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Received 2022-02-13 of financial resource management have led to transcendental success as a new
Accepted 2022-04-14 conceptual basis in the psychology of professions and occupations. This

development has fostered a tendency to apply knowledge and skills to achieve
financial development and meet job expectations. Moreover, it has the potential

Keywords: to promote the development of ethical financial practices. Certain professions,
Financial Pygmalion, particularly those with increased responsibilities and accountability, play a
Financial Ethics significant role in observing the behavior of financial professionals. Deviations
Confidence, Auditing from ethical principles in these professions can have serious social

consequences. Therefore, the purpose of this study is to investigate the impact
of financial pygmalion on the development of financial confidence among
financial auditors. The study employs partial least squares analysis (PLS) and
incorporates the opinions of auditors who are members of the auditing
organization and private sector auditing firms. The results of this study indicate
that financial pygmalion has a positive and significant effect on three
dimensions of auditors' financial ethics self-confidence: content understanding
of the professional environment, understanding the value of the professional
environment, and belonging to the auditors' professional environment.
Regenerate response

1 Introduction

In every society, various occupations and professions adhere to a specific value system known as
professional ethics, which complements the principles and rules of public ethics. Professional ethics
encompasses a set of codified ethical rules that govern the behavior of professionals towards society,
their colleagues, and stakeholders. Failure to adhere to these rules can result in significant cultural
damage to both the profession and society [21]. The observance of professional behavior and
adherence to ethical standards are pervasive norms within any society. Certain professions,
particularly those with greater responsibility and accountability, play a crucial role in upholding
professional behavior. Deviation from ethical principles within these professions can have serious
social consequences. The auditing profession is one such profession, and any violation of its ethical
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and behavioral principles can have irreparable effects on stakeholder trust [7]. Over time, as
competition in the auditing profession has increased, auditing service providers have adopted different
approaches. They have sought to align their behavior with the standards and codes of professional
conduct established by monitoring institutions and organizations. These efforts aim to foster
responsible behavior based on the distinctive characteristics of the auditing profession in society [23].
The development of theories such as social identity theory, dependency theory, and professional
commitment theories, along with specific criteria of the audit profession like impartiality and
professional skepticism, has highlighted the significance of ethics in the competitive audit market
environment. Previous research, including studies such as [2, 8, 21, 40, 46, 49], has addressed this
issue from various perspectives. However, most of these studies have primarily focused on the ethical
requirements and compliance of auditors, with limited exploration of the impact of unethical
behaviors among auditors in other institutions. This research gap necessitates the development of new
literature, particularly considering behavioral theories such as power-seeking and expectations [15].
With an awareness of this theoretical gap, this study aims to provide a model that enhances
understanding of the subjective content and behavioral practices of auditors. Unethical behaviors
within the auditing profession are a societal concern.

The potential institutionalization of such behaviors poses functional moral risks. Negative behavioral
incentives undermine the development of ethical self-confidence sought by the auditing community
and lead to a crisis in individual behaviors. On the other hand, the Pygmalion effect, as an
expectation-based theory, plays a significant role in reducing these ethical abuses and
institutionalizing ethical behavior in auditing. It highlights the influence of beliefs and expectations in
strengthening adherence to ethical conduct. The Pygmalion effect encompasses individual
expectations, beliefs, and expectations regarding the auditor's role in reviewing owners' financial
performance. If these expectations are inaccurate or the perception of the auditor's capabilities is
unsatisfactory, the auditor's performance suffers, directly affecting the quality of their comments [15].
Machiavellianism, on the other hand, represents an approach based on functional power-seeking and
hypocrisy in individuals. It describes a tendency to deceive and mislead others to pursue self-interest,
often at the expense of violating the rights of others. Individuals with high Machiavellianism
disregard moral norms to achieve personal goals [50]. Ethics and professional ethics are critical issues
in the field of accounting and auditing, directly impacting the honesty and competence of accountants
and auditors in gaining public trust [4]. As the bankruptcy rates of major corporations like Enron and
WorldCom increased, legislators and international institutions, such as the International Standards on
Auditing [22], revised rules and standards to promote ethical behavior and the development of core
values. Accounting professional institutions have developed guidelines, such as the Code of
Professional Conduct, to motivate auditors to exhibit ethical behavior [6].

While auditing standards, like the IESBA Code of Ethics, guide auditors by examining and
identifying threats within the profession, there is a need to develop ethical values based on
motivational recognition. Certain ethical characteristics inherent to the auditing profession, such as
neutrality and skepticism, significantly influence auditors. Therefore, reinforcing ethical values in the
auditing profession requires a focus on external stimuli [37]. One such ethical stimulus is known as
transcendental success, which holds a significant position in interpersonal communication theories by
examining the impact of beliefs and expectations on auditors. Transcendental success refers to
individual and public expectations and beliefs regarding the auditor's role in reviewing owners'
financial performance. It can enhance adherence to ethical values in auditors or, conversely, decrease
it due to negative external stimuli [15]. Transcendental success serves as a predictor of an individual's
belief in moral values within the auditing profession. According to Shinde et al. [44], it can be
compared to a reality shaped by individual and social beliefs. Without these beliefs, such a reality
would not exist. The theory of transcendental success elucidates how auditors convey their mental
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expectations about their professional values concerning owners and their performance. Auditors
formulate their statements based on these expectations. The theory is rooted in the belief that auditors'
values and expectations, aligned with the code of professional conduct, such as skepticism and
neutrality, are influenced by societal behavior and expectations. The stakeholders' beliefs foster the
responsible role of auditors, motivating them to scrutinize any deviations from the truth [25].
Furthermore, the theory of transcendental success highlights the role of negative feedback from
specific stakeholders in shaping auditors' performance. If a negative atmosphere prevails concerning a
client's past performance within the audit community, it can affect auditors' professional beliefs and
subsequently their ethical values [52]. Given the increasing cases of fraud, tax evasion, and corporate
bankruptcies in recent years, the development of ethical values within the auditing profession has
gained significant importance. Consequently, it becomes crucial to consider incentives and influential
factors in this realm. This study aims to investigate the impact of the Pygmalion effect, as an external
stimulus, on functions that influence value-based development in auditing.

By addressing these aspects, this study contributes to filling the theoretical gap surrounding auditors'
ethical behaviors. It emphasizes the need for a deeper understanding of the subjective content and
behavioral practices of auditors. Unethical behaviors within the auditing profession pose significant
challenges, and institutionalizing ethical values is paramount. The Pygmalion effect and the role of
external stimuli, such as transcendental success, can play a vital role in shaping auditors' ethical
conduct. Through this research, we aim to shed light on these dynamics and provide insights into
enhancing ethical values in the auditing profession.

2 Theoretical

The effect of Pygmalion along with document theory is one of the important applications of
perceptual process in profession and professional behavior. This phenomenon was first proposed by
Merton [32] to explain the reason for the bankruptcy of well-known American banks during the years
of recession.

