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Abstract

Study the effect of feedback seeking behavior on job creativity
of employees of sports and youth departments in Golestan
province with the mediating role of job thriving was main
purpose of this research. This research is a quantitative and
survey research. All employees of sports and youth
departments of Golestan province (228 people) were the
statistical population of this study that the whole population
was selected as a sample and answered the questionnaires of
Feedback Seeking Behavior (Moss et al., 2003), Job Thriving
(Purath et al., 2012) and Job Creativity (Zhou & George,
2001). The collected data were by research tools analyzed in
two descriptive and inferential ways. The results showed a
positive and significant effect of feedback seeking behavior on
employees' job thriving (=0.793, t=22.582). The results also
showed that feedback seeking behavior has a positive and
significant effect on employees' job creativity (f=0.321,
t=4.196). Findings showed a positive and significant effect of
job thriving on job creativity of employees of sports and youth
departments (B=0.476, t=6.207). Finally, the results showed
that the effect of feedback seeking behavior on job creativity
of employees of sports and youth departments with a
mediating role of job thriving is positive and significant
(B=0.403, t=5.963). Based on the results, it can be concluded
that employees' feedback seeking behavior can have positive
consequences such as job thriving and job creativity for them;
therefore, training employees to seeking feedback from
various sources such as managers, colleagues and customers is
recommended.

Keywords

Job Motivation, Feedback Seeking, Job Creativity, Job
Thriving, Sports and Youth.

Sl

5 OPhsg SOl QLS (Jad cBM p 2)58 ik opten ,18) 1 adllas
5 U0iyg Gl S, als ) iley ©lidss g9 3l g oS Gigl oy
4 duoly J oS gy gy ol (o)l amsly (15 YYA) GlialS ozl Ul
5 oolo) 2535k i JU8; laasliny 4 g oad Sbl diges lgie
55) lxd CuBME g (Y (o )lan 5 wlygy) (dad ololS (Yoo ¥ o)) Sen
93 4 ibgh il dly 4 0kd (5y90,5 (glmodly ks Gl (Yoo) zy> 9
s o A akind (5 gy ool 0,8 o (litul 5 hog) oged
Be =2IVAY) 340 LS dxs obelS p 3)6350 (sommima HkB, b xe
b CuBME )63 5l (gemiue 8y o L S puisen .(t:\'\'/&/\\’
imgsy slaasl, (t=B VAS/F= /YY) 5)ls ()b dre 5 Cute I LS
ol G e cdMS p ad olelS b pxe g Cuto yil oaimy lis
Sy ol i s woles )3 (T=Pe YoV/E=/¥VE) 35 llex 5 3559
OB b ol g (5 bl QUK i e 0y08 5k sermtes
ool (BB A= /¥ ) sl Sl g Cute i ololS (ol
3553 ot b, &S D40l (6 Sl e e ot Cuwd & @l
Sl )y Jads cd 5 ad olelS wile sute slasely Silg o LS,
gle 3l 0ye3 5l ommine glp HLSK u:’)'i"] 1 sl ausly ol pon 4 LQOT
D g0 Do b yiie 5 ) Ked ¢yl e ooran calises

Sl slaosly

9 09509 et (lolS e Jad B 0,635l sommia «(Jad (955

dﬂ@d ).mUo J}Lmo ol o3 *

*Corresponding Author: Taher Bahlekeh, E-mail : Taher_bahlekeh@yahoo.com



V€0 ) ylumoy 1 0 lowd cops 890 ¢ 359 53 (Slojlw HUd, Co e Olallhae ye

s @ &S i olyllasl g Glal b 4Vl 5 Ly (IS
Sl 4 g o0 HBle Miws i b > dlwg
5y i slasly 5 Sl 1y 355 (slacalB 5 la S
&S Kb AEize liie (S oegycpl (V) dg dales
s g udy el ble 2)s3 5k seiea L8,
Slojle Slol 3y (VAAR) Yajgail bawgs Jb gl oS
SN U T ok 5l 4 sl lgie g 008
350 )kl (Slojle slade kS g baayg) o5 o
4395 3 Sas 5l L byl s Ghes 5 lojle Lzl
Tohen g Judl (YY) Canl odd Gy gl o awd
doul b ooyes il (somtis ) a5 siius ddixe (Y4)Q)
A8 o K8 HUSH 4 (60,8 o Slblsy) drwgs g dleie]
503, o 3,0 byl 5l lKen g oy a8 Sl 4 b
9 29880 (V) Luled 2bj)l 1) 295 5 Slas (AS> IS5
So olgie ]y 285k gemia )8, (V4VF) ol en
28 8pS o 5 > SleMbl pglie (souw) e P2l )8
Giliseo gilie 5l bl g o )las] LIS &y SIS a5
5 Qlwdp 9 Ohles luype wile Slojle (9,0
L Gl ol pie gzmen Slojlo ggn @lie (romen
by 395 ) (IS 5 Slas (1395 b (92 cuslio 3)90 5
oS wd diime (VoOA) ohKen ¢ TolS (F) aS e
cage QU by Jad b hsye 3585k semie
395 3 Slas ogas )3 gaiedsjyl SleMbl byl b 59 o
Ao g Moled useal |y 393 Jid glallas gl cowd 4
8y Cizmen (YY) jlo wal)d 1) 095 dsng sl pY
OUSHE cudds gy bl ole 0y05 5L geomine
3 g 025l Casd 4 2,635l (st ,8) Byl Sl 1) et
odlitwl 395 LBMS > Slas 90 g ) clp g
ol posas ol 2 (V1Y) ohen 5 F Sigw (0) 2l
b ol S sojls GUSH 50 CudMS drwgr &S WS o
Sy & SIS My Plous iyl ol ]

