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Abstract

Introduction

The aim of this study was to investigate the relationship between employees'
depression and the the eudaimonic well-being of employees, while examining
the mediating role of intrinsic motivation, controlled extrinsic motivation, and
amotivation.

Method
The statistical population of the study was 189 employees of public
organizations in Shiraz who were selected by convenience sampling method.
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The questionnaire contains 25 items with a 5-point Likert scale. In order to
analyze the data, partial least squares and Smart PLS-2 software were used.
To assess the validity and reliability, the convergent validity and Cronbach's
alpha were used.

Results

The results showed that depression has a negative and significant effect on
the eudaimonic well-being of employees and the intrinsic motivation, but has
a positive and significant effect on controlled extrinsic motivation and
amotivation. Also, intrinsic motivation and controlled extrinsic motivation
have a positive and significant effect on the eudaimonic well-being of
employees. The mediating relationship between depression and eudaimonic
well-being of employees was also confirmed by three variables of intrinsic
motivation, controlled extrinsic motivation and amotivation.

Discussion

Given that employees in the the public organizations need to have high
physical and mental capacity, the existence of depression will reduce this
ability and on the other hand it will underestimate the eudaimonic well-being
of employees. When the employees are given the necessary motivation,
well-being will create a higher level in them.
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Table 1. Reliability results and sources of measurement scales

: Source of Number of Cronbach's
Research variables measurement scales  questions  alpha coefficients
Depression Kroenke et al. 2012 6 0.928
Controlled extrinsic motivation Guay et al. 2000 3 0.835
Intrinsic motivation Guay et al. 2000 4 0.928
Eudaimonic wellbeing Waterman et al. 2010 7 0.867
Amotivation Guay et al. 2000 4 0.830
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Table 2. The results of reliability and validity of questionnaires

Item AVE CR o R square Factor loading
Depression 0.747 0.945 0.928 - -
01 0.620
() 0.918
s 0.907
U 0.874
Us 0.889
Us 0.939
Intrinsic motivation 0.822 0.948 0.928 0.02 -
(o7 0.904
Os 0.945
o 0.889
(o[ 0.889
Extrinsic motivation 0.753 0/900 0.835 0.23 -
Oz 0.912
13 0.930
Q14 0.751
Amotivation 0.664 0.886 0.830 0.430 -
Qs 0.637
s 0.893
Q17 0.870
Q1 0.835
Eudaimonic wellbeing 0.555 0.895 0.867 0.47 -
Q19 0.802
20 0.819
Oo1 0.800
Uz 0.825
Uz 0.702
s 0.649
s 0.551
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Figure 1. The main model in the significant relationship mode
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Table 3. Fitness of general model

Depression Intrinsic Extrinsic Amotivation Eudaimonic
P motivation  motivation wellbeing
Communalities 0.66 0.82 0.75 0.66 0.55
R? - 0.022 0.233 0.438 0.474
GOF \/Communallty x RZ =+/0.665 x 0.158 =0.440

TJJ)JJ_A)|&>LE_~«:‘LW\J:&)}.: Q}& LSLﬁﬁ&'ﬁuf.bLu)‘JiL:u @}).} JJW

4S Sl cpl s L;LAW}.HL”JW.Q;’-\:% o laans b S 4 Ol e



Voo d\.@ewl@}p,vjéﬂ‘ﬂd;lsb

Jie 3l b & Jar 3 3L VAT 51 VLt o bl 5 mues 40 3 L e ol

J}J‘_;a odalin ;913)'3

Table 4. The results of internal model fitness

H Path Beta value T value  Result
H1 Depression — Intrinsic motivation -0.150 11.994  Admission
H2 Depression — Controlled extrinsic motivation 0.484 9.113  Admission
H3 Depression — Eudaimonic wellbeing -0.423  6.058  Admission
H4 Depression — Amotivation 0.662 21.210 Admission
H5 Intrinsic motivation — Eudaimonic wellbeing 0.559  15.026 Admission
H6 Depression — Intrinsic motivation — Eudaimonic wellbeing Conditions check  Admission
H7 Extrinsic motivation — Eudaimonic wellbeing 0.162  3.141  Admission
H8 Depression — Extrinsic motivation — Eudaimonic wellbeing  Conditions check ~ Admission
H9 Amotivation — Eudaimonic wellbeing 0.074 12.84 Non-admission
H10 Depression — Amotivation — Eudaimonic wellbeing Conditions check  Admission
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