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Abstract

The purpose of this research was to analyze the effect of professional ethics
of managers and job supports on the career plateau of employees by
examining the mediating role of psychological empowerment among
employees of Urmia University. The statistical population of this research
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includes 596 employees of Urmia University, of which 220 were selected by 14 December 2022
simple random sampling. The present study is a descriptive, correlational Accepted

. . . . . 10 January 2023
survey, which was used to collect data from Qasimzadeh's professional ethics P.p: 73.92

questionnaire (2013), Shin's career support questionnaire (1990), Spritzer's
psychological empowerment questionnaire (1995), and Milliman's career
plateau questionnaire (1992). Validity (content, convergent and divergent) and
reliability (factor loading, composite reliability coefficient and Cronbach's
alpha coefficient) of the questionnaires showed that the measurement tools
have good validity and reliability. The results of hypothesis testing by orint 1SSN: 27174484
SMART-PLS software and using t-test and path coefficients () showed that Online ISSN: 2717-4492
there are strong relationships between research variables. On the one hand,
psychological empowerment can play a mediating role in the relationship
between professional ethics and job supports with job content plateau, and on
the other hand, professional ethics and job supports can be a moderating
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