1. Ashford
2. Anseel
3. Qian

4. Sung

FPRT
Ny S Lo 3l 26y Cuje sl Cusd
Olisebl pae 5 08l oo o Jlo 5 Ladls &8 (g el (bigy
Sl 5w E3090 Su 4 2 2y ol 0 (o3 s
ol (¥F) ol 0ad b laplojle plpde sl
3 ey MB sy o a8 e ST el ol ke
M 4 Jaulyd iz > plejle (B Gly il
B S elad gl (V0] s St S
S Ngde wgure bploile (sl sl a2l
59y Caibge 3 Blgie ol sl ) Caslio odlizl
G U (F) wles Wl ere 8 aplejls 59
OMde Jo lp ) @l g R slagby) olsen
il b g gele @IS S Gizen g 395 ) Lo
sl 4 U Gin (YY) 850 ) aplojle sl
Ol S5 S o odlitnl Wi SleMbl slasylis 5l g0
L )5 by gl Jid 4 o)lsen il 4B
Sholee 5 038 Jlil il s I aes
b 3,35 e ialed 4 Jid iyl plosil gl 1) (slasEs
Lo ) Lazee 3 &S 1) (65000 Al St wilsn
5 Blo o US55 (1Y) il > gl oo d2lse ]
BB cladild 5 S, Gab 58y s)lS S
o3y5lp (g dpapais gl 1y lag] slajls wlg e
o & dlase] g (gaelyl8 365 U led SaS 4T &y g 03405
g sles Sy 298 (ABly (o)) caimd gy 1) 295
S S e ) Slyos AW slacullé sl
250 sy lagl bl b ad dialg cage Jolse oyl &

(7)) 2l Gl bl g ) 0
Calbge 5 s 4 Vg CBMS dpmp Sl S 4
alse slp 1y glojle (Ul 5 003 poxie LS i
wwd Ginlidl s b p0 Ll g edzn kylyd b ad
OIS Ui by ead ploxl Clides I (glod S poes
dawg 5 oS Jogd Jolos Lol p Slojle U3,
iy yrad 13 (V) Sodd 55 jete HUSIS B orind
oM &S ooy i gz wladss S mlo
o 3 Slas jogas > SleMbl gyla)8 el LS
bole 05800 3l 3,583k (sotue B, Glsie 4 o] 5l &S
g gl iyl lagl (idgS g 0350l Wi oS
wlype plla 4 goie 5 B> I Glaghy) xS
bl nl 2 (VF) s il ) (as il b s
@) 23 U ojlu oo B 1) LS 3,555k (soominn L8,



Yo e yblg 9 (959 SIS GUS ) (i CadM 23,955k gime 413, 51

Mooy 355 ylSan (slocstialy g blyiin wlyks
5 el )5355 ¢ Uy iuli8l g dgugs 4 yel ol &S g
285l e (o) iyl pbl gl ol (Sl
b Ml 4 wlgce 3985k goriua U8, ulys
Wil i S S Ly e a8 LS
g Sles €l 2yl (S a5l &S XpS e e
&) b orimen S odlitl S5 oyt 4 o 5l 65y
b cdly 0y 5b b 5l e oM 5 clalisl
A5 el S 3 Ll 4 LS (Saaly Gl
oolenl oo b b5yl glasls kb el (15
2953k sy 513y Gk I (Jad il 5 (Sl
Gal3Bl 2 g 03905 Jos (5351 3] o ol 4 g s
gl 6353k & bled dag 9 GUSH (S5m0 9 LI
O (b olelS slupj Jole g3 ol & 295 jonie
i S (71} S 5 5 (1Y) s5n
Ol 22 &5 88 (0 Sl )3 Cute (83501 - ible Cb Sy
LS 3 1y epol e g (SWjpe g bLE e (LS8
$2p G Shy & WS wpg I hew e
Byl 5 ol (68 IS 5 i glaia) Jelge g LSS
balyd b s plels 4 Ll o8 SUS)IS (YY)
LG aiSee O olgen g At (LSLU 395 29290
395 dawgi 9 ©p50k lp |y (2lbcus)d WVl gorie
S e e (55 oty Gl L g anles sl
0 {13) 05 s i ly ok b el 1, 395
S lages i oalS (V403) ) on 5 2D i
SIS, ol 2 &S ag e 4B S 5 ) (6B 5luags anl )
s ciblse 5 Slolual ol 1) 365 clalid, A3l e
OooligS’ 3 )See 390 (Sl |y 293 il g 03905 walats
(8) w8 b))l B ke b csesdly )55k 5 (3,8
@3Sl Jelge b oS b olelS ()Blergs conle
Slgiee )l Cillae (655 a3 ko )3 o Sy
b g 015 5o 395 1S Lo b b 08 (S8 S, @
(F0) ol s (g (2 5 (paed Chpiy g g
Wk Chpd Jb 0 1l &S Sloj dbiwly ped )
295 (patd Cuibse slp oS Wmd e plxl |y (o),
o 3 Spse ol gl pldl Gl azs gy,
SIS SIS e s 5 ko]t

4. Spreitzer
5. Kleine

55 o Alols (6 )LS5 5 Jghiie dgnge (sloassy 5l Lulul
lbcasgis b glse 5l s el S coll ol
CBM dajY oS 5 (L 5 (658 slarnl B 53 d92ge
O & 5l 5l egiie laold & s (y9ly g
5 hlen (lpde wile suxie @lie bawg bl 5l epe
g OB 4 QLI o ptd b oo wal)p bpie (>
ple oM (4 e (otie glie (i Ol
oo @) gy 1y S, LUlg g ok o] sl
O "B (YY) aed e Ll Las g osKenls
G2ge ik Gorriun HLB, &S Wi A 35 (V1)
wilises glio Sl gpslzen b LSS b s 0
lojlw lldl bl p 1y 28 (00,Sae slad,luilinl
alalasl 5 bl (luabl pie ol ol 4 Wled e
i By man b sals Jhals ) gl
e i SOk 5 GBI cuS 4 Bl e 3955k
Ol 5 5 slmosl 3y 1y gl LUls 5 ond

