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Abstract

Balancing work and life is one of the main concerns of elementary school teachers;

several occupational factors play a role in creating or eliminating this balance; In this

regard, the present study was conducted to investigate the relationship between school Research Paper
climate and work-life balance of primary education teachers mediated by the role of job

stress.The method of this descriptive research was correlation and more precisely Received:

structural equation modeling. The study population was elementary teachers in Yazd in 14 December 2022
2020-2021. 317 teachers from the study population (1759) were selected using available Accepted
sampling method using Morgan and Karjesi table. The research instruments were 10;2'_";2?’125%23

Pashiardis School climate Questionnaire, Kyriacou & Sutcliffe Stress Questionnaire and
Wang & Ko Work-Life Balance Questionnaire. Data analysis was performed using Amos
24 software.Findings showed that the school climate negatively and significantly predicts
job stress (B = -0.42) and positively and significantly predicts work-life balance (p =
0.54). The results also showed that job stress negatively and significantly predicts work-
life balance (B = -0.42) in primary school teachers. The results of the bootstrap test
showed that the job stress variable plays a mediating role in the relationship between Print ISSN: 2717-4484
school climate and work-life balance. Finally, the study of fitting indices showed that the =~ ©"'"® 'S5\ 2774492
proposed research model is confirmed through experimental data. Therefore, by
improving the various dimensions of the school climate, it is possible to reduce the job
stress of teachers and ultimately increase the work-life balance in this segment of society.
In this way, it increased job satisfaction and improved job performance.
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