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Abstract

The current research was conducted with the meta-analysis method and with the aim of integrating the
researches of the factors affecting the job satisfaction of the employees of the sports and youth
departments of the country. The statistical population of this research is made up of existing researches
that have been accessible in the form of articles in all text databases and university libraries between
2011 and 2022. These studies were selected purposefully and based on inclusion and exclusion criteria

and sensitivity analysis, 32 effect sizes from 15 studies were examined. Based on CMAZ2 software
the results of the combined effect size were obtained for the random effects model (0.32) and for the
fixed effects model (0.26). Also, the highest significant effect size was equal to 0.72 related to the
internal marketing variable and the lowest significant effect size was equal to 0.11 related to the
leadership style variable. According to the findings obtained in this meta-analysis, it is suggested to
strengthen the mentioned variables, especially internal marketing, human resources growth, reward
system, appropriate moral atmosphere in programs to strengthen job satisfaction among sports and youth
departments of the country.

Keywords: job satisfaction, organizational commitment, sports and youth departments, meta-analysis
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