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Methodology: The research approach in this study is grounded theory and structural equation
modeling. Data were obtained through semi-structured interviews with organizational experts in
the banking industry and a quantitative questionnaire among employees.

Findings: The findings include the final categories: philosophical and organizational
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relation to digital talent developing and strategic actions orientations in digital talents
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1. Identifying Perspective and Situational Patterns (IPSP)
2. Strategic Actions Orientations (SAO)

3. Improving the Individual and Organizational Performance Levels (11OPL)
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1. Average Variance Extracted (AVE)
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