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ABSTRACT

The human resources architecture model has designed the structure of
human capital based on the two components of strategic value and the
uniqueness of skills, considering the wide scope of providing government
services and the central role of the intelligence component in determining
the performance of human resources as the most valuable resource of the
organization, the link between 3 The component of value, skill and
intelligence, identifying relevant indicators and determining the importance
of each of these indicators at different administrative levels of the Ministry
of Energy's headquarters has led to the design of a new model. The type of
research method of the current research is mixed. In the first phase, after a
library study using the quantitative content analysis and the fuzzy Delphi
techniques, the primary indicators were summarized and in the statistical
part, the relationships were examined using the fuzzy DANP technique, the
weight of each specific index and the equation of each organizational level
were discovered. The results indicate that the indicators can be classified
into three general, common and specific sections. Among the general
indicators that have been repeated in all three levels of the organization,
there is the reliability index, and among the specific indicators at the expert
level, the problem focus index, at the group head level, the consultation
index, and at the deputy director general level, the willingness to reform and
the improvement of systems index have been allocated the most weight.
Also, the results confirm that the weight of the value component at the level
of the deputy general manager is more than the 2 components of
intelligence and skill at the same level. Also, the weight of the skill
component in this level is higher compared to the previous levels. At the
end, the research model was approved by the experts.
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Figure 1. The process of Selecting the Main Research Sources
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Table 1. Demographic Characteristics of Statistical Society
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Table 3. Test-Retest Reliability
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Table 4. Information of the Participants in the First Phase of Delphi
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Table 5. Summary the Steps of Using the Research Method in the Current Research
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Table 6. Indicators Identified from the First and Second Phases of Delphi
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Figure 2. The Results of the DEMTEL Technique at the Administrative levels of the Ministry of Energy
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Table 5. Relative and Final Weights of Factors at the Administrative
Levels of the Organization Using the ANP Technique
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Figure 3. The Importance of the Reliability Index in the Dimension of Network Intelligence at the
Administrative Levels of the Ministry of Energy

g9o9e Cnl 9 00 2lolid +[-V0 b9 Ll (9)S )
oanls pogMe oy il day jd &S Cawl o pl &
IV i b Gl el g cilas eSSl
&S dged (g pSdon 465yl et WlE Cwl ol olwlid
Slgien (29)5 sy gaw > GUSHE I Cudlye 5 cilias
SIS, b 59 sy dnr 2 09,5 iy S & S LS 52
@ Comsd 095 (pudy 45l2gd o 0AmIGUE Egdge (nl g
5 S Pl 4 g e ol L ] LS, 4 S
Oylee Lil38l 4 Blgs o LS 5 il g colos ¢ Jolss

Habuly (29)5 () o 2 Se2)

Ao yb ) (Gl gk @l 0 &S eges (adld (uegd
S 4 Rl pasls a8 S )15 ST 500 Slojle aw
3 gy sl sy degeme ) (adld ol e
@ bgrpe )5 & dawd el (g (il ol 0ad 43S
ol ol ond lolid NOY e 4wl )8 aw
bug il ;> @lby sdas &5 sl J> pl 4 go90
S5 8 > gl ol Y 5 9n plol olulis S
o 5w S A aw asls LBl dgate 0dd 03
ol /WY 59 L IS pie polee w4 o guli S
aaw B 4w asls coly Yoy oYL

935 Sl59 (6] Zokaw )3 (6t Saxiol dw (sla a3 ls Cucnl £ JSWS
Figure 4. The Importance of the Indicators of the Dimension of Leadership
Talent in the Administrative Levels of the Ministry of Energy
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Figure 5. The Importance of Indicators of Public Sector Values at the
Administrative Levels of the Ministry of Energy
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Figure 6. The Importance of Indicators of the Dimension of Spiritual
Intelligence in the Administrative Levels of the Ministry of Energy
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Figure 7. The Importance of Indicators of Emotional Intelligence in the
Administrative Levels of the Ministry of Energy
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Figure 8. The Importance of Dimensions of Adversity Quotient at the
Administrative Levels of the Ministry of Energy
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Figure 9. The Importance of Indicators of Administrative Skill Dimension at the
Administrative Levels of the Ministry of Energy
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Table 8. The Coefficients of the Indicators of the Human Resources Architecture Model with the Balanced

Mixed Intelligence Approach at the Administrative Levels of the Organization
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Table 9. The Weights of the Components of the Human Resources
Architecture Model with a Balanced Mixed Intelligence Approach at the
Administrative Levels of the Ministry of Energy
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The Weight of the Indicators of the Human Resources Architecture Model with A Balanced Mixed
Intelligence Approach at the Administrative Levels of the Ministry of Energy
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Figure 10. Schematic Model of Human Resources
Architecture with Balanced Mixed Intelligence
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