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Abstract

Introduction

Occupational accidents are one of the most important problems in developed
and developing countries. Occupational accidents in any form impose many
economic and social problems on organization and society. Therefore, the
purpose of this study was to predict group membership (accident-involved
and accident-free employees) from interpersonal conflict and organizational
justice.

Method

Participants in the research were 255 employees of the National Iranian
Drilling Company who were selected by simple random sampling method.
The research design was correlational and predictive. Discriminant Analysis
was used for data analysis. The instrument included Spector and Jacks
(1998) Interpersonal Conflict Scale and Niehoff and Moorman (1993)
Organizational Justice Questionnaire. The accident-involved employees
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mean people who had been severely injured as a result of traumatic work-
related accidents and were referred to a medical center.

Results

The results confirmed research hypotheses. In other words, the accident-
involved employees had high interpersonal conflict scores and low
organizational justice scores than accident-free employees. The variables of
interpersonal conflict and then organizational justice have shown the highest
correlation with only the discriminant function with two predictor variables,
respectively.

Discussion

The variables studied in this study were good predictors for group separation
(accident-involved and accident-free employees), so it is suggested that
organizations can reduce accident—involvement by controlling the mentioned
variables. Also, based on the results, it is suggested that through job stress
management programs as well as safety measures, strengthening the
principles of safe behavior throughout the organization, the organizations
can reduce accidents or eliminate risk factors.

Keywords: interpersonal conflict at work, accident-involvement, percieved
organizational justice
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Table 1. Mean and standard deviation of accident-involved group and accident-free
group in predictive variables

L . Accident-free Accident-involved
Predictive variables Mean D Nean SD
Interpersonal conflict 6.53 2.341 8.19 3.53
Organizational justice 39.94 10.73 37.11 11.68
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Table 2. findings of simultaneous and stepwise discriminant analysis
Stepwise method Simultaneous method

Functions Number 1 1
Eigen value 0.07 0.08
Variance percentage 100 100
Compression percentage 100 100
Canonical correlation 0.26 0.27
Eta square 0.07 0.07
Wilks Lambda 0.93 0.93
Chi-square 18.12 18.72
df 1 2
Discriminant function sig. 0.000 0.000
Mean data of accident-involved group 0.25 0.25
Mean data of accident-free group -0.30 -0.31
Predict group membership 62% 60.8%
Kappa coefficient 0.26 0.23
Kappa coefficient sig 0.000 0.000
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Table 3. Standard, non-standard and structural coefficients of the discriminant
function of organizational variables by simultaneous and stepwise methods

Function

Stepwise Method Simultaneous method
|
Variables §§ E%"E g §E S € g c g
&8 »n 3 »n 3 58 Hhd &3
o o (&) o o o
Interpersonal conflict 1 0.33 1 0.93* 0.30 0.93
Organizational justice - - - -0.45 -0.02 -0.20

Constant number - -2.44 - - -1.60 -

* The largest absolute correlation between each variable and each discriminant function.
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