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2- Corley

3- Dhalla

4- Haslam, Postmes and Ellemers
5- Ravasi & Schultz

6- Ahmadi
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1 - Croucher

2- Gioia and Thomas
3 - Haigh

4 - He & Baruch
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1- Fehsenfeld
2- Cornelissen
3- Albert and whetten
4- Ashforth and Mael
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1- Self-reflective

2- Central Character

3- Distinctiveness

4- Temporal Continuity
5- As depth

6- Whtter and Mackey
7 - As shared

8- Social Construction
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1- As structural

2- Node

3- Fiol, Hatch and Golden- Biddle
4- Hatch and Schultz

5- Akerman
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1- Garmon

2- Entity

3- From self to collective
4- Contextual
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1- Collective level

2- Organizational Image

3- Organizational Climate
4- Corporate Identity

5 - Blombédck & Brunninge
6- Cheney

7- Ouchi
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1- Sharing

2- Glaser, Zamanou, and Hacker
3- Teamwork team work

4- Morale

5- Information flow

6- involvement

7- Supervision
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1- Meeting
2- Organizational Sensemaking
3- Make meaning
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1- Alvesson & Empson

2- Sarason

3- Keelty

4- Internal symbolic context
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1- University of Oklahoma
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