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A Meta- Analysis of the Antecedents and Consequences of Talent Management
in Government and Public Organizations
Hamed Khamechi Name", Saeid Jafarinia 2

Authors Abstract

. - Purpose: Talent management represents a paradigm shift from traditional
1. Kharazmi University. |y man resource management to modern human resource management that
h.khamehchl@gmqll.com involves paying attention to organizational elites. Today, the importance of
2. Kharazml_ University | talent management in the organizational world is so great that it is referred to
(*Corresponding Author) | as a kind of hidden weapon in talent hunting. Accordingly, the purpose of this
shamsj58 @khu.ac.ir study was to identify the antecedents and consequences of talent management
using a meta- analysis approach.

Design/Methodology/Approach: The present study is descriptive in terms of
purpose, practical in terms of usage and quantitative in terms of type of data.
The study population consists of scientific articles and master’s thesis in the
field of talent management from 2010 to 2019, that 39 cases were entered
through meta-analysis process with a non- random purposive sampling method.
Research Findings: Findings showed that among the talent management
antecedents, respectively, the variables of Organizational Learning (0.741),
human capital (0.699), strategic human resource management (0.666) and rules
and regulations (0.621) had the largest effect size. Also, among the
consequences of talent management, respectively, reduce intention to quit
(0.794), job security (0.780), human resource productivity (0.728) and
organizational trust (0.690) had the largest effect size.

Limitations & Consequences: One of the limitations of the present study was
the probability of publication bias, although detailed and in- depth
investigations have been undertaken to identify relevant studies, but may have
been overlooked.

Practical Implications and Value of the Article: A meta-analysis and
quantitative combination of different outcomes will help to better understand
the more coherent and systematic precedents and outcomes of talent
management in organizations. Meta-analysis makes planning for talent
development more accurate and operational, because instead of planning for a
wide range of priorities and outcomes, it focuses on variables that are more
important.
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