2.1 Effect of Pygmalion

At the time, men's misconceptions led bankers to try to get their savings out of the bank [18].
Livingstone later called the phenomenon a pygmalion effect after observing the results of an
experiment. The results he observed were not due to an independent cause but to the expectations that
the subconscious researcher had instilled in people. Knowing that people are supposed to behave in a
certain way, this preconception led them to behave as expected [30]. The effect of pygmalion refers to
a psychological phenomenon according to which people react directly to the level of expectations of
others. For example, if the public believes that the auditors do not have the necessary technical and
professional performance, the auditors themselves believe and do not really perform at the desired
level in terms of the quality of the audits. If there are high expectations, they increase their efforts to
achieve such expectations [54].

The effect of Pygmalion is an important tool in the auditing profession that its effects may not have
been addressed much, at least in scientific and experimental research. This theory informs auditing
partners that the success factor for auditors does not depend solely on the circumstances, quality and
competence of the individual or the work environment [43]. Audit partners and even the community
that benefits auditors' decisions should always believe in auditors and expect them to succeed with the
best results; Because it is in this situation that auditors will always feel this belief and will show their
best skills and abilities [44]. Based on the model of interaction and behavior regulation of Guiral-
Contreras et al. [15], who examined the effect of Pygmalion on the audit profession, it should be
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noted that expectations from the performance of the auditing profession influence their votes and
decisions. On the other hand, Louwers et al. [30] identified three important dilemmas that confirm the
effect of Pygmalion. It is difficult to believe that an auditor's quality comment can be an indicator for
stakeholder decision-making, as it is possible that the auditor's comment is influenced by a positive
atmosphere for the owners. Second, if this is the case, it is not clear whether the auditor's comments
can make shareholder investment more attractive to the capital market owner. Third, given the effect
Pygmalion has created, auditors may be influenced by expectations or a positive atmosphere for
owners, in which case they may not be able to fully assess owners ‘financial performance, and this
may affect the quality of auditors' comments.

2.2 Develop Auditors' Ethical Confidence

In recent years, non-compliance with moral values has led to several financial scandals. Kaplan [7]
argues that while the impact of auditors' unprofessional behavior and ethical slips may be small, this
leads to the collapse of the world's largest companies, causing hundreds of billions of dollars in
shareholder assets to be lost. Therefore, observance of the principles of professional behavior and
ethical standards by auditors, educated people, supervisory boards, regulatory boards and employers
seems necessary [16]. Given the impartiality of auditors' personality traits, such as ethical values, it
seems necessary to focus on reinforcing and applying it in the profession for auditing financial
statements. In fact, value criteria in the auditing profession are understood in the form of ethical
culture in this profession. Moral culture is one of the most important deterrents to immoral behavior
versus moral behavior [13]. Despite the attention of some studies to the impact of moral culture on
moral behaviors such as the research of [45,46,47,55] still have this mindset: to what extent can an
auditor be expected to adhere to his or her professional performance, or to what extent can ethical
values be used to enhance the quality of financial statement reviews? Research on the impact of
ethical culture on the auditor's ethical behaviors has focused more on the relationship between
personal and social factors influencing ethical behavior.

Windsor and Ashkanasy [55] found with some skepticism that organizational culture in auditing firms
influences auditors' decision-making style, which in turn will influence their ethical decisions. They
believe that the processes of culturalization in auditing firms will lead to the emergence of bold and
result-based values that will limit the relationship between organizational culture and different styles
of personal decision-making. Douglas et al. [13] examined the impact of ethical culture on the
auditor's individual values as well as the combined effect of the two on how auditors judge ethical
dilemmas. Their results suggest that ethical culture in auditing firms is indirectly related to ethical
judgments so that ethical culture influences individual values and these values in turn will affect the
auditor's judgments of their existence. None of these findings provide a clear understanding of the
relationship between the auditor's ethical culture and impartiality, but they do point to reasons for
such a relationship. Professional behavior represents a set of ethical rules and virtues, and these
ethical rules are essential for the existence and continuity of the profession. Therefore, due to the
importance of ethics and professional behavior, and to enable professionals to do their job in a
completely honest, flawless, and correct manner, the organizers of the audit profession laid down the
rules, regulations, and principles of professional behavior.

These laws usually include honesty, truthfulness, loyalty, respect, a sense of responsibility and
concern for the interests of others, caution, justice and adherence to laws and regulations [51].
Although ethical standards are often emphasized in auditing standards and professional conduct as
principles and ethics, less attention is paid to the ethical implications and goals that an auditor
believes in the profession and career path. has taken. Studies such as [4, 12, 14, 18, 21, 27, 33, 37, 44,
49, 56, 58] have dealt with similar issues in the fields of moral philosophy, ethics, moral validity, and
so on. As can be seen, the issue of developing an auditor's ethical confidence is a pervasive one and
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can cover a wide range of concepts related to the individual philosophies and professions of auditors.
Therefore, in this section, a corner of the models related to the development of moral self-confidence
is presented and based on that, the model of moral self-confidence development is deduced from the
concepts and content of similar researches.

2.3 The Effect of Pygmalion on the Development of Auditors’ Ethical Confidence

In any profession, awareness of motivation is an important and fundamental issue, because motivation
is the motivation to perform actions. Job expectations as a motivating factor can play a significant role
in individual performance, because it shows the belief in the person in line with the set goals. The
effect of transcendental success, as a theory in this field, examines the role of expectations in any
profession, especially those that are based on competitive motivation. In fact, if the high expectations
of one person (supervisor) increase the performance of other people (employees), then the effect of
self-success is formed. Although the effect of self-success in the auditing profession on ethical values
has not been studied, but its effect on ethical dimensions such as skepticism and continuity of owners'
performance has been considered by several studies. Based on the model of interaction and behavior
regulation of Guiral-Contreras et al. [15], who examined the effect of self-success in the auditing
profession and stated that expectations from the performance of the auditing profession affect the
opinion and judgment of auditors.

Ju Lin [25] regarding the effect of self-success on the quality and independence of the auditor's
opinion regarding the auditor's tenure, the type of expectation created in this area is crucial, because if
negative expectations are reinforced, the auditor in his career. It will become frustrating over time,
and this can reduce the quality of the auditor's individual performance. However, if expectations are
formed based on the perception of the position and nature of the auditor's position, the quality of the
auditor's comments is enhanced, and this can shorten the auditor's tenure. This is because the
motivation of commitment and professionalism creates an identity in the auditor. Islam [24] in a study
entitled "Auditing in the 21st century" refers to the influential role of the effect of pygmalion
(transcendental success). According to Islam [24], partners who have higher expectations of their
auditors lead them to more significant achievements, achievements that are both individual and social
in nature and are based more on the auditor's spiritual rewards. On the other hand, Louwers et al. [30]
identified three important dilemmas that confirm the effect of pygmalion. It is difficult to believe that
an auditor's quality comment can be an indicator for stakeholder decision-making, as it is possible that
the auditor's comment is influenced by a positive atmosphere for the owners. Second, if this is the
case, it is not clear whether the auditor's comments can make shareholder investment more attractive
to the capital market owner. Third, given the effect Pygmalion has created, auditors may be
influenced by expectations or a positive atmosphere for owners, in which case they may not be able to
fully assess owners ‘financial performance, and this may affect the quality of auditors' comments.

