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Introduction: the present study aimed to design a comprehensive succession planning
pattern in sport organizations using grounded theory and interpretive structural model.

Method: in terms of the type, this study is of a mixed one. The study population included the
elites of the sport organizations; the study sample volume was estimated equal to 15
individuals based on the theoretical saturation. For this a subjective sampling method was
used. In the qualitative section of the research and in order to collect the required information
a deep interview was utilized; in the quantitative section a questionnaire was used. In order
to analyze the qualitative section’s information, three overlapping open, axial and selective
coding processes were utilized and, in order to analyze the quantitative section’s information,
interpretive structural modeling method assisted by ISM Software was used.

Results: the findings indicated that the succession planning model obeys 20 secondary
topics and 5 primary topics (causal factors, background factors, intervening factors,
interactional factors and outcomes) for the sport organizations. Moreover, the model was
eventually found consisted of eight levels; the lowest level of the organizational structure
was composed of social and cultural factors as well as the peripheral environment and
international environment and the highest level was composed of the individual and
organizational factors.

Conclusion: it can be stated according to the study findings that the individual and
organizational outcomes attributed to succession planning obey causal, background,
intervening and interactional factors.
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Introduction

Organizational succession management is a methodical
procedure for identifying essential positions, locating
and assessing potential successors, and preparing them
with the necessary knowledge and abilities for both the
organization's present and future roles. Although it is
quite simple to think that all firms can successfully
implement succession planning, it is apparent that
organizations need to preserve and develop their
human resources to compete in various industries.
Additionally, a lot of solutions have been put up to
address this issue, but in reality, only a few firms can
plan to close this gap.

Objective

This study aimed to develop, using the framework of
foundation data theory and interpretative structural
model, a comprehensive model of succession
management in sports companies.

Methods

This research falls under the category of mixed
(qualitative-quantitative) research in terms of the
direction of applied research, the comparative
approach, the descriptive purpose, and the research
philosophy because the influencing factors on
succession planning in sports organizations were
identified using the data theory analysis method of the
foundation, and how they interacted was then
examined using interpretive structural modeling. The
research's scope and direction were determined by
theoretical sampling, and after completing 12 in-depth
interviews, theoretical saturation was attained. A
questionnaire with 20 questions and 5 components,
whose structure was altered in light of the qualitative
results, served as the information-gathering instrument
for the quantitative portion. This is true even though
the questionnaire was the tool employed in the
research's quantitative component. In this manner, 102
major ideas and 20 subcategories were categorized and
derived into 5 main groups based on the data theory of
the foundation (causal factors, underlying factors,
intervening factors, interactive factors, consequences).
A structured self-interaction matrix was then created to
analyze the connections between the questionnaire's
subcategories.The final structural self-interaction
matrix was then created, taking into account the
frequency of the defined link between the two
elements. Reliability and generalizability —were
determined using Lincoln and Guba's (1985) criteria,
which are based on believability, transferability,
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reliability, and verifiability. The information from the
guantitative component was analyzed using the
interpretative structural modeling approach with the
use of Warfield's ISM software, while the information
from the qualitative part was analyzed using three
overlap processes: open coding, axial coding, and
selective coding.

Results

The research revealed that there are 20 subcategories
and 5 primary categories that apply to the succession
planning model for sports organizations (causal factors,
contextual factors, intervening factors, interactive
factors, and consequences). Furthermore, this model
was estimated on an eight-level scale, with
organizational structure, social and cultural elements,
local environmental conditions, and the global
environment at the lowest level and individual and
organizational repercussions at the highest. The
research's conclusions suggest that succession planning
has effects on both individuals and organizations that
are influenced by causal, underlying, intervening, and
interaction variables.

Conclusion

Generally speaking, it can be said that the succession
program is one of the most crucial programs for the
effectiveness of the sports and youth departments today
because a void or leaving the service of the forces in
important and sensitive administrative positions can
result in serious disruptions in the process of achieving
the goals. The institutionalization of an effective
promotion  system, organizational support for
individual initiatives, and alternative force training are
therefore preferable for sports and youth departments.
Consequently, if for whatever reason they continue to
use the conventional techniques of appointment and
promotion and do not pay attention to this crucial issue,
optimal performance in sports organizations will be far
from predicted.

Ethical Considerations

Compliance with ethical guidelines: The authors undertake to
follow the ethical guidelines.

Funding: The research was done without using financial resources.
Authors’ contribution: The authors have contributed equally.

Conflict of interest: The authors have no conflicts of interest.

Acknowledgments: The researchers express their grateful thanks to
all those who cooperated in the implementation of the current study.



N
0
d//) i At
2o iy ik o
TIVI-ETYX :J_’s/urib

Sy (53Ul Jowo g Sbasodld

¥ G5 Jgmy DT a8 polad o550

- A bt
;_-'/s&'!..’.«';tﬂ

LSy e Y LK 43 M

T

LE

-“'a..

00 Cdla ) b (U192 9 i)y S0, 19 539 MLl oy 2ol 55831 (S b

shila_arm@yah00.com :asbl], .l ) i ¢ oMl 3131 olEiily raiin lg ¢ bjy9 pole g (S Sy 095 .

myektayar@gmail.com :asbLl, . )yl zasiw ¢ oMl 3131 oKl craiin sy o id3y9 pole 9 (S Can )5 09,5

Y
Mozhganirl @yah00.com :aebly .yl pl ik ¢ oMol 311 olEtils cziiiar 3l ¢ 5559 pole g (S Sy 095 ¢ Jotme Bl g ¥
¥

nazarirasool@yaho0.com :aabbl, .|yl laduol ¢ oMol 3151 olEtily () Kuslyg3) (yleduol dnly (559 pole 51N>  b3y9 pole g (S Cunyi 09,5

oduS

Vo leMb!

3 ol 039 Ll Caglgl o)lgen (glamwg Cpin litwl g Caslalojlo Gun (6ygp piils doby dxwg tdodRo
dlad célay b objyg slagloils )3 (gygnomiils hyaclip mol> (ol Sk ingh ool Bue a
D9y Syt (5 3l Jdo g 2lsodly

8529 Sleilo G853 1y ing (o)l dasls cunl aisal g4 5l dgy blod 4 Gimgh ol 1 owlad g0,
O )3 29 ) g9 3l S5 Uges (bg) B gl 585 VD (5l gLl slise g2 diged e idl o S5
yobatods b o3kl delidusy | oS 55U ,d g ees dnbae l SleMbl (g4l )S jslateds Guind aS
Ml Lo sl 5 (i 9 e b I gen ild dw i (A8 iso Sledbl Jloden o0
A olizwl ISM sOftware 158l 5 SaS' b (6 pundi (5,5l (ciludio g, 5l (oS Liso