(V0) s i3l
o Cunl (B3l (S e 3)955l s 503 o
L byl asle alajls 03 ody9ln 4 plojen S5 &
S5 o S8 i Mzl 5 Sagld las] (oS0
S den TGS 38 sl gl bl ol &
ool 2 (A) ol o0 )] (Yoo r) T s o b,y Lo
Sl QW8 bls Sole ol b bl @)l ol
hlSan dlas 1 a5 b s sime lbls) il b syl
IS ol Jold g (Saald 4 5 el glpte 4
blas S lp G Bl 5395 (68 Lo o (LS
ol drwgs 31)b 1 ()8 e slac)lge plol 5o
IMatal & 5l oomen Sl e (60,8 slagdiasly 4
ol p g oy, 5 LS S elesl 4 Ll
JolS s (S5 sl T olal s S 5,15 0Ll 55 (IS
Vgboo (b lacdld 1S obal g el (il )
OUSHE b o9 cge 353k soriva 13, (V)
ol & 5l sl 3 iSen L]y LS L o)lS Ll
cage dagl (bl Glajls 2,8 o35 e Ll
A5 aalgd 3555k 5 G55 L g o 4 QLS (g g
Al e LS, 4 S JSs @Mels s ulul ol

1. Gong
2. Self-Determination Theory
3. Ryan & Deci



V€0 ) ylumoy 1 0 lowd cops 890 ¢ 359 53 (Slojlw HUd, Co e Olallhae !

sbgleils Slegdse (nipre jl (S 4 Slojle a8
Sholand ool & e cwl sad bas by
sl (957l g 039 (Il 53 (8559 slaglojles
Comd (ol () slogsby) gl wiejls sl cpl &
olase Sy o wll pl g (MA) cul i lasn],s 4
SIS M oS s Jlse S5 45 Aitid iieo
Gosly sl sbiyy slagleile 4 KaS 3 P sl
2 g 35 s W@ Vaame daiblp dswg ,d yide
Obls 5 (B3y9 SHBI (1Y) canl (B oo bais culys
gae ol 5 Gy @iy @lpl it &S
bl s canlie (gl (el it 1oy g Lol osh
gl iy 395 ol Cllo) & oliwd g 365 0ud (g8
(o mlic d9aS ozmad (LY 4 axsls ol)8l oM
alhllasl ()58l g 5k oyg0 dlawr 4 Sl (g8 sl
i B 4y e n 5] i Sl ol 5] asals 3131
2 ogls g GH SIS dy s i s LS
bl el g sl odlizal 5 (blse g (2559 )bl
albl cpl lacudgioe ¢ MU (S0 J> & Ll 0
@ hde G laghy) (90 (Rl L g edged S8
) lagl sl g g (i 5 (a8 slagsdyy s>
@ FpS g geose ol Cuenl ofyde any Ll
2 ol dnogi sl caslio i 395 5 USHE i e B
Sl ol hyste b Casl 015 cargo g Ky 5l sl oyl
Sow 5l g aoles ade dg3 ladgueS § MU 5y Ao
Gl 4 oyl G o Gl 5 clldl s
soate & Cul 0l dgioe ()T g 0yefg) sladeliy
Sl Bl 5 Uaig Sl GUS ) ks e gl3il
Ble Copde drwgs sy 5 I bapee )3 (s
OO xSy e sl a4 gy bl Sl
Jdy le (S5l 05 g drwgl 295 slaanl By LS,
Slgi o Mt dawgs g Ay (ol 4525035k (sexiun
a9 03l Gl ] gl 650k 5 (S5 bl i
Sonl gy (ol b gd joxte (LS judn Jad e
5 viys bl oilul da U Sleladl g laanls s
D (oyp 4 s &S Cul (egb9e Wgd oo plsl (Ul
oRg ol ol Jlgie 0ad 50l Cuenl a2 L 1Y
b e cd 085k (seein 5l LT &S cul ()
5 Uiy bl QLS s obelS (oobe i

Sl IS il il s

5 b bl 5 odges Juws 1) ool abBW ol S
Jo 5 0¥t et lp |y U] (Blb slac e
(Y0) ol aalgs iul8l L]
ol slodely 5 2)555k (soeie B, oimy JSG Lulse
s sl &B)S I8 oy 3y9e (Alie Ol )
S e plsl b (VeNY) lSer 5 gy
S e &S Wl (lg> g 59 ©)lje lelidy
2 Cuto )l 3Laly) el (2ol A L (S5 lie
5 & oRek @l (W) )b 8k wemiea U3,
» Jels we)l8 Yoy 5l o] claodly a5 (V410) ),
B LS 2 sdel Cand 4 ogin 0,8 > ilize mlio
2955l (g by b Cude job & ol 3)55 5k Lame
Dob o Jods g2l )8395 b odaly opl gl lasye
9 Cute abal) )53 5b (goinn LB A5 asuie (yizen
5 V) b e ey i DLl L e
slo)ld; o Sl 3l gy & gladdllas ) (VoY) 'S
@l Sy GUSHI CBMS ()90 3 053k seriae
5 WSO o wawgy oblsyl ob i adlas ol
&y QLSS oS 35 e ey (spumy 5 LSS o lbol)
o 5l 938 o lisee mlie Sl oyt 2)535L JLd
sl btz ple > blies 5 ohlSen (oliwy
dpde gl CBMS (Il cel ap w4l
VYR Jolis )] diges a5 s )3 (VYY) "is9n 9 4 (YY)
a8 Wl D dun S W (8 w8 A0 5 sl
BLalyy @ pdlas] duwg b 3935k serua )13,
g Bl (1Y) 2900 GUSHI (b B (I3l Corge
SLeSys QLSS o) p sdmoi pbul L (YoYY) TS)L
by Coasd & Ndwy dm opl 4 le)S alike
SAl 285k e )18 (2le B Gk I 633
OhlSer 5 Tl (3) 2y QLSS Jas e ke
o Wges Sl sla Jin ol pde a5 ladllas 45 (V-YY)
S8y ey bawgs (il (35 (lagy Jl8y o 2Bl > oy,
S WS e Had5 1) QIS 2,685k e 5l
b 3Slos g SN CindS Cg0 353 g 4 pol
(V) 390 QLS

ol b g QI i B dxug gyl

1. Lee & Kim
2. Yu & Choi
3. Chae & Park
4. Akhtar



Yy e yblg 9 (959 SIS GUS ) (i CadM 23,955k gime 413, 51

byl bl (V) 2581 5 05 sl o 355
9 doderpu jopdens (TA) (+/AR) Wlod)S" ol Jgd B,
Slis QUSHE 59y 2 &5 (S )3 g (VoTY) olSen
Jod B I ol (S90S lje 350l plosil (355
sl o Goge gy (YA) (+IAF) wledges 354l
Vo bwy ikgh opl jd odlatwl 3jse slaasl iy
Orzed A8 b g pp (Biy Cupde pmasie
oo Sldde ladlae > basl iy cnl (2L ol
)ik gema S8y glayiie clp iy 4 g S
alono +IAY 5 SIAY IV L i g i lals
bl o9 Jod BB omd plis polie cpl oS 428
ol 03laiwl 590 (sla 3l