2.4 Experimental Background

Latan et al. [31] a study examining the relationship between moral awareness and professional
judgment with disclosure of secrets; They have played the mediating role of perceived ethics. The
results showed that emotions play a mediating role in the relationship between moral awareness and
professional judgment. Perceived emotions and ethics can also improve the relationship between
professional judgment and the intention to divulge secrets. Findings show that internal auditors have
disclosed more secrets than external auditors, and reporting internal errors anonymously is the
preferred method for professional accountants to disclose secrets. In a study, Mansor et al. [35]
studied the role of professional commitment and independence commitment in exposing immoral
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cases by auditors. The presented results showed that professional commitment and independence
commitment had a positive effect on the intention to disclose and also professional factors can
increase the intention of auditors to disclose. Drozd et al. [12] in the study examined the management
of ethical behavior in auditors. The results of this study showed that ethical test standards and
effectiveness criteria in accordance with ethical values can be used to evaluate the ethical behavior of
auditors. In relation to similar experimental research, it should be noted that research with a similar
approach to this research has not been conducted and in this section, an attempt is made to examine
research to some extent in terms of a similar concept. Kenneth et al. [28] conducted a study entitled
The Impact of the Quality of Auditor Comments on the Stress of the Auditing Profession. In this
study, 293 US auditors were examined and the results showed that criteria related to job stress such as
time budget tightness, overtime and workload have a negative and significant effect on the quality of
the auditor's comments. Svanberg and Ohman [45] conducted a study entitled Exploratory Study on
Ethical Riddles and Conflicts in the Auditing Profession.

In this study, which was conducted through data analysis of the foundation, 18 auditing experts were
present. Based on three-stage interviews and coding, 4 main components of conscientiousness,
responsibility, social interaction and quality of audit reviews as the most important dimensions of
reducing professional conflicts in auditing. And solve audit puzzles to be determined. In fact, the
results show that auditors should be diligent in reducing communication and interaction ambiguities
between auditors and employers along with auditing standards such as tenure requirements, due to
their professional perceptions, which can be strengthened based on the above four principles. And do
not distort the audit profession at the community level. Holtbriigge et al. [19] conducted a study
entitled Personal characteristics, environmental conditions and ethical characteristics of the auditor
with the aim of social cognition in the auditing profession. In this study, researchers used a
guestionnaire as a data collection tool and 125 auditors from Lithuania were selected as members of
the target community. The results showed that there is a positive and significant relationship between
personal characteristics and environmental conditions with ethics in the auditing profession and social
cognition, which was measured inspired by social identity theory, creates a stronger relationship
between environmental conditions and personal characteristics with ethics in the auditing profession.
Andreas [4] examined the effect of optimism on auditors' impartiality and understanding of
professional ethics. In this study, using a comparative study, 125 auditors were examined in both
experimental and control groups and the results showed that self-belief has a positive and significant
effect on auditors' impartiality and understanding of professional ethics, so that the results of this
study show Which, by increasing the auditors 'self-confidence as a trait (personality), evokes auditors'
neutrality and reduces profit smoothing as an indirect result of this review.

LaSalle and Anandarajan [29] conducted a study entitled The Relationship between Auditor
Displacement and the Impact of Pygmalion (Transcendental Success): A two-variable statistical
model. The results of this study showed that invisible interventions in professional relationships have
a positive effect on the professional behaviors of auditors. It was also found that the effects of
pygmalion theory reduce the audit tenure. Shinde et al. [44] conducted a study entitled The Study of
the Impact of Pygmalion (Transcendental Success) on Continuity. The study involved 140 California
audit partners as members of the statistical community, and a questionnaire was used to collect data.
In this study, the success of feedback was measured based on 4 dimensions of auditors 'perception,
auditors' ability, auditors 'knowledge and auditors' efficiency, and a 12-item questionnaire without
subscales was used to continue the auditor's comments. The results showed that all four dimensions of
self-success have a positive and significant effect on the continuity of auditors' comments. Akbari et
al. [3] in a study examined the effect of effective communication and participation on reducing
deviations and corruption of auditors examined the effect of effective communication and
participation on reducing deviations and corruption of auditors. For this purpose, 160 people
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(including technical manager, senior manager and Supervisor) During the research process, they were
analyzed using a questionnaire. Finally, the results of the analysis using the structural equation
technique and Smart PLS software indicated that the delay of job satisfaction on corruption and
participation on work deviation was not confirmed, other research results indicate the delay of
variables Has been on top of each other. Shayesteh Shojaei et al. [48] in a study examined the effect
of ethical behavior criteria (including ethical environment, professional commitment, ethical values
and ethical ideology) on the performance of auditors.

The results show that all variables under the ethical environment (including environment)
Instrumental, arbitrary environment, independent environment, criteria environment, performance-
oriented environment and law and regulation environment) have a positive and significant effect on
auditor performance, but from the variables of ethical ideology, idealism has a positive and significant
effect on auditors' performance. Relativism has a significant negative impact on auditors'
performance. The results also show that the main research variables including ethical environment,
professional commitment, ethical values , and ethical ideology have a positive and significant effect
on the professional performance of auditors. Derakhshanmehr et al. [11] in a study analyzed the
relationship between the components of professional ethics, ethical leadership, and social
responsibilities with the performance of independent auditors. The results show the ability to predict
the performance of independent auditors through the components of professional ethics, ethical
leadership, and social responsibility. The results also show that the relationship between professional
ethics and the performance of independent auditors is mediated through ethical leadership and social
responsibility. Hajiha and Khodamoradi [20] in a study examined the effects of ethical culture on the
performance of auditors (audit time budget pressure, audit quality, and less reporting of audit time)
and their research results showed that between the existence of ethical culture and improving the
quality of the report There is a positive and significant relationship between auditing and ethical
culture. There is a negative and significant relationship between auditing time pressure and less
reporting of auditing time.

3 The Model of Reflecting the Ethics of the Audit Profession

This model was proposed by Martin [34] and defined the basis of ethics as a social consequence as a
reflection of pluralistic behaviorism in work and professional settings. In fact, the achievement of
ethical philosophies in the auditing profession is due to the definition of one's goals in the social
environment. When an auditor understands the concept of equality and transparency in his or her
social environment, auditor is likely to behave more fairly in his or her professional conduct.

Professional Develop moral

Social Environment . .
Environment confidence

Fig. 1: Model of moral reflection

As evidenced by the conceptual model derived from ethics in the auditing profession, the social
environment and then the professional environment can be a factor in achieving the development of
the auditor's ethical confidence in the professional realm and lead to a stronger inference for the
auditor than Create his job and work content.
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3.1 Conceptual Model of Research
Based on the description of data collection tools and using the questionnaires of Shinde et al. [44] and
Guiral-Contreras et al. [15], the following adaptation model is used to test research hypotheses.

