3 s Aibole 5 oS pnto i il 8y b 02554 s (IYAF) jpumie S5 £ 5 cyer)

4 uJM>l).~.C JL&)L&) 9 LMO)SJI UAW d}ﬁl 45')] (\\w\‘\) )}M A)f)f ‘MI)}I Au.ml.& ‘Lo)J.C ‘uﬁ}‘a&o ‘LJ)" ‘u.:')l.)ll)%
AE =Y (V)Y o o (plblas il olis ooly a)las 5 il plus lojle 2

SFF0 (V0) & ek (i drawrgy dolinlogd . lojlo 53 LS IS BM] )b, o 138,50 Jalge (WAA) dilg, o oY g

Sle Uojgel pllas oo Cundy (o (WAY) cpudoso o 503 Dgeme ¢ oUbll Lol i ade s ¢ lagls
Yo QY (FF (oo (cloylojl Co o cale dolilas . g salojls )d sl

Aol g o g3l pwl o il ( lsils glas 5 oo (oolfl (VF2)) b ¢ B3l Gam g ol lails o)l w5
XY= (WY ool elain] fluo (o0 pu0ly (clo ying s

Coiad)) WU A 0j o Kdp psle b0l (695 inlan oKl j3 (glad s 5Y) gug i Sle (WYAY) doguans ol o
D5 (Boho M (S pole oSl AYAY
Ve =¥ (VO) YO (eapup)y Co o (slo jing s

lllbo | —ingly - —ale doldad. L3S ol&ily LS, BME) 8, o  SlojlucKin b alaly Julos (WAF) des ¢ o>

IWV=RY (FNY ()5 556/

Jae (198 (W) Kiign pel (ylo o {5000 €699 88 (Jaw) {0 (52> (Sle € e a0 (6985 dow fol> ¢)50 (wlis
VAN (YR o lojlo Ly clellbs . g seS pi p olojle x5 &y (SMS e L) ons

ool g i 1l RS (fenited Cuwlygg) iigel o pdo Sloddo (VEoN) e wanadMe
AFY-ISA (P

il g 25 3010 i pgle 0 ingy (oe (Slaial) (\WAB) Guigs «(shoe e o695

GME] gy el dolilad Anlojlo Copde j3 (BUS] (bon g )5 sy o 3] 23U (IYAY) a2d 3 w0l yus
AV VY (YA)) -



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

e R b (SN L8, 5 cased gla bl daly Jlod (MTAY) 125 ( (Mo ()90 §ila sl f0lony odljdere)l

References

Abbaspour, H., Seyyed Naghavi, M. A., Abedijafari, H., Rasouli Ghahroudi, M. & Mehryar, A. H.
(2020). Designing Unethical Pro-Organizational Behaviour Model in Public Companies.
Organizational Behaviour Sudies Quarterly, 9(2), 189-218. (in Persian)

Aghatabar Roudbari, J., Agha Mirzagl, T., Barimani, K. & Yousefi Saeedabadi, R. (2017). The
Study of Academic Independence Gap Based on University Experts (The Case of Babol
University of Medica Sciences and Noushirvani Technical University). Educ Strategy Med
Sci, 10 (5), 334-344. (in Persian)

Alagheband, A. (2022). Introduction to educational management (6th edition). Tehran: Virayesh.
(in Persian)

Appelbaum, S. H., laconi, G. D. & Matousek, A. (2007). Positive and negative deviant workplace
behaviors: causes, impacts, and solutions. Corporate Governance: The international journal
of businessin society,5 (7), 586-598.

Bryant, W. & Merritt, SM. (2021). Unethical pro-organizational behavior and positive leader-
employee relationship. Journal of Business Ethics, 168 (4), 777-793.

Burnett, E. A. (2017). Bad behavior with good intentions. The role of organizational climate in
unethical pro-organizationa behavior (Doctoral dissertation, Clemson University).

Cadtille, C. M., Buckner, J. E. & Thoroughgood, C. N. (2018). Prosocial citizens without a moral
compass? Examining the relationship between Machiavellianism and unethical pro-
organi zational behavior. Journal of business ethics, 149(4), 919-930.

Chen, M., Chen, C. C. & Sheldon, O. J. (2016). Relaxing moral reasoning to win; How
organizational identification relates to unethical pro-organizational behavior. Journal of
Applied Psychology, 101(8), 1082.