Usio b g o8 Agio Yo &l (o555 slailojls sl opgnomiils (o0l s o (Lis oadl, (Bl
s A )3 Jte ol sizad sl (ol g Lol Lolge o Salslia Loloe sliten; Jolge cle Jolse) Lo

Sl 8 Slejle g (63,8 (sladely pdaw op YL

Siptelip 4 citta Flajls 5 63,5 slately & < Glyie eioS sloaly Sl Bl L 25 S dos
ool (lolag 5 Selbls losie; (e Jolse &b 59 m0ntile

gy il Eoi

WARWV/Y iedl s g B
VE- LYY 265550 U
Ve D 5y iy G ,U

VYLV A W] g b

ojlguls
CIIRils Cy ke
ipg slaglejl
Wl 00ly a4y 4L
s )3 o Jto
A

L clay b ol 5 g ool 5 oot oo gl 5550 Sl (FT) gy 55 5 50i55m ppbolis i LS, S5 (olSin d :3lie!
DO http/doi.0rg/10.22059/JSM.2021.319079.2679. ASY-IV A (V) ¢ s ot oo iy 6y (6o o g Slizosls

©0e

ol o&isly oyl : il

g 4 (CC BY-NC 4.0) jiols’ 52,8 oty (sl 2 1) 555 (658 ceSllo 3> g sl IS0, (sole 85 o
jsm@ut.ac.ir. : Jue! | DtPS://JSM.ULACIT [ 14y 5 o] |cansl 03,8 15T,



https://orcid.org/0000-0003-2421-5404
https://orcid.org/0000-0002-4490-6774
https://orcid.org/0000-0003-2260-8888
https://orcid.org/0000-0002-1853-9712
mailto:shila_arm@yahoo.com
mailto:shila_arm@yahoo.com
mailto:myektayar@gmail.com
mailto:myektayar@gmail.com
mailto:mozhganir1@yahoo.com
mailto:mozhganir1@yahoo.com
mailto:nazarirasool@yahoo.com
mailto:nazarirasool@yahoo.com
doi:%20http//doi.org/10.22059/JSM.2021.319079.2679.
http://creativecommons.org/licenses/by-nc/4.0/?ref=chooser-v1
mailto:https://jsm.ut.ac.ir
mailto:https://jsm.ut.ac.ir
https://orcid.org/0000-0003-2421-5404�
https://orcid.org/0000-0002-4490-6774�
https://orcid.org/0000-0003-2260-8888�
https://orcid.org/0000-0002-1853-9712�
http://creativecommons.org/licenses/by-nc/4.0/?ref=chooser-v1�

VY Lo ol 8)Lasd oo jils 8,95 o oid 515 ot pioko 197

EPRY-N

damsgh (VI tlosg) ol 22361 (5598 (pgmomile Aol Sy il aiej il )3 9 Cslacgins 9 LG (s
2o Copte Sl (VoI ¥ Juiwl) cunl 039 LT Coglyl o)lgan (clamwgs i |yaiul g cunlajlojl Ban (6y9p paiils dobiy
Sl Jolis &S sl dalge e Cusly 90 b 5,51,8 pl )0 Lol S bads 1) 595 )18 (5950 A8 o (oM Jlojlus y2 )0 0500l Sl
3908 iy (6)LS (sla by, cpimed o (VoA F Tlopd g (sh) slamtul Jhb 45 gy yuuss 9 40y55 51 (o8 (slasliainl old cawd
las P2 ol ) (Y1) 159, 5) ol 03,5 a2l s sla il b ) laplejles 5 ol ner juis g (Sl (sladlasial
La il oyl u_:l b s (b Sl g9y 5l (o0l dlawi (NS jl dw i 9 Sl 5353 4y 399 ((golaidl 355, ( Jae

02 Ml VY & Jal) ol o3l iol3l 1,

9 oSee slagudils L)l g lelid plojle S ) Sl o b e Stopllss W18 ¢ Slojler (6)9 0 mile o pte
i o Amgany 48 (Vo A Y gmadyg) ol lojlo T 841 5 (b (sla 285 (sl ol (glacsloe § )18 L Ll wales
hgatlio) 5,5 iRl Sy Ul 5 i 5 o Santifly L5 2 S oo Sy lojl o (o8 QLSS L 1y sy plats
s (0l lacuaio ) 5ym; pol Jl (Ll sl (s3] 3,518 dlteas (lojl (gy9 ol (siyaely cnl pogdle (V4P
9 05) 258 o Lt sl (5955 (suytalyy M 2yl il cdanng & 3131 505 g 012] (sl (1 5 (Sgine Ailoyus dang
olej 2 @sdiee B plojls 3 &) sage Cumg y2 B 29500 wald Baglojles (sl lsabol cal )18 cul )3 (Ve oV i ppgusx
(¥ 0% i S) 1558 3y i 31,31 |y sl

e 9 g ylid g9d90 (nl o lpl ) il oad Sy e g (lojlu 9300805 ()9 il Syl porde & Cunl o3
sl jglivwd g basoly jools dnlojlw Bjg> a3yl dgde (lyslie (Sl (08 5k g 3] iyl Sl Jde gy b
83 IS (P9 S g Calo i g IS L > paaie lacsgy slacydgis (lojl Cojgalo g ($90milly (sladely
S il 3 48T 3350 (el e ) S o)lgen B3y slaglejle 13 oy (ol (YHIY (eil g (3logy) Slodges
(VN )l 5 (g02)5) sl 00 s o] 4y 205 (555 slaplejlo 5 3yg 50 29 sdaltie Sl pl L e
0259 4 ol ol Hlan a2 31 iyly sl lie A3 g Lads 4y 5L5 caliste (cladus e 1> culdy (ly la ol 45 cunl gl
Lol ccul 005 &8yl oo ol 0 i3l 0 (sl (03b5 sl sy 9 Wg 3990 Wlg5 oo Lo lojl Aot ()9 p ety (sjayaeb )3 393
(VY oy 5 (ga0b) st SIS (0l (53)5° 1 sl irptalin 4 3B alojls I o8 Shaai e 355 00 oamliin Jos )
Ol pie olojlo 63ymly Gadsly b 5)9n ol doby Ul pie ¢ Jle copio Slatity oladd Jold Joheo () lacds
(X8 s e Sl (YT (LS 5 ewl) ik ] 3 Clid pie g 03]k gyl W) iy i e e
syt sy Doty oo (690l w03 pizmad Y IY (536 5 JLBLL) conl (Slojlo g (Bjaal o Boi L il

