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Abstract

Introduction

Job satisfaction is a multi-dimensional concept and is related to several factors.
In other words, job satisfaction will be achieved by a set of factors. Therefore,
the main purpose of this study was to investigate the relationship of affective
well-being and job stress with job satisfaction, concerning the mediating role of
job self-sfficacy

Method

The research method is descriptive-correlational. The statistical population of
the study was all the employees of neuroscience centers in Lorestan province in
2019. 3 centers were randomly selected and a random sampling method was
used to select individuals. Finally, by removing those who did not complete the
questionnaire completely, 252 people participated in the study. Four
questionnaires were used in this study: Job-related Affective Well-being
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Questionnaire (JAWS), Minnesota Job Satisfaction Questionnaire (MSQ), Job
Stress Questionnaire (HSE), and Job Self-efficacy Questionnaire.

Results

Findings showed that the proposed model had a good fit. The results also
showed that job stress had significant relationships with job self-efficacy and
job satisfaction (p<0.05). The relationships of job-related affective well-
being with job self-efficacy and job satisfaction were also significant
(p<0.05). Also, the mediating role of job self-efficacy in the relationship of
job-related affective well-being with job satisfaction was significant.

Discussion

Remarkable in the findings of this study was the existence of a third variable
between the relationship between job-related affective well-being and job
satisfaction. Affective well-being first affects job self-efficacy and then job
self-efficacy affects job satisfaction. Employees' emotions in the workplace
affect how employees think.

Keywords: job satisfaction, job stress, job-related affective well-being, job
self-efficacy
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3- psychological
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6- job stress
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TP
S Ges gy 5 G905 (Sl anals

S Jols Sass el el ol (Stanm o5 Gy B e g5
S S ey o 3l sl Lo WA L 5o Sl 3 Ol Cleast o 5le ST, OLS IS
OBUSES s G aslsl js 5 S e Y Il s coleasd pske S1e Ol Sl gl ok Balas
JolS oy mi 48 (o3l 31 G L Sl s il Sl aslal S 4 sk 3
lmesls U asls oS 3 rasis 53 5 YO s Ais g 03,50 eSS |y asliin
3,52 AMOS ;5 SPSS (sl 33l 5 Ja 5 blizal 5 o Ll gla s, b edig,sls S
55 Jlw BTV 5l Gragiy 53 OIS s b v auls a S 51,5 Ll 5 40
Vo, BV 5, @ VY 5 (U3 0Y/8) O L& \YY (SD-0/Y0 5 mean-Y+/Y4)
(s S (o3 YA) LV andls (s 5 Sleas OB S S L3 5l (Ao p3 V/E)
(Ao 3 W) LB YT 5 ai ) wlid )8 (Ao y3 ¥E/0) L AV (ol )8 (o3 £V/Y) L5 14
YV 588 5 Jeabe (V) iV 0A OS5 Joal sy 5 Al (g 583 SO Lass

L3 g 3 e (Ao s

Yorr Jlw s i b s o dble twse oobis \OAWS) ' ible it j 4ol

L cablse 850l gl o 5 e ~I b Van Katwyk, Fox, Specter, & Kelloway la..

1- Job-Related Affective Well-Being Scale (JAWS)



Y4y e A s ]

olate ol a s e JBa ol i glaad fe 4 STy )3 el o e 5 e Slbes
O S il s aabi ol il o (esla Yo ol S 08 5 (ool o) il g3 s 6Ll
Van Katwyk et al. (2000) asllas ;3 355 o (5 10 Ss 0l aiien 5 55 a5 Sl a5
Al 2120 B /A o O (sla s 2 5 ke () JS 6 a3 2l S SWT ol
el psllae by glyls aslion s sl &S 5 S 5058 Hashemi Sheikh Shabani (2006)
Sl i e ) i 5 3l S ST ol o 48 31 0L el (laesle o
Csdlas UL 5l SUs oS al e +AY 5 oA i aible gl 5 0/A) 5 AT St aible
A e adble 5 Cute adble (gl -Cu};éwi ol G ol addllas 3l ulide oyl
AE S A 5 A LS

s esla 14 51 MSQ) byt i by anliin 1 lid Calody aolid
o ol ™) iy slacs b desla ) o g5 osle T) il pllai lidess
e 4 i o S (03l 7)) o5 Jul 5 5 (esle £) (g eny S iosle Y) el
ot elid LG g Jid ol asliiny oLL ) 0 SIS dad Suls e
Gl o o ol zass s .(Mohammadi, 2010) ol sdelusas +/AT Flss Wi
el sty AT B gentie Jid ol aolii L]

