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Idiosyncratic Deals Breach and Occupational and
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Perceived Occupational Prestige and Career Stage
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Abstract

Researchers, both domestic and foreign, have extensively studied the positive aspect of
identity in the realms of work and organization, known as "occupational/organizational
identification". However, comparatively less attention has been given to its negative
counterpart, termed "occupational/organizational disidentification". The primary objective
of this paper is to explore the impact of idiosyncratic deals breaches on occupational and
organizational disidentification. The study further investigates the mediating role of
perceived organizational support and the moderating influence of perceived organizational
prestige and career stage. This research is an applied one in terms of purpose and employs
descriptive-survey methodology to collect relevant data. The study employed a statistical
population comprising employees of four financial technology (fintech) companies from
which a minimum sample of 293 individuals was selected using G-Power software and
relevant tests. The collected data were analyzed via structural equation modeling and a
partial least squares approach utilizing Smart-PLS3 software. Results indicated that while
idiosyncratic deals breach had a significant effect on organizational disidentification, no
direct relationship with occupational disidentification was established. However,
idiosyncratic deals breaches had a significant influence on both occupational and
organizational disidentification through perceived organizational support as the mediating
variable. Although perceived occupational prestige, as a moderating variable, did not affect
the relationship between idiosyncratic deals breach and occupational disidentification,
career stage exerted a significant moderating effect on the relationship between
idiosyncratic deals breach and organizational disidentification. This research contributes to
a comprehensive understanding of identity and the spectrum of “identification-
disidentification," which can aid managers in shaping their policies by paying greater
attention to the factors that create or moderate disidentification in both work and
organizational settings.
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