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Abstract

Introduction

Today organizational change is one of the most important concepts in
management and it is an inevitable phenomenon that organizations are
confronted with. Organizations need to adapt to organizational change in
order to achieve better performance. On the other hand, career plateauing is
a phenomenon that is not well understood and it happens widely in
organizations, causing the organizations to be temporarily or permanently
affected and received significant damages. People who suffer from career
plateau generally attribute career plateauing to their own inefficiencies (such
as high age or years of service). According to Grabot, these individuals not
only lose motivation for career advancement, but their presence in the
workplace is reduced, their work output drops to a low level, and they
receive less feedback from their supervisors than their co-workers.
Therefore, the purpose of this study was to study the relationship between
organizational changes and career plateauing.
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Method

The statistical population consisted of 400 employees of llam University of
Medical Sciences who were selected by random sampling method using
Kerjcie and Morgan table. Instrument included two standard questionnaires of
organizational change and career plateauing. The reliability of organizational
change and career plateauing was 0.94 and 0.90 based on Cronbach's alpha,
respectively. Data were analyzed by correlation coefficients using SPSS
software (version 22).

Results

The results showed that there is a significant relationship between
organizational change and career plateauing with a correlation coefficient of
0.767. Therefore, the emotional index has a significant relationship with the
correlation coefficient of 0.702, the cognitive index with the correlation
coefficient of 0.689 and the behavioral index with the correlation coefficient
of 0.740 with career plateau.

Discussion

Organizational change was identified as a special variable affecting the
severity of stress caused by career plateau. In order to renew structures and
changes in the organization environment, the issue of career plateauing is
considered as a serious matter for the organizations. This research has been
studied at one of the Ilam universities and should be cautious when
generalizing to other organizations. It is possible that in the original context
of other research, there are concepts related to organizational change and
career plateau; but during the research, no traces of their titles and keywords
were found and were not used in this study.
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