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: Abstract

Introduction: The present study was conducted with the aim of structural
: analysis of organizational silence based on perception of political behaviors
: and organizational jealousy with the mediating role of job adjustment in
: Payame Noor University of West Azerbaijan Province.

! research methodology: This research is applied in terms of purpose and in
terms of nature and descriptive method of correlation is causal modeling
: (structural equation modeling). The stratified random sampling method was
. selected using 354 people (216 employees and 138 faculty members) using
: Morgan table. Four standard questionnaires were used to collect information.
© Content and structural validity of the questionnaires were confirmed and the
reliability of the questionnaires was ./74 respectively. In order to evaluate the
relationships between latent and measured variables in the conceptual model,
. structural modeling of the data using both SPSS and PLS software was used.

: Findings: The research findings indicate a significant role between the
: variables, that is, there is a direct and significant relationship between
© organizational jealousy and organizational silence, between the perception of
© organizational political behavior and organizational silence, between
adaptability and organizational silence, and there is a negative relationship
: between organizational envy and job adaptability.

: Conclusion: The results show the importance of variables of organizational
: envy, perception of organizational political behavior on employees'

organizational silence.
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Extended Abstract

Introduction:

The largest and most important asset of any
organization,especially an educational
organization, is its human capital, which
overshadows the other investments of the
organization. The human factor is considered
as one of the most vital resources of today's
educational organizations because with its
planning capabilities, it can use other
resources of the organization, including
financial resources. In the current challenging
and changing environment, if educational
organizations want to be at the forefront of
their educational, research and administrative
activities, they must have healthy human
resources. Staff (faculty and non faculty
members) are the most important assets of the
university and society, and one of the main
challenges of the university in the present era
is the lack of dynamism, motivation and
interest of people in educational activities.

Context:

This research was carried out in the context of
Payam Noor University of West Azerbaijan
Province, and the scientific and non-scientific
staff of the university also participated in it.

Goal:

The aim of this study was to perform a
structural analysis of organizational silence
based on perceptions of political behaviors and
organizational jealousy with the mediating role
of job adjustment in Payame Noor University
of West Azerbaijan Province.

Method:

This research is applied in terms of purpose
and in terms of nature and descriptive method
of correlation is causal modeling (structural
equation modeling). The statistical population
of all staff (faculty and non-faculty) of Payame
Noor University of West Azerbaijan Province
in 2019,18 centers And a unit that includes
347 employees and 164 faculty members, for a
total of 511 people. Relative stratified random
sampling method that 354 people (216
employees and 138 faculty members) were
selected using Morgan table. Four standard
guestionnaires  were used to collect
information.  30-Question  Organizational
Silence Questionnaire, Van Dyne, Ang and
Butro (2003), this questionnaire has been
prepared by Golparvar (2012) and is currently

ready for implementation in Iranian
workplaces. It has six components(positive
organizational silence, organizational defense
silence, silence Organizational Community,
Individual  Positive  Silence, Individual
Defensive Silence, Individual Community
Silence) compiled in Likert 7-item range,
Kasmarukarlsen (1994) 15-item
Organizational Behavior Perception Scale.
Questionnaire with three components (public
political behavior, success component Due to
cooperation, the component of payment and
promotion policy) which has been compiled in
Likert 5 optional spectrum. The Jealousy
Assessment Questionnaire (Valizadeh and
Azarbayjani, 2010) has 40 items with thre
components (cognitive axis, emotional axis,
behavioral axis) which in 5 Likert option is
developed by Davis Wolfquist (1991).

Job Adjustment Questionnaire which includes
36 items and 7 components (progress value,
comfort value, base value, altruistic value,
safety value, autonomy value, adaptation style)
in a 5-choice range Likert has been compiled.
Content and structural validity of the
questionnaires were confirmed and the
reliability of the questionnaires was obtained
0.74, 0.91, 0.73 and 0.87 respectively, in order
to evaluate the relationships between the latent
and measured variables in the conceptual
model, from modeling. Data structure was
used using SPSS and PLS software.

Findings:

The results and findings of the study indicate a
significant role between variables, ie.between
organizational jealousy and organizational
silence, between perception of organizational
political behavior and organizational silence,
between compatibility and organizational
silence. And there is significance and
organizational jealousy has a direct and
negative relationship with job adjustment (ie
with increasing jealousy of people in the
organization low job adjustment and vice
versa with increasing adjustment of people in
the organization decreases jealousy) Also the
results confirm the mediating role of
adjustment A job incausal relationships is
Between  Organizational  jealousy and
organizational silence.
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Results:

In general, in explaining the variables of the
structural model, we reach the general
conclusion that the more people perceive and
perceive political behaviors in the university.
That is knowing and understanding people in
the actions they take from political aspects to
advance the goals of the university Interaction
with other departments and the environment
makes people more adaptable and increases
job motivation and job health. Paying attention
to people's thinking and creativity in the work
environment and selecting people based on the
necessary interests and skills in different parts
of the university will create self confidence
and job compatibility, and also creating
a.suitable work environment compatible with
people's moods will have a great impact in this
regard.

The administrators and the system of the
university should provide a ground for people
to communicate and interact freely and
without any fear with the management and
other departments of the university, so that
they can present their opinions and
suggestions for the better promotion and
development of the university. People use a
sense of interest and trust in the organization
to use participatory decision-making style
Strengthening the spirit of criticism, rewarding
for positive work and increasing feedback
from employees can increase motivation and
this can lead to reducing silence and increasing
job adaptation in the organization Turning.
The feeling of jealousy into healthy and
positive competition among individuals and
the collective determination of university staff
to advance educational and research activities
and administrative  services.With  proper
management and the promotion of proper

communication, problems in the workplace
can be prevented to some extent. Managers
should treat all employees equally and avoid
discrimination between them, in order to
increase the job adjustment of people in the
organization. Assessing the performance of
employees based on their job adaptation to the
morale of individuals and division of labor
based on the talent of colleagues and creating
appropriate conditions in the organization and
preventing favorable conditions for physical
and mental fatigue, as well as attention to
individual differences and personality traits are
prioritized Paying attention to the informal
relationship dimension is one of the important
factors in reducing the feeling of jealousy and
also allocating rewards for cooperation and
teamwork, encouraging open and transparent
communication, providing a calm and happy
environment in the university environment
should be a priority if.managers are aware of
In order to reduce the atmosphere of silence in
their organization, they must moderate their
political behavior, and it can be expected that
the atmosphere of the organization will change
from a state of stillness to a dynamic and
lively environment. The following can be
mentioned in the research. The statistical
population of this research was the staff of
Payame Noor University (scientific and non
scientific) of West Azerbaijan province, so
generalizing. The results to other universities
is necessary to observe the aspects and
caution. This research Therefore, it is not
possible to generalize the results to other
organizations and universities. Lack of control
over some factors such as social and cultural
indicators, welfare facilities affecting the
relationship between research variables.
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