Perception } Auditor capability

‘ Understand content from a professional
|

Understand the value of the Develop moral confidence
professional environment <

Belonging to a professional /

Pygmalion effect

environment

cognition f{ Auditor efficiency

Fig. 4: Conceptual framework of research

Based on the above conceptual model, the research hypotheses are:

1. Pygmalion has a significant impact on the content understanding of the auditors' professional
environment.

2. Pygmalion has a significant effect on understanding the value of the auditors' professional
environment.

3. Pygmalion has a significant effect on belonging to the auditors' professional environment.

3.2 Research Methodology

The present research is applied in terms of the type and nature of the problem and the objectives of
the research. This research is a descriptive survey-correlational data collection method. In other
words, the required data were collected based on a survey. Accordingly, a questionnaire was used
because, following previous research, it is an effective method of collecting data from a large
sample [17,39]. Also, to collect the theoretical foundations, the library method and the study of the
theoretical foundations of similar researches were used and in the first 6 months, 1400 were
distributed among the target population. The tool for collecting research data was a questionnaire.
Accordingly, the standard questionnaires of Shinde et al. [44] and Guiral-Contreras et al. [15] have
been used. The questions of both questionnaires were arranged through a 5 Likert scale from
strongly agree to strongly disagree.

As far as possible, the tools used (questionnaires) in this study are valid criteria that have been
confirmed in previous studies. Higher scores indicate the high rate of each of the variables used in
this study. The researcher also gave a moral commitment to the participants to observe ethical
issues and confidentiality in maintaining and disseminating information. Also, when distributing
the questionnaires, while explaining the nature of the research, they were asked to freely choose the
answers they wanted, because there is not necessarily any right or wrong option. It is important to
note that all data are collected from one source over a period of time (each participant completes all
predictive and standard questionnaires at a time). The following is how to measure research
variables:

3.3 Effect of Pygmalion

In this study, Shinde et al. [44] questionnaire, which includes 12 questions based on the 5-point
Likert scale, has been used. This questionnaire includes 4 dimensions of auditors 'perception,
auditors' ability, auditors 'knowledge and auditors' efficiency, the validity of which has been
approved by experts. This questionnaire asks questions such as whether positive perceptions and
perceptions of the auditing profession strengthen the auditor's perception? or does the auditor's
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knowledge of the content of his / her profession increase the auditor's efficiency? In fact, the
content of the questions is based on the extent to which the expectations related to the auditors
'perception, auditors' capabilities, auditors 'knowledge and auditors' efficiency towards customers
(owners) cause the expected behaviors to show more quality reviews. . Also, the reliability of this
questionnaire was confirmed based on Cronbach's alpha coefficient and was estimated to be about
0.82 by Ju Lin [25] research.

In this study, in order to measure the development of moral self-confidence, the Guiral-Contreras et
al. [15], which includes 10 questions based on the 5-point Likert scale, has been used. This
guestionnaire includes three dimensions of content understanding of the professional environment
of auditors, value understanding of the professional environment of auditors and belonging to the
professional environment, which examines professional approaches in auditing ethics. In this
questionnaire, questions such as whether the presence of spirituality in you causes you to focus
more on audit judgments, or the existence of culturally institutionalized values raises the level of
specialized functions in you? In fact, the content of these questions is based on examining the
approaches and values of ethics based on behavioral virtues in order to maintain or develop ethical
confidence in the auditing profession. Also, the reliability of this questionnaire was confirmed
based on Cronbach's alpha coefficient and was determined to be about 0.75 by Espinosa-Pike and
Barrainkua [14] research.

3.4 Statistical Population and Sample Size

The statistical population of this study is auditors working in the auditing organization and private
sector auditing firms in 2020. Given that the statistical population in this study is unlimited, the
following equation has been used to determine the sample size:

. Zaj2®.0%  1/96%x 0/683% 179
ez 0/12 -

In the above relation:

n: indicates the sample size;

Zq/7- standard normal value is 1.96;

o2: indicates the variance of the population which, because it is not clear, was obtained by using a
pre-test and examining the standard deviation of a sample of 30;

e: The accuracy of the research is usually considered equal to 0.1 [10].

Due to the above relationship, the sample size of 179 people was obtained that to increase the
validity of the research, 250 questionnaires were randomly distributed among auditors and finally,
192 questionnaires were received and used as a basis for statistical analysis. The final analysis of
the collected data was performed using structural equation modeling and PLS software. The steps
of modeling structural equations are as follows: first, model fit (including measurement model fit,
structural model fit, and general model fit) and then test the research hypotheses.

4 Research Findings

In this section, partial least squares analysis (PLS) is used for statistical tests and model fit.
Therefore, in order to assess the reliability of the questionnaires, Cronbach's alpha method, which
is a kind of internal consistency, was used. Typically, the Cronbach's alpha capability range ranges
from zero meaning no positive correlation to one meaning complete correlation, and the closer the
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number is to one, the greater the reliability of the questionnaire. As shown in Table 1, an alpha
value above 0.7 for each questionnaire indicates the appropriate reliability of all three
guestionnaires used in this study.

Table 1: Assessing the reliability of the questionnaire

Concealed variables (Alpha > 0.7)Cronbach's alpha
Capability of auditors +/76
Audit recognition +/73
Performance of auditors /71
Audit perception /92
Understand the content of the professional environment +/87
Understand the value of the professional environment +/98
Belonging to the professional environment 0/85

4.1 Test of the Conceptual Model and Research Hypotheses

Structural equation modeling with partial least squares and Smart-Pls approach was used to analyze
the research data. Software that uses structural equation modeling based on this statistical method
is compatible with conditions such as the alignment of independent variables, the normality of the
data, and the small size of the sample [18]. The software output, after testing the research
conceptual model, is shown in Figures 5 and 6. Below are the results of the study of the two parts
of the measurement model test and the structural model test in detail.

Fig. 5: Conceptual Model of Research in Standard Mode

Fig. 6: Conceptual Research Model With Significant Coefficients (T-values)
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Structural equation models are usually a combination of measurement models (representing the
subcomponents of latent variables) and structural models (representing the relationships between
independent and dependent variables).

Table 3: Descriptive statistics and results of confirmatory factor analysis (CFA)

Concealed variables bvious variables mean Std. Dev FL AVl C
1 0,82
Capability of auditors 2 3,24 0,72 0,79 0,60 08
3 0,76
4 0,81
Audit recognition 5 3,81 1,03 0.91 0.7 0.9
6 0.85
7 0,74
Performance of auditors 8 4,39 0,81 0,92 0.6 0.8
9 0,72
10 0,89
Audit perception 11 4,24 0,79 0.88 0.6 08
12 0.58
13 0,72
14 0.91
Understand the content of the professional environment 15 3,82 ,071 091 0.7 09
16 0,86
17 0.81
18 0,91
19 0,93
Understand the value of the professional environment 20 4,01 ,079 0.87 0¢1| 019
21 0,86
22 ,083
23 0,76
24 0,82
Belonging to the professional environment 25 4,08 ,076 0,91 0,77 0,9
26 0,73
27 0,85
Effect of Pygmalion Pygmalion [B.96 ,053 1.00 1.0 1.

