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Introduction: The purpose of current research was investigation to the effect of
proactive personality on job thriving and creative behaviors of physical education
teachers in Golestan province.

Methods: The research method was descriptive and structural equations. The
statistical population included all physical education teachers in Golestan province
(675) from whom 246 people were selected as the statistical sample according to
the stratified sampling. Data collection tools were three standard questionnaires:
Bharati et al.'s (2018) Proactive Personality, Imran et al.'s (2020) Job thriving
questionnaire and Akgunduz et al.'s (2018) Creative Behaviors questionnaire. All
these questionnaires have 10, 10 and 5 items respectively. After ensuring the
internal reliability of the research instrument by Cronbach's alpha method and the
optimal good of fit of the research model, the data were analyzed using Smart PLS
software.

Results: The results showed that proactivity personality had positive and
significant effect on job thriving and creative behaviors of physical education
teachers. Also, the effect of proactivity personality on the creative behaviors of
physical education teachers with the mediating role of job thriving was positive and
significant.

Conclusion: Therefore, it is possible to increase productivity and improve
the quality of education by attracting and training teachers with proactivity
traits, while strengthening creative behaviors and laying the groundwork for
teachers' career success.
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Introduction

The survey of factors affecting job thriving in
successful organizations indicates that incidence of
responsible behaviors that ultimately determine job
success depends on characteristics such as job
attachment, willingness to use knowledge and expertise
by employees, increasing work relationships, and
organizational commitment. According to
organizational behavior experts, the dynamic behavior
of employees is like a lever that leads to career
progress and success by creating a special and stable
competitive advantage. So, the purpose of this reseach
was to investigate the effect of proactive personality on
job thriving and creative behaviors of physical
education teachers in Golestan province.

Methods

The research method was descriptive and structural
equations. The statistical population of the research
included all formal and full-time physical education
teachers of public schools in Golestan province (675
people) in 2021. According to the minimum number of
statistical samples required for each wvariable in
structural equation type research (10>n>5), 246 P.E
teachers were selected according to stratified random
sampling method 1) was selected as the statistical
sample of the research. Data collection tools were three
standard questionnaires: Bharati et al.'s (2018)
Proactive Personality, Imran et al.'s (2020) Job thriving
questionnaire and Akgunduz et al.'s (2018) Creative
Behaviors questionnaire that these questionnaires have
10, 10 and 5 items respectively. In order to ensure the
form and content validity of the research tool, the
questionnaires  were reviewed by 10  sports
management professors, and after applying the
suggestions of the expert group, the reliability of the
questionnaires were confirmed for a preliminary study
using Cronbach's alpha test. After ensuring the internal
reliability of the research instrument by Cronbach's
alpha method and the optimal good of fit of the
research model, the data were analyzed using Smart
PLS software.

Results

Based on three indicators of Locker and Fornell
(1987), the investigation of convergent validity and
divergent validity of the research model showed that
the research model has a good fit. The results of the
factor analysis of the constructs confirmed that the
construct of dynamic personality has a significant
effect on the occupational success of physical
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education teachers (LF=0.82). The structure of job
success also had a significant and direct effect on the
creative behaviors of physical education teachers
(P>0.05). Two items "I always try to be dynamic and
active in my work environment (LF=0.82) and "I try to
help my growth and development by learning new
things. (LF=0.77) had the greatest effect on teachers'
creative behaviors variable. Path analysis of the
influence of dynamic personality on creative behaviors
also showed the factor coefficient (f=0.501) on the
structure of creative behaviors. In this item variable, |
always try to provide opinions to make constructive
and useful changes had the highest path coefficient
(LF=0.801).

Conclusion

Job success is a progressive flow of a positive
psychological state that causes employees to be fully
focused on the activity they are doing, to constantly
seek new experiences, and in this way to display their
initiatives and  creative  behaviors.  Therefore,
employees who have such a personality, by identifying
opportunities and with effort and perseverance, are
involved in managing their career path and self-
actualization processes. Therefore, access to resources
and information, choosing a creative organizational
structure, job enrichment and periodic evaluation of
teachers' performance as factors affecting the success
of physical education teachers in the education process
should be considered by the Ministry of Education and
administrators.
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