\imal
Sadler
Rndey S, Sharma
@oves
Sdler
%n
\ison
NMnaldo
Hiton &Jackson
Qristie

© 0 N o O s W N e

=
e



’44 e §l00, 101 15 (6,9 53 it ile ot pyao pol (595 o1l

3 ol ogde (VAR L guds 5 plags) 35005 LLd o (gl (o285 (glansgs 5 (ilodlel 13 g 09500 48,5 L5 )3 s e 5
Feiplas Jdelas LS 10 ([han 4 Cand Colus (K055 4 sleiel pas (SleMbl &) 3 cdlas pas aslS Clidsg s
pis 395 AL (Y 15 )Sls) GLSH e 53 (cagas 85501 lud canitio 5 a3 drslone (e (lpe cules pis 52
ooy 9 (Vo Ve e limd) 38ee (b)) Cupte g lojlus 3p00ly b aslyy (pl Gl pas (U 05 Jad (319 STl
Caw Cudo jb &y a8 W55 3959 elos Lol blde 3 .l 0340 e o 50 (Vo VY g0 5 SLS,) alojlw 035 doby ol 29
«e3lag Sl elojluw Bl Jolis Jalge (gl oadplonl wliyiod I bl b 209 oo (659 p0pedily Aol daugs o )
Y0 (ool 5 (Sho) (5y5 il d Jleb ble cslaSid Glbli)l carmo § Jelio slgy Jolas g0l (slo sl
(HSan 5 o ShlLudl) Lacs)lae 25l cslagsbs, (ool slmogud (oolaid] sloloo (st e sla)lpo dobjgel
I ealen) ) g Capdo YWV 593) samsy (bjol csliad (162 RIS D) 2> Y92 5,085 ¢(5)5 0 p0 ol (V1A
Sirtebp 2Ll g el iyl p o Slojls Blaal g ol80) (63l (53580l 5o 5 (le5 9 E5k 9 S (ol
Ohigel glaasby izl g (298) Slojles Sk ((Slojlo cudlis 5 Slblg)l 3o Jlite slazel) Slojles Kimb (il
345) e Co o a8 0, 8kas 23] g GUSE 8 Lo olixtial g e (Jad (3lodlad) QLS o e el caddse
il g silwosle 5 pgis) Al Copie g (L Copde il (hpaelp dieS iyllan Slojls jlisle @l
1855) Ladl (slaalasinl g (Aeb s slailae 4 g YN (o lSan g plslasel) (595 aelcudbge (5320000 slati] 2
13 st sl 5L il (g memeisls (s jlomaky (sl &8 W53l Lt (VFRA) y\Sad g (gonsS el prodle il (F+Y
il 415 392 (Yl Al izl 5 gyolid bauns c(5laidl sla sty ¢ g lalgl ¢ slusl golio o 550
Ot o83l Lty (2lwlid «(6)5 ) piile el el dBBgnie (ololid sl Y (olpl Clelidl con 3 ()0
g womild 300 Ruisd ) Db AS Ul sl (giluaieilss o s Clscsl g obj)l ¢ pudls b 4018l dg 59 sla a3l
YV By (Sl g baolasiwl Co pie e o g jlwiioslys ¢ lojls JMawl) Lol Jole gy aS” woly lis (VoV+) o) Kon
90,1 155 il e 1> pgpomisls (sldaby I GUSIS )3 2l Gl (V¥ VP sty 85,1 16 (s pgpomisls p paSls
930l Aoy (V¥ pLely 52 9 gy ol oigsél ol ly cilisee LYo 4 SThol ol sl gl 28l e
SLneS s ) st g e oyla] LSy rypoty 4 LS 15 3 e 5 el SleMbl (6 )i ST 13l Lol polic ]

Sgd o Lyl g (gilwosly (Solgls

S Jsle cnl 5l (B vl (i Jelge g gl dmodiiS (s 26 (6)9 ol A0l 295 00 0dnliie 4545 Lo

@ Slojlo jl Jelge cnl @it S o ol (6)9 0l (Siyaebp )3 |y oatiS3gdote (i J5 (B0 g 0MBI D S g o inddnng
Laylejlo dod (slys |y oyapmomtile 0l dnly (oSN Sy a8 lSCal il lice (] s sl gliti Logl mlo Loy, il
359 slagloilw 13 Grgpomdils Copde cou & Sl Jl 53 cpl sl o o Sl BT 08559 slaglejle ol jobas
g ol il gaw )3 (o859 Pluwe 4 (Swwy @20 crFJle OUls 9 (359 ©lig 5l o &5 GUlg 9 (3559 Sl gy soboa
b )l el i sl 5SS ) plie b 5l ) plejle lojs ( Fate Blsieds pludl (18 § 3)geless i
g Laglejluw don ay (Randifl 35,4 Cusgine 9B (e 598 (ahiiial § ()bl Glojlo 5 (cw)jl lojlo 31 X

Bham & Nelson

Sbokrou

Qnner

Tucker

Baunstein

Xvier & Pon Ramalingam

I B R



,f'r)l@:u‘]}/cgju ;MQ}JL'} 51)0:‘;.31')} S pd o 1FA

bl 5 U259 slolol )3 1) oyamimtile come sl ol gasto laglojlo 5 (bl 5 (3509 ©lig dex 5l al 2] (sloolSiws
S e ol

L o5 ldl i (8559 saglesls 1 @l (Slpe B (o 5 (8590 e spui ald 3] (glaoygs )3 ailanls
Slagisn dan 9 298 00 4d)e dnsl> JS @ (Ul 9 (55)9 ChI Closs aShl a4 d25 b mlosgy balejl cnl olgd 5 acls
S ) (res Sad Glude e gycnlil xS o n 2 1 Slosd 9 GIRen Zohaw (rizmen 9 sl g (S48t g
Llaa ol 3asmdaals] Al o g Silods o3le] o e glp a5 (]3] s oy 3Sole b aS S yem,d il e 3l b yliwl 55y
9394 ylojluw Claal an awyiwd 13 g losle JS 50 1) (od ld sl anily sl ansdS clasig, b g 039 (L3 (63l
PLLS (ol (g5loonly b g 39y 00 slouday Moyl pllss G ool 53 0550l (659 p00mlily g ppdo @355 3150 4 ple Lyl 00
58 bl 0980 ol bplejls cpl ) (230l bjls oedie Jiwsd (58559 slaplejls 63l lag b Slual 3is
canlio o 1> 45 3gu5 g0 0313 b lojl ol 4 liseb] ol 5 39 o0 (e HoSihe (laylosl ;D wiils sla Solel g cands
3559y S8 a8 5 S ol (b L el 53 (LS )1 sz lojls )3 bty e JAigs Gjge )3 dtnld ) g9
5529 SLaglejle 35 ()9 nimiile Copde & bgpe (i o5 a3 o Jloinl Bie 5 (o Pl (g pads ()13l (5ildse
don 5l Cmiomen )8 Cagl (oB)y9 Sbplejle 35 |y (6ygpomiils it Jelgs 30)b I (lgi e 498 45 358 jasuie g pin
o s e 450l a0yl gy il oo A5y ) e Jelss oLujl il oS3l I S e Bld s,
i3S 2b) Pl pl dawgs (ogad 3 1) 355 (6l S hns 9 g8 bl wiilgy (23559 slalejl

