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Introduction: Considering the importance of employ-
ment in forming the economic and psychological context
of people with disabilities and the need for government
support in planning and development of the disability,
this study aimed to design a public-supported employ-
ment model for the development of disability in Iran. A
review of studies shows that such a model has not been
studied in previous research, and a comprehensive mod-
el for public-supported employment is essential.
Method: In this research, we studied the basic theories
about public-supported employment and disability en-
trepreneurship as well as its theoretical evolution. Then
a model was extracted in four dimensions based on the
literature. After designing the interview protocol, 13 in-
terviews were conducted with experts in welfare, em-
ployment of handicapped entrepreneurs. The qualitative
data analysis technique was the use of thematic analysis.
Findings: Findings had shown a model with five dimen-
sions of governmental, corporate, public, individual,
and occupational factors along with 29 components for
disabled employment that should be taken into consid-
eration.

Finally, the designed model was approved by 120 ex-
perts in the field of disability employment and the final
model was approved at 95% confidence level.
Discussion: Because the research model takes into ac-
count both policy and operational levels, the results of
this study can be used to promote the development of
Entrepreneurial Disability in the country by Public pol-
icy makers and managers in the field of policy making
and policy implementation.

YV-


https://orcid.org/0000-0001-7719-4462
https://orcid.org/0000-0002-8474-2938
https://orcid.org/0000-0002-5741-0532 

s N/ . e PR N P [ s s N r
/‘Ja.w) J }j_w ﬂ‘/,f//'b e g ‘;/,.Mr'/w/._ \),;J.;.‘ dAdv o bo V'Ltw"/vz.ﬂ f‘i“;

Proposing a Model for the Employment of Persons ...

Extended Abstract

Introduction: Providing sustainable and suitable jobs is always considered as one
of the most important indicators of socio-economic development of countries, and
having a job is considered as an important factor in providing living needs and
comfort and the results obtained are up to the individual. And society comes back
and satisfies everyone (Yanos, 2018)

In 2016, the International Labor Organization (ILO) stated in its annual report
that “people with disabilities” are the largest minority in society and the poorest in
most societies, and that society, especially employers, often have a negative view
towards a person with a disability. They pay more attention to their disabilities and
if they are given a job, it is out of pity and compassion.

People with disabilities in different countries and compared to other people in
society have a limited and less opportunity to get a job and face the problem of
the right to social equality with others. (Topol , 2016). Having the right to a job is
more important, people with disabilities have less chance of getting a decent job,
and people with disabilities at work are more likely to lose their jobs than other
people. (Bascom & Christensen, 2017)

Protecting the civil rights of individuals is the duty of governments in all societ-
ies and for all citizens, and there are no exceptions. As a citizen, a person with a
disability has rights that are often overlooked, including disregard for his or her
employment status, which leads to insufficient income, economic dependence, and
ultimately poverty, absenteeism and lack of livelihood. (Hanga et al., 2017).

If the conditions are created for the disabled person to earn income and receive job
support instead of receiving direct help, part of the government’s expenses will
be reduced, and on the other hand, employment will be possible, and the disabled
person will be mentally and spiritually strengthened. Without government support
and a government-sponsored job model, one cannot expect the conditions of the
disabled to improve and the conditions of the disabled and their families to be-
come increasingly complex. (Alimoradi, 2016)

There are no accurate statistical studies on the employment of people with disabili-
ties in Iran, and support organizations provide a variety of statistics, and this is one
of the disadvantages of employment of people with disabilities in Iran because it



VA oot 99 Olocsj cmions Sloo o oloaiml oliy st ale dolilas
f (& T TS

Social Welfare Quarterly, Vol 20, winter 2021, No 79

does not allow accurate planning.

The results showed that in domestic and foreign literature, no specific model has
been designed for government-sponsored employment of the disabled, and the re-
searcher of this article, considering the long history of welfare and services for the
disabled, has designed this model based on studies and interviews were made with
experts. The main purpose of this study is to identify the dimensions and compo-
nents affecting the role of government in employment supported by the disabled in
order to develop entrepreneurship for the disabled in the country.