Sl 51 oolazul b o imgh cpl 5> okd (69055 (slaodly
el g (el Gldl 5 byl dalyld) wos
o g g (pldle o¥obe gilode) (bl
5 SPSS 25 )Ll Jjéleys g5 duly cpl > as
L5 odlazwl SmMart PLS 3

Gaiod glaadly

Sl Shy oy 4 bl (isu ool 3 0ad al)) slaaidly
ool Giagd slapite g (amdFl (S ne
sul &S e ol Sl Limeh  sadl )b
IR Gl 3 YL g Jlo ¥V e il > Bamaguly
OMuass e ogad (@ WF) aib
Side s lag)] yui a5 ol ol gols (o Bamdzal
10,5 ez Colad 50 (5 WY die Ayl ol
Sy gl by 4 gl iln &
oo aasld 90 ) ojled Jodx > (& VYY) aiue
oad &l Jlme SBliodl 5 (1SSbe (s SiRgRh sl jeste
5 3Nlke 29 0 odmlive Jodo pl 0 &S &S len Ll
el )3k sorien L8, e A jlee Sl
YIEFEINY XIOOEIVE Coip 4 Jad a5 Jad
ol Y/¥OE- /2R

5. Zhen & Atiga

s B

GeiS ospde Je ) S5

Gl (09
Conlo blod a4 5 00 (0305 (B Jlaio | asdllas oy
albl HUSHE als cal  Siuned Slabss oy 5o |y
LmL'j Slawi a8 Ve e Jlo o LS il Ules 9 45559
&S w0 JoSiis |y adlae cpl (o)lol axsls canl VYA
@ g o Ol imgh diges laie 4 (bl amels S
YV ol o &5 Wb Fwl iegh sbaol yiuwy
dys0 5 b o3 CuiSy ol JuoSU 5 W dolyiu p
Aol iy dw Jols Guios I3l .cd)8 )15 oyl s
(Voo¥) oo 5 polo 3535k ggrien H18) 5l
55 3 B g (YOV) T lSan 5 gy (Jid (ol
350 sodly (6513, (el oyl 5l 48 0gs (V+43) Tz
D=piblye Mol b Vzpdllie SLlS I 5 o3 485
Aol yiww oy CL’B; L;BJT e g o (6,135 5Ll
ok 2 58 (V1Y) oer 5 (Gpal jepd
(V) Shosges 5 MY 1l ol bl ol
&S sl S Ve ol 5o Jrd olelS ael iy
—b g o (6138 jLtel B=piblye Mol b V=(palles MalS
b asbbon ol g Sl (V¥+) Tehlen 5 b
e 5 taxallis (+/2)) Wlodsas L33 wsllas
(V) (IAY) wlos s ole Jsd BB 1y Il ool (2l
gode asS Ve y oo 3o (ad cudME dob i gy
Ded oo (6,138 kel d=pidlae MolS b V=il Mol

AV (Vo) 22 g 95 bawgs asbituyy cnl (b ol

1. Moss et al

2. Porath et al

3. Zhou & George
4. Na-Nan et al



V€0 ) ylumoy 1 0 lowd cops 890 ¢ 359 53 (Slojlw HUd, Co e Olallhae

YA

Oies (b it Canogi W) Jeda

5o N
e Blosl oibe olaw 7
-Iv# Y100 \AYs 3,95 3L 9o LS,
IV \liza \AYs i lols
.14 Y/¥0 v\& i CudVs
o sleojls gl)Sen als; - Jgaa
S bl bl ols L 2
s P o i : 9
< [AYY [AY Na) 3,95 5b i 8, )
SASA ASR! -Jovy i lels Y
AR AN <[O¥A i SIS Y

09 Cowlio ol UL».» Y J5Jq 5 ol ui))\)’f @Lu
Ak gt claojle oo,

obts & cwl [Sen gy JoSo 15Ty b paseis ()
ol S b, Slis plad lise oxad lis oS ol
ol Gimgss Jde 50,500 slaojle b ) Silis j asuin

Dok il pasuis b 1Sl olsy Y g

Y y ) W o5l
VAY 3,955k sopdim YU, )
ARG s lels Y
SAAREERYA AR IR P SRS CudYS Y

3yl pest Cls jd BuinS 0 099)‘1 Je Y UG



¥4 e yblg 9 (959 SIS GUS ) (i CadM 23,955k gime 413, 51

g bl cnl g &l JOVY g IEVA ey Bosy o5Se sbpise wlp & (RY) oud cupd
ool Colas imgh o)lile Jae ciS i) Sl pre slapasls I 50> (o Kgd oo dle

AR CIPIRYA § IPEY 4 SO - FSCIN I TP P31 28 W KW

bugie (9 wgllas saimd (i3 iy 4 adld

C"L“’ VWY WU} d)l.’&lw J.Lo 009 (o 9 009

odol Cawd 4y (puand G g &S S oo L Y o jless Joio

b B g b olald piSe lapite (glp

[RSTERPINEAENE JUTVER g PRES

O @ ¥

“IEYA e olels

-[ovY o CuBVs
OgSe e Sobpa ly e i glaled jgdon e » e b Yol (b Jse ) (pizen
oS pals ol et polhe g a5l > (SSE) 03l gy pSolul Jue (39 sl (g ol
CarS goddd lis Cuol odalie JB ¥ ojleds Jodx 5o 3 edlatwl oyge STpdl jliel wyp pb @ (6500