g R by
Byj 5> Loty ddd L a3l g o0 Bum Ll old 3, Sugy 40l 00,8 Gl (o pS e J I Giagdy (]
900l (S5y2el 2 32 18 51 elge slatsesls &y jlai Jiloei (Bg l eslisl b 48Tz 09,15 )13 (oS (S aiseal (sloging
el Lnols 35 oy Ll ol 55 (6 ppund (235 s bt 51 o0l L ol 5 g B505 (yped 59 celojls 535
S hias 5 0l o St (o8l olsl 5 yloli, 1S i yliasl S (el ol (clishy) ol pid 3o ks 93y 3 |, s
@y bl ol (055 gLl ras anbian VY plosl j1 g 5 05 o3litsl iy peao 033l g o3l Sl s (gl ()l
slad by cgiay as 48,8 ploul gYL g dllu YO ol 8l L Ko baslas .ol abl 1250 U aslas juin oluebl
Ol jlwdnine; (sl piu 5 sl ol Sl 6ty 5 53 Wil oo 9 03,5 425 Gl 5 3559 SL 3 1) 6y9 il
elaasily Goll oy of ksl o 5gr (ladlgo O g Jpoo Yo elaalition sy e oS Lty el (gy915,8 13l ims &l oy
el o (e 45 Cpgo ol 4 gy el 00548554 Il Bt (oS 1S 3 &S sl > 3 cpl A la S
(ol Jelge pSaddlae Jolge jludine) Jolge ¢ e Jolge) (ol dgio gy y> & (058 Agio ¥+ 5 adgl pogie V-V ks>
b elaid (Bl (Jaldgs (o plo dsliduny (o058 ladlgio (i LLS) (y yolatods w8 glitial g (guipains (asoly
SGS jasuin |y Jelse gdasgd clbliyl g5 (V, A, X, O) i Symo slaiS &y angi b oS oS Al yo jo

Al asly 13U pwate sl gl pwate ,ST=V

il 4l 3 pate sl g ] ywate ,ST=A

oSy g 1l 4l 13U puate sbm) gl puaze ,S1=X

oSy g Al sl b j e slowl 1 jwite ,81=0



#9 e §l00, 101 15 (6,9 53 it ile ot pyao pol (595 o1l

Gl 55 LS ad ans (bl Jolaings Slos L plo Jole 55y po odd yaseine dlaly Slglyd 4 dogi b e

5 Srdmoliebl (g g JUaSl (il j (e aS(VNO) s 5 IS slayline Sl s dymrest 5 s pdplozel jglatey

sdnliie Coo Uy cisds )yl b slp bodld (6,915,5 wiuld plijw 55 Lacl bawgi gl S8 3l 5l o pdyolseb! jlao

Olija dod Cinog 3yml) il gd oo GMbI Gigsy Bl ()5 4 g )l cald Sgpm jliel porie 4 a5 6y Jlisl

e Sl i I (S i LMl Jloigan o5 jglateds plosl o a5 03litl ) eass Sz (3455 22l b Las e

SaS' b (g yomdd gyl (giludie o5y 3l 08 isw GleMbl oo cus g (diis 5 (63805 5 (gy970 (61508 L (6,158
5 eolazwl Warfield aisls ISM software )3sls 5

g H sbasl

Lol 5 585 i s 32 55 (33 Y+) 5 ¥ 5 350 (525 3 (ISASES e J (10 Ar) 185 VY DML gy b 3o
oSl Sbwl 185 0 g (woyd £+ ) 598 Ul 9 (0559 S so ol (sl 105 A auo)d FIFY) (lg> 9 (0559 S 850 olis )
(3opd Ae) ;a5 VY 5 Al ol )57 (3o 3 VWITY) 45 ¥ (ool )8 (a0 )3 £/EY) 15V lanss Sye ooyl poyg38) 2090 (YY/YY)
SPRISL

A gl j o8 sladlsio 5 adgl pualie (L5035 5 gy il (ISAS ) ol wuls 5 g L sillae

Gaiod (A5 0l el Sl (£ 3 9 (ol sdlgie ) Jgoa
gl mealio AU ol e
iy 5 lolid (Sl go5 sbeud b Lol dacubls  Slolid dsius 31,3 Ol ozl L sl

_ ) Sl mlio
Slejle ) g Copte ol S oy ny oLl ( Sgym el

o e 3ot b caslito 5] a5 oSt L lito 35,) plss caolylS 5 ilato (sli5y) pLiss
LBy bl s YU slacion 4o olias] )] Can gy Csdga 3 (55,5 )58 disyl o] 0, Sloe a8 (5l plls

Sypy caablB ola)) anl)s o ls,ls

9 4edin (g s pllaS o (g e pllas Sl @lis dewgs jogad 3 (lajle llela (pg g iaelin e Jolse
Siydabliy 33 15148 et 2ol ciadigr Ll mlio asly ¢ Slusl mlie piums ()39 Jiadisd g dioudig)y gy @lie Cuple
63 pbly GBlsal b shaxinl (5loguued (ylojlo oai] Jelie (ol goito (slrog,S b i & 39 ¢ Sludl olie Sl
Ol.a)‘Lu
Colin @ )lSH Coles olojle slacl dsladen Colos )l Hlpde Coles ( ules K yd ¢ blas (HlS bswe Jlojlo (6 )Sules
bedls) 5 bl (b (il Jale plpde Sl Jl gygnimdils )2l S22 A

(Sl (b i3 2 (oS 4 g lanl Jaallgies (Jelie Sl bulyd (Jolia 5 Jad 258 ng
34 (3glejl s Slojls (ilucSa s plisinl (gl Bledu gbair ()libley sloads
Sy olao GBS Sim b (559 slaplejlo ) Grgnomiils (Kb i ( Stnld p oo SlojluSing g Sind
ol colie (6l 5 92 lajls 3 (o 4y, e plpanely (GlojlocKind b pppomile (Sialen ( 2By Glejle jlwdine} Jolgs

Slojl 5L

OUSHE siar b3 e (g pdapled ol i Capde OlS
0 Cawd 3 o5 e Slojles DlydS Cs s eyl S ) G pdo g g o Jid CunmBgo (0 Cand Gl )l g Cueglie
yei b B el ele Slojlo Cany bads caadge babs (5 pie Gy pre
Lo bgy bMie g yuite Lo ¢08)9 Slejls bame 5| S dame b ikl Sl e Faldlae Jolge

