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Introduction: The purpose of this study is to identify the factors affecting the job crafting of marketing staff in the export
sector. The impact of job crafting can be very high and impacts such as stability, flexibility, participation and performance
in business. In fact, having more control over tasks and taking advantage of the unique strengths and experiences of em-
ployees will help them to progress in their work and feel satisfied, confident and happy. The present study is a descriptive
research in terms of applied purpose and in terms of data collection.

Method: Structural equation modeling technique has been used for analysis. The statistical population of this research is
210 marketing experts in the export sector in Zar Macaroni Company. Therefore, sampling method is available that due
to the uncertainty of the statistical population, the sample size with a confidence level of 0.95, based on the Cochran’s
formula of 132 people has been determined. Due to the survey and the lack of research, a questionnaire was used to collect
data. The validity of the questionnaire was first confirmed through content validity, then through convergent and divergent
validity. The reliability of the questionnaire was confirmed by Cronbach’s alpha coefficient.

Results: First, a conceptual model was designed based on the theoretical foundations, which according to the theoretical
framework, the three variables of active personality, personal initiative and work significance were considered effective
on job crafting. Then, the results of the analytical section showed that active personality has a significant effect on job
crafting. Personal initiative has a significant effect on job creation. Meaningfulness of work has a significant effect on job
crafting. Undoubtedly, it can be said that the job crafting of employees has become one of the most important and chal-
lenging issues among companies, especially in the export sector. However, it is better to thoroughly examine job crafting

for companies and organizations.
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Structural and measurement model fitting :¥ Jgaa

results
Composite |Cronbach’s )
[EXEL o (AVE) |R Square Q
Reliability| Alpha
Personal initiative 0.880 0.818 0.647 - -
Active personality | 0.904 0.871 0.612 - -
Meaningfulness of
0.860 0.798 0.553 - -
work
job crafting 0.937 0.927 0.500 | 0.581 [0.264
Social resources of
. . 0.878 0.826 0.592 | 0.862 |0.476
job crafting
Structural sources
. . 0.906 0.869 0.659 | 0.781 |0.480
of job crafting
Career crafting
0.894 0.850 0.629 | 0.758 [0.440
challenges
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Fornell-Larcker criterion -Y’ Jgaa

Meaningfulness of work Job crafting
e, ae Personal initiative | Active personality | Social resources of job | gyctural sources| Career crafting
crafting of job crafting challenges
Personal initiative 0.805
Active personality 0.669 0.782
Meaningfulness of work 0.684 0.546 0.743
Social resources of job
) 0.563 0.617 0.488 0.769
crafting
. . Structural sources of job
job crafting . 0.596 0.502 0.525 0.764 0.812
crafting
Career crafting challenges 0.692 0.699 0.605 0.733 0.601 0.793
The results of the overall fit of the model with the GOF criterion -¥ Jgaa
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Original
Hypothesis path g T Statistics | P Values
Sample
Active personality —> job
P ) v->] o¥04 YA ofose
crafting
Personal initiative —> job
. YYY Yo\ Y oY
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_ , oA e o1
job crafting

Shsbime 3l it 03B » Jlb cased ) 4

3l

RFda (0) Jgdor 5l el bl s ool
e 2 AL b i s 53 (D o)Ll 20 e
Sz 45 38 Ol iy Ol o0 Al oo (E=Y/YYA)
Sl glslme 5 coe 36 Jas 3Bl Jbe
3 ) e Oar (2P b 4 (pl ol
315 Slmen (YN OLKan 5 1 550y9) (YN ) SKan
s o 48 ($3031 4 ol Jnb s (bl 313
G YU Pt | PIPVRN US| S IC RPN U N
Cowd a Glab Ll see 5o ) Jes S Ll L
S e plelid o Gl b pacasp S
Canglie AT Slo gms iS4 5oy B dlas oo plu3)
Jolas 53 sty Jld st Lol ol b dioled oo
S laces a8 5l Jlaa| i 5 A Soe 59>
Gl Olaal plawswaS s L &5l5s S 5cusS
S oS ot

VoY T 5 e T oyladt UB]]U ey



Model results in standard coefficient estimation mode -¥ ;15903
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