8loe 50l slall ceslie Clgylome ggeme padld (pl (oyp Gl xS e
e 5 (SSO) e e Ssb o lp clialio
Oibgg lroils Szl el asls £ Jgaa

1-SSE/SSO SSE SSO goesys

EA FYa/-A Vehe 5,95 5L (Sgoims U3,
ia WYY/FAA TS iws obolS

<JFY Wa+/+¥) Y\5- 1 CudYs

«oleg 3 (t=Pe Y- VIF=21¥VF) 55 llg 5 (355 )l By bodze 9 Cuie il onmd sl iagh mlbs
G S 0yl e ) S ob ol s Be=eVar) 59 (LS lad (alolS 2 9,685k goorr
el (2ol G35 L lls> g bjyy Sl LS 3y55 3l o L)y 3y Gl gl (pwiman (EEYY/OAY
Joi2) (B=Be A5V/0=/F-Y) ol b dae g cuto i S b g Cate Sl LSS ks s
@ S edmy ol ieep sbasl L(t=. Vas/F=-/rTY)
OB (b e il lelS b gme 5 cute
ORRoR S yie [ eline i 9 walites 1.0 Jgar
S g toylof Bl Jo 53 39390 1,51
/o0 YY/0AY -Ivay R T VI U o PO PP SWESIA It
/ey \ARYS <I¥Y e CuBYS <— 395 5L gedimes L8,
ofe) AR Nt R CudYE <- i el
b QR b RS W <- 3,98 5L o )18,
RS elS

O b plals gl Ble g 2y Sl LS G5 A g Sy
@ g piagh ool ol Gua (Jid oLl (ool ROV EQRVERVES TN S [V 9

ofe ey DASY SJEeY




V€0 ) ylumoy 1 0 lowd cops 890 ¢ 359 53 (Slojlw HUd, Co e Olallhae £

gl 5 (Stwld o Wipe oI ohlSer
Sy ly g el (elesl cind o dawg |y 265
Vg Sedien Joygp 393 ()lSKen Cules I aiiS o
5 bl 4 ghlea clyps g panss gk
e pol opl &S W Blee 2 b slauialy
b b sals gl 0 bL § (S¥jm e Coshs
@ P9 $3Pl ool bl g (SHjpe o Coghs
plosl clp byl bles g slasl 5 ooy cand oS
Sy 3l b s it (Jed 18y (Jad lly s
OUSH B 298 00 g 3)955L (st Hl8) S0
5 OB glpae 5 s ale gued)l mbe |
38des Mol 5 drugi g sl 1) sie DML
5ok Sl cage pol ol o Wpgl s 4y 058
Jols pSb aly3 )3 s 1S b s anlgs bl
& i oo a3l e GUSHS 0,35 syt
L Lo ooy anwgi 1) 295 (63,8 sla Llle odel cawd
Feig b Gyl ) dph ) e (Sl
@ F 255l S oemen Wile mald ) 25
soyly g 6550k 2y90 0 U A5 0 S5 LS,
Cdyd sy Vg b anles S5 g Job 365 (6,500

A3 plosl 1y Sleladl 5gs (60500 y0 s
Alosimd (Ui gols gk ool @l 5l 6% sy
B )55l e 1B, e g Cute
i cpl & 39 Uler g Ghjye Sl QLS e
5 S (V10) T e o el sl @l b
g Sgw (Y1) hlen 5 S (YY) TSl
w5 9 s (V7] SHbg ale VoY) olSen
05yl (YY 5 XY AF F) cunl Lwly o2 (Y-TY)
ool 5 S 53 355 el g9 j1 lojles i
Gosly 5 e a Gloj ) Gl bapleils
Oy sy Siol38l b aS s 65,00 5L 08 LS,
g Oyl g lagleile (igm 9 (1950 bae )
eh ol ey 35 3k jl ks e o il
sl g Chpin oles S0 4 Ol e
o] I3l b ], e )3 5,8 K laylojls
dor I gleile I lew Gyl 5 BN
OSJE gl 5 B anogi (03509 slaglejls

3. Anseel
4. Gong & Zhang

9 Cute Pl 2585k (gerdiue B Db Gl Giag}
9 ohiy bl QLS il olkels (gl gme
50 cloimgg celoazily b sls asly 3 oblss
guad (VoVY) hlen 5 YKilg 4 (YoVY) o, en
& e 0 oS alys (Y8 4 V) Ml e
ol sl SRy ikl G & o3y sl
o) edlpd i (YY) cal odds s balojle
ool 5 ol 356l L b Gl 5l lalojle
Sl blie 0 1) 58 plGuly oly calise
ool @Bl D3y byl G Bls &S gHby
Oiliel &S Mt ddime ldime (S imd el
5 b)ls) baualy @ bplojle phials ol
ool QU (F) o) (St oS, 3,8kec
biee clyss b 1) 08 Copu b il Wb (oS5
S ol R g el 385 08 gely
b 5L L el Olpnss 0aliS gyl 25 4V
o o UTocwl Gl clply il o
S piblasil SUlg 5l VL zgaw <) ool
5 il Ul Ll il o lesss o
ol yuin Skl 4 g o 5l USH () 3lodgs
Slgs o 1500 (w3l g 00 e Gl b dblie (gl
il pald | gl (s olelS cex Y alj
N ae y3 QLS (YY) () g 50yl atiS
aex I g% Lo bl g Jels Goyb 5l 0
9 WS oo 428 |y b (plelS GhlSen 5 (b e
ol b ey pbsl gl 1) 05 (Sl
Cge 43,5 IS Mol pobul ) 1 YY) imd s
a g ok WS o plisl g skl e )3l
& gl e Gl BLSGly) e (65 S
ksl g allbgly JSb 4 (US, Jame i )
ESRRRERRGHK S NS RN S PN
SBLBolgy il (3905 03)0p b 2,685k (sorine
g Staols elesl bls) 4 b wle sl
sl GESS d el il e Sl
by s G 4 Slog elel ol g
9o OSer gw I Bgde 2,835k sermie
LS S5 M S S