! Lincoln & Guba



IPeT s lar o s/ 8) Lo qpoiily 8,90 oo jy9 Sty

ezl (ol S 5m3 Kool sl ) s o 2 dncly JLsal ezl Jolse
309 Slagleils (Jlollon y8en (1 Sl (lalli Jols 488 cllelloy baxe
bl eplojl co e ] 5l by, lulesia olasl g plisanl 3)90 )3 (ol oyl I lojls (392 bgions i€l
OBy Sbadeddlygins 5 (iles e
ool g ol L olpae (8 lo Wil gyg nomtile b glpde (58 Lo Wil (gyg pomdils disej 3 (odSu a5 .
90l sloasly b GUS (gjlulisl ol e
Ol Jld 8 lie ¢ 35 )lie (53250L 5 ¢S )Lie S pate 5 )l (Sl s S el (lojls (sliasl oS )Lt S Lin
s nomile 2l ad)) ’
Cauoyd dadlimiwl (305 518 (61480l (o yme jd wdn byl 5 33 (6500 o b 050 paly 8 Wi sleeny] &) _
. . Sleile 5L
Olesls 392 035,55k <5 xS olad Jolge
aolasial 4y dloiel o BT 5 e dlazel ¢ SW)5L p ie dlaiel (LSS & dlaze!] ciljguds ol giune & sbwaloiel
@lie 85 an JSoainl oS5 (g lojls sl oyt 5 (i) (sl (6320000 0ds] (sLajls yoo (1392 polas s
g §yNedny
sl el (9 st 2l 13§90l (Lol M s o6 )9 20l PSS jas 5 ()5 S > .
S0l St e S
EdoCuldy (53500 (638 dsugs 3,8 sladsly
[EXVI)
Slojlo cllis qalie bais ol Sl el slanoly

&S (¢t (6Bl (Sildte gy 5l edlatul b gy dlgiie Yo e &S 2,8 cladlsie gl Seil g (&S s plosl ] e
2 sl Sy pogas 5 el (s Sll cales 3 5 belge cnl I35 51 g Jolss B0 g oe okao asbl o ol sl

i S 5w 5l szl Sl £ 58 sdlgie Y Jgus

S b calle = sdsie S b calle £ sdsie
X TR \ Slistol golie
WY &Szl Y sal)l5 olis ) pli
Y bl v Sl @lie o po
X clgls ¥ @38 W il s,k
V0 Slojl 65k o Slosle sl
\$ & lwdlael s Slojlugz 5 Kb
N S Nos] v Copde Ol
A s S A a5l ) Caaglie
5 $05 sloaly A S9el b
Y- ol clooly Ve elazsl Jolse

ol iz b a4 ()3 le Joldgd s plo cpl SleMbl ccunl ouds &)l (gylidlo  Joleidgs o pilo o Jod> 5o
83539 > 5 S es iy 3 puyle P 63555 2 ILV (lsle LLelisgs L yile 13 3,1 (639)5 45 5 y50p>
Dgas oo 03 )13 e i
Do oo 03,18 S

K/
L X4



) weislo0, 10 48 (69 pg il Cug i do gl 695N Nl

Jol 63959 5 9 S cepduwriwd yd mle i1 63959 5 3L X (g, le Lolidgs s yile ,3J,i (6359 45 5 )g > ¥
Do o 03,18 S
Jii 62929 03 9 o Sy ind 3 e ple il (52959 3 bl O (il albdgs L lo 12T (52,9 45 Gy > ¥
Dgd o 03 Hl 3 ao
Syl olaidgd s yilo T Jgu
Yo Y A W 2 30 Y W Y Y Yy A A Y F b F Y Y Y A
A AV V V V O V V V VvV V A V V V V V A )
A.A V V V V A V vV V vV V O V V V V V Y
A A X V V V O X V V vV VvV A X X V A ¥
A AV V V V O V V VvV V V A V V V ¥
A A A A O A A A O O O O A A A A
A A X V V VvV O X V vV VvV VvV A X 4
A O X VvV VvV VvV O X V V V V A \4
A O V V vV vV O V V V V V A
A A A A A A O A O v O a
A A A A A A A A A O K
A A A A A A O A O "
A A A O O O O A )Y
A A X V VvV V A Y
A O O O O O ¥
A A A A O I
A A A A \ld
A A A W
A A A
0] 4
Yo
ol 0 &1l g lidle  Jolaingd o yilo SleMbl 5l qolidl b (o yiwd (oo yile F Jgdo )0 puicron
o> oo o F Jgo
Yo 34 A Y 8 0 F W YWY Y Yy 4 A Y 2 D F Y Y Y dgis

3 3 \ \ . \ 3 3 3 \ . 3 \ 3 \ \ . \

) ) \ \ . \ ) ) ) \ . ) \ ) \ \ \ \

2> <0 o 6 1t t|H -

—
-
*




’f'r)le,g¢‘])/5)u s,p.ijJL" 51)0“;.31')} S pd o Iy

\ AR

\ \ 'Y

\ \ ) ) ) \ \ \ ) AT T \ VY

) \ \ ¥

) \ \ ) \ VO

) \ \ ) \5

\ ) \ \ ) \ VY

\ \ ) ) ) \ \ \ ) Yooy ) \ A

\ \ \ ) ) ) \ \ Yoo ) N W W L WD W ‘4

) \ \ ) ) ) ) \ \ Yoo ) N W W L WD W Yo

Sl 9 3585 Gline Clainl b (13559 caplejls 15 g pomisl 55yl (58 Gldlsie ¢ piund e ple D) 51
Do oliwd

w9559 SBO W )3 (559, il (52,400 0 (58 S gho b D Jgs

" o sdgis e e ladghe
A sl .8 ¥ Shistal golie
5 6Kl Y sal)lS sl ) plss
0 jbolis! 0 Sl glio o e
v S Lo ¥ @35 5 ] lojlo s Sles
v - " A R
v & loslezel o Slojlwgs 9 Kinyd
5 3 )iio.k;.g.’\ A Copde ols
) s S ¥ el Caaglie
) &P sbsly A Sl e
) Slojle slasaly A ozl Jalge

o=l e sl oad Bl o piie (o Ly (95Ul o it sda SleMbl g (o piwd g le )3 39250 Latlyy olsl
Siriebp @lp) Clegdge (Adlip bese 5 (Sgalym baswe ((Sin )3 g (sloial Joslse (Slojlo Ll suupdaw
M8 sslamlesel 5 lojluw (5,550 S )lio sl yuiia o] )3 48 368 5l Vb zghaw p lajen Jalge cpl At (6590l
Al ol il Slojlw (608L yuxie g pgd pdaw Gl Gl il aS syl Hl,8 Lg)iiox,gj %o pows plaw )3 5108 o g3l syl
5 Slojls (slodoly b b pus (ul carge 42 5 310 dalal g oo Ciguio 3 i (295 blod & o (33T 4y (s, b
D9 e I 6y il (g 340b p Alej 1> (83,8



wy e §l00, 101 15 (6,9 53 it ile ot pyao pol (595 o1l

Als FeS——
Bl 4 (F)asie e
gediagh ®
: (1 htaad g
s Jaye pn : FAgrt
(1) -La g - O kg paacdd »
(18] s ¥ s, G * || e
O, ke SW el
otz P i il
P OF A etz (Phsast ™ )i
sk (1) i 55 #
(1) leh