Method: Based on foreign studies by Smiths (2014), McDonnell (2017), the EU-
supported employment model (2016) and the Gracie et al. (2019) and also after
interviews with experts, the dimensions and components of the initial extracted
research have four dimensions. The main ones are:

1. The first dimension; general factors and the general view of society on the
disabled and the employment of the disabled.

2. In the second dimension, there is a specific view of the government and its
set of attitudes and actions. These measures can be in financial, credit, policy
and coordination dimensions, in any of which it has importance and value.

3. Inthe third part, there is the view of the company and the employer towards
the disabled.

4. In the fourth part of the model, we see the individual level of the disabled.
That is, what are the attitude of the disabled person and his level of self-confi-
dence, and to what extent can a disabled person prepare himself to enter the job
and the business world. Also, the type of gender and the amount of education
and necessary skills and job profile are suitable for employment.
All of these together can be supported for supported employment and entrepre-
neurship of the disabled as a fundamental solution for employment.
The dominant philosophical paradigm of the present study is interpretivism . Be-
cause in this research, the model has been designed.
The qualitative part of the community of experts has included top entrepreneurs
with disabilities and disabled people with successful employment, as well as poli-
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cymakers and welfare officials who work in the field of employment of the dis-
abled. The number of these experts was close to 20 due to access to individuals.
The method of selecting these people was judgmental and based on expertise and
experience. The number of interviews conducted in the research based on the data
saturation theory, continued up to 13 interviews and the researcher was faced with
saturation in terms of input data.

After designing the model from the interviews and “content analysis”, the identi-
fied dimensions and components were examined. In a questionnaire that is specific
to the ISM technique, experts were asked to examine the effectiveness relation-
ships and the effectiveness of the components of each of the dimensions of the
model to determine the internal relationships of the components and design the
model.

In the quantitative section, in order to confirm and rank the dimensions and indi-
cators extracted in the designed model, the opinions of experts and people with
disabilities who have entrepreneurial employment were used. In this section, each
component identified in the form of a questionnaire that the researcher was asked
for disabled entrepreneurs who have a successful business or economic activity
or have a stable employment (employment for more than one year) as a worker to
comment on each The questions were based on the main factors of the model and
in 29 cases on a 5-point Likert scale.

Findings: The achievement of the present study, in addition to the four primary
dimensions, is to determine the fifth dimension called “Job factors”. Job factors
of six components including job adaptation and stability; Job design; Nurturing
and career advancement ; Introduction of jobs and job capabilities; Quality and
branding and innovation of business models. Based on the integrated model of
government-sponsored employment, it is possible to develop jobs and prepare all
the main components (five components) and effective actors for the role of the
government and responsible organizations.

The basis for designing the model is the relationship between the three main cat-
egories of individual, governmental and corporate factors that occur in the context
of public and social factors. Also, job factors are somewhere between the three
main categories of individual, enterprise and government, and from the intersec-
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tion of these three categories, job factors can be developed.

Discussion: Empowerment of the disabled is one of the most fundamental strate-
gies in order to preserve and strengthen their human dignity, and accordingly, the
strategy of entreprencurship development and employment of the disabled in the
macro-planning of the government has been given special attention.

The present research plan is proposed as a key proposal for macro-planning of
government-sponsored employment and entrepreneurship for the disabled. What
can be deduced from the discussion is that, first, it is difficult to create areas of
sustainable occupation for people with disabilities in any society.

Second, in most entrepreneurial texts, the entrepreneur is assumed to be a motivat-
ed individual without disabilities, and this study seeks to show that if conditions of
government support are provided, many people with disabilities will be able to be
entrepreneurs and self-employed in employment opportunities. Provide levels of
self-employment, employer and even supported employment (as the most difficult
part of job creation), also exist in Iran and provide sustainable employment oppor-
tunities for the disabled with the help of models such as “Supervision of Global
Entrepreneurship”. Therefore, designing a supported employment model for com-
prehensive planning that includes the dimensions and components of government-
sponsored employment in various dimensions, can lead to the formation of a suit-
able environment and the ability of people with disabilities to enter the workplace.
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