4.2 Check the Measurement Model Test

Index reliability, convergent validity and divergent validity were used to measure the fit of the
measurement model. To examine the validity of structures [12], they introduced three criteria,
which include the validity of each item, the combined reliability (CR) of each structure, and the
mean variance extracted (AVE). Values greater than 0.4 for factor load coefficients, greater than
0.5 for mean variance extracted (AVE), and greater than 0.7 for composite reliability (CR) indicate
that the measurement models fit well and that they converge in terms of reliability and validity [17-
23]. The results of these indicators are shown in Table 3. After performing the confirmatory factor
analysis, the results of which were shown in Table 2, it was found that all items had a factor load
higher than 0.4, the average extracted variance above 0.7 and a composite reliability above 0.5. 0,
which indicates the appropriateness of this criterion and the appropriate reliability of measurement
models.

Acceptable divergence validity of a model indicates that one structure in the model has more
interaction with its characteristics than other structures. Fornell and Larker state that the divergent
validity is at an acceptable level when the AVE for each structure is greater than the common
variance between that structure and other structures in the model [12]. This is done by a matrix in
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which the cells of this matrix contain the values of the correlation coefficients between the
structures and the square root of the AVE values for each structure. Based on the results of
correlations and AVE root placed on the diameter of Table 3, the divergence validity of the model
at the structural level can be concluded from the Fornell-Larker criterion.

Table 3: Correlations Between Latent Variables and the Value of AVE

sionpne jo Aujigeded

sloypne jo uoniubodsy

SI0}IpNe JO 9dUeWIOMad

si0Mpne Jo uondaalad

JUBLIUOIIAUS 8} JO JUSIUOD BY) PUBISIBpUN
JUBWUOJIAUS 3U} JO anjeA sy} Bulpuelsiapun
JusIUOJIAUG 8y} 0 BuiBuojeg

uolewbAd

Capability of auditors 0

Recognition of auditors

Performance of auditors U o

Perception of auditors B 7 o

Understand the content of the environment R 1 R o

Understanding the value of the environment “ o [7 B 5

Belonging to the environment 8 7 4 9 9 9 7
Pygmalion 8 “ 7 b B 1 L

4.3 Structural Model Evaluation

After measuring the validity and reliability of the measurement model, the structural model was
evaluated through the relationships between latent variables. In the present study, two criteria of
coefficient of determination (R?) and coefficient of predictive power (Q?) have been used.

Determination factor (R?) and forecast power factor (Q?)

(R?) is a measure that indicates the effect of an exogenous variable on an endogenous variable.
According to Fig. 2, the value (R?) has been calculated for the endogenous structures of the
research, which can confirm the suitability of the structural model. In addition, a criterion called
(Q?) was used to evaluate the predictive power of the model. According to the results of this
criterion in Table 4, it can be concluded that the model has a "strong™ predictive power.

Table 4: The Values of Coefficient Of Determination and Coefficient of Predictive Power

Criteria R? Q?

Capability of auditors 0,38 0,16
Audit recognition 0,57 0,26
Performance of auditors 0,42 0,26
Audit perception 0,71 0,57
Understand the content of the professional environment 0,29 0.21
Understand the value of the professional environment 0.37 0.21
Belonging to the professional environment 0,42 0,25
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After fitting the measurement and structural part of the present study, in order to control the overall
fit of the model, a criterion called FOG was used, for which three values of 0.01, 0.25 and 0.36
were introduced as weak, medium and strong values. Has been. This criterion is calculated using
Formula (1):

GOF = \/Communahtles x R2

1)

Communalities is obtained from the average of the common values of the latent variables of the
research.

Table 5: Results of Fitting the General Model of Research Variables

Concealed variables Communality R? Communality R2 GOF
Capability of auditors 0.64 0,38

Audit recognition 0.65 0,57 0/75 0/49 0/57
Performance of auditors 0.63 0,42

Audit perception 0.79 0,71

UndersFand th.e content of the 0.79 0.20

professional environment

UndersFand tr_le value of the 073 037

professional environment

Belgngmg to the  professional 0.71 0.42

environment

Pygmalion 1.00

Given that the GOF criterion is 0.57, the overall fit of the model is confirmed as "strong".

4.4 Test of Research Hypotheses

After examining the fit of the measurement models and the structural model and having a suitable
fit of the models, the research hypotheses were examined and tested. In the following, the results of
significant coefficients for each hypothesis, standardized coefficients of paths related to each
hypothesis and the results of hypothesis testing at the 95% confidence level are presented in Table
6.

The significance coefficients of the variables are expressed in Fig. 3 and Table 6. Given that the
significance coefficients of the variables are greater than the absolute value of 1.96, the hypotheses
are confirmed.

Table 6: Test of Research Hypotheses

Hypothe Causal relationships between research variables Path coefficient (B) T value Results
Pygmalion has a significant impact on understanding the
H, | Y0 gnificant impact : 9 0/61 12/91 | Confirm
content of the auditors' professional environment.
Pygmalion has a significant effect on understanding the
Hy, | Y9 gnitic: _ _ 9 0,66 12/87 | Confirm
value of the auditors' professional environment.
Pygmalion has a significant effect on belonging to the
Hy | )9 2 SIgnifice onging 0/52 11772 | Confirm
professional environment of auditors.
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5 Conclusions and Practical Suggestions of the Research

As the work environment becomes more complex, the level of learning and expectations from
people has caused work to be considered as a double-edged sword. If the expectations are positive,
the person will experience more job motivation, but if the person is negative, he will experience job
frustrations Affected by the. Transcendental success has been considered as a theory based on the
same expectations in recent years, according to which people have a more coherent level of
knowledge of the profession and its relevance to their perception. It is noteworthy that the
perception of success at work can lead to changes in job attitudes. In fact, if a person gets energy
from his work and work is considered as an opportunity for him to learn and apply knowledge and
skills, this can affect a person's perception of his job. In fact, from a psychological point of view,
attitudes determine a person's view of the environment and job attitudes affect people's perception
of the work environment and their judgments [36].

The purpose of this study is to investigate the effect of Pygmalion on the development of auditors'
ethical confidence. Based on the results of the statistical test of the first hypothesis of the research,
it was determined that Pygmalion has a significant effect on the content understanding of the
professional environment of auditors. In fact, Pygmalion is a perception of society's expectations
that affects the ethical and professional performance of auditors and causes auditors to behave in a
way that reinforces society's expectations. Accordingly, this hypothesis showed that by increasing
the level of Pygmalion due to the existence of effective audit expectations in improving the level of
transparency and information functions for better decision making of shareholders, investors and
analysts, ethical approaches in terms of virtue will be strengthened. Increase accountability
responsibly when making judgments and decisions. Existence of Pygmalion depending on the
situations and environments of the profession is an important factor in the development of ethical
virtues of auditors, because the existence of positive social expectations of auditors will control the
pressure and influence of intermediaries, increase efforts to improve ethical practices in the
profession. And enable auditors to have a more coherent understanding of their professional
responsibilities. Pygmalion also helps to rethink the understanding of the content of the
environment during the professional auditing process and allows auditors to adjust to changing
social attitudes and expectations. The result is conceptually consistent with the research of Moizer
[33] and LaSalle and Anandarajan [29].