519 SBObW 13 (6595 midle (530,400 0 gols (55N (21,b LY S

S5l g oy

)b Jue 5 dbesls &)lai céla) b (03555 lagloils 3 ognamiils iyl pole oS (ALl G cul jl Ban
Ao 500 Oyleds )b H18 (gygppiils (665 Jol daw 15 (638 9 Slojle slasely s claaidl b sillas Doy (6 s
@l L 4Bl (ol 9o 40Ms (63,8 sladely g (Slojlo (sladaly dm 93 )3 (5559 sbaglejle ) (5y9n 0wl (Sj2y4eb 5
Sl 1) lio 81,8 icuslio Gloj 13 (g pemidle Aol (635584 b plojls 13 3l (Lis aS) 2 (e (Vo +0) (st S 3siS
Siaeby o coatio Slojlw g (63,8 slaiely a5 ol (LS bl uiomen Cusl (lgSien 08 Ol e JB o
S 3 (Vo 0) phlSen 5 plslesel lisiod gl b 4l (ol el (Jolss 5 Saldlie Gludine] o Je Jolge @l ()9 nomiile
oo Jolie slaisl ¢ Slojlw (6530 foly g O (lpae Sl Coloa (sl adls & ()9 nomdils (sjr)2elp dagi > 4Gl
sl gean pisilas] Slojls Jsle ¢ oS, 8 lie

2 Al b g (Sgely oo (K jd g (eleinl Jsloe (Slojle jlidle Buios glaal L Billas (] 0gMle
eilSo Jslos (l (1392 (liae) Conle Jdoay ijls JL8 (00555 splojl 355 o9 pomdils iyl sl aw cnomb
D9 o gupis aaldl )3 Ll Jes
ol il dgio dus ) g5 45 il By lojlos W lo (e sla Sy ) (sllsio 1 Flojlw ;Ui Lw
axbias jl el yo ((85)9 Slojlw Jlslw 3)90 53l 0dd S5 (6990l (1392 (5903 Syl 9 () e
lojls slag—as (moyyr 31 Bl e Ll csloyly 48 eidly )18 gy 5 Com 3y90 (o slal 1) ool sla Shag (B NsS
i (§ )90 Slacd b b))y slaplejlw 1 @) ldlw iie slalojl (o359 sbaglejle S8 )il
9 b Laglejlw plow atle 55 (08559 slaglejlo o 5 (9> lajlisle )3 sa0me (pusine sl pas ()9 slaglojls
OLsd (e o dSgn g9 «o8)9 slaglejls oS pllas ) g5 b g 2555 jato ot pLlaS Ly 9 55 potte pLlaS g9
g9l 4 by e Sloseial (S gncdim § 3 gnamms) (20))g slaglojls ) (S Wign 9 4 dagi L g 2980 iy
I YL o 5l a8 din laslyy yg oty (30 45 1S o Gl (Vo0 0) Jgly 298000 ST (559 slaglojls
slaylln Ly (Soloa laglojlo 3 Slgs oo Colos ool (V200 (Jgwly) 815,95 0 plojls 88)] lpde g 2l (lpae colos
13 39 ol il bl lppto 5 155) e 51 (63l bige  Elosanss aleg s g oylsl LT 5 48 ol jaseito

1 Rihwell



,f'r)l@:u‘]jlsju ;MQ}JL'} Sjjo“;.:}j)j S pd o IYF

slagleiln J31 5 doly paw S (55 b a1y 3,5 S 4 ©p8a ()ys sbplejls Bl 5 o e (B (23555 slaglele
2 859 slagleils plyse sl Coles )3 A8 (o0 S |y (B)yg saglejle (lpde Gl ol (ol 45 3980 293200 ()59
B398 5 (Sl G 1395 (g Smmenal 3 9 M (oo Joo S (ot 4 STy 53 ) oS (e b duglie
JLed a5 G2 Cape ilwosly (o8))9 laglejle > amdh pledl Glisle S8 (3 y0d wree oud (YIR) e 5 (02,8
Lol cesl 059 0l (2B Cuomdg 53 598" (Ulsn 5 Ga5n9 ©)l3g (s3lotelS” (gl slodaliyy (3 mtes 5| Sramomaiile Coppde
Sl )55 2 (35 sla S 3l sttes 5o 155 sl 565 ol (s S5l o] i 2l g ol o985 4 Jle 51 S

90 plxil el 53 (rwlie (gilo iy sl ¥ Lol g

slogleils b blijl ogdpe oo (23559 glaglols (Sl g arugi ) & & oge sladlsiie I (S 2 Mol iy Taro
U Lol ool 29800 s oS0k 5 S dinte S & o5 Canlaglojls b b Lgy (Lol dlauly (028l g (65000090 (89
$oo 023 VY (S ) bLo)l (o) 8 caa ot 00,) polp Sl 2 (oo (V2Y4) ()em 5 oble Gidods gl b (s250>
5 Sy29 48 WS oo S8 Sloas 5 85y clacylld ) Sl <8 )lis cul lgen il o ()9l doby 5
53r9 Slaglojls obaio oyl 4 o Horbs (Sl st bl alisy 5 (09 slaglojls (38 8,18 5 g4 5 SeedlST BN
o Laoied 9 LacSiin b (e (055505 & cgpgld Slea ol g ol 3 (631185 (yous U s 350 5 jloo)lr sl S,
756 5 Mello o559 by )5S ol Loy, 6 sl lelge 4 295 (claanlas )3 (galS lallao iloys 6k
253)5 o)L 53 ()9 sbaglejle lo )l ookl g b lejls (18555 L9, 9 CUl 2 (oulow (slaw 25 g ladgione

oo laods dnsly M s Sl pcrsnd B S5 lieds quiins G oSl 3 (3555 slaglejle 1S90l brwe
3365 18 eloiz ptans M pl 8l Cou Blgicn oS AT o Clusty elatn] s S 1 i (o3))9 slaglejle cplple
S lsiedn (g slaglejin 45 3,8 o)Ll 695 el @b g b )l (S ol Jle sl 2 b ol
20l 4l sl 4ndly blsyl (b9 saolajles (o gl (ab olatads go b bl dasle M wtuns | s b 48 ga2m0 5
=5539 Splejle aSLl b S Jos 008 Jopud 5 Sl (lgisdy b cdgd sl 5 adl b L5 byl ol cople o8 cas
5Ly 3 (B Ol yguas abilizel oy g bl pisten Laimd dsldl 363 )5 4 ois g b Slasde g ol dae 4> algn
it ;S5 3 le (gande (sl b5yg slaglojle phums S e 53 WIS e b b9 slaplesle s (el
SIS 5 oSl g S o )] et s 411 g dnols iy 33 29250 b (595, < Sih (slaylib) (sl il
el (23559 S lesls i (5 )86 51 st o] o 6B Le oy (Si b s

