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Abstract: The present study was conducted with the aim of investigating the
effect of managerial myopia on the micromanagement, with the mediating role
of behavioral biases. This research is based on practical purpose and
descriptive-survey in terms of method. The statistical population of the research
is the government organizations of Lorestan province. Considering that the size
of the statistical population is limited and specific, Cochran's sampling formula
was used to determine the sample size, and at the 95% confidence level, the
sample size was 384 people and were selected by available sampling method.
In the current research, standard questionnaires were used to collect data, and
their validity and reliability were confirmed by content validity method and
Cronbach's alpha. Structural equation modeling and PLS software were used to
test hypotheses and analyze data. The findings of the research show that
managerial myopia has a positive and significant effect on the
micromanagement of government organizations. Also, the findings show that
managerial myopia has a positive and significant effect on the behavioral

tendencies of government organizations.
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Extended Abstract

Introduction

Nowadays, in the development and progress of societies and
organizations, management plays a decisive and very important role. In
general, organizations need proper and efficient management of
resources and human resources to achieve their mission and goals to
make the organization successful (Amadi et al., 2022). However,
among management styles, there is a style and method in terms of
microvision, attention to detail, and excessive finesse in decision-
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making, which is known as micromanagement (Rossidis et al., 2020). Managers with this style
lack flexibility and agility to change, and sometimes they face risks to the organization due to a
lack of foresight and excessive Microvision (Aquilar & Kosheleva, 2021). It is clear that
micromanagement is not a good thing for employees either, because it reduces their independence
and hinders their creativity. As a result, people under micromanagement do not feel well and
therefore often do not perform well (Mookerjee, Li, Arora, Surapaneni, et al., 2022). In this regard,
the lack of understanding of the nature and effect of factors and drivers that aggravate this
destructive style of management has created an important gap in the knowledge of organizational
behavior. One of the aforementioned factors is the phenomenon of managerial myopia because the
myopia of managers is known as a phenomenon that focuses decision makers on short-termism
and considers the achievement of short-term and temporary solutions to solve current problems
and not permanent and permanent solutions (Limon & Dilekci, 2020). Today's organizations and
companies need long-term strategic thinking due to being in fluid and changing conditions (Morals
Burgos et al., 2021). Managers' short-sightedness is one of the serious risks that plague
organizations today and has caused managers' decision-making options to decrease (Joo Seo et al.,
2020). On the other hand, previous research shows that the mental states and characteristics of
people are one of the factors that have a significant impact on the decision-making process and its
results, which are called behavioral biases (Akbari et al., 2021). The meaning of bias deviates from
making correct and optimal decisions. In other words, behavioral biases refer to systematic
mistakes that people make in their decisions and judgments (Mittal, 2022). Biases are a pattern of
deviation in the judgment of an individual or society that occurs under the influence of a certain
situation. In the meantime, behavioral biases can disrupt the decision-making process of managers
and lead to results below the optimal level (Moradi Arzani et al., 2021). Therefore, according to
the above explanations, the main question in the current research is that according to the behavioral
trends, what effect does managerial myopia have on micromanagement in government
organizations?

Case Study
This research was conducted in the government organizations of Lorestan province in Iran.

Theoretical framework

Managerial myopia: Managerial myopia means rejecting unfamiliar and negative information and
a way of thinking that limits choices for decision makers (Oehman et al., 2020). In other words,
managerial myopia is the tendency of managers to make decisions that bring short-term profits at
the expense of the company's long-term interests. This concept of a perceptual-cognitive error
causes the inability of managers to discover new opportunities and gain advantages for the
organization. Micromanagement: Micromanagement is a negative term that refers to a controlling
and Micromanagement style. Webster's dictionary defines Micromanagement as close attention to
details and small issues and close control of people (Amadi et al., 2022). Microscopic managers
are managers who are very close to their employees and constantly monitor their work and
constantly control them (Limon & Dilekci, 2020). Gartner sees Micromanagement as a pattern of
managers' behavior that is characterized by excessive monitoring and control over the work and
processes of employees, as well as limited delegation and tasks or decisions to employees (Giongi,
2021). Behavioral biases: Deviation from correct and optimal decisions means deviation from
correct and optimal decisions. In other words, behavioral biases refer to systematic mistakes that
people make in their decision-making and judgments (Mittal, 2022). This phenomenon, which is
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often studied and investigated in the field of social psychology, is sometimes interpreted as a
model of distortion of reality (Moradi Arzani et al., 2021). Biases are a pattern of deviation in the
judgment of an individual or society that occurs under the influence of a specific situation.

Methodology

The current research is applied research in terms of its purpose and descriptive survey in terms of
the data collection method. A current research strategy is a comparative approach in the category
of quantitative research, as well as in terms of research philosophy. The statistical population of
the research is made up of employees of government organizations of Lorestan province. Since
the size of the statistical population in this research is limited and specific, Cochran's formula was
used to determine the sample size of the population, and according to that, the sample size at the
95% confidence level was determined to be 384 people, and the sample members were selected
using the available sampling method. The data collection tool in this research is a standard
questionnaire. The questionnaire of this research consists of two parts, which include a
demographic questionnaire and a main questionnaire, which includes three questionnaires:
managerial myopia, behavioral biases, and microscopic management. For data analysis,
descriptive statistics were used to describe demographic variables, and inferential statistics
(structural variables modeling method and PLS software) were used to test hypotheses.

Discussion and Results

The findings of the research showed that managerial myopia has a positive and significant effect
on micromanagement. Also, the findings show that managerial myopia has a positive and
significant effect on behavioral biases of government organizations. Therefore, as a general
conclusion, it should be said that in government organizations, with the emergence of a factor such
as managerial myopia, in addition to having a positive effect on micromanagement, the behavioral
biases of these organizations have also increased, thereby hurting their performance.

Conclusion

The first hypothesis of the research showed that managerial myopia has a positive and
significant effect on micromanagement. Regarding the conclusion of this hypothesis, it
should be stated that managerial myopia is a pervasive complication that directs the set of
options considered by decision-makers to normal and everyday issues. Also, the results of
the research showed that managerial myopia has a positive and significant effect on
behavioral distortions. Behavioral biases are defined as systematic errors in judgment that
a set of factors may be effective in the occurrence of this type of behavior. In the
meantime, the short-sightedness of managers manifests itself as a complication that causes
destructive behavior in the organization. Among other results of this research, the
mediating role of behavioral biases in the influence of managerial myopia on
micromanagement has not been studied so far, and this case is considered an innovative
aspect of the current research.
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