Also, the result of the second hypothesis of the research is that Pygmalion has a positive effect on
understanding the value of the professional environment. In fact, ethical conscientiousness or
conscientious ethics as another dimension of professional ethics values is a kind of consistent
attitude of the individual in terms of experience and level of learning in the career path that makes a
person more committed to professional values. Pygmalion in terms of the existence of expectations
in the work environment increases the level of auditor's conscientiousness due to the existence of
social and institutional expectations and causes us to see better performance of auditors
accordingly. In other words, Pygmalion can help auditors become more aware of the sensitive
points of the profession and focus on ethical judgments alongside the principles of the auditing
profession. This result shows the extent to which the level of expectations and placing these
expectations within the framework of professional norms can help increase the level of adherence
of auditors to the code of professional conduct and increase the performance of the audit profession
and build more trust in the profession. Based on Pygmalion, an auditor will receive a more
comprehensive knowledge and feedback from his / her professional environment, based on which
he / she will try to perform his / her duties conscientiously according to social expectations and
approaches. The result is conceptually consistent with the research of Moizer [33] and LaSalle and
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Anandarajan [29]. In other words, the behaviors that reduce the quality of the audit that results
from the auditors' behavior during the audit period reduce the efficiency of the evidence collection
and make the assumption that the auditor has been influenced by the owners more likely. Apart
from reducing the level of transparency and reducing the power of decision-making on this basis,
the most important point is the pervasiveness of these immoral behaviors, especially in societies
that easily allow these behaviors to occur due to lack of supervision.

In fact, the existence of these behaviors on the part of the auditor's predecessors causes a kind of
motivation and reinforces negative and utilitarian behavior and causes the auditors' professional
performance to be affected. In fact, the institutionalized behavior of these behaviors, while
affecting the quality of the audit, causes the credibility of the audit profession to be criticized,
because the basis of audit studies is the existence of some kind of trust in the profession in any
society. On the other hand, because the elements of the auditors' psychological contract with the
community and stakeholders are not fundamentally clear and transparent, the behavioral
frameworks are less effective than legal instruments in promoting ethics. Because ethical standards
are not quantifiable and may not be within the standards, strengthening professional behaviorism
requires raising the level of culture in the auditing profession. On the other hand, there is always
the moral assumption that behaviorism in the auditing profession has been the result of the
strengthening of auditors 'motivations by partners or the community. Also, Pygmalion has a
significant effect on belonging to the auditors' professional environment. In fact, the effect of
Pygmalion defines the role of beliefs and expectations in strengthening adherence to ethical
behaviors and refers to a set of individual expectations and expectations and beliefs of the auditor
and his role in reviewing the financial performance of owners that can improve auditor
performance. Expectations are inaccurate and the perception of the auditor's capabilities is not
satisfactory, the auditor's performance is reduced and this can directly affect the quality of the
auditors' comments [15].

According to the obtained results, it is suggested to create a stronger and more perceived level of
expectations not only from the society but also from organizations and institutions that supervise
the auditors' performance in order to perceive more attention and importance of this profession in
auditors than before. Create specific behavioral sources such as virtue. It is also suggested that in
order to develop the ethical conscientiousness of training courses with the aim of strengthening the
core value functions in auditors on an ongoing basis. This can shape the skills and behavioral
capabilities, cognition and perception and power of auditors' decisions in complex situations with
high pressures based on ethical principles and values, and increase the quality of decisions and
judgments to increase the decision-making power of the capital market. Legislators and
policymakers in the field of auditing are encouraged to develop oversight mechanisms to further
monitor the conduct of auditing firms in order to prevent opportunistic behaviors. It is suggested
that in order to strengthen the professional performance of auditors, the level of expectations
defined from auditing behaviors in the community and stakeholders should be created, which while
identifying effective values will strengthen the behavior of auditors and cause auditors to react
positively to these behaviors. Show themselves.

References

[1] Asghari Aghdam, B., Mahjob, A., Self-fulfilling prophecy and its impact on motivation and performance
of National Iranian Gas Company staffs, Journal of Public Administration, 2014, 6(4), P.625-646.

Doi: 10.22059/jipa.2014.52077

Vol. 8, Issue 2, (2023) Advances in Mathematical Finance and Applications

[619]



Partial Least Squares Analysis to Measure the Impact of Pygmalion Financial Components

[2] Arabsalehi, M., Kazemi, J., Zolfalizadeh, M., Effect of Psychological Contract between Auditor and Audit
Firm on of Quality Reducing Behavior of Auditing, Journal of Accounting Knowledge, 2011, 2(5), P.127-
147. Doi: 10.22103/jak.2011.29

[3] Akbari, M., Mahfoozi, G., Houshmand, R., Mombini, Y., Relation of Effective Communications and
Participations to Auditors' Work Deviation and Corruption, Empirical Research in Accounting, 2020, 10(1),
P. 1-21. Doi: 10.22051/jera.2019.12947.2198

[4] Andreas, Z, A., The Influence of Ethics, Experience and Competency toward the Quality of Auditing with
Professional Auditor Sceptisism as a Moderating Variable, Social and Behavioral Sciences, 2017, 219(1), P.
828-832, Doi: 10.1016/j.sbspro.2016.05.074

[5] Azadi, M., Izadikhah, M., Ramezani, F., Hussain, F.K., A mixed ideal and anti-ideal DEA model: an
application to evaluate cloud service providers, IMA Journal of Management Mathematics, 2020, 31(2), P.
233-256, Doi: 10.1093/imaman/dpz012

[6] Bobek, D, D., Hageman, A, M., Radtke, R, R., The Effects of Professional Role, Decision Context, and
Gender on the Ethical Decision Making of Public Accounting Professionals, Behavioral Research in
Accounting: Spring, 2015, 27(1), P. 55-78. Doi: 10.2308/bria-51090

[7] Broberg, P., Umans, T., Skog, P., Theodorsson, E., Auditors’ professional and organizational identities
and commercialization in audit firms, Accounting, Auditing & Accountability Journal, 2018, 31(2), P.374-
399, Doi: 10.1108/AAAJ-02-2014-1607.

[8] Bamber, E, M., lyer, V., The effect of auditing firms' tone at the top on auditors' job autonomy,
organizational -professional conflict, and job satisfaction, International Journal of Accounting & Information
Management, 2009, 17(2), P. 136-150, Doi: 10.1108/18347640911001195.

[9] Babayee khalili, J., Abdoli, M., Valiyan, H., Content and Link Analysis Moral Values on audit profession
neutrality, Journal of Management Accounting and Auditing Knowledge, 2019, 8(31), P.133-154.