gia oyl 31 flie oty 5y slaplojls o8 ol Salilie bolse ] oy Agie (nog> eloizl bolse 1 loin] Jolgs

|y pgrimiiils by 3 SIS 8\ Lie pie oloe 31 (S i) camots (Y VY] (yriasig s o6 gl b il ) Aisiun

o jd dsols Jliiwl o sl sla jadls o cunl cpl Slesran cpl o sl flgsten cidgs 00,87 (Byxe (sloin] Jolgs

il ol )3 1) Ll gl algi oo 598 3,5l g 05 o by 3905 (sloi] (gl )S5ed 5 SodlST (gl 53] cpmg
35k 03l (6)9 il (3200b 5 sl Slojls

231y 23 (glb i 295 e dlainiiy o Egsto slme ol 5 (Ul 5 (3505 )lig 4 ol sloosl g ondingl Jue bl
Ol Sz ile oal)8 (69 0niils Aol Copgne b (Mol baes 9 (Slojl Ll o elaia] Jolge ¢ Sgol ey Laomo b LL)|

Ol =9 ©onomdils el ()] plo g 89y 00 Jlodas (Uloz 9 (5559 sboool ) (5y9 n0mitils Cupde sl S Jolge



e e §l00, 101 15 (6,9 53 it ile ot pyao pol (595 o1l

el 0jgpl (Ulga 9 (59 ol (5luwtal)lS” (glim Lol (3 Soten Sl oty Aol &5 €5 (oo (IS soboa

lagys cny g 69,8 sl w5 3l Slejluw ,5ules ol IS gl pllas 3,8 audles 4 \Ulg> 9 5559 @l ool g

S g P0G

SRl ol imgh il 10 (6 Ken g (soime Colox oy Cu poe 5uSils [zativ oBils iy o ie Cigles )|

przee gl 5l ogdse G1oa8 g S 6 Lo slajkes Bl g dlie (e (il ol (B Jgw, 255 BT 5l 0gh o

Sl 6,k LSy jalae 18's GBI 51 aiilo o p3¥ 095 5 GBI 09 g0 (65 Kmbiw (ode g (5 Lo sl ks 1) Joa,
S 5Kl aiads ) sl B 5 ol Al e Axdllae

References

Al-Sadat Nasabi, N.J.F., Bordbar, N., Fasihinia, H., Ansari, P., & Bastani P. (2019). Identifying the aspects
of succession planning and codification of the indicators for the selection of the healthcare and treatment
networks’ managers. Management Strategies in Health System, 4(2), 173-183. (In Persian).

Braunstein, D. (2021). Attitudes Toward Succession Planning in the Virtual World: The Role of Social Media
in Organizational Community Building. (Doctoral dissertation).

Byham, W., & Nelson, G. (1999). Rx succession planning. Developing the next generation of leaders. Paper
presented at the Health Forum Journal. [Link]

Christie, D. (2005). Learning to grow our own: A study of succession planning at Douglas College (British
Columbia).

Dehghanpour, A. (2011). Succession planning pattern: investigation of the subject in the company
subordinates of Islamic Republic of Iran’s ministry of defense. (MA dissertation), Allameh Tabataba’ei.
(In Persian)

Donner M, G. D., Ulreich, S., & Edward, B. (2017). Succession Planning and Management: The Backbone
of the Radiology Group’s Future. Journal of the American College of Radiology, 4(6), 18-24.

Etemadian, M., Mosadeghrad, A. M., Soleimani, M. J., & Hedayati, S. P. (2020). Succession planning
success factors in a hospital: A case study. Payesh (Health Monitor), 19(1), 41-61.

Ghasemi M, D. J., Derakhshani M. (2013). Investigating the difficulties and challenges of the establishment
of succession planning’s program in Iran’s administrative system. Paper presented at the the first national
conference on accounting and management. (In Persian).

Groves, K. S. (2011). Integrating leadership development and succession planning best practices. IEEE
Engineering Management Review, 39(3), 64-81.

Hashemi, S.A., Ghahraman Tabrizi, K., & Sharifian, E. (2021). Identification and Prioritization of Factors
Affecting succession in the Ministry of Sport and Youth with Competency-Based Approach. Applied
Research in Sport Management, 9(36), 119-128.

Helton, K. A., & Jackson, R. D. (2007). Navigating Pennsylvania's dynamic workforce: Succession planning
in a complex environment. Public Personnel Management, 36(4), 335-347.

Karimi, M., Heydari Nejhad, S., & Mehrali Zadeh, Y. (2020). Developing the Succession Management
Pattern Based on Knowledge Management in the Ministry of Sport and Youth Based on Grounded
Theory. Sport management syudies, 12(61), 59-84. (In Persian)

Lincoln YS, G. E. G. (1985). Naturalistic inquiry. Thousand Okas. CA: Sage.



https://mshsj.ssu.ac.ir/article-1-290-fa.html
https://mshsj.ssu.ac.ir/article-1-290-fa.html
https://mshsj.ssu.ac.ir/article-1-290-fa.html
https://purdueglobal.dspacedirect.org/handle/20.500.12264/343
https://purdueglobal.dspacedirect.org/handle/20.500.12264/343
https://europepmc.org/article/med/10662144
https://europepmc.org/article/med/10662144
https://elibrary.ru/item.asp?id=9353299
https://elibrary.ru/item.asp?id=9353299
http://jmm.iranjournals.ir/article_249104.html?lang=fa
http://jmm.iranjournals.ir/article_249104.html?lang=fa
http://jmm.iranjournals.ir/article_249104.html?lang=fa
https://www.sciencedirect.com/science/article/pii/S1546144016307347
https://www.sciencedirect.com/science/article/pii/S1546144016307347
https://www.sid.ir/paper/23899/fa
https://www.sid.ir/paper/23899/fa
https://civilica.com/doc/221386/
https://civilica.com/doc/221386/
https://civilica.com/doc/221386/
https://ieeexplore.ieee.org/abstract/document/6019093/
https://ieeexplore.ieee.org/abstract/document/6019093/
https://arsmb.journals.pnu.ac.ir/article_7246.html?lang=en
https://arsmb.journals.pnu.ac.ir/article_7246.html?lang=en
https://arsmb.journals.pnu.ac.ir/article_7246.html?lang=en
https://journals.sagepub.com/doi/abs/10.1177/009102600703600404
https://journals.sagepub.com/doi/abs/10.1177/009102600703600404
https://smrj.ssrc.ac.ir/article_1727.html
https://smrj.ssrc.ac.ir/article_1727.html
https://smrj.ssrc.ac.ir/article_1727.html
https://smrj.ssrc.ac.ir/article_1727.html
https://books.google.com/books?hl=en&lr=&id=2oA9aWlNeooC&oi=fnd&pg=PA7&dq=Lincoln+YS,+G.+E.+G.+(1985).+Naturalistic+inquiry&ots=0uqxQgO9Cp&sig=05sk1LgmIrqzR9Sp98DUM_EYJvc#v=onepage&q=Lincoln%20YS%2C%20G.%20E.%20G.%20(1985).%20Naturalistic%20inquiry&f=false