1. Liu
2. Wang



£) e yblg 9 (959 SIS GUS ) (i CadM 23,955k gime 413, 51

Qbly> 9 ojyg S QU (s cudds y (Jid
clasl Loasl  pl a8 cwl x5 Cuie
Obler g o (VNA) phlSen 5 (2N sl ingl
»oade lp Gl g hhyy Sl gyl (77
g sl & ying Slosd S| (pizmen g 295 la il
Wb Sl b g bgy SUSE 4 i Cudbse S
ol 1 Yl sk b & LS
9 @bl gy 5 o3 Slawgdgd 5 edating
O > Auled Wl (65 F0 S35 353 lojle (2lsS5
dol b gl fbles 5 b5 bl lpde bl
leols il (elos 4 drgs gyl I 5le el
S o AT QLSS o g A5, 59, 2 & M
S8 Ul g hjpg S it Cudbse 4 Wl
b aad oy oblgy cpl S, 4 Ll olels e
Ma)?@ysﬁ)dlﬁ‘)wmwly
b plelS 45 Cpioen B s @S (p e
b by s oSl G 6 spbie coge
oS blsdl 5 kb, plogl 5l o390 Cosi | 5 i
iy O g o e b pass Cudbge g ASy 4
GRS g &l & aliiwl b (YY) o)) Ko 5 (awd
s Ady ulp OB bl WK & wS L ol
b s o W ol oyl 5l g )l s o8
s g siglyd ¢ i Lo |y 398 S g s
Lol 33l aS Sloj puizmen (VY) wad ioliél o
03Nl (Sen WAGS o s |y gynin b
alygly g SBM (slaylid; 55 (0 5, (sl sy
ClalS GUSHE bl l g 8K ode 395
o) & A bl g Suime wles! b ojlsen
b by plol & (55l ol b 290 cgo
g 5Pl s o sl (Jb g cnl g Wil 395
S il sygpe CaB Sbml lp (405
P NS dag 0h (Jid by L hsye Jele
b aiS o W 5 ol S yeie 395 Jad OMSUio
S Jad cuddee glp 1) e cledb) 5 il
awy 4 Mg el pl & ke gglaes

ol 2l e glagplal g odge S se5 295
Aol dgmg b (YY) Wlodges Ipl 9 (Shb oguas
 Sleile 050 5 laies Jelss (o)l Slasios
2 QU (b B g0 el Y bpd e
Sy Sl sl pliixe Sy bl Wy
F LS 28 b)) 5 b Shy cunl 5 (V+V)
Syld) 5SS 5 255k ordiee )13, alex
S By () 1S e 28T LSS GBUs
on sleirl el 5 SWols ls (S 2,535k
by 6 395 o cmgo 48 Cawl (Jlojlo y9p0 3 LS
sdalie g g2 g (o JSb 93 4 VLS 5 by (JS5 &
g c@lby pogas > Sl 5 b cus” JLis &
5 O pmen e ple 5l (Jis o Slee
slio 1) 355 355l &S LSS sl oyt
Sy Sy cwl (e S o by (o)l
s Sl g sl e lude by lSen & a2
oyl b 05 tals Cage ol ol 45 il aush
b Sehl g bolee o0 Gl)lasl b cuslize
Crglaes ommed Miled plBl g o3> dmwei |y d¢>
hlex A8 (85 L g gatte ple iz I 2)955L
)l (aass il mlio il Coge g atily
a b ojlo e B 1) gl g ond LS cnaslys
g 0390 (plulid ) 38 (Jid oML by (IS5
izles L) SHSte (iz 2 ade ol g slael,
b 5l oxal cowdy 4 L g SleMbl oyl p ogMe
molS5 b S o a5 |y SIS 0,555l il
S 5 R b (3,84 paie gla g, 4 1) il
5 ol dbul 4 cul oo Ald oyl &S 4SS
(V+08) (hlKen 5 SO 298 jomie (s> slagsiy,
25k 8l o WS e plo pegad ol g
Blhe 5 oo a5 ot b oody) g dly e
3,81 5 dous (glp slute Cblpids Wlg o alisee
solfuy pismed chblpiin opl (V) Sl ealyd
@ Wl g Mme )13 B8l s ) (Jglite
$HpS g el slaoyl b sbles S8 g
5 aim Gl 1) 29 B a0 5 4 Mg
OSes (eloial (LS oBad el 3 g
g ]y 0 pslg g GME llSen LSS ol
Iy Lo GlBY. (gla s, 5 03,5 sl 365 (<l oSl

i plool 5 azb S 3Ly



V€0 ) ylumoy 1 0 lowd cops 890 ¢ 359 53 (Slojlw HUd, Co e Olallhae £y

Mg gydn ooyl S L) 3250 JnD 5 (5SS
@by i ploxil sl |y i 5,8 sla by g 28
G5 ) o B el ol o w8 tlej] s
b ohKen 5l 0y63 5L cdlyn K0 (gow jl 0l sales
5 Sletdy ol cage (ng SilNleds ey
5 a5 dosSSl (i)l 4 g ed LS 5rsus
ol ol g2 0 el (a8 o ks sl s,
Aol O:’.‘ 4 dg5 OI)K‘“‘" L:.’.l"‘;'“‘) L OLS)K S Sl
Sl gl 265 wlby i pbsl & K,
B ol 50 b 551 g 0SSl L ke sl 1)
S g 5350L L b oyS waales oM 4 M sl
Shl sl 1) 05 2lls g Gbo)le 5 b
L Gl @l 5 @ wlite )5 slagby,
anlgs oo lagl Jad B Il 4 ol cul
Olsie a1y 9)935b (goomine Hl8) Gl oo cplply A
S ol Gl &S e85 s dlaie) ke
o) s 5 ok Soyo6 Sl 6ol 5 Llid
ORIl wlysle g LB (glaylidy )3 yad 1S (ol