S b 655 Ll el 03l T gl Sl ol i st sl
o=l S bl R cnl 55 s e )18 el gl (o)l 5e0) 0 6 (S 0) VSl gl sy
A IS A0 s S ST s 5l eslizad b st

ol L Riggs & Knight (1994) Law 5 sl y ol T Jid gbol )18 45 aslii
sl osla N +) (93,8 (sl g5 (gl sl liions = Sl 503l ) (slls 5
(o3La ) e (gladsly Sl 5 (e3ls V) mem (salyl8 (gla b (oslo A) (65 3 (glactaly
(8] 3 SLS) 0 L5 (nilss SUL) ) ) (gl iy S b (635 s baganly A3k o

<L T I S R TR T3 alﬁ‘j&ié.ublﬁjﬁ- aolidin s oL L gs o (1086 0l

1- Minnesota Job Satisfaction Questionnaire (MSQ)
2- Job Stress Questionnaire (HSE)
3- Job self efficacy Questionnaire



(Y ol O8] Olis 5 5l O Ul cozin 0552) 31980 Ol o doged ol&ils Glojlo 5 (fmteo lidOly ) Slalllan aloee Yaqy

Al (slassl /A (6355 sladely [last /AT (33 (sl 5 slassl 6 FLs S

I =800 LS:_W.‘..A 9l e.,\_ALL_.de_{ /N0 max Lgu:.l_nl.:i. Sdasl o /AA P
RS W U;)\J? oA e LAJ\:L:LAJJ.‘;-

sl

AL s e AU 5 it AU 00 e OISl e g
o=l 03 .o 8 15 eslinal 5,50 Judd & Kenny (1981) iy, dad culsy v Jad b Lad
o S5 acalsl 53 S el o3V bt il it (53 a3 e g (s
S 3

eiie OS5 53 Sl e Je e nilia e Sl e 05 S5 b2
Lol oY QTQsj_g)bu_;,uJ_i Laassl o5 Jad b das o ible suse 5 Sl IS5 =
ol s e s e O g S5 3 b i (RENY FSATE p<ese) df=To))
S Jt Lbd e dble ape p Md L) e Do S5 o kel Jie ie
tp g Lo (RE0 P F=) OV/AA P<o/e) df=Y01) e dls Vs 0T 03 s ome  Laacily
e 30 S Gl S il pine 5 Jool e ite ol als jidte 0o S
UM P U= PR P I WL By - SURUEE. (Y PP NP PR PN
Ol ol oalizad o8 ay o8 gy b wlSiior Qg S5 255 3 Byl (oo 2
F=£14A0 P<o/o) df=Y0)) 51y Jicd Culld, 5 gl sme b Jid (el IS 5 sl
P< /00 df=Y0) 30 M culs, gl mne U dble e se LR Y
e 5 s ol Ol daly s Jkd el S35 kte e (RP20/0 F=)0Y/AY
Sogme it St b bl e fo e cpl pl 1)l (il ki A8 RS L Bad e bl
Sl b Jas Cols e

Il 2l a8 i eslinad (gl S¥slee Jbdde 5, 5l gslenig Je (351 g
OLs 1) olg dus (ol gl el ) Jsdr mimmen Sl ol odls OLE Y IS

.MJ&



Yay

e A s ]

Table 1. Model fit indicators

Fit Indices Final model
Comparativ CFI 0.93
TLI 0.99
Parsimonious PRATIO 0.71
RIZ\/ISEA 0.03
X 125.36
Absolute P-Value 0.55
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Figure 2. Final model

Table 2. Regression weights of direct paths

s cals

Standardized

Job stress - Job satisfaction
Job stress > Job self-efficacy

Job-related affective well-being = Job satisfaction
Job-related affective well-being = Job self-efficacy

Job Self-efficacy - Job satisfaction

regression Regression weights
weights

Estimate Estimate SE. CR. P
0.15 010 005 196 0.04
0.48 158 025 6.21 0.001
0.66 021 004 824 0001
0.46 042 007 597 0.001
0.94 020 002 7.27 0.001
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