)f'?‘)lg,;“j}/i)u ‘,g.bd)’.fé 5)30 “5.‘3)’)) Cod picho )44

Maleki, M, A. M., & Shadnoush, N. (2016). Determining the constructive factors and offering a model of an
organization with good succession planning (case study: Tehran municipality’s IT and communication
organization). Seasonal Journal of Management’s General Policy-Making, 7(4), 67-75. (In Persian)

Menaldo, V. (2016). The institutions curse: Natural resources, politics, and development: Cambridge
University Press.

Pandey, S., & Sharma, D. (2014). Succession planning practices and challenges: study of Indian
organisations. Procedia Economics and Finance, 11, 152-165.

Poursadegh, N. P. S., & Khatami, B. (2013). Investigating the factors influencing the successful
implementation of the managers’ succession planning. Seasonal Journal of the Human Resources’
Studies, 2(7), 1-15. (In Persian)

Rezaei N., & Nazari, K. (2014). Succession planning and its challenges in the governmental sector. Paper
presented at the international conference on management, Tehran. (In Persian)

Rothwell, W. (2010). Effective succession Planning: Ensuring Leadership Continuity and Building Talent
from Within. New York: American Management Association.

Sabokrou, M. G. A., Pourezzat, A.A., & Baghbani, S. (2012). Analyzing the force field in planning for Itok
Company’s succession. Management of Organizational Culture, 10(26). (In Persian)

Slan, R. S. (1993). Leadership succession: The justice perceptions of high-potential identification practices.

Stadler, K. (2011). Talent reviews: the key to effective succession management. Business Strategy Series.

Tabatabaee, L.A., & Tadi, AA. (2014). A study of succession planning challenges in governmental
organizations. Kuwait Chapter of Arabian Journal of Business and Management Review, 33(2569), 1-8.

(In Persian)

Tucker, C. A. (2020). Succession planning for academic nursing. Journal of Professional Nursing, 36(5),
334-342. [Link]

Vimal, K. (2017). Succession planning: Planning for future leadership in sports. Global Journal for Research
Analysis, 6(1), 507-516.

Wilson, V. (2018). Succession planning models, conceptual maps: Ethical considerations and best practices.
In Succession planning (pp. 199-211): Springer.

Xavier, C. J., & Pon Ramalingam, D. J. (2021). Succession Planning: A contrast in family firms and non
family firms. European Journal of Molecular & Clinical Medicine, 7(10), 2751-2760.



https://www.sid.ir/paper/199002/fa
https://www.sid.ir/paper/199002/fa
https://www.sid.ir/paper/199002/fa
https://books.google.com/books?hl=en&lr=&id=ArXDDAAAQBAJ&oi=fnd&pg=PR9&dq=Menaldo,+V.+(2016).+The+institutions+curse:+Natural+resources,+politics,+and+development:+Cambridge+University+Press&ots=mK4ZygBOr4&sig=oNzCCxVoX-_wsjBIglBA2NNsdg4
https://books.google.com/books?hl=en&lr=&id=ArXDDAAAQBAJ&oi=fnd&pg=PR9&dq=Menaldo,+V.+(2016).+The+institutions+curse:+Natural+resources,+politics,+and+development:+Cambridge+University+Press&ots=mK4ZygBOr4&sig=oNzCCxVoX-_wsjBIglBA2NNsdg4
https://www.sciencedirect.com/science/article/pii/S2212567114001853
https://www.sciencedirect.com/science/article/pii/S2212567114001853
https://civilica.com/doc/240672/
https://civilica.com/doc/240672/
https://civilica.com/doc/240672/
https://elmnet.ir/article/20124061-83401/%D8%AC%D8%A7%D9%86%D8%B4%DB%8C%D9%86-%D9%BE%D8%B1%D9%88%D8%B1%DB%8C-%D9%88%DA%86%D8%A7%D9%84%D8%B4-%D9%87%D8%A7%DB%8C-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A8%D8%AE%D8%B4-%D8%AF%D9%88%D9%84%D8%AA%DB%8C
https://elmnet.ir/article/20124061-83401/%D8%AC%D8%A7%D9%86%D8%B4%DB%8C%D9%86-%D9%BE%D8%B1%D9%88%D8%B1%DB%8C-%D9%88%DA%86%D8%A7%D9%84%D8%B4-%D9%87%D8%A7%DB%8C-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A8%D8%AE%D8%B4-%D8%AF%D9%88%D9%84%D8%AA%DB%8C
http://196.190.117.157:8080/xmlui/bitstream/handle/123456789/47982/445.pdf?sequence=1&isAllowed=y
http://196.190.117.157:8080/xmlui/bitstream/handle/123456789/47982/445.pdf?sequence=1&isAllowed=y
https://www.noormags.ir/view/en/articlepage/54414/155
https://www.noormags.ir/view/en/articlepage/54414/155
https://elibrary.ru/item.asp?id=9397768
https://www.emerald.com/insight/content/doi/10.1108/17515631111166906/full/ht
https://platform.almanhal.com/Files/Articles/75216
https://platform.almanhal.com/Files/Articles/75216
https://platform.almanhal.com/Files/Articles/75216
https://www.sciencedirect.com/science/article/pii/S8755722320300284
https://www.sciencedirect.com/science/article/pii/S8755722320300284
https://globaljournalforresearchanalysis.com/file.php?val=January_2017_1484923064__115.pdf
https://globaljournalforresearchanalysis.com/file.php?val=January_2017_1484923064__115.pdf
https://link.springer.com/chapter/10.1007/978-3-319-72532-1_16
https://link.springer.com/chapter/10.1007/978-3-319-72532-1_16
https://ejmcm.com/article_7021.html

	طراحی الگوی جامع مدیریت جانشین‌پروری در اداره‌های ورزش و جوانان با رهیافت نظریۀ داده‌بنیاد و مدل ساختاری تفسیری
	شیلا فرهنگیان1  ، مظفر یکتایار2 ، مژگان خدامرادپور3( ، رسول نظری4