G| RVAPES
JSS Gy cpl jl Jeol slaaly (i85 L 5
bl g (A Shbl ) (SHlie laze S
5 0o 09 OIS &S el Sl lae S ol
REI K05 5 598 0 Sles ogad > wilen SIS
OS2yl Wl 5 s gl isled Sl
2 g3l Sl auhd > Gad 1S 4 JUSE 59l
5 &8 ik Sl pasie Sy (85
polie drwgi 9 (ad Céyly jl Coles (US) 4
x5k Jatend (QUSHT e 4y bl o s (LS
Cogh 03 )5 Lo )3 (U o) g g (o)
@SS 5 oI on 6 sladisy 5 bl
gyl 51 oolinl § 393 gd blis 4o Sys (sl LS
Dgb oo Nkl L 5 mh ) oy, Sl <l
bl cdngk a5 cwl S5 B desl
e ol 5l 55 gl Siagl g 03 olacodgioe
2 2955k e By Sl adlae pl p> Al
CB)5 B (yp 2y90 QU (b cB 5 olelS
8y B Gl slagiagh 3 b agde dlkide
3fes wile bpste plo p 285k e
r e (b s phdlasl g Jod s (laaby
QU imgy ol )bl dnals pimen 3,8 1,8
o @B g v pldS il (Ul 5 (855 )bl

g L&»L’j CodM culps o 5 Bl slasiailys
awg Gob I (Jad bl G5 e I el
(VF) 3500 QLS b il cage oSk
o Sk glels wlesl Gl LS 8
S35 5 ol ) S e 5 B Sy
@ bles bl S iz 90 0555 (e
x990y 295 dg290 Lulyd | g A 43
5 xSl slcwsy AVl somine L AiS e
P oM S LSl mald o lp |y ey
s S5 5l el opl &S s o drwy |y 255 oyl
Sow il 900 Lmoi Nl 5 (ciadlyy ioli8l coge
5 b daon] @l L b a8 o S8 gl 4 Koo
J> o s @by e plsl 4 mie 5 Glagty,
@yt Jad colsy g 5,0 ol b ke oM

.A})?T Cawd
2 095k gmea Sy Sl ol lagg @l
OB L ollg g b5y bl GUSHET (Jes s
o) 8l Poian y e i lS ke
Ll @ (VVY) oo § SSly Giagl gl b aoxis
Loils GUlex 9 (859 LBl ejepel (FF) il
sl Jad sl syl ol & jiwa SIS
i g (99 dmwgi g 15 gl e & ol
A5 ) pgted S by ol e (g g
O dawg e gL 3 ] ole)ld) s
QUSLE (b J6 g cdpin by cage (alayld)
bglojlo Cuddge 5 (18) Ol Gl 4 oxie 5 0nd
,ldy cpl dlos 5 0y05 5L (gommine HL8, ub Aales
ol plaie JSb 45 0595 5L ¢l )0 g gzius WSl o
hass (855l Gy sbjls g S5l NS
o Jl g Al Cowd (lad oLelS 4 g e eyl
P Egie ol 5 by wwlls (K
imlf&»lds.we\f.\s”i Cand 4 35 2, Slos ogas
S 28 5,55 L oSy g cblpiiy «lylas )]
(LW J.:zsb& g0 oLy O dgg Wil glae
@ g oMb ST (SRS Bls el LSl
Sl 0gs 0,Sles daus slp guds g gy Jlod
G5l Glp el gSee bl s G
sog ke il @l WS SN e )5 s,



£y e yblg 9 (959 SIS GUS ) (i CadM 23,955k gime 413, 51

D1 orass gyl L Oble> g (big chbl (LS & g | Glag,
Reference
[1] Abdolmohammadi H, Hosseinian S, Yazdi SM. Developing job thriving
model in relation to emotional intelligence with the mediating role of
psychological capital in female elementary school teachers. Culture
Counseling. 2021; 12(48): 197-218. [In Persian]
[2] Akhtar MW, Karatepe OM, Syed F, Husnain M. Leader knowledge
hiding, feedback avoidance and hotel employee outcomes: A moderated
mediation model. International Journal of Contemporary Hospitality
Management. 2022; 34(2): 578-600.
[3] Anseel F, Beatty AS, Shen W, Lievens F, Sackett PR. How are we doing
after 30 years? A meta-analytic review of the antecedents and outcomes of
feedback-seeking behavior. Journal of Management. 2015; 41(1): 318-348.
[4] Ashford SJ, De Stobbeleir K, Nujella M. To seek or not to seek: Is that the
only questions? Recent developments in feedback-seeking literature. Annual
Review of Organizational Psychology and Organizational Behavior. 2016;
3(1): 213-239.
[5] Auh S, Menguc B, Imer P, Uslu A. Frontline employee feedback-seeking
behavior. Journal of Service Research. 2019; 22(1): 44-59.
[6] Bakker AB, Petrou P, Op den Kamp EM, Tims M. Proactive vitality
management, work engagement, and creativity: The role of goal orientation.
Applied Psychology. 2020; 69: 351-378.
[7] Bavik A, Kuo CF. A systematic review of creativity in tourism and
hospitality. The Service Industries Journal. 2022; 42(5/6): 321-359.
[8] Beenen G, Pichler S, Levy PE. Self-Determined feedback seeking: The
role of perceived supervisor autonomy support. Human Resource
Management. 2016; 56(4): 555-569.
[9] Chae H, Park J. The effect of proactive personality on creativity: The
mediating role of feedback-seeking behavior. Sustainability. 2022; 14: 1-14.
[10] Choi WS, Kang SW, Choi SB. Creativity in the South Korean
workplace: Procedural justice, abusive supervision, and competence.
International Journal of Environmental Research Public Health. 2022; 19: 1-
16.
[11] Dahling J, O'Malley AL, Chau SL. Effects of feedback motives on
inquiry and performance. Journal of Managerial Psychology. 2015; 30(2):
199-215.
[12] Deci EL, Olafsen AH, Ryan RM. Self-Determination Theory in Work
Organizations: The State of a Science. Annual Review of Organizational
Psychology and Organizational Behavior. 2017; 4(1): 19-43.
[13] Ghanbarpour Nosrati A, Bai N, Asefi A, Hosseini, MH. The effect of
participatory decision making on feedback seeking behavior with the



V€0 ) ylumoy 1 0 lowd cops 890 ¢ 359 53 (Slojlw HUd, Co e Olallhae €€

mediating role of psychological ownership (Case study: experts of Ministry of
Sports and Youth). Organizational Behavior Management in Sport Studies.
2021; 8(3):73-84. [In Persian]

[14] Gong Z, Zhang N. Using a feedback environment to improve creative
performance: A dynamic affect perspective. Frontiers Psychology. 2017; 8: 1-
11.