Creswell, JW. (2009). Research design: qualitative, quantitative, and mixed methods approaches
(3rd Edition). Los Angeles: SAGE Publications.

Ded Aram, M. (2013). The basics of promoting professional ethics in the university. National
Medical Science Education Conference, Yazd, May 9-11, 2013, Shahid Sadougi University
of Medical Sciences, Yazd. (in Persian)

Eimer, F. & Garkeaz, M. (2018). Slippery Slope or Compensatory Behavior: The Role of Locas of
Control and Negative Affect on Ethical Accounting Decision Making. Journal of Value and
Behavioral Accounting, 2 (4), 123-152. (in Persian)

Emani Lilabadi, A., Shahsafi, H. & Tajabadi, H. (2017). Principles of organizationa ethics in
Islam. Journal of Human Resource Management, 7(3), 141-164. (in Persian)

Graham, K. A., Resick, C. J., Margolis, J. A., Shao, P., Hargis, M. B. & Kiker, J. D. (2020).
Egoistic norms, organizational identification, and the perceived ethicality of unethical pro-
organizational behavior: A moral maturation perspective. Human Relations, 73(9), 1249-
YYVY,



VoY )LQJ. A b)l.o.a:} dY 2,93 c‘:;lmﬂ é.v‘wo Ol

Habibi, A., Sarafrazi, A. & lzadyar, S. (2014). Delphi technique theoretical framework in
qualitative research. The International Journal of Engineering and Science, 3(4), 8-13.

Hosseini, Z., Mortazavi, S., Rahimnia, F. & Nazemi, S. (2018). Identifying the reasons of
Unethical Pro-Organizational Behaviors occurrence in governmental organizations. Public
Organizations Management, 6(4), 57-70. (in Persian)

Javdani, H., Tofighi, J., Ghazi Tabatabaee, M., Pardakhtchi, M.H. (2008). Managerial Subsystem
in Iranian Higher Education: Past, Present and Future. IRPHE, 14 (2),139-161. (in Persian)

Jiang, W., Liang, B. & Wang, L. (2022). The Double-Edged Sword Effect of Unethical Pro-
organizational Behavior: The Relationship between Unethical Pro-organizational Behavior,
Organizational Citizenship Behavior, and Work Effort. Journal of Business Ethics, 1-14.

Kaptein, M. (2011). Understanding unethical behavior by unraveling ethical culture. Human
Relations, 64(6), 843-869.

Khorsand, S., Janalizadeh Choobbasti, H. & Razeghi, N. (2022). Scientific Freedom in the
Academic Environment: Challenges, Strategies, and Consequences. Strategic Research on
Social Problemsin Iran, 11(1), 1-32. (in Persian)

Kish-Gephart, J. J., Harrison, D. A. & Trevifio, L. K. (2010). Bad apples, bad cases, and bad
barrels. meta-analytic evidence about sources of unethical decisions at work. Journal of
applied psychology, 95(1), 1-9.

Lee, A. Schwarz, G., Newman, A. & Legood, A. (2019). Investigating when and why
psychological entitlement predicts unethical pro-organizational behavior. Journal of
Business Ethics, 154(1), 109-126.

Lian, H., Huai, M., Farh, J. L., Huang, J. C., Leg, C. & Chao, M. M. (2022). Leader unethical pro-
organizational behavior and employee unethical conduct: Social learning of moral
disengagement as a behavioral principle. Journal of Management, 48(2), 350-379.

Matherne, C. F. & Litchfidd, S. R. (2012). Investigating the relationship between affective
commitment and unethical pro-organizational behaviors: The role of moral identity. Journal
of Leadership, Accountability, and Ethics, 9(5), 35-46.

Mertens, D. M. & Wilson, A. T. (2019), Program Evaluation Theory and Practice: A
Comprehensive Guide (Second Edition). New Y ork: The Guilford Press.

Mohammadi, H. (2021). A Thematic Analysis of the Ethical Behavior of Public Agents Based on
the Second Chapter of Sadi's Golestan. Journal of Human Resource Management, 11(3),
V€V-314, (in Persian)

Nasirzadeh, F. (2014). Theimpact of management ethics and moral consciousness and intelligence
agencies. Quarterly Scientific Journal of Applied Ethics Sudies, 10(38), 103-12°. (in
Persian)

Naude, 1. (2004). Factors impacting on ethical behaviour in organisations (Doctoral dissertation,
University of Pretoria).

