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Abstrasct

Introduction: This research aimed to study relationship
between self-awareness of commanders of one of army
force

Method: statistical community of this paper is
commanders of one of army force that their number are
450 that 252 people have been selected base on co
chrane Formula and random sampling method as
stistical sample. For the design self-awareness
questions, standard questionnaire containing 11
questions and for the management styles researcher
made questionnaire containing 35 questions have been
used. The Cronbach's alpha for the questionnaire
Obtained 0.89 and 0.91, the results show acceptable
reliability for the questionnaire. For data analysis,
pearson correlation test and lineal regression test have
been used.

Results: Pearson correlation test results show that there
exist meaningful correlation between self-awareness of
commanders and their management styles (0.679) Also
meaningful relationship between commander self-
awarenessn and work-based individual-based and
organization-based management styles have been
confirmed. Based on multiples-lined regression, two
variable determined reaction (0.225) and self-openness
(0.588) from changes of management styles.
Discussion: Current study results shows that
commander self-awareness could result to better
recognition of other and better relationship and decrease
personnel professional tension and spiritual pressure
and efficient management styles using could promote
professional proceeds of organization and people.
Keywords: sclf-awareness, reaction, self-openness,
management styles
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