[15] Gong Z, Shan C, Yu H. The relationship between the feedback
environment and creativity: A self-motives perspective. Psychology Research
and Behavior Management. 2019; 12: 825-837.

[16] Harrison SH, Rouse ED. An inductive study of feedback interactions
over the course of creative projects. Academy of Management Journal. 2015;
58: 375-404.

[17] Hon AHY, Lui SS. Employee creativity and innovation in organizations:
Review, integration, and future directions for hospitality research.
International Journal of Contemporary Hospitality Management. 2016; 28:
862-885.

[18] Jaberi A. The effect of creativity on performance of sports federations
with the mediating role of knowledge sharing. New Approaches in Sport
Sciences. 2020; 2(4): 179-196. [In Persian]

[19] Kleine A, Rudolph CW, Zacher H. Thriving at Work: A Meta-Analysis.
Journal of Organizational Behavior. 2019; 40(9/10): 973-999.

[20] Lee CH, Rhee SY, Shin I. The effect of team feedback environment on
thriving at work and team commitment through feedback-seeking behavior.
Journal of the Korea Academia-Industrial cooperation Society. 2015; 16:
3220-3229.

[21] Lee Y, Kim J. Cultivating employee creativity through strategic internal
communication: The role of leadership, symmetry, and feedback seeking
behaviors. Public Relations Review. 2021; 47: 1-11.

[22] Li H, Jin H, Chen T. Linking proactive personality to creative
performance: The role of job crafting and high-involvement work systems.
Journal of Creative Behavior. 2018; 54: 196-210.

[23] Li XY, Qian J. Stimulating employees’ feedback-seeking behavior: The
role of participative decision making. Social Behavior and Personality. 2016;
44: 1-8.

[24] Liu D, Zhang S, Wang Y, Yan Y. The antecedents of thriving at work: A
Meta-Analytic Review. Frontiers Psychology. 2021; 12: 1-19.

[25] Liu Y, Xu, S, Zhang B. Thriving at work: How a paradox mindset
influences innovative work behavior. The Journal of Applied Behavioral
Science. 2020; 56(3): 347-366.

[26] Na-Nan K, Kanthong S, Wongsuwan N, Pukkeeree P, Sa-ngasilp T.
Concept model to measure the Thriving at Work (TAW): Developing and
applying. Journal of Open Innovation Technology, Market and Complexity.



2020; 6(72): 1-14.

[27] Qian J, Yang F, Han ZR, Wang H, Wang J. The presence of a feedback-
seeking role model in promoting employee feedback seeking: a moderated
mediation model. The International Journal of Human Resource Management.
2018; 28(18): 2682-2700.

[28] Saeidpoursarcheshmeh M, Hajianzehaei Z, Nikaeen Z, Zarei A. The
impact of organizational politics on employee creativity with in the ministry
of sports and youth with the mediating role of knowledge concealment and
the role of moderator of job characteristics. Organizational Behavior
Management in Sport Studies. 2021; 8(3):85-95. [In Persian]

[29] Shahid S, Muchiri MK, Walumbwa FO. Mapping the antecedents and
consequences of thriving at work: A review and proposed research agenda.
International Journal of Organizational Analysis. 2021; 29(1): 78-103.

[30] Shen W, Hua M, Wang M, Yuan Y. The mental welfare effect of
creativity: how does creativity make people happy? Psychology, Health &
Medicine. 2021; 26(9): 1045-1052.

[31] Smith NL, Green BC. Examining the factors influencing organizational
creativity in professional sport organizations. Sport Management Review.
2020; 23(5): 992-1004.

[32] Spreitzer G, Porath C, Gibson C. Toward human sustainability: How to
enable more thriving at work. Organizational Dynamics. 2012; 41(2): 155-
162.

[33] Sung SY, Rhee YW, Lee JE, Choi JN. Dual pathways of emotional
competence towards incremental and radical creativity: resource caravans
through feedback-seeking frequency and breadth. European Journal of Work
and Organizational Psychology. 2020; 29(3): 421-433.

[34] Tian W, Wang H, Rispens S. How and when job crafting relates to
employee creativity: the important roles of work engagement and perceived
work group status diversity. International Journal of Environmental Research
Public Health. 2021; 18: 1-17.

[35] Wallace JC, Butts MM, Johnson PD, Stevens FG, Smith MB. A
multilevel model of employee innovation: Understanding the effects of
regulatory focus, thriving, and employee involvement climate. Journal of
Management. 2016; 42: 982-1004.

[36] Wang T, Wang D, Liu Z. Feedback-seeking from team members
increases employee creativity: the roles of thriving at work and mindfulness.
Asia Pacific Journal of Management. 2021; https://doi: 10.1007/s10490-021-
09768-8.

[37] Yu M, Choi JN. How do feedback seekers think? Disparate cognitive
pathways towards incremental and radical creativity. European Journal of
Work and Organizational Psychology. 2021,



V€0 ) ylumoy 1 0 lowd cops 890 ¢ 359 53 (Slojlw HUd, Co e Olallhae |

https://doi.org/10.1080/1359432X.2021.1991914.

[38] Zhen MR, Atiga D. Relationship of leadership styles and employee
creativity: a mediating role of relational confidence. European Journal of
Business and Management Research. 2020; 5(5): 1-7.



