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Abstract

Human resource productivity is one of the fundamental strategies to increase the
performance and survival of today's organizations. Hence, the purpose of this study was
to investigate the effect of humble leadership on human resource productivity with the
mediating role of psychological security at Lorestan University. In terms of purpose, the
present study is an applied research which is of the causal type. The statistical
population of the study was 440 employees of Lorestan University, based on Krejcie
and Morgan's table, from among whom a sample of 205 people was selected by
stratified random sampling. In order to measure the variables of the research, Owens et
al’s humble leadership (2013), Carmeli et al’s psychological security (2010) and Hersey
and Goldsmith 's (1980) human resource productivity questionnaires have been used.
The reliability of the questionnaires was confirmed by Cronbach's alpha. In this
research, descriptive and inferential statistical methods have been used. Additionally, to
analyze the research data, structural equation modeling and pls software have been
employed. The findings demonstrated that humble leadership, when coupled with
psychological security, exerts a positive influence on human resource productivity.
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Table 2: The results of Cronbach's alpha criterion and composite reliability of the

research variables
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Table 3. The results of Convergent validity of research variables
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Table 4. The results of R? criterion for the endogenous construct

R? -
Variable
' Psychological security
0 568 LfL“‘" é’l‘“ $)9°
' Human resource productivity

JHe 5 )l

S b jao G g 03 Jhe IS Ghln pn sl ool PLS Jae )5 GOF a3ls
ok 215 pasll opl e Jae culie CutS SOUE oS5 4 S5 polis g0y 1,8
G50 139, oiSe (slyuiie (st 3 00b lale)l Jo Ul Sl g a8 oo (g |y Jao IS
GOF= 0.1 45 55 _e 03lisial GOF Jlas 51 S Jdo Uil comppt sl oy b ol 092
o e lis] isxis (sl GOF= 0.36 5,5 jlaie g Lauwgia Jlaie GOF= 0.25 (o8 oljme
(Voo d e 5 (ud35g) 39000 S 4 PLS
D950 dnwle 25 J90)8 skl jle cpl sl oad 10 Jgao 5> Juo IS 2]l b

GOF= sqrt ( Avg ( Gommunalities ) x Avg (R?)

S Jte cslio s 2]lp +IEVY lise 4 GOF (gl osal cunday jlaie 4 g L

Jia il oz 6l len R? alps Wb Jpie & o b ol ogdle 2 il

Cal Jdo (aals) 615 03900 oy Sboymisio 4 bgyye R? Culys Wgd o coguns (gyls ke
Cawl gllas Rz)gg[&,o ol Cawd ) gl 4 v g5 b &S

1.Wetzels et al.



Olye 9 Ligeem LS, eyt ASlgioe (6 3y S 51 Julodi
e Ghilp IS 5o pas LS 0 Jgan
Table 5. General indices of model fit
Re | S ol i
Communalities latent variable
aleslsio g2
- 0.622 ’“" .
Humble leadership
A Lilyy ool
0.737 0.626 I T
Psychological security
Lol wolio (¢ y0
0.568 0.588 e ke
Human resource productivity
0.652 0.612 Average ,.Sile
0.631 Al s

goodness of fit

g3 B iy (615 Giae Ll g s by 0 T g0
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figure 2. The drawn model with factor loadings coefficients
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Figure 3. The drawn model with the T statistic values
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Figure 4. Mediation effect
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Sobel test equation
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Aroian test equation
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Goodman test equation
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