[10] Banimahd B., Golmohamadi A., Investigating the relationship between ethical climate and
Whistleblowing through optional reporting model in Iran's audit profession, Journal of Value & Behavioral
Accounting, 2017, 2(3), P. 61-86. URL.: http://aapc.khu.ac.ir/article-1-262-fa.html

[11] Derakhshanmehr, A., Jabbarzadeh Kangarloui, S., Bahri Sales, J., Qalavandi H., Analysis of the
relationship between the components of professional ethics, ethical leadership, social responsibilities and the
performance of independent auditors, Auditing knowledge, 2019, 19(76), P.230-195.

[12] Drozd, 1., Pysmenna, M., Volkov. V., Management of Ethical Behavior of Auditors, Baltic Journal of
Economic Studies, 2020, 6(4), P. 66- 71, Doi: 10.30525/2256-0742/2020-6-4-66-71

[13] Douglas, P. C., Davidson, R. A., Schwartz, B. N., The effect of organizational culture and ethical
orientation on accountants’ ethical judgments, Journal of Business Ethics, 2001, 34(2), P.101-121.
Doi: 10.1023/A:1012261900281

[14] Espinosa-Pike, M., Barrainkua, 1., An exploratory study of the pressures andethical dilemmas in the
audit conflict, Spanish Accounting Review, 2018, 19(7), P.10-20. Doi: 10.1016/j.rcsar.2014.10.001

[15] Guiral-Contreras, A., Ruiz, E., and Rodgers. W., To what extent are auditors’ attitudes toward the
evidence influenced by the self-fulfilling prophecy? Auditing, 2011, 30(1), P.173-190.

[620] Vol. 8, Issue 2, (2023) Advances in Mathematical Finance and Applications


https://doi.org/10.2308/bria-51090
https://doi.org/10.1108/AAAJ-02-2014-1607
https://doi.org/10.1108/18347640911001195

Nazarpour et al.

Doi: 10.2308/aud.2011.30.1.173

[16] Gholamrezaee, M., Hasani, M., The Role of Auditors’ Mindset, Moral Values and Behavioral Deviations
on Their Professional Skepticism, Applied Research in Financial Reporting, 2018, 6(2), P. 47-84. (in Persian)

[17] Hair, J. F., W, C. Black, B, J., Babin, and R, E., Anderson. Multivariate Data Analysis, Seventh Edition.
Prentice Hall, Upper Saddle River, New Jersey, 2010.

[18] Hersey, P., and Blanchard, K, H., Management of organizational behavior: utilizing human resources,
5th Ed, Prentice Hall, Inc, 1989.

[19] Holtbriigge, D., Baron, A., Friedmann, C. B., Personal Attributes, Organizational Conditions, and
Ethical Attitudes: A social cognitive approach, BusinessEthics: A European Review, 2017, 24(3), P. 264—
281, Doi: 10.1111/beer.12082

[20] Hajiha, Z., Khodamoradi, E., Role of Ethical Culture in Auditors Functions, Ethics in science and
Technology, 2017, 11(3), P. 125-130.

[21] Hasas Yeganeh, Y., Khadem., H., Marvian Hosseini, Z., Ethical Development or Code of Ethics: The
Differences between Auditors’ Beliefs & Practices, Ethics in science and Technology, 2016, 11(2), P.113-
122.

[22] International Auditing and Assurance Standards Board (IAASB), Handbook of international quality
control, auditing, review, other assurance, and related services pronouncements, New York, NY: The
International Federation of Accountants, 2017.

[23] Ismail, S., Yuhanis, N., Determinants of ethical work behaviour of Malaysian public sector auditors,
Asia-Pacific Journal of Business Administration, 2018, 10(1), P. 21-34, Doi: 10.1108/APJBA-07-2017-0068

[24] Islam, M., Auditing in the 21% century: Has self-regulation failed? Journal of Modern Accounting and
Auditing, 2013, 9(8), P. 1059-1069. Doi: 10.2139/SSRN.2242217

[25] Ju Lin, Y., The Relation between Auditor Switching and Self-fulfilling Prophecy Effect: The Bivariate
Probity Model, Asian Journal of Finance & Accounting, 2014, 6(1), P. 367-387. Doi: 10.5296/ajfa. v6i1.5518

[26] Jokar, H., Shamsaddini, K., Daneshi, V., Investigating the Effect of Investors' Behavior and
Management on the Stock Returns: Evidence from Iran, Advances in Mathematical Finance and
Applications, 2018, 3(3), P. 41-52. Doi: 10.22034/amfa.2018.544948

[27] Kaplan, H.B., Deviant identity, negative self-feelings, and decreases in deviant behavior: The
moderating influence of conventional social bonding, Journal of Psychology, Crime and Law, 2005, 11(3),
P.289-303, Doi: 10.1080/10683160412331294817

[28] Kenneth, J. S., D, J, Emerson, Ch, R. Boster. An examination of reduced audit quality practices within
the beyond the role stress model, Managerial Auditing Journal, 2018, 33(8/9), P.736-759.
Doi: 10.1108/MAJ-07-2017-1611

[29] LaSalle, R., Anandarajan, A., Auditors' Views on the Type of Audit Report Issued to Entities with Going
Concern Uncertainties, Accounting Horizons, 1996, 10(11), P. 51-72.

Vol. 8, Issue 2, (2023) Advances in Mathematical Finance and Applications

[621]


https://doi.org/10.2139/SSRN.2242217
https://doi.org/10.1080/10683160412331294817

Partial Least Squares Analysis to Measure the Impact of Pygmalion Financial Components

[30] Louwers, T.J., Messina, F, M., Richard, M, D., the auditor's going-concern disclosure as a self-fulfilling
prophecy: A discrete-time survival analysis, Decision Sciences, 1999, 30(3), P. 805-823.
Doi: 10.1111/j.1540-5915.1999.tb00907.x

[31] Latan, T., N., Azlina. J. Julita. Pengaruh Komitmen Profesional_Lingkungan Etika_ Sifat Machiavellian
Dan Personal Cost Terhadap Intensi Whistleblowing Dengan Retaliasi Sebagai Variabel Moderating (Studi
Empiris Pada Perusahaan Perbankan Yang Berada Di Kota Pekanbaru). Riau University, 2021, 4(1),
P.2030-2044.

[32] Merton, R.K., The Self-fulfilling prophecy, Antioch Review Journal, 1948, 8(2), P. 193-210.

