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Extended Abstract

Abstract

The aim of the present study is to investigate the mediating role of
organizational commitment in the relationship between mentoring and job
satisfaction and to answer the question of whether organizational commitment
plays a mediating role in the relationship between mentoring and job
satisfaction approach: In terms of purpose, this research is applied, and
according to the nature of the subject and its goals, it is of a descriptive-
correlation type.

Introduction

Education and its scientific and specialized management is an important factor
in the development of countries and societies. Today, coaching is considered
the most important experiential aspect of training and is an important process
for professional development and psychological support of new employees, and
it can be used to prevent anxiety and increase self-confidence and peace of
mind in inexperienced employees.

Case study

The statistical population of the present study was all primary school teachers
in Euclid city. The required statistical sample size was determined by Cochran's
formula of 134 people and the sample was selected using random sampling
method. The required primary data were collected through questionnaires and
secondary data were collected through library and internet sources.
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Materials and Methods

Structural equation model was used by Smart PLS software to test research
hypotheses. The required statistical sample size was determined by Cochran's
formula of 134 people and the sample was selected using random sampling
method. The required primary data were collected through questionnaires and
secondary data were collected through library and internet sources.

Discussion and Results

The research findings showed that in general, the mentoring variable explains a
total of 59% of the variance of the job satisfaction variable and 19.9% of the
variance of the organizational commitment variable. And the variable of
organizational commitment explains a total of 53% of the variance of the
variable of job satisfaction, according to the mentioned cases, all research
hypotheses were confirmed. The lack of easy access to teachers and members
of the statistical community as well as the lack of research literature are among
the limitations of the research.

Conclusion

present research include the achievement that by combining the social
exchange theory (which is one of the most effective conceptual paradigms for
understanding workplace behaviors) and the concept of coaching, it is possible
to develop a suitable structure for predicting and explaining the behavioral
dimensions between the organization and employees. Finally, one of the
acquired concepts is training methods of persuading employees by managers
and supervisors in order to achieve commitment, job integration, more self-
efficacy and less intention to leave the organization.
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