Ning, N., & Zhaoyi, L. (2017). Psychological contract breach, organizational disidentification, and
employees’ unethical behavior: Organizational ethical climate as moderator. Social
Behavior and Personality: an international journal, 45 (9), 1409-1424.



15 03158 5 0335058 [ IS 510,08 5 SIS )3 o ol ol

Nouri, A.& Mohammadi, Y. (2015). A practical guide to research in the humanities. Tehran:
Virayesh. (in Persian)

Pourdadashi, A., Maetofi, A., Abbasi, E. & Garkaz, M. (2020). The Development of a Conceptual
Model for Auditors’ Unethical Pro-Organization Motivations and Behaviors Based on Data
Grounded Theory. Financial Accounting Knowl edge, 7(2), 63-84.
(in Persian)

Rahimi, H. (2017). Anadysis of the relationship between organizational culture and ethical
behavior of employees of Kashan University. Quarterly Scientific Journal of Applied Ethics
Sudies, 13(49), 91-117. (in Persian)

Rahimi, S., Aarabi, S. & Fayazi, B. M. (2020). The Typology of Organizational Behavior Strategy.
Strategic Management Researches, 25(75), 45-70. (in Persian)

Shosha, G. (2012). Employment of Colaizzi's strategy in descriptive phenomenology: A reflection
of aresearcher. European Science Journal, 8(27), 31- 43.

Tavalaee, R. (2010). Factors Influencing the Ethical Conduct of Personnel in Organization. Police
Organizational Development, 6(25), 45-64. (in Persian)

Tsiavia, N. (2016). Unethical pro-organizational behavior (UPB): Concept and studies evolution.
Science Journal of Business and Management, 4 (2), 34-41.

Umphress, E.E. & Bingham, J.B. (2011). When employees do bad things for good reasons:
Examining unethical pro-organizational behaviors. Organization Science, 22 (3), 621-640.

Umphress, E.E., Bingham, J.B. & Mitchell, M.S. (2010). Unethical behavior in the name of the
company: The moderating effect of organizationa identification and positive reciprocity
beliefs on unethical pro-organizational behavior. Journal of Applied Psychology, ¢ (%),
769.

Uymaz, A. O. & Ardan, S. (2022). Unethical pro-organizational behavior as an outcome of
servant leadership. Journal of Management & Organization, 28(1), 33-57.

Vem, L. J,, Cheah, J. H., Ng, S. I. & Ho, J. A. (2022). Unethical pro-organizational behavior: how
employee ethical ideology and unethical organizationa culture contribute. International
Journal of Manpower, (ahead-of-print).

Wang, D., Weng, Q., Kiani, A. & Ali, A. (2022). Job insecurity and unethical pro-organizational
behavior: The joint moderating effects of moral identity and proactive personality.
Personality and Individual Differences, 195, 111685.

Xu, L. & Wang, J. (2020). Influence of Challenge-Hindrance Stressors on Unethical Pro-
Organizational Behavior: Mediating Role of Emotions. Sustainability, 12(18), 7576.

Y armohamedzadeh, P., Enayati, B., Zahrai, Shorei Milani, Z. (2020). Analysis of the Relationship
between Personal Values and Immoral Behavior with Commitment to Organizational
Change. Ethicsin Science and Technology, 15 (2),63-69. (in Persian)

Zhang, C. & Xiao, X. (2020). Review of the influencing factors of unethical pro-organizational
behavior. Journal of Human Resource and Sustainability Sudies, 8 (01), 35.

Zhang, X., Liang, L., Tian, G. & Tian, Y. (2020). Heroes or villains? The dark side of charismatic
leadership and unethical pro-organizational behavior. International Journal of
Environmental Research and Public Health, 17(15), 5546.



V€Y )LQ@ ) b)w dY 2,93 4‘;;[.».” é.v‘.m Ol

Zhi, Z., Xiaoyu, W., Xiaoyu, J. & Zhanjie, L. (2022). The Impact of Emotional Labor on
Unethical Pro-organizationa Behavior of Medica Staff: Taking Organizationa
Identification as an Intermediary. Psychology and Behavioral Sciences. 11 (1), 29-36.