[33] Moizer, P., An Ethical Approach to the Choices Faced by Auditors, Critical Perspectives on Accounting,
1995, 21(3), P. 415-431. Doi: 10.1006/cpac.1995.1040

[34] Martin, R.D., Through the Ethics Looking Glass: Another View of the World of Auditors and Ethics,
Journal of Business Ethics, 2007, 70(1), P. 5-14. Doi: 10.1007/s10551-006-9079-4

[35] Mansor T. M., Ariff T. A. M., Hashim. H. A., Whistleblowing by auditors: the role of professional
commitment and independence commitment, Managerial Auditing Journal, 2020, 35(8), P. 1-23.
Doi: 10.1108/MAJ-11-2019-2484

[36] Massah, H., Oreyzi Samani, S., Kalantari, M. The Role of Work Engagement
in Relation Between Thriving at Work with Teaching Commitment, Job Satisfaction and feeling of Belonging:
Offering Bootstrapping Model, Career and Organizational Counseling, 2017, 9(30), P. 48-72. (in Persian)

[37] Noshadi, A., Mohammadi Malgarani, A., Norvesh, I., Amini, P., The Relationship between Financial
Intelligence of Managers and Audit Quality with Moderating Role of Auditors' Ethical Behavior, Journal of
Management Accounting and Auditing Knowledge, 2019, 8(30), P. 237-264. (in Persian)

[38] Parsa, B., Sarraf, F., Financial Statement Comparability and the Expected Crash Risk of Stock
Prices, Advances in Mathematical Finance and Applications, 2018, 3(3), P.77-93.
Doi: 10.22034/amfa.2018.544951

[39] Podsakoff, P., S. Mackenzie, B. Scott, J, Y. Lee., Common Method Biases in Behavioral Research: A
Critical Review of the Literature and Recommended Remedies, Journal of Applied Psychology, 2003, 88(5),
P. 879-903. D0i:10.1037/0021-9010.88.5.879

[40] Plant, K., Barac, K., De Jager, H., Developing early career professional auditors at work: What are the
determinants of success? Military Accountancy Research, 2017, 25(3), P. 368-390, Doi: 10.1108/MEDAR-
03-2017-0119

[41] Poordavoodi, A., Moazami Goudarzi, M.R., Haj Seyyed Javadi, H., Rahmani, A.M., Izadikhah, M.,
Toward a More Accurate Web Service Selection Using Modified Interval DEA Models with Undesirable
Outputs, Computer Modeling in Engineering & Sciences, 2020, 123(2), P.525-570.

Doi: 10.32604/cmes.2020.08854

[42] Roostaee, R., lzadikhah, M., Hosseinzadeh Lotfi, F., An interactive procedure to solve multi-objective
decision-making problem: an improvment to STEM method, Journal of Applied Mathematics, 2012, 324712,
P. 1-18. Doi: 10.1155/2012/324712

[622] Vol. 8, Issue 2, (2023) Advances in Mathematical Finance and Applications


http://dx.doi.org/10.1111/j.1540-5915.1999.tb00907.x

Nazarpour et al.

[43] Rosental, R., and Jacobsen., L., Pygmalion in the classroom: Teacher expectation and public intellectual
development. Holt, Rinehart and Winston. New York, 1968.

[44] Shinde, J, S., T. Stone, and J. Willems, The Self-Fulfilling Prophecy’s Effect on an Auditor’s Issuance of
a Going Concern Opinion, Journal of Accounting and Auditing, 2013, 31(4), P.1-12.
Doi: 10.5171/2013.604086

[45] Svanberg, J., Ohman, P., Auditors’ time pressure: Does ethical culture support audit quality?
Managerial Auditing Journal, 2013, 28(7), P. 572-591, Doi: 10.1108/MAJ-10-2012-0761

[46] Sweeney, B., Arnold, D., Pierce, B., The impact of perceived ethical culture of the firm and
demographic variables on auditors’ ethical evaluation and intention to act decisions, Journal of Business
Ethics, 2010, 93(4), P. 531-551. Doi: 10.1007/s10551-009-0237-3

[47] Sweeney, Ch, J., Bernardi, R.A., Arnold, D.A., Could the Level of Personal Indebtedness Influence an
Auditor’s Professional Decision-Making Process? in Cynthia Jeffrey (ed.) Research on Professional
Responsibility and Ethics in Accounting, Research on Professional Responsibility and Ethics in Accounting,
2014, 18, P. 89-108

[48] Shayesteh Shojaei, P., Poorzamani, Z., Yaghobnezhad, A., The Impact of Ethical standards including
Ethical Environment, Professional Commitment, Ethical Values and Ethical Ideology on Performance of
Auditors, Journal of Value & Behavioral Accounting, 2021, 5(10), P. 281-318.

[49] Safarzadeh, M., Kazemi, K., Dehghanisaadi, A., The Role of Auditor's Psychological Empowerment in
Observance of the Code of Professional Conduct: An Emphasis on Moderating Role of Organizational Status
and Job Experience, Accounting and Auditing Review, 2018, 25(1), P. 71-90.

Doi: 10.22059/acctgrev.2018.233467.1007606

[50] Safari, Z., Bahman Banimahd, B., Mousavi Kashi, Z., Machiavellianism and Auditor's Individual
Effectiveness, Journal of Management Accounting and Auditing Knowledge, 2018, 7(26), P. 105-120.

[51] Salehi, A., Mohammadi, S., Afshari, M., Impact of Institutional Ownership and Board Independence on
the Relationship Between Excess Free Cash Flow and Earnings Management. Advances in Mathematical
Finance and Applications, 2017, 2(3), P. 91-105. Doi: 10.22034/amfa.2017.533104

[52] Tucker, R., E, M., Matsumura, and K, R, Subramanyam, Going-concern judgments: An experimental
test of the self-fulfilling prophecy and forecast accuracy, Journal of Accounting and Public Policy, 2003,
22(5), P. 401-432. Doi: 10.1016/j.jaccpubpol.2003.08.002

[53] Tavana, M., lzadikhah, M., Farzipoor Saen, R., Zare, R., An integrated data envelopment analysis and
life cycle assessment method for performance measurement in green construction management, Environ Sci
Pollut Res, 2021, 28, P. 664-682. Doi: 10.1007/s11356-020-10353-7

[54] Watzlawick, P., Self-Fulfilling Prophecies, In The Production of Reality: Essays and Readings on Social
Interaction by O’Brien, J., 5th Edition, California: Pine Forge Press, 1984,

[55] Windsor, C., Ashkanasy, N., Auditor independence decision-making: The role of organizational culture
perceptions, Behavioral Research in Accounting, 1996, 8, P. 80-97.

Vol. 8, Issue 2, (2023) Advances in Mathematical Finance and Applications

[623]



Partial Least Squares Analysis to Measure the Impact of Pygmalion Financial Components

[56] Zare, R., lzadikhah, M., Multi-criteria decision making methods for comparing three models of
aluminum ingot production through life cycle assessment, Applied Ecology and Environmental Research,
2017, 15(3), P. 1697-1715, Doi: 10.15666/aeer/1503_16971715

[57] Zangenehmehr, P., Farajzadeh, A., On Solutions of Generalized Implicit Equilibrium Problems with
Application in Game Theory, Advances in Mathematical Finance and Applications, 2022, 7(2), P.391-404.
Doi: 10.22034/amfa.2021.1935453.1617

[624] Vol. 8, Issue 2, (2023) Advances in Mathematical Finance and Applications



