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Abstract

Objective

Turbulence and environmental dynamics along with disruptive innovations have made the issue of
initiative strategic change more important for companies. The role of organizational management in
initiative strategic change has been the subject of numerous previous studies with scattered results.
This study is to conduct a meta-study and categorize the factors introduced by previous research about
the role of organizational management in initiative strategic changes. By providing this objective,
more and more researchers can face the multi-dimensional phenomenon of change, and executives can
better manage change.

Methodology

The philosophical basis of the current research is interpretative and its orientation is developmental.
Also, the research approach is based on the induction of library studies that pursue descriptive-
exploratory goals. To fulfill the purpose of the article, the systematic review method was chosen
which is suitable for summarizing and creating a macro map of the research topic. Therefore, for
Investigating the Role of Organizational Management in Implementing Initiative Strategic Changes,
according to the systematic review protocol, the articles available in the period from 1990 to January
21, 2021, were reviewed. Finally, 57 articles were found to be eligible for review, the content of these
57 articles was carefully studied and the required data was collected. Finally, the thematic analysis
method was used to analyze the mentioned data.
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Findings

The systematic review divided the organization's management into three parts: the board of directors,
the CEO, and the senior, middle, and operational management team. The role of the board of directors
includes two components: "composition of the board of directors” and "centrality of the board of
directors”. The CEO's role comprises two components: "CEQO's dignity and position in the
organization" and "CEO's tendencies and attitudes”. Also, based on the findings, the role of the
"senior, middle and operational management team of the organization™ has three components: "service
compensation”, "combination of the senior, middle and operational management team" and
"dialectical feature of comparison and adaptation”. Each of the mentioned components includes
indicators that are mentioned in the text of the article.

Conclusion

The growth and life of any organization depend on ensuring that its managers play the correct role in
implementing strategies, especially Initiative strategic changes. This study sought to help
organizations with achieving this confidence. For this purpose, it systematically reviewed the role of
organizational management in initiating strategic changes and creating an integrated view of the
results of research in this field. Finally, by studying the current research, managers can play their role
correctly in facing innovative strategic changes in the competitive world of business and lead their
organizations to sustainable superior performance with transformative leadership. Also, the results of
this article can be reviewed and criticized by all researchers interested in the field of strategic changes
to create a safer